Parent/Student Rights,
Responsibilities & Annual
Notifications

Please visit our website at www.thermalito.org for the latest information

BOARD OF TRUSTEES

Jaymes Lackey, President
Richard Meyer, Vice President
Mark Walker, Clerk
Darlene Fultz, Member
Tracell Biddle-Lewis, Member

Board meeting calendar may be accessed on the Thermalito Union Elementary School
District website or by phone at (530) 538-2900
Location: District Office — 400 Grand Avenue, Oroville

Thermalito Union Elementary School District
400 Grand Avenue, Oroville, CA 95965

Gregory Blake, Superintendent

Rev. 01.2024



Dear Parents/Guardians/Students,

Welcome to Thermalito Union Elementary School District! We are looking forward to the
upcoming school year and hope it is a wonderful one for both parents/guardians and
students.

Thermalito Union Elementary School District (TUESD) supports a school culture that
promotes high expectations, mutual respect, and positive interpersonal relationships. This
booklet is designed to acquaint you with TUESD policies and procedures as well as how to
access district staff for information and assistance.

California state law requires that school districts annually notify parents/guardians and
students of various rights and responsibilities. It further requires that school districts
maintain written records confirming that parents/guardians and students have been so
informed. Therefore, it is important that you complete and immediately return to your
students’ school the enclosed forms so that we are able to provide you and your family with
all of the possible services. Your help and cooperation in completing all forms is greatly
appreciated.

If you have any questions regarding the information contained in this pamphlet, please feel
free to call the principal of your student’s school.

We look forward to working with you to make this a positive and productive school year.
Sincerely,

Gregory Blake, Superintendent
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COMPULSORY SCHOOLATTENDANCE

ATTENDANCE OBLIGATIONS (Cal. Educ. Code §48200, 48400, 48980(j))
All school age children between the ages of 6 and 18 years not exempted are required by law to attend school each day during
the school year except for the following reasons:

a. Due to the pupil’s illness, including an absence for the benefit of the pupil’s mental or behavioral health

b. Due to quarantine under the direction of a county or city health officer

c. For the purpose of having medical, dental, optometrical, or chiropractic services rendered

d. For the purpose of attending the funeral services of a member of the pupil’s immediate family, so long as the absence is

not more than one day if the service is conducted in California and not more than three days if the service is conducted
outside California

e. For the purpose of jury duty in the manner provided for by law

f. Due to the illness or medical appointment during school hours of a child of whom the pupil is the custodial parent,
including absences to care for a sick child for which the school shall not require a doctor’s note

g. For justifiable personal reasons, including, but not limited to, an appearance in court, attendance at a funeral service,
observance of a holiday or ceremony of the pupil’s religion, attendance at religious retreats, attendance at an
employment conference, or attendance at an educational conference on the legislative or judicial process offered by a
nonprofit organization, when the pupil’s absence is requested in writing by the parent or guardian and approved by the
principal or a designated representative pursuant to uniform standards established by the governing board.

h. For the purpose of serving as a member of a precinct board for an election pursuant to section 12302 of the Elections
Code
i. For the purpose of spending time with a member of the pupil’s immediate family, who is an active duty member of the

uniformed services, as defined in section 49701 of the Education Code, and has been called to duty for, is on leave from,
or has immediately returned from, deployment to a combat zone or combat support position. Absences granted pursuant
to this paragraph shall be granted for a period of time to be determined at the discretion of the superintendent of the
school district.

J- For the purpose of attending the pupil’s naturalization ceremony to become a United States citizen
k. For the purpose of participating in a cultural ceremony or event
L For the purpose of a middle or high school pupil engaging in a civic or political event, provided the pupil notifies the

school in advance. A pupil absent pursuant to this section is required to be excused for only one day-long absence per
year. A school administrator may permit additional absences pursuant to section 48260(c) of the Education Code.

m.  For the purpose of attending the funeral services or grieving the death of either a member of the pupil’s immediate
family, or of a person that is determined by the pupil’s parent or guardian to be in such close association with the pupil
as to be considered the pupil’s immediate family, so long as the absence is not more than five (5) days per incident.

n. For any of the following purposes, inclusive, if an immediate family member of the pupil, or a person that is determined
by the pupil’s parent or guardian to be in such close association with the pupil as to be considered the pupil’s immediate
family member, has died, an additional absence of not more than three (3) days per incident:

i. To access services from a victim services organization or agency
il. To access grief support services
iii. To participate in safety planning or to take other actions to increase the safety of the pupil or an immediate

family member of the pupil, or a person that is determined by the pupil’s parent or guardian to be in such close
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association with the pupil as to be considered the pupil’s immediate family member, including, but not limited
to, temporary or permanent relocation.

iv. Any absence beyond three days for the reasons described above shall be subject to the discretion of a school
administrator, or their designee, pursuant to section 48260

0. Authorized at the discretion of a school administrator based on the facts of the pupil’s circumstances, which are deemed
to constitute a valid excuse, including, but not limited to, working for a period of not more than five consecutive days in
the entertainment or allied industries if the pupil holds a work permit, or participating with a not-for-profit performing
arts organization in a performance for a public school pupil audience for a maximum of up to five days per school year
provided the pupil’s parent or guardian provides a written note to the school authorities explaining the reason for the
pupil’s absence. (Ed. Code, §§ 48260, 48205, 48225.5)

A pupil absent from school under this section shall be allowed to complete all assignments and tests missed during the absence
that can be reasonably provided and, upon satisfactory completion within a reasonable period of time, shall be given full credit
therefor. The teacher of the class from which a pupil is absent shall determine which tests and assignments shall be reasonably
equivalent to, but not necessarily identical to, the tests and assignments that the pupil missed during the absence.

For purposes of this section, attendance at religious retreats shall not exceed one school day per semester.

Absences pursuant to this section are deemed to be absences in computing average daily attendance and shall not generate state
apportionment payments.

A “civic or political event” includes, but is not limited to, voting, poll working, strikes, public commenting, candidate speeches,
political or civic forums, and town halls. (Ed. Code, § 48205)

“Cultural” means relating to the habits, practices, beliefs, and traditions of a certain group of people. (Ed. Code, § 48205)

“Immediate family,” as used in this section refers to the parent or guardian, brother or sister, grandparent, or any relative living
in the household of the pupil. (Ed. Code, § 48205)

“Victim services organization or agency” means an agency or organization that has a documented record of providing services
to victims. (Ed. Code, § 48205; Labor Code § 230.1)

Remember, every day counts! If you know your student will be missing school, please contact the School Attendance office to
discuss the length of the absence and ways you can help your student stay academically connected.

ABSENCE FOR CONFIDENTIAL MEDICAL SERVICES (Cal. Educ. Code §46010.1)

According to Title X law and regulations, a student in grades 7-8 may be excused from school for the purpose of obtaining
confidential medical services without the consent of the student’s parents or guardians. For more details on this topic please
contact the Office of the District Superintendent.

PUBLIC SCHOOLS OF CHOICE [Cal. Educ. Code §35160.5(b); 48980(h)|

The TUESD Board of Education endorses the neighborhood school concept. The Board recognizes, however, that parents may
wish to choose a school of attendance other than their neighborhood school. The Board of Education believes that parental choice
should be included as an integral feature of a well-rounded educational environment.

Neighborhood school attendance areas are established to optimize use of existing facilities. Requests for intra-district transfers
may be made because of personal preference based on many different reasons including special programs, needs of the family or
student, after-school activities, instructional philosophy, location, specific student or family needs, etc. These requests are
approved on a space-available basis.

RESIDENCY REQUIREMENTS (Cal. Educ. Code §48204, 48206.3, 48207, 48208, 48850, 42 USC 11431, et seq.)
A student shall be deemed to have complied with the residency requirements for school attendance in TUESD if they have met
the requirements outlined in Sections 48200 and 48204 of the California Education Code.

INTERDISTRICT ATTENDANCE AGREEMENTS (Cal. Educ. Code §46600, 46601, 48204, 48980)
A parent/guardian may apply for an Interdistrict Attendance Agreement for their student to attend a school outside their resident
district. The school districts involved in the interdistrict request are encouraged under the law to take into account the childcare
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needs of the affected students. A student who lives with one or more parents who is employed (but does not reside) within the
boundaries of a particular school district may request a transfer to that district. The school district chosen may reject such a
request so long as it does not discriminate based on race, ethnicity, sex, parental income, academic achievement, or any other
arbitrary consideration. Either the district of parent residence or the district of parent employment may prohibit the proposed
transfer if it is determined that the transfer will cause a negative financial impact on the district. Parents may appeal a denial of
an interdistrict attendance permit or attendance request to the Board of Education for the county in which the parent resides.
There are strict procedures and timelines related to any appeal. Further information is available at the district office, the
appropriate school site or the district website (@ www.thermalito.org

MINIMUM AGE OF ADMISSION TO KINDERGARTEN (Cal. Educ. Code §48000)

Children who will have their fifth (5) birthday on or before September 1 of the school year shall be admitted to kindergarten at
the beginning of that school year. Those with birthdays between September 2 and April 2 are eligible for Transitional
Kindergarten (TK).

BEHAVIOR EXPECTATIONS AND DISCIPLINE

DUTY OF DISTRICT REGARDING STUDENT CONDUCT (Cal. Educ. Code §44807, 49000)

Every teacher and administrator is required to hold students accountable for their conduct on the way to and from school, on
school grounds, and at school-related activities and events. Teachers and administrators will exert the amount of physical control
over students that is legally permissible and reasonably necessary to maintain order, protect property, protect the health and
safety of students and staff, and maintain proper and appropriate conditions conducive to learning.

GANG POLICY (Cal. Educ. Code §35183)

Gang-related conduct or activities on school campuses, during all school sponsored activities, and to and from school are a threat
to the safety of others and are strictly prohibited. The Board of Education intends to maintain campuses which are safe in
accordance with California law.

The Board rejects any form of gang activity which advocates hazing, drug use, violence, vandalism, disruptive behavior or other
illegal activities on the way to or from school, on school grounds or at school functions. Students wearing, carrying, or displaying
gang paraphernalia, making gestures which symbolize gang association, or intimidating another student may be subject to
appropriate disciplinary action.

Gang-related conduct/activities include, but are not necessarily limited to: producing graffiti, wearing of apparel, displaying
“colors”, conducting hazing such as rites of initiations, displaying hand signals, and clothing arrangements, producing,
displaying, or advocating trademarks, accessory items, or any other symbols or actions which would denote
membership/involvement/association with gangs as identified by the administration or by law enforcement.

The Board establishes that gang related conduct or activities are a source of potential violence. Students who engage in gang
related activities shall be subject to disciplinary procedures outlined in Board Procedure, which may include suspension and/or
expulsion from school. A copy of Policy 5136, Gangs, is available at the district office, school sites or on our website @
www.thermalito.org.

SEXUAL HARASSMENT PROHIBITION (Cal. Educ. Code §212.5, 231.5, and 5 Cal. Code of Regulations §4917)

The Board of Education is committed to maintaining a safe school environment that is free from harassment and discrimination.
The Board prohibits, at school or at school-sponsored or school-related activities, sexual harassment targeted at any student by
anyone based on the student’s actual or perceived race, color, ancestry, national origin, nationality, ethnicity, ethnic group
identification, age, religion, marital or parental status, physical or mental disability, sex, sexual orientation, gender, gender
identity or gender expression or association with a person or group with one or more of these actual or perceived characteristics.
The Board also prohibits retaliatory behavior or action against any person who reports, files a complaint or testifies about, or
otherwise supports a complainant in alleging sexual harassment. Appendix D, Sexual Harassment Board Policy 5145.7, is
attached at the end of this handbook.

SAFE SCHOOLS

The Thermalito Union Elementary School District takes proactive measures to protect the safety of all our students and staff
members. TUESD representatives work in collaboration with local, state, and federal health, safety, and emergency personnel to
develop and maintain plans for coping with a variety of emergency response situations. Plans are regularly reviewed and updated.
School system personnel practice these drills on a regular basis. Actions taken during any type of emergency situation depend a
great deal on the specifics of the incident.
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If an incident occurs at a school, parents are NOT to go directly to the school. In times of emergency, a variety of local media
will be used to provide information. Parents should tune into local radio and television stations, call the district office at (530)
538-2900, visit the district website at www.thermalito.org, or our Facebook page for emergency updates. Students will not be
released to parents if public safety officials have declared it is dangerous for parents to travel to the school to pick up students or
the lives of persons in the school would be jeopardized in opening the outside school doors or the school is otherwise restricted
by those officials. Students will be released to parents as soon as officials have determined it is safe. When students are released,
they will be released to parents or other individuals listed in the student’s Emergency Contacts in Aeries only. No student will
be release to any individual who is not specifically listed in the Emergency Contacts in Aeries, including an older sibling. All
adults must show photo ID when picking up a student. Parents can help by giving the most accurate, up-to-date health and
emergency information to the school office. It is important to notify the school office at any time there is a change in contact
information.

STUDENT BEHAVIOR STANDARD (Cal. Educ. Code §35291)

The Thermalito Union Elementary School District Board of Education believes that every student has a legal right to attend a
safe and secure school and its related activities. The school staff has the authority and support to maintain discipline in order for
the schools to function in accordance with their intended purpose. The Board will not tolerate activities which threaten the safety
and well-being of students, staff or property. School personnel will hold students accountable for their conduct at school and at
all school related activities. Each student in the district is expected to abide by all federal, state, local and school laws and
regulations. Students shall be expected to exhibit appropriate conduct that does not infringe upon the rights of others or interfere
with the school program. Any student who fails to comply with the district's student behavior standard is subject to disciplinary
action.

A student is subject to school disciplinary action (1) while on school grounds, (2) while going to or coming from school, (3)
during the lunch period, whether on or off the school campus, or (4) during, or while going to or coming from, a school-sponsored
activity.

A student may be suspended or expelled from school when it is deemed that the student has:

a. (1) caused, attempted to cause, or threatened to cause physical injury to another person;
(2) willfully used force or violence upon the person of another, except in self-defense;

A student who aids or abets the infliction or attempted infliction of physical injury on another person, as defined in
Penal Code 31, may be suspended, but not expelled. However, a student may be suspended or expelled pursuant to
Education Code 48900(a) once he/she has been adjudged by a juvenile court to have committed, as an aider or abettor, a
crime of physical violence in which the victim suffered great or serious bodily injury. [Education Code 48900(s)];

b. possessed, sold or otherwise furnished any firearm, knife, explosive or other dangerous objects unless, in the case of
possession of any such object, the student had obtained written permission to possess the item from a certificated school
employee, which is concurred in by the principal or the designee of the principal (a principal shall immediately suspend
any student found to be in possession of a firearm at school or at a school activity and recommend expulsion to the board);

c. unlawfully possessed, used, sold or otherwise furnished, or been under the influence of any controlled substance as defined
in the Health and Safety Code (commencing with Section 11053), an alcoholic beverage or an intoxicant of any kind;

d. unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in the Health and Safety Code
(commencing with Section 11053), an alcoholic beverage or an intoxicant of any kind and then either sold, delivered or
otherwise furnished to any person another liquid, substance or material and represented the liquid, substance or material
as a controlled substance, alcoholic beverage or intoxicant;

e committed or attempted to commit robbery or extortion;

f. caused or attempted to cause damage to school property (including electronic files, other databases and computer
information) or private property;

g. stolen or attempted to steal school property or private property;
h. possessed or used tobacco or any products containing tobacco or nicotine products including, but not limited to,

cigarettes, cigars, miniature cigars, clove cigarettes, smokeless tobacco, snuff, chew packets and betel. However, this does
not prohibit use or possession by a student of his or her own prescription products;
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i. committed an obscene act or engaged in habitual profanity or vulgarity;

J- unlawfully possessed, offered, arranged or negotiated to sell any drug paraphernalia as defined in the Health and Safety
Code Section 11014.5;
k. disrupted school activities or otherwise willfully defied the valid authority of supervisors, teachers, administrators,

school officials or other school personnel engaged in the performance of their duties. Except as provided in Section
48910, a student enrolled in kindergarten or any of grades 1 to 3, inclusive, shall not be suspended for any of the acts
enumerated in this subdivision, and this subdivision shall not constitute grounds for a student enrolled in kindergarten or
any of grades 1 to 12, inclusive, to be recommended for expulsion;

1. knowingly received stolen school property or private property;

m.  possessed an imitation firearm. As used in this section, "imitation firearm" means a replica of a firearm that is so
substantially similar in physical properties to an existing firearm as to lead a reasonable person to conclude that the
replica is afirearm;

n. committed or attempted to commit a sexual assault as defined in Section 261, 266¢, 286, 288, 288a, or 289 of the Penal
Code or committed a sexual battery as defined in Section 243.4 of the Penal Code;

0. harassed, threatened, or intimidated a student who is a complaining witness or witness in a school disciplinary
proceeding for the purpose of either preventing that student from being a witness or retaliating against that student for
being a witness, orboth;

p. unlawfully offered, arranged to sell, negotiated to sell or sold the prescription drug Soma.
q- engaged in, or attempted to engage in, hazing; or
. engaged in an act ofbullying.

A student in grades 4-8 is also subject to suspension or recommendation for expulsion when it is determined that the student:
a. committed sexual harassment as defined in Education Code 212.5 (Education Code48900.2)

b. caused, attempted to cause, threatened to cause, or participated in an act of hate violence as defined in Education Code
233 (Education Code 48900.3)

c. intentionally engaged in harassment, threats or intimidation against district personnel or students that is sufficiently
severe or pervasive to have the actual and reasonably expected effect of materially disrupting classwork, creating
substantial disorder, and invading the rights of school personnel or students by creating an intimidating or hostile
educational environment (Education Code 48900.4); or

d. engaged in an act of bullying including, but not limited to, bullying committed by means of an electronic act, directed
toward student or school personnel. [Education Code48900(r)].

Cal. Educ. Code §48900.2:

A student may be suspended or recommended for expulsion when it is determined that the student has committed sexual
harassment as defined in Government Code Section 212.5. The conduct must be considered by a reasonable person of the same
gender as the victim to be sufficiently severe or pervasive to have a negative impact upon the student's academic performance or
to create an intimidating, hostile or offensive educational environment. (This section shall not apply to students enrolled in
kindergarten and grades 1 to 3, inclusive.) Copies of TUESD Policy 5145.7 (Appendix D) which defines sexual harassment and
the grievance procedures are available at the district office, school sites or our website @ www.thermalito.org.

Cal. Educ. Code §48900.3:

In addition to the reasons specified, a student in any of grades 4 through 8, inclusive, may be suspended from school or
recommended for expulsion if the superintendent or the principal of the school in which the student is enrolled determines that
the student has caused, attempted to cause, threatened to cause, or participated in an act of hate violence, as defined in subdivision
(e) of Section 233.
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Cal. Educ. Code §48900.4:

In addition to the grounds specified, a student enrolled in any of grades 4 to 8, inclusive, may be suspended from school or
recommended for expulsion if the superintendent or the principal of the school in which the student is enrolled determines that
the student has intentionally engaged in harassment, threats, or intimidation, directed against school district personnel or a student
or group of students, that is sufficiently severe or pervasive to have the actual and reasonably expected effect of materially
disrupting class work, creating substantial disorder, and invading the rights of that school personnel or student or group of
students by creating an intimidating or hostile educational environment.

Cal. Educ. Code §48900.7:

In addition to the reasons specified in Sections 48900, 48900.2, 48900.3, and 48900.4, a student may be suspended from school
or recommended for expulsion if the superintendent or the principal of the school in which the student is enrolled determines that
the student has made terroristic threats against school officials or school property, or both.

For the purposes of this section, “terroristic threat” shall include any statement, whether written or oral, by a person who willfully
threatens to commit a crime which will result in death, great bodily injury to another person, or property damage in excess of
one thousand dollars ($1,000), with the specific intent that the statement is to be taken as a threat, even if  there is no intent of
actually carrying it out, which, on its face and under the circumstances in which it is made, is so unequivocal, unconditional,
immediate, and specific as to convey to the person threatened, a gravity of purpose and an immediate prospect of execution of
the threat, and thereby causes that person reasonably to be in sustained fear for their own safety or for their immediate family’s
safety, or for the protection of school district property, or the personal property of the person threatened or their immediate
family.

Cal. Educ. Code §48915:

Except as provided in subdivisions (c) and (e), the principal or the superintendent of schools shall recommend the expulsion of
a student for any of the following acts committed at school or at a school activity off school grounds, unless the principal or
superintendent finds that expulsion is inappropriate, due to the particular circumstance:

a. Causing serious physical injury to another person, except inself-defense.
b. Possession of any knife or other dangerous object of no reasonable use to the student.
c. Unlawful possession of any controlled substance listed in Chapter 2 (commencing with Section 11053) of Division 10 of

the Health and Safety Code, except for the first offense for the possession of not more than one avoirdupois ounce of
marijuana, other than concentrated cannabis.

d. The possession of over-the-counter medication for use by the student for medical purposes or medication prescribed for
the student by aphysician.

e. Robbery or extortion.

f. Assault or battery, as defined in Sections 240 and 242 of the Penal Code, upon any school employee.

Upon recommendation by the principal, superintendent of schools, or by a hearing officer or administrative panel appointed
pursuant to subdivision (d) of Section 48918, the governing board may order a student expelled upon finding that the student

committed an act listed in subdivision (a) or in subdivision (a), (b), (¢), (d), or (¢) of Section 48900. A decision to expel shall be
based on a finding of one or both of the following:

a. Other means of correction are not feasible or have repeatedly failed to bring about proper conduct.
b. Due to the nature of the act, the presence of the student causes a continuing danger to the physical safety of the student or
others.

The principal or superintendent of schools shall immediately suspend, pursuant to Section 48911, and shall recommend expulsion
of a student that he or she determines has committed any of the following acts at school or at a school activity off school grounds:

a. Possessing, selling, or otherwise furnishing a firearm. This subdivision does not apply to an act of possessing a firearm if
the student had obtained prior written permission to possess the firearm from a certificated school employee, which is
concurred in by the principal or the designee of the principal. This subdivision applies to an act of possessing a firearm
only if the possession is verified by an employee of a school district. The act of possessing an imitation firearm, as defined
in subdivision (m) of Section 48900, is not an offense for which suspension or expulsion is mandatory pursuant to this
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subdivision and subdivision (d), but it is an offense for which suspension, or expulsion pursuant to subdivision (c), may
be imposed.

b. Brandishing a knife at another person.

c. Unlawfully selling a controlled substance listed in Chapter 2 (commencing with Section 11053) of Division 10 of the
Health and Safety Code.

d. Committing or attempting to commit a sexual assault as defined in subdivision (n) of Section 48900 or committing a
sexual battery as defined in subdivision (n) of Section 48900.

e. Possession of anexplosive.

The governing board shall order a student expelled upon finding that the student committed an act listed in subdivision (c), and
shall refer that student to a program of study that meets all of the following conditions:

a. Isappropriately prepared to accommodate students who exhibit discipline problems.
b. Isnot provided at a comprehensive middle, junior, or at any elementary school.
c. Isnothoused at the school site attended by the student at the time of suspension.

Upon recommendation by the principal, superintendent of schools, or by a hearing officer or administrative panel appointed
pursuant to subdivision (d) of Section 48918, the governing board may order a student expelled upon finding that the student, at
school or at a school activity off of school grounds violated subdivision (f), (g), (h), (1), (j), (k), (1), or (m) of Section 48900, or
Section 48900.2, 48900.3, or 48900.4, and either of the following:

a. That other means of correction are not feasible or have repeatedly failed to bring about proper conduct.

b. That due to the nature of the violation, the presence of the student causes a continuing danger to the physical safety of
the student or others.

The governing board shall refer a student who has been expelled pursuant to subdivision (b) or (e) to a program of study which
meets all of the conditions specified in subdivision (d). Notwithstanding this subdivision, with respect to a student expelled
pursuant to subdivision (e), if the county superintendent of schools certifies that an alternative program of study is not available
at a site away from a comprehensive middle, junior, or senior high school, or an elementary school, and that the only option for
placement is at another comprehensive middle, junior, or senior high school, or another elementary school, the student may be
referred to a program of study that is provided at a comprehensive middle, junior, or at an elementary school.

As used in this section, "knife" means any dirk, dagger, or other weapon with a fixed, sharpened blade fitted primarily for
stabbing, a weapon with a blade fitted primarily for stabbing, a weapon with a blade longer than 3 1/2 inches, a folding knife
with a blade that locks into place, or a razor with an unguarded blade.

As used in this section, the term "explosive" means "destructive device" as described in Section 921 of Title 18 of the United
States Code.

STUDENT DRESS CODE (Cal. Educ. Code §35183)
Student dress has been shown to influence behavior and the learning environment. It is expected that all students shall wear clothes
that are clean, appropriate, safe and not disruptive to the teaching and learning process.

Students may not wear, display, or be in possession of clothing and/or accessories which are interpreted by school personnel to
be negative, derogatory, or inappropriate. This includes clothing and/or accessories that indicate association with a group (gang)
which is determined to be detrimental to the safety and well-being of the school community.

The wearing of clothing and/or adornment that advertises, or otherwise promotes, the use and/or abuse of alcohol, tobacco, other
drugs, sexual innuendos or gang involvement/association is prohibited on school grounds and at school activities on or offcampus.

For this reason, the Board of Education finds that regulation of student dress in general and gang-related apparel in particular is
necessary to protect the health and safety of students and staff. A copy of Policy 5132, Dress and Grooming, is available at the
district office, at school sites or on our website @ www.thermalito.org.
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STUDENT SEARCHES

For the safety and welfare of students and personnel, and to maintain order and discipline, school administrators may physically
search students and their lockers, desks, cubby holes, clothing, backpacks, purses, book bags, brief cases and other such
containers, or student vehicles, when there are reasonable grounds for suspecting that the search will turn up evidence that the
student has violated or is violating either the law or school rules. Dogs may be used to assist in the detection ofcontraband.

Searches will be reasonable in light of both age and sex of the student and the nature of the suspected infractions. Such searches
may be conducted while the student (and/or effects) is/are on school grounds, under school or district supervision and/or while
engaged in a school or district activity.

Reasonable suspicion searches may be conducted of a student while the student (and/or effects) is (are) on school grounds, under
school or district supervision and/or while engaged in school or district activity. The products of such a search may be turned over
to the proper legal authorities, including, but not limited to, the Chico Police, Butte County Sheriff, and/or utilized by the District
itself for ultimate disposition and/or use as evidence. If illegal substances are found or if students refuse to cooperate, appropriate
school disciplinary actions will be implemented.

Because students' lockers, desks, cubby holes and similar storage areas are the property of the District and because the control
of such areas is joint as between the student and the district, these areas are subject to search at any time. A copy of Policy
5145.12, Search and Seizure, is available at the district office, school sites or on our website @ www.thermalito.org.

AUTHORITY OF BUS DRIVER

Students transported in a school bus or in a school student activity bus shall be under the authority of, and responsible to, the driver
of the bus, and the driver shall be held responsible for the orderly conduct of the students while they are on the bus or being
escorted across a street, highway or road. Continuing disorderly conduct or persistent refusal to submit to the authority of the
driver shall be sufficient reason for a student to be denied transportation. A bus driver shall not require any student to leave the
bus en route between home and school or other destinations.

PARENT/GUARDIAN LIABILITY FOR STUDENT MISCONDUCT (Cal. Educ. Code §48904(a))

The parent or guardian of a minor is liable for all damages caused by the willful misconduct of the minor that results in the injury
or death of any student, school district or private school employee, or school volunteer. The parent or guardian is also liable for
damages to real or personal property belonging to the school district or private school, or personal property belonging to a school
employee, resulting from the willful misconduct of the minor. The liability of the parent or guardian is limited to $19,200 adjusted
annually for inflation.

The parent or guardian of a minor is liable for any reward, not exceeding $20,300 adjusted annually for inflation, paid pursuant to
Government Code Section 53069.5. Government Code Section 53069.5 allows local agencies to offer and pay a reward for
information leading to the identification and apprehension of any person who willfully damages or destroys property, or whose
willful misconduct results in injury or death to any person.

The District shall, in writing, notify the parent or guardian of the student, of the student’s alleged misconduct before withholding
the student’s grades, diploma, or transcripts. When the minor and parent are unable to pay for the damages, or to return the property,
the school District shall provide a program of voluntary work for the minor in lieu of the payment of monetary damages. Upon
completion of the voluntary work, the grades, diploma, and transcripts of the student shall be released.

CURRICULAR INFORMATION

RESPONSE TO INTERVENTION

TUESD schools provide services under the models Response to Intervention (RTI) and Professional Learning Communities
(PLC). Schools make use of intervention teams that include various school specialists including speech and language specialists,
school psychologists, reading specialists, school nurses, librarians, and resource specialist teachers. Members of these teams may
observe, screen or assist students as part of the RTI and PLC models.

AVAILABILITY OF PROSPECTUS (Cal. Educ. Code §49091.14)

The curriculum, including titles, descriptions, and instructional aims of every course offered by a public school, shall be compiled
at least once annually in a prospectus. Each school site shall make its prospectus available for review upon request. When
requested, the prospectus shall be reproduced and made available. School officials may charge for the Prospectus an amount not
to exceed the cost of duplication.
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DISSECTION OF ANIMALS (Cal. Educ. Code §32255, et seq.)

In some school science classes, instruction may include the study of anatomy through animal dissection. If a student has a moral
objection to such an activity, he/she may refrain from participation. The classroom teacher may work with the student to develop
an alternative activity for obtaining the knowledge, information or experience required.

HEALTH AND HIV/AIDS PREVENTION INSTRUCTION

Health instruction in areas such as nutrition, dental health, disease process, safe living, vision and hearing, drugs, alcohol,
tobacco, community health, physical fitness, mental-emotional health, suicide prevention, human reproduction, and sexually
transmitted diseases including HIV, is part of the school curriculum.

The Board of Education desires to provide a well-planned, integrated sequence of medically accurate instruction on
comprehensive sexual health and human immunodeficiency virus (HIV) prevention. The district’s education program shall provide
students with the knowledge and skills necessary to protect them from sexually transmitted infection and unintended pregnancy
and to have healthy, positive, and safe relationships and behaviors. The district’s educational program shall also promote
understanding of sexuality as a normal part of human development and the development of healthy attitudes and behaviors
concerning adolescent growth and development, body image, gender, sexual orientation, relationships, marriage, and family.

A parent or guardian has the right to excuse their child from comprehensive sexual health education, human immunodeficiency
virus (“HIV”) prevention education, and assessments related to that education. A parent or guardian who wishes to exercise
this right must state their request in writing. (Ed. Code, § 51938) A parent or guardian may inspect the written and audiovisual
educational materials used in comprehensive sexual health education and HIV and acquired immunodeficiency syndrome
(“AIDS”) prevention education. Parents have a right to request that the District provide them with a copy of the California
Healthy Youth Act. (Ed. Code, § 51930 et. seq.)

Every child’s parent will be notified prior to the commencement of any comprehensive sexual health education and HIV/AIDS
prevention education instruction whether the instruction will be taught by District personnel or by outside consultants. If
outside consultants or guest speakers are used, the notice shall include the date of the instruction, and the name of the
organization or affiliation of each guest speaker will be identified. Parents have a right to request that the District provide them
with a copy of Education Code sections 51933, 51934, and 51938. (Ed. Code, § 51938) If arrangements for instruction by
outside consultants or guest speakers are made after the beginning of the school year, the Superintendent or designee shall
notify parents/guardians no less than 14 days before instruction is given. (Ed. Code, § 51938)

Prior to instruction, parents/guardians have opportunities to preview instructional and audio-visual materials dealing with
comprehensive health and HIV prevention education. A student may be excused from instruction related to comprehensive
sexual health and HIV prevention education and assessments related to that education by written request from the
parent/guardian.

Upon written request of a parent or guardian, a pupil may be excused from any part of instruction in health which conflicts
with the parent(s)” or guardian(s)’ religious training or beliefs (including personal moral convictions). (Ed. Code, § 51240)

NON-MANDATORY PROGRAMS (Cal. Educ. Code §49091.18)

Except as allowed by law with regard to public school employees, the District does not require the student or student’s family to
participate in or submit to any of the following: any assessment, analysis, evaluation or monitoring of the quality or character of
the student’s home life; any form of parental screening or testing; any non-academic home- based counseling program; or any
parent training or family education service plan.

GUIDANCE/COUNSELING SERVICES (Cal. Educ. Code §49600, et. seq.)

The Board of Education recognizes that a structured, coherent and comprehensive counseling program promotes academic
achievement and serve the diverse needs of all district students. Counseling staff shall be available to provide students with
individualized reviews of their educational progress toward academic goals and, as appropriate, may discuss social, personal, or
other issues that may impact student learning.

HOME/HEALTH INSTRUCTION (Cal. Educ. Code §48206.3. 48207 and 48208)

A student with temporary disabilities that make attendance in regular school day classes impossible or inadvisable shall receive
educational services as provided by the district. You are requested to notify the school principal of your student's temporary
disability and the need for individual instruction. Note that “temporary disability” means a physical, mental, or emotional
disability which after a reasonable period, a student can be expected to return to school. Temporary disability is not a disability
identified for special education.

A student with a temporary disability who is placed in a hospital or other residential health facility (excluding a state hospital)
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located outside of the school district in which you reside will comply with the school residency requirements in the school district
in which the facility is located. Parents/guardians are requested to notify the school district in which their student is housed of
the student's presence and the need for instructional services.

ACCOUNTABILITY REPORT CARD (SARC)

Since November 1988, state law has required all public schools receiving state funding to prepare and distribute a School
Accountability Report Card (SARC). The purpose of the report card is to provide parents and the community with important
information about each public school. A SARC can be an effective way for a school to report on its progress in achieving goals.
The public may also use a SARC to evaluate and compare schools on a variety of indicators. Each school’s SARC is available at
the school office and on each school’s website.

STUDENT USE OF TECHNOLOGY (Cal. Educ. Code §48980, 51871.5)

The District provides electronic information resource (Internet access) to students. This connection allows access to local,
national and international sources of information and collaboration vital to intellectual inquiry in a democracy. In return for this
access, every user has the responsibility to respect and protect the rights of every other user in our community and on the Internet.
Users and account holders are expected to act in a responsible, ethical and legal manner, in accordance with Thermalito Union
Elementary School District's Internet Acceptable Use Procedure, the missions and purposes of the other networks used on the
Internet, and all applicable state and federal laws. A copy of Policy 6163.4, Student Use of Technology, is available at the district
office, school sites, or our website @ www.thermalito.org.

Users are prohibited from accessing, posting, submitting, publishing or displaying harmful matter® or material that is threatening,
profane, obscene, disruptive or sexually explicit, that advocates illegal acts or that could be construed as harassment or
disparagement of others based on their race, national origin, sex, sexual orientation, age, disability, religion or political beliefs.
(*Harmful matter means matter, taken as a whole, which to the average person, applying contemporary statewide standards,
appeals to the prurient interest, and is matter which, taken as a whole, depicts or describes in a patently offensive way sexual
conduct and which, taken as a whole, lacks serious literary, artistic, political, or scientific value for minors, Penal Code313.)

Use of computer resources is a privilege, not a right. Please refer to Policy 6163.4, Student Use of Technology (Appendix B)
available at the district office, each school office or our website (@ www.thermalito.org.

INSTRUCTIONAL MATERIALS AND SCHOOL FACILITIES (Cal. Educ. Code §35186)

The District is required to provide sufficient textbooks and instructional materials. If assigned as part of the course, each student,
including English learners, must have a textbook or instructional materials, or both, to use. The District is also required to provide
school facilities that are clean, safe, and maintained in good repair.

PROFESSIONAL QUALIFICATIONS OF CLASSROOM TEACHERS (Cal. Educ. Code §35186)
The District has an obligation to assign properly qualified teachers to each classroom. Teacher vacancies or mis-assignments are
prohibited.

Parent/guardians whose students attend schools of a District receiving Title I federal funds have the right to request and receive
timely information on the professional qualifications of their student’s classroom teachers and paraprofessionals (teachers’ aids),
including:

*  Whether the teacher has met state credential or license criteria for grade level and subject matter taught.
*  Whether the teacher is teaching under emergency or other provisional status.

*  The baccalaureate degree major of the teacher and any other graduate certification or degree held.

*  Whether the student is provided services by paraprofessionals, and, if so, their qualifications.

Individual parent/guardians of students attending Title I schools are also entitled to receive the following: information on the
level of achievement of their student in each of the state academic assessments; and timely notice that their student has been
assigned, or has been taught for 4 or more consecutive weeks, by a teacher who is not highly qualified.

COMPLAINTS REGARDING TEACHER MISASSIGNMENT AND QUALIFICATIONS, TEACHER VACANCIES,
INSTRUCTIONAL MATERIALS, AND FACILITIES (Cal. Educ. Code §35146, 35160.5, Cal. Govt. Code §950-950.8,
54957-54957.8, Title S CCR §3080.4600-4671

Any parent/guardian wishing to bring a complaint related to a teacher’s qualifications, assignment, a teacher vacancy,
instructional materials, or school facilities may file a Uniform Complaint with the District. Instructions for filing a Uniform
Complaint are found in this document under “Rights Information”.
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TITLE I PROGRAM

To enrich the educational experiences of qualifying students, federal Title I funds are used to provide additional classroom
materials and/or services for those identified students Annually, parents will be provided with the opportunity to attend a public
meeting at their site to discuss the purpose and goals of the Title I Program. Additionally, parent/guardians will be provided with
periodic opportunities to meet with school representatives to:

»  Participate in the planning, operation and evaluation of the school program;

*  Discuss parent’srights;

»  Assist with the development, implementation and evaluation of the school program; and
*  Assist with school/community involvement andcommunications.

ENGLISH LANGUAGE DEVELOPMENT (ELD)

English Learners receive language support that is both designated and integrated with California Common Core State Standards.
Integrated English Language Development happens throughout the school day with highly qualified teachers who are trained in
strategies to help make content comprehensible for English Learners. Designated English Language Development is a protected
time where teachers use content area themes and topics to teach how English works using lessons that provide students with the
opportunity to practice their English skills by interacting in meaningful ways. The focus of designated instruction is on student
language production and the acceleration of language acquisition and proficiency. Students are grouped by their current language
level during designated ELD instruction in order to target their specific linguistic needs.

PROGRAM OPTIONS AND PARENT CHOICE (Cal. Educ. Code §48980, 48981)
Parents and guardians may choose a language acquisition program.

A Structured English Immersion program is offered to all English learners, which is required to:

*  Ensure English acquisition rapidly and effectively

*  Be designed using evidence-based research

* Include Designated and Integrated ELD

*  Be allocated sufficient resources to be effectively implemented

*  Lead to grade-level proficiency in English and when the program model includes a target language, grade-level proficiency
in that language

e Lead to achievement in the state-adopted academic content standards in English and when the program model includes a
target language, achievement in the state-adopted academic content standards in that target language.

Other language acquisition programs that may be provided, if there are 30 or more students per school or 20 or more students in
any grade. Parents or guardians may request a different language acquisition program, which will be offered to the extent possible,
from the following programs:

*  Dual-Language Immersion;
*  Transitional Bilingual;

*  Developmental Bilingual;

* and Heritage Language.

If parents or guardians have any program questions or would like to request a new language acquisition program, please see your
school site principal.

FINALITY OF CHANGING GRADES, EFFECT OF PHYSICAL EDUCATION APPAREL ON GRADES

(Cal. Educ. Code §49066)

The grade given to each student shall be the grade determined by the teacher of the course and the determination of the student’s
grade by the teacher, in the absence of clerical or mechanical mistake, fraud, bad faith, or incompetence, shall be final.

The governing board of the District and the Superintendent of such District shall not order a student’s grade to be changed unless
the teacher who determined such grade is, to the extent practicable, given an opportunity to state orally, in writing, or both, the
reasons for which such grade was given and is, to the extent practicable, included in all discussions related to the changing of such
grade.

No grade of a student participating in a physical education class may be adversely affected due to the fact that the student does not

wear standardized physical education apparel where the failure to wear such apparel arises from circumstances beyond the control
of the student.
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STUDENTS WITH SPECIAL LEARNING NEEDS

STUDENTS WITH DISABILITIES (Section 504 of the U.S. Rehabilitation Act)

The District does not discriminate against students on the basis of disability or handicap. Per Section 504 of the U.S.
Rehabilitation Act, the District provides appropriate accommodations to ensure that all students with handicaps have equal access
to a free and appropriate public education.

SPECIAL EDUCATION (Individuals with Disabilities Education Act or IDEA 2004)
The term “special education” means specifically designed instruction, at no cost to parents, to meet the unique needs of a student
with a disability, including:

* instruction conducted in the classroom, in the home, in hospitals and institutions, and in other settings;
e instruction in physical education.

STUDENT FIND

A student shall be referred for special education services only after the resources of the regular education program have
been considered and, where appropriate, utilized. Students with qualifying disabilities between ages 3 and 21, who cannot
obtain appropriate educational benefit in the regular education programs of the District are entitled to special education
services and supports in order to obtain a free and appropriate public education.

State and federal law require that a free and appropriate public education (FAPE) in the least restrictive environment be offered
to qualified pupils with disabilities ages 3 through 21 years. Students classified as individuals with exceptional needs for whom
a special education placement is unavailable or inappropriate may receive services in a private nonsectarian school. Please contact
the local director of special education for specific information. (Ed. Code, § 56040 et seq.) In addition, services are available for
students who have a disability which interferes with their equal access to educational opportunities. (Section 504 of the
Rehabilitation Act of 1973, 34 C.F.R. § 104.32) The District official listed below is responsible for handling requests for services
under Section 504 and may be reached at the following address and telephone:

Lisa Shaw, Director of Student Service
400 Grand Avenue
Oroville, CA 95965
(530) 538-2900

SPECIAL EDUCATION REFERRAL PROCESS

Parent/Guardians, teachers, administrators or other individuals who suspect that a student may require special education services
may refer the student for an assessment for eligibility for special education services by contacting the principal at the student’s
school or the Director of Student Services at (530) 538-2900. The District’s written policies pertaining to assessment, including
the parent’s right to obtain an independent assessment and to appeal a determination by the District is available upon request.

ALTERNATIVE ACHIEVEMENT STANDARDS

California’s academic standards—the things we want students to know and be able to do—are designed so students graduate
ready for college and a career. One way we measure their progress is through the California Assessment of Student Performance
and Progress (CAASPP) assessments. Students across California in grades 3-8 and high school take these assessments each
spring. These tests were created specifically to gauge each student’s performance in English language arts/literacy (ELA),
mathematics, and science. Students with the most significant cognitive disabilities, as designated in their individualized education
program (IEP), are eligible to take alternate assessments, as detailed below.

Students in grades 3-8 who have an IEP that designates the use of an alternate assessment are eligible to take the California
Alternate Assessments (CAAs) in ELA, mathematics and science. The goal of the CAAs is to ensure that students with the most
significant cognitive disabilities attain increasingly higher achievement levels and leave high school ready for academic or career
options. The test items are aligned with the Common Core State Standards for ELA and mathematics and are based on the Core
Content Connectors, (CCC’s) which were developed with three tiers of complexity.

Parents/Guardians may obtain information regarding the California Assessment of Student Performance and Progress (CAASPP)
and the California Alternate Assessment (CAA) from the California Department of Education at the following links:

e Parent/Guardian Resources: http://www.cde.ca.gov/ta/tg/ca/

e CAASPP Student Score ReportInformation: http://www.cde.ca.gov/ta/tg/ca/caasppssrinfo.asp
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PARENT/GUARDIAN COMPLAINTS

The District has detailed procedures for handling complaints regarding special education eligibility and programs. Parents may
file a complaint concerning violations of federal or state law or regulations governing special education related services.
Parents may submit a description of the manner in which the parent believes special education programs do not comply with
state or federal law or regulations to the Superintendent at the District Office or by calling (530) 538-2900.

ATTORNEY’S FEES (Individuals with Disabilities in Education Act (IDEA))

The Individuals with Disabilities in Education Act states that a court may award reasonable attorneys’ fees to a parent/guardian
of a disabled student who is a prevailing party in any action or proceeding brought under the procedural safeguards of the Act.
A court can also order that the parent/guardian, or their attorney, pay the District’s attorney fees if it is determined that they have
pursued a claim that is “Frivolous, unreasonable or without foundation” or present such a claim for any “improper purpose” such
as “to harass, to cause unnecessary delay, or to needlessly increase the cost of litigation.”

HEALTH AND WELFARE INFORMATION

STUDENT HEALTH AND DISABILITIES PREVENTION PROGRAM (Cal. Health & Safety Code §124085)

Kindergarten Physical Exam

California’s Child Health and Disability Prevention (CHDP) Program requires all school-aged children to have a physical exam
on record with the school. Physical examinations are required as a prerequisite for enrollment in the first grade, however
TUESD seeks to meet this requirement for all kindergarten enrollments.

A copy of a child’s medical checkup must be submitted to the school when registering for kindergarten or as soon as it is
completed during kindergarten. Parents/guardians are encouraged to obtain this exam before kindergarten starts to ensure their
child is healthy and ready to learn. UTK students who submit a physical exam will fulfill this requirement for kindergarten.

Parents/guardians needing assistance in meeting this requirement can call (530) 552-3961. If a physical exam is against
personal beliefs, a CHDP waiver form must be signed at the school. Students who have not met this requirement by the
appropriate date may be excluded from school attendance for up to five days.

Kindergarten Oral Health Assessment (KOHA)

Effective Jan. 1, 2007, a Kindergarten Oral Health Assessment (KOHA) by a licensed California dental health professional is
required for children entering public school for the first time, at kindergarten or first grade. The KOHA must be completed and
returned to the school by May 31 of the first school year. Assessments done 12 months prior to school entry also meet this
requirement.

Obtain the form from the school or dental health provider. UTK students who submit the KOHA will complete this
requirement. Parents/guardians may sign a waiver of this requirement on the KOHA form available at the school. There is no
penalty or exclusion if this requirement is not met. Parents/ guardians can visit https://smilecalifornia.org/ for help in finding a
provider for the KOHA.

HEALTH SCREENINGS (Cal. Educ. Code §§49452-49457)

The District is required to conduct certain physical examinations and vision and hearing testing of students, unless the parent
has a current written objection on file. However, the child may be sent home if they are believed to be suffering from a
recognized contagious or infectious disease, and shall not be permitted to return until the school authorities are satisfied that
any contagious or infectious disease does not exist. (Ed. Code, §§ 49451, 49452, 49452.5, 49455; Health & Saf. Code,

§ 124085)

The District shall provide for scoliosis screening of every female student in grade 7 and every male student in grade 8. (Ed.
Code, § 49452.5)

Hearing and vision screenings will be provided as required by state law at the following levels:
*  Hearing screening for all students in grades UTK, K, 2, 5, 8

*  Vision screening for grades UTK, K, 2, 5, 8

*  New students and students referred by parents or school personnel

Exclusions from Screenings: You may notify the principal of the school your student is attending, in writing, annually, if you

do not wish to consent to screening examinations of your student. The student would then be exempt from any screening
examination.
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STUDENT ABUSE (Cal. Penal Code §11166, 11172)

When a teacher, administrator or other employee in the district is told by a student, observes, or reasonably suspects that a student
has been physically, mentally or sexually abused, that person is REQUIRED by California law to immediately file a verbal report
with the police, sheriff, probation, welfare department or the Children’s Services office. A follow-up written report must also be
filed within 36 hours. The name of the person required to file the report shall be confidential. When Children’s Services follows
up on a referral, they may talk to your student without first calling for parental permission, as they are acting in an investigative
official capacity.

MEGAN’S LAW (Cal. Penal Code §290.4)
Parents and other members of the public are entitled to review information pertaining to registered sex offenders. For further
information, please contact your local police department or sheriff’s office.

IMMUNIZATION REQUIREMENTS AND PREVENTION AND CONTROL OF COMMUNICABLE DISEASES (Cal.
Educ. Code §49403)

Immunization (Shot) Requirements

State law requires that all students under the age of 18, pre-kindergarten through grade 12, be immunized against certain
diseases unless they are exempt for medical reasons. At the time of registration, the school is required to have proof that a child
has received all currently due immunizations. The California Department of Public Health (CDPH) annually audits school
districts immunization rates and records.

Parents/guardians should check with their pediatrician, family physician or medical clinic to ensure their child is fully
immunized. A child will be excluded from virtual or in person school if these requirements are not met.

Immunization Requirements by Age and Grade
Students Enrolled in UTK/TK/K-12 Need Immunizations Based on Age and Grade:
*  Diphtheria, Tetanus, and Pertussis (DTaP, DTP, Tdap, or Td) — 5 doses
o 4 doses okay if one was given on or after 4th birthday
o 3 doses okay if one was given on or after 7th birthday
o For 7th-12th graders, at least 1 dose of pertussis-containing vaccine is required on or after 7th birthday
e Polio (OPV or IPV) — 4 doses
o 3 doses okay if one was given on or after 4th birthday
*  Hepatitis B (Hep B) — 3 doses (Not required for 7th grade entry)
*  HIB -1 dose after age 1 (for UTK/Preschool students under age 5)
*  Measles, Mumps, and Rubella (MMR) — 2 doses (Both given on or after 1st birthday)
*  Varicella (Chickenpox) — 2 doses (History of disease or positive lab results do NOT meet this requirement)

These immunization requirements apply to new admissions and transfers for all grades, including UTK/I kindergarten, and for
students with previous immunization exemptions. All exemptions expire at the end of preschool and the end of 6th grade.
Students Starting 7th Grade Also Need:

o Tetanus, Diphtheria, Pertussis (Tdap) — 1 dose (Given after age 7)

*  Varicella (Chickenpox) — 2 doses History of disease or positive lab results do NOT meet this requirement.

PLEASE NOTE: As of January 1, 2016, parents/guardians are no longer allowed to submit a personal beliefs exemption for
currently required vaccines. Medical exemptions require specific documentation from a CA licensed physician (MD/DO).
More information can be found at https://cair.cdph.ca.gov/exemptions/home.

AB 659 NOTICE -THE CANCER PREVENTION ACT

Human Papillomavirus (HPV) is a common virus that can cause several cancers in men and women. The American Academy
of Pediatrics recommends that young people get the HPV vaccine between the ages of 9 and 12 years because the HPV vaccine
is more effective if given at an earlier age.

AB 659 NOTICE FOR PARENTS/GUARDIANS OF INCOMING 6™ GRADE STUDENTS:

California Health and Safety Code recommends that pupils are fully immunized against HPV before admission or advancement
to the eighth-grade level of any private or public elementary or secondary school. Talk with your healthcare provider or school
nurse if you have additional questions.

CONTROL OF COMMUNICABLE DISEASES
The district is required to cooperate with the California Department of Public Health and Butte County Public Health to
prevent and control communicable diseases in school-age children. When there is good reason to believe a student has a
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contagious or infectious disease, the parent/guardian will be contacted, and the student sent home. The student may return to
school when well and/ or released by a physician. If there is reason to believe a student is suffering from a recognized
contagious or infectious disease, the student will be excluded from school until school officials are satisfied that the student no
longer has the contagious or infectious disease.

COVID-19 HEALTH AND SAFETY PROTOCOLS
TUESD is committed to the health and safety of the school community. For the most updated COVID19 health and safety
protocols, please visit: https://schools.covid19.ca.gov/

If a student was diagnosed with COVID-19 or tested positive for COVID-19 within the past six months, the student’s doctor
may want the student to refrain from exertive activities, such as athletics, physical education, or band, for up to six months. It is
the responsibility of the parent/ guardian to check with the child’s medical provider about any needed modifications or
restrictions. If a student requires a modified program, parents/ guardians must inform the school nurse and the student’s
teacher, coach, or director to ensure modifications are made.

PEDICULOSIS POLICY (HEAD LICE)

TUESD is committed to minimizing the spread of head lice within the school community while promoting students’
participation in the educational process. Head lice and nits (eggs) are not a threat to health and are not a communicable disease
but are a frustrating nuisance. Treating students with a positive diagnosis of head lice promptly ensures minimal disruption of
their education.

When a student is identified as having head lice, the student will be sent home for treatment. Education as to how to properly
treat will be offered by the school’s health office staff (health assistant and/or the school nurse). It is the responsibility of the
parent/guardian to treat and control head lice infestation. The key to success in controlling head lice is in the removal of all nits
after the use of the pediculicide.

After home treatment, it is mandatory for the student to return to school the next day for inspection at the health office. The
student may return to class provided the head lice have been treated and there are no live lice in the hair, even if nits (eggs) are
still present. Parents/guardians should continue removing nits until the problem is resolved.

There is no evidence that mass screenings (school-wide or whole classrooms) help to control head lice infestation or re-
infestation. Parents/guardians are encouraged to incorporate inspecting their child’s hair as part of their regular hygiene routine.
A copy of Board Policy 5141.33 is available at the District Office, school sites or on our website www.thermalito.org.

MEDICAL SERVICE AND EMERGENCY INFORMATION

It is mandatory that each student have current emergency information on file at the school. It is extremely important that the
information is complete, current and accurate, particularly the address and phone number. Prior to the opening of school, this
information must be submitted to the school. This emergency data will let school officials know which physician, relative or
family friend to contact in case of emergency and also serves as authorization to allow the student to receive emergency medical
services.

MEDICAL AND HOSPITAL SERVICES RELATED TO SCHOOL ATTENDANCE, ACTIVITIES, OR EVENTS
(Cal. Educ. Code §§49470-49474)

The District does not provide insurance or medical or dental services, including ambulance service, to students injured at school
or school-sponsored events, including athletic activities, or while being transported in connection with school events or activities.

Medical and hospital services for students injured at school or school-sponsored events, or while being transported, may be
insured at parent’s expense. No student shall be compelled to accept such services without their consent or, if the student is a
minor, without the consent of a parent or guardian. (Ed. Code, § 49472)

SCHOOL INSURANCE (Cal. Educ. Code §32221)

Students may be subject to injury when engaged in school activities. California law (Education Code Sections 32220-21)
requires every member of any interscholastic athletic team, as well as those associated directly with any interscholastic
athletic event, including cheerleaders, team mascots, band member, team managers, etc., to possess accidental bodily injury
insurance providing at least $1500 of scheduled medical and hospital benefits.

California Education Code 32221.5: Some students may qualify to enroll in no-cost or low-cost local, state, or federally
sponsored health insurance programs. Information about these programs may be obtained by calling Medi-Cal at 800-541-
5555 or Healthy Families Program at 800-880-5305.
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MEDICATION ON AN ONGOING BASIS (Cal. Educ. Code §§49423. 49480)

The parent/guardian of a student on a continuing medication regimen at home is required to inform the school nurse or
other designated certificated school employee of the medication being taken, current dosage, and name of the supervising
physician. The information is gathered annually on the Health Information Exchange form distributed at the beginning of
each year. If new medications are started at any time during the school year, parents/ guardians must notify the school.

With parental consent, the school nurse may confer with the physician regarding possible effects of the drug, including
symptoms of adverse side effects, omission or overdose and counsel with school personnel as deemed appropriate. (Ed.
Code, § 49480)

MEDICATION DURING THE SCHOOL DAY (Cal. Educ. Code §§49423, 49480)

The California Education Code (E.C. 49422, 49423) states that any student who requires medication or a health-related
procedure prescribed by a physician during the regular school day, may be assisted by the school nurse or other
designated school personnel if the district receives:

e A written statement from the physician detailing the method, amount, and time schedules that the medication or
procedure is to be administered, and

e A written statement from the student’s parent/ guardian authorizing the school district to administer the
medication or procedure.

All medications must be in the original pharmacy container with the original prescription label adhered to the container.
Students may carry and self-administer prescription auto-injectable epinephrine and asthma inhalers if certain
requirements are met. Parents/ guardians who request school staff members to administer medications, perform
procedures or provide health related accommodations at school must recognize that school health personnel will
communicate with the student’s prescribing health professional if the school requires clarification about that procedure,
accommodation, or medication delivery.

No other prescription or over-the-counter medications, vitamins, herbs, or alternative medications may be carried by
students on their person, in a backpack or other container except as indicated above and with the express knowledge and
permission of the school nurse. Limited over-the-counter medications may be available at some school sites and can be
given only by a credentialed school nurse or trained health technician with parent/guardian consent on file.

To provide medications, health-related accommodations in school, school health personnel must be permitted by
parents/guardians to interact directly with the prescribing health care provider managing that condition when there is
concern for the health and safety of the student.

Contact the school nurse or school health assistant if you have questions. Forms for medication administration or
procedure are available at the school and on the website at https://www.thermalito.org/Page/704.

ANTI-SEIZURE MEDICATION (ASSEMBLY BILL 1810 - SEIZURE SAFE SCHOOLS ACT)
As of January 1, 2023, parents may authorize school districts to have trained volunteers administer anti-seizure
medication to their children.

DIABETES NOTIFICATION (Cal. Educ. Code §49452.7)

Type 1 diabetes in children is an autoimmune disease that can be fatal if untreated. The guidance linked here is intended
to raise awareness about this disease. Pursuant to California Education Code Section 49452.6, information regarding
Type 1 diabetes can be found on the California Department of Education website at https:/www.
cde.ca.gov/ls/he/hn/typeldiabetes.asp. For more information or to receive printed information about type 1 diabetes,
contact your school nurse.

Type 2 diabetes in children is a preventable/ treatable disease. The guidance linked here is intended to raise awareness
about this disease. Pursuant to California Education Code Section 49452.7, information regarding type 2 diabetes can be
found on the California Department of Education website at https://www.cde.ca.gov/Is/he/ hn/type2diabetes.asp. For
more information or to receive printed information about type 2 diabetes, contact your school nurse.

EPINEPHRINE AT SCHOOL (Cal. Educ. Code §§49414, 49423, 49480)

Each school site has standing orders for use of emergency epinephrine in the case of suspected anaphylaxis. Stock
epinephrine is stored in easily accessible locations of each school health office. If a student should have a possible life-
threatening allergic reaction while at school, staff members are trained to recognize, respond and administer epinephrine.
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In the event epinephrine is used, 911 will be called.

FENTANYL AWARENESS (Cal. Educ. Code §48985.5)

There are serious dangers associated with using synthetic drugs that are not prescribed by a physician, such as fentanyl.
Parents/guardians should know the possibility that dangerous synthetic drugs can be found in counterfeit pills. Across the
nation — and in our own Butte County, the dangerous drug fentanyl is becoming more and more prevalent. We want our
families to be informed, know the warning signs, and partner with us to communicate the dangers of fentanyl to your
children.

Prevention and response efforts at TUESD

While we hope the situation does not take place, our schools are prepared to respond if an overdose occurs on campus.
All TUESD schools are equipped with two doses of naloxone, a medication that reverses an opioid overdose, and has
staff members trained in how to administer it.

PESTICIDE USE (Cal. Educ. Code §8§17612, 48980.3)

On September 27, 2000, Governor Gray Davis signed AB 2260, the Healthy Schools Act (Education Code Sections 17608, et
seq.), which encourages school districts to act responsibly in applying pesticides and to consider alternative methods, besides
pesticides, in controlling routine pests such as weeds and insects.

One of the requirements of the Healthy Schools Act is that all school districts must annually provide to all parents, guardians,
and staff members, a list of all anticipated pesticides to be applied. The list is as follows:

PRODUCT ACTIVE INGREDIENTS PURPOSE
IAdvion Ant Gel Indoxacarb (S)-methyl 7-chloro-2,5-dihydro-2- [[(methoxy- IAnts
carbonyl)[4(triflouromethoxy) phenyl]amino]-
carbonyl]indeno[ 1,2- e][1,3,4]oxadiazine-4a-(3H)-carboxylate
IAdvion Cockroach Gel Indoxacarb (S)-methyl 7-chloro-2,5-dihydro-2- [[(methoxy- Cockroaches
carbonyl)[4(triflouromethoxy) phenyl]amino]-
carbonyl]indeno[ 1,2- e][1,3,4]oxadiazine-4a-(3H)-carboxylate

Dimension Ultra 40WP Dithiopyr: 3,5-pyridinedicarbothioic acid, 2- (difluoromethyl)-4- [Weeds
(2-methylpropyl)-6- (trifluoromethyl)-S,S-dimethyl ester

Diquate Alligare Diquat dibromide (6,7-dihydrodipyrido(1,2-a:2’, 1°-c) Broadleaf Herbicide
pyrazinediium dibromide

Finale Glufosinate-Ammonium, Ethoxylated dodecanol, monoether with [Weeds
sulfuric acid, sodium salt, 1- Methoxy-2-prppanel

MasterLine Bifenthrin 7.9 Insecticide

Max Force FC Fipronil[5-Amino-1-(2, 6-dichloro-4- trifluoromethyl)-4-(1,R,S)-  |Ants, Cockroaches
Trifluoromethyl) sulfinyl)-1H-pyrazole-3-carbonitrile]

Merit 75 WP Imidacloprid, 1-[(6-Chloro-3-pyridinyl)methyl]- N-nitro-2- For foliar and systemic
imidazolidinimine insect control

Monterey Magnify Oligomeric D-glucopyranose decyl octyl glycoside, Ammonium  |Activator/Penatrator
sulfate and Ammonium nitrate

Optigard Ant Gel Thiamethoxam Ants

Roundup Pro/Ranger Pro Glyphosate Weeds (growth inhibitor)

Sedge Hammer Halosulfuron-methyl INutsedge Control

Snapshot 2.5 TG Trifluralin:a,a,a-trifluoro-2,6-dinitro-N, N- dipropyl-p- Pre-emergent
toluidine,isoxaben

Southern Speed Zone Carentrazone-eth1,2,4-D 2-ethylhexylester, Dicamba acid Broadleaf Control

Surflan A.S. Oryzalin:3, 5-dinitro-N4N4- dipropylsulfanilamide Selective pre-emergence

T Zone Triclopyr BEE, butoxyethyl ester Sulfentrazone 2,4-D, 2- Broadleaf Herbicide

ethylhexyl ester Dicamba acid

Talstar Professional Bifenthrin Insecticide
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Q4 Plus Dimethylamine salt, quinolinecarboxlic acid, Dimethylamine Herbicide
dicamba, Sulfentrazon
Quali Pro Isoxaben Isoxaben (N-[3-(1-ethyl-1-methylpropyl)-5- isoxazolyl] -2,6- Pre-emergent
dimethoxybenzamide and isomers)

Wasp & Hornet Killer Plus  |Petroleum distillate, tetramethrin, carbon dioxide 'Wasps/hornets

'Wilco Gopher Getter Ag Bait [Strychnine Pests

XL2G benefin:N-butyl-N-ethyl-o, o, c-trifluoro 2,6- dinitro-p-toluidine  [Pre-Emergence
oryzalin: 3,5dinitro-N4,Na Herbicide

-dipropylsulfanilamide

*There will be no pesticide applications during regular school hours, unless the presence of that pest is deemed more dangerous
than the treatment.

**This list is in compliance with the Healthy Schools Act, which requires that all parents and staff be informed, on an annual
basis, of the pesticides that may be applied on their school campus for the year. Therefore, the reader of this list should not draw
any conclusions about actual pesticide application in the District. Because the Thermalito Union Elementary School District
adheres to an IPM policy, or reduced pesticide approach to pest control, actual applications of any of the above pesticides will
vary from site to site depending on the situation. The Maintenance and Operations Department has record of any and all pesticide
applications. This record is viewable to the public, upon request, at 2455 Carmichael Drive, Chico, CA.

Also, in accordance with AB2260, every recipient of this notification is allowed to register with the Thermalito Union Elementary
School District, in order to receive notification of any pesticide application at a school site 72 hours prior to the application. As
a registered individual, you will receive the product’s active ingredient and the intended application date.

If you would like to register with the Thermalito Union Elementary School District, please send a letter requesting notification
which includes your name, home address, and school site to Thermalito Union Elementary School District, Maintenance &
Operations Director, 1123 Sierra Avenue, Oroville, CA 95965. You may also drop off your letter, in person, at the same address
between the hours of 7:00am and 4:00pm Monday through Friday. The Thermalito Union Elementary School District conforms to
the principles of integrated pest management, which includes the suppression and control of pests through cultural, prevention,
exclusion and sanitation measures while only utilizing pesticides in an extremely minimal and safe manner. The District’s
Integrated Pest Management Policy No. 3514.2 can be viewed at the District Office, at the Maintenance & Operations office or
on the District website (@ www.thermalito.org.

DRUG FREE CAMPUSES

Possession, use, or sale of narcotics, alcohol, marijuana (including derivatives) or other controlled substances (except as
otherwise provided by law) is strictly prohibited. This prohibition is strictly enforced at all school facilities and school activities.
Records will be forwarded to local law enforcement and the District will impose appropriate discipline in response to any
violations.

PROHIBITION OF TOBACCO ON CAMPUS (Cal. Educ. Code §48901)
All individuals, including students, staff, and community members are prohibited from using tobacco products on district
property, including vehicles, buildings, parking areas, grounds, and at District events.

RELEASE OF STUDENT TO PEACE OFFICER (Cal. Educ. Code §48906)

When a principal or other school official releases a minor student to a peace officer for the purpose of removing the minor from
the school premises, the school official shall take immediate steps to notify the parent, guardian, or responsible relative of the
minor regarding the release of the minor to the officer, and regarding the place to which the minor is reportedly being taken,
except when a minor has been taken into custody as a victim of suspected student abuse, as defined in California Penal Code
Section 11165.6, or pursuant to California Welfare and Institutions Code Section 305. In those cases, the school official shall
provide the peace officer with the address and telephone number of the minor's parent or guardian. The peace officer shall take
immediate steps to notify the parent, guardian, or responsible relative of the minor that the minor is in custody and the place
where he or she is being held. If the officer has a reasonable belief that the minor would be endangered by a disclosure of the
place where the minor is being held, or that the disclosure would cause the custody of the minor to be disturbed, the officer may
refuse to disclose the place where the minor is being held for a period not to exceed 24 hours. The officer shall, however, inform
the parent, guardian, or responsible relative whether the student requires and is receiving medical or other treatment. The juvenile
court shall review any decision not to disclose the place where the minor is being held at a subsequent detention hearing.
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SCHOOL BUS SAFETY (Cal. Educ. Code §39831.5)
The District provides all students instruction in school bus emergency procedures and passenger safety. Written safety
procedures are available from the Transportation Department, 1123 Sierra Avenue, Oroville, CA 95965.

NOTICE TO STUDENTS., PARENTS AND STAFF REGARDING THE USE OF CAMERA SURVEILLANCE ON
SCHOOL PROPERTY

For the safety of our students, staff, and visitors, the School District employs camera surveillance equipment for security
purposes. This equipment may or may not be monitored at any time.

Surveillance cameras will generally be utilized only in public areas where there is no “reasonable expectation of privacy.”
Public areas may include school buses; building entrances; hallways; parking lots; front offices where students, employees, and
parents come and go; gymnasiums during public activities; cafeterias; and supply rooms. However, it is not possible for
surveillance cameras to cover all public areas of District buildings or all District activities.

District surveillance cameras will not be installed in “private” areas such as restrooms, locker rooms, changing areas, private
offices (unless consent by the office owner is given), or classrooms.

STUDENT ACCESS TO MENTAL HEALTH SERVICES

The District shall notify students and parents or guardians no less than twice each school year of the steps to initiate access to
available student mental health services on campus and/or in the community. (Ed. Code, § 49428) To initiate services, a parent
or student may contact your school’s office.

PARENT INVOLVEMENT (Cal. Educ. Code §51100)

Parent/guardians are encouraged to be involved in their student’s education. Each school includes in its school based coordinated
plan a parent/guardian involvement component that provides parent/guardians with opportunities to be involved in information
and training sessions to: support their student's academic efforts at school and home; help parent/guardians develop parenting
skills; build consistent and effective home-school communications; and integrate parent/guardian involvement programs into the
school plan. Parent/guardian volunteers are a valued addition to the educational program. Volunteers are required to check in at
the office before proceeding to a classroom. A copy of Board Policy 6020, Parent Involvement, (Appendix A) is available at the
district office, at school sites, or our website (@ www.thermalito.org.

PARENT/GUARDIAN INVOLVEMENT IN PROGRAMS INVOLVING CHILDREN WHO ARE FAILING OR AT
RISK OF FAILING

The District maintains a formal written policy that establishes the District’s expectations for parental/guardian involvement in
the planning and implementation of the District’s Title I Programs (programs serving students who are failing or are at risk of
failing) (Appendix A). This policy is provided to the parent/guardians of all students who participate in Title I programs and is
available upon request by contacting the District office.

OUTREACH TO PARENT/GUARDIANS OF LIMITED ENGLISH PROFICIENT STUDENTS

The District maintains an outreach program to inform parent/guardians of limited English proficient students of how the
parent/guardian can be involved in their student’s education, including how the parent/guardian can help their student attain
English proficiency, high achievement levels in core academic subjects, and meet State standards. This policy allows for notice
of opportunities for and holding regular meetings.

VISITS TO CAMPUS (Cal. Educ. Code §32111, 32212)
All visitors to a campus, including parent/guardians, must check in at the Main Office immediately upon arriving at a school
campus.

PARENT/GUARDIANS IN THE CLASSROOM (Cal. Educ. Code §51100)

The District welcomes parent/guardians into their student’s classrooms, as volunteers subject to the schools’ program needs and
for observation in order to assist in making educational decisions regarding the students. In order to insure student safety and to
limit disruptions that may compromise instruction, any classroom visits must be scheduled with the teacher ahead of time. In the
case of emergency, parent/guardians should contact the Office of the Principal.

NON-STUDENT CHILDREN AND PETS
It is not appropriate for parent/guardians to bring their non-student children or pets (except animals related to assistance
based on disability) to the classroom.
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RIGHTS INFORMATION

UNIFORM COMPLAINT PROCEDURE (Cal. Educ. Code §§35146, 35160.5, Cal. Govt. Code §§950- 950.8, 54957-
54957.8, Title S CCR §§3080, 4600-4671)

The Governing Board recognizes that the district has the primary responsibility to ensure compliance with applicable state and
federal laws and regulations governing educational programs. The Board encourages the early, informal resolution of complaints
whenever possible and appropriate. To resolve complaints which cannot be resolved through such informal process, the Board
shall adopt the uniform system of complaint processes specified in 5 CCR 4600-4670 and the accompanying administrative
regulation.

The designated unit to receive and investigate complaints covered by Policy 1312.3, Uniform Complaint Procedures, (Appendix
D) shall be the Superintendent’s Office and its compliance designee(s). This unit shall ensure district compliance. The district
contact person for the Categorical Programs Uniform Complaint Procedure is Gregory Blake, Superintendent, (530) 538-2900 at
400 Grand Avenue, Oroville, CA 95965.

The following procedures shall be used to address all complaints which allege that the district has violated federal or state laws
or regulations governing educational programs or has committed unlawful discrimination. Compliance officers shall maintain a
record of each complaint and subsequent related actions, including all information required for compliance with 5 CCR 4631
and 4633.

DISTRICT RESPONSIBILITIES
All Uniform Complaint Procedure-related complaints shall be investigated and resolved within 60 calendar days of the district’s
receipt of the complaint unless the complainant agrees in writing to an extension of the timeline.

For complaints alleging unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), the district shall
inform the respondent when the complainant agrees to an extension of the timeline for investigating and resolving the complaint.

All parties involved in allegations shall be notified when a complaint is filed and when a decision or ruling is made. However,
the compliance officer shall keep all complaints or allegations of retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying) confidential except when the disclosure is necessary to carry out the investigation, take
subsequent corrective action, conduct ongoing monitoring or maintain the integrity of the process. (SCCR 4630, 4964)

FILING OF COMPLAINTS
The complaint shall be presented to the compliance officer who shall maintain a log of complaints received, providing each with a
code number and a date stamp.

All complaints shall be filed in writing and signed by the complainant. If a complainant is unable to put a complaint in writing
due to conditions such as a disability or illiteracy, district staff shall assist them in the filing of the complaint. (SCCR 4600)

All complaints shall be filed in accordance with the following:

a. A written complaint alleging district violation of applicable state or federal law or regulations governing adult education
programs, consolidated categorical aid programs, migrant education, career technical and technical education and training
programs, student care and development programs, student nutrition programs, and special education programs may be
filed by any individual, public agency, or organization. (SCCR 4630)

b. Any complaint alleging noncompliance with law regarding the prohibition against requiring students to pay student fees,
deposits, and charges or any requirement related to the LCAP may be filed anonymously if the complaint provides
evidence, or information leading to evidence, to support an allegation of noncompliance. A complaint about a violation of
the prohibition against the charging of unlawful student fees may be filed with the principal of the school or with the
Superintendent or designee. However, any such complaint shall be filed no later than one year from the date the alleged
violation occurred. (Education Code 49013, 52075; 5 CCR 4360)

c. A complaint alleging unlawful discrimination (such as discriminatory harassment, intimidation, or bullying) may be filed
only by a person who alleges that he/she personally suffered the unlawful discrimination or by a person who believes that
an individual or any specific class of individuals has been subjected to it. The complaint shall be initiated no later than six
months from the date when the alleged unlawful discrimination occurred, or six months from the date when the
complainant first obtained knowledge of the facts of the alleged unlawful discrimination. The time for filing may be
extended for up to 90 days by the Superintendent or designee for good cause upon written request by the complainant setting
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forth the reasons for the extension (5 CCR 4630)

d. When a complaint alleging unlawful discrimination (such as discriminatory harassment, intimidation or bullying) is filed
anonymously, the compliance officer shall pursue an investigation or other response as appropriate, depending on the
specificity and reliability of the information provided and the seriousness of the allegation.

e. When the complainant or alleged victim of unlawful discrimination (such as discriminatory harassment, intimidation, or
bullying) requests confidentiality, the compliance officer shall inform him/her that the request may limit the district’s
ability to investigate the conduct or take other necessary action. When honoring a request for confidentiality, the district
shall nevertheless take all reasonable steps to investigate and resolve/respond to the complaint with the request.

MEDIATION

Within three business days after the compliance officer receives the complaint, they may informally discuss with all the parties
the possibility of using mediation. Mediation shall be offered to resolve complaints that involve more than one student and no
adult. However, mediation shall not be offered or used to resolve any complaint involving an allegation of sexual assault or where
there is a reasonable risk that a party to the mediation would feel compelled to participate. If the parties agree to mediation, the
compliance officer shall make all arrangements for this process.

Before initiating the mediation of a discrimination complaint alleging retaliation or unlawful discrimination (such as
discriminatory harassment, intimidation, or bullying), the compliance officer shall ensure that all parties agree to make the
mediator a party to related confidential information. The compliance officer shall also notify all parties of the right to end the
informal process at any time.

If the mediation process does not resolve the problem within the parameters of law, the compliance officer shall proceed with
their investigation of the complaint.

The use of mediation shall not extend the district’s timelines for investigating and resolving the complaint unless the complainant
agrees in writing to such an extension of time. If mediation is successful and the complaint is withdrawn, then the district shall
take only the actions agreed to through the mediation. If mediation is unsuccessful, the district shall then continue with the
subsequent steps specified in this administrative regulation.

INVESTIGATION OF COMPLAINT
Within 10 days after the compliance officer receives the complaint, the compliance officer shall begin an investigation into the
complaint.

Within one business day of initiating the investigation, the compliance officer shall provide the complainant and/or their
representative an opportunity to present the information contained in the complaint to the compliance officer and shall notify the
complainant and/or their representative of the opportunity to present the compliance officer with any evidence, or information
leading to evidence, to support the allegations in the complaint. Such evidence or information may be presented at any time
during the investigation.

In conducting the investigation, the compliance officer shall collect all available documents and review all available records,
notes, or statements related to the complaint, including any additional evidence or information received from the parties during the
course of the investigation. He/she shall individually interview all available witnesses with information pertinent to the complaint,
and may visit any reasonably accessible location where the relevant actions are alleged to have taken place. At appropriate
intervals, the compliance officer shall inform both parties of the status of theinvestigation.

To investigate a complaint alleging retaliation or unlawful discrimination (such as discriminatory harassment, intimidation, or
bullying), the compliance officer shall interview the alleged victim(s), any alleged offenders, and other relevant witnesses
privately, separately, and in a confidential manner. As necessary, additional staff or legal counsel may conduct or support the
investigation.

A complainant's refusal to provide the district's investigator with documents or other evidence related to the allegations in the
complaint, failure or refusal to cooperate in the investigation or engagement in any other obstruction of the investigation, may
result in the dismissal of the complaint because of a lack of evidence to support the allegation. (5 CCR4631)

Similarly, a respondent’s refusal to provide the district’s investigator with the documents or other evidence related to the
allegations in the complaint, failure or refusal to cooperate in the investigation, or engagement in any other obstruction of the
investigation may result in a finding, based on evidence collected, that a violation has occurred and in the imposition of a remedy
in favor of the complainant. (5 CCR 4631)
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In accordance with law, the district shall provide the investigator with access to records and other information related to the
allegation in the complaint and shall not in any way obstruct the investigation. Failure or refusal of the district to cooperate in
the investigation may result in a finding based on evidence collected that a violation has occurred and in the imposition of a
remedy in favor of the complaint. (5 CCR 4631)

The compliance officer shall apply a “preponderance of the evidence” standard in determining the veracity of the factual
allegations in a complaint. This standard is met if the allegation is more likely to be true than not.

REPORT OF FINDINGS

Unless extended by written agreement with the complainant, a final decision shall be sent to the complainant within 60 calendar
days of the district’s receipt of the complaint. Within 30 calendar days of receiving the complaint, the compliance officer shall
prepare and send to the complainant a written report, as described in the section “Final Written Decision” below. If the
complainant is dissatisfied with the compliance officer’s decision, he/she may, within five business days, file their complaint in
writing with the Board.

The Board may consider the matter at its next regular Board meeting or at a special Board meeting convened in order to meet the
60-day time limit within which the complaint must be answered. The Board may decide not to hear the complaint, in which case
the compliance officer’s decision shall be final.

If the Board hears the complaint, the compliance officer shall send the Board’s decision to the complainant within 60 calendar
days of the district’s initial receipt of the complaint or within the time period that has been specified in a written agreement with
the complainant. (SCCR 4631)

In resolving any complaint alleging unlawful discrimination (such as discriminatory harassment, intimidation, and bullying), the
respondent also shall be sent the district’s decision and, in the same manner as the complainant, may file a complaint with the
Board if dissatisfied with the decision.

FINAL WRITTEN DECISION
The district's decision on how it will resolve the complaint shall be in writing and sent to the complainant and respondent.
(5 CCR 4631)

In consultation with district legal counsel, information about the relevant part of a decision may be communicated to a victim who
is not the complainant and to other parties that may be involved in implementing the decision or affected by the complaint, as long
as the privacy of the parties is protected.

In a complaint alleging unlawful discrimination (such as discriminatory harassment, intimidation, and bullying), notice of the

district’s decision to the alleged victim shall include information about any sanction to be imposed upon the respondent that relates
directly to the alleged victim.

If the complaint involves a limited-English-proficient student or parent/guardian and the student involved attends a school at
which 15 percent or more of the students speak a single primary language other than English, then the decision shall also be
translated into that language. In all other instances, the district shall ensure meaningful access to all relevant information for
parents/guardians with limited English proficiency.

For all complaints, the decision shall include: (5§ CCR 4631)

a. The findings of fact based on the evidence gathered.

In reaching a factual determination, the following factors may be considered:

a. Statements made by any witnesses

b. The relative credibility of the individuals involved

c. How the complaining individual reacted to the incident

d. Any documentary or other evidence relating to the alleged conduct
e. Past instances of similar conduct by any alleged offenders
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f. Past false allegations made by the complainant.

g. The conclusion(s) of law
h. Disposition of the complaint
i. Rationale for such disposition

For complaints of retaliation or unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), the
disposition of the complaint shall include a determination for each allegation as to whether retaliation or unlawful discrimination
has occurred.

The determination of whether a hostile environment exists may involve consideration of the following:

a. How the misconduct affected one or more student’s education

b. The type, frequency, and duration of the misconduct

c. The relationship between the alleged victim(s) and offender(s)

d. The number of persons engaged in the conduct and at whom the conduct was directed
e. The size of the school, location of the incidents, and context in which they occurred
f. Other incidents at the school involving different individuals

Corrective action(s), including any actions that have been taken or will be taken to address the allegations in the complaint and
including, with respect to a student fees complaint, a remedy that comports with Education Code 49013 and 5 CCR 4600.

Forcomplaintsofunlawful discrimination (suchasdiscriminatoryharassment, intimidation, or bullying), the notice may, as required
by law, include:

a. The corrective actions imposed on the individual found to have engaged in the conduct that relate directly to the subject
of the complaint

b. Individual remedies offered or provided to the subject of the complaint
c. Systemic measures the school has taken to eliminate a hostile environment and prevent recurrence.

Notice of the complainant's right to appeal the district's decision within 15 days to the CDE and procedures to be followed for
initiating such an appeal.

In addition, any decision concerning a discrimination complaint based on state law shall include a notice that the complainant
must wait until 60 days have elapsed from the filing of an appeal with the CDE before pursuing civil law remedies. (Education
Code 262.3)

The decision may also include follow-up procedures to prevent recurrence or retaliation and for reporting any subsequent
problems.

For complaints alleging unlawful discrimination based on state law (such as discriminatory harassment, intimidation, and
bullying), the decision shall also include a notice to the complainant that:

a. They may pursue available civil law remedies outside of the district’s complaint procedures, including seeking assistance
from mediation centers or public/private interest attorneys, 60 calendar days after the filing of an appeal with the CDE.
(Education Code 262.3)

b. The 60 days moratorium does not apply to complaints seeking injunctive reliefin state courts or to discrimination complaints

based on federal law. (Education Code262.3)
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Complaints alleging discrimination based on race, color, national origin, sex, gender, disability, or age may also be filed with the
U.S. Department of Education, Office for Civil Rights at www.ed.gov/ocr within 180 days of the allegeddiscrimination.

CORRECTIVE ACTIONS

When a complaint is found to have merit, the compliance officer shall adopt any appropriate corrective action permitted by law.
Appropriate corrective actions that focus on the larger school or district environment may include but are not limited to, actions
to reinforce district policies, training for faculty, staff, and students; updates to school policies; or school climate surveys.

For complaints involving retaliation or unlawful discrimination (such as discriminatory harassment, intimidation, or bullying),
appropriate corrective actions that focus on the victim may include, but are not limited to the following:

a. Counseling

b. Academic support

c. Health services

d. Assignment of an escort to allow the victim to move safely about campus

e. Information regarding available resources and how to report similar incidents or retaliation

f. Separation of the victim from any other individuals involved, provided the separation does not penalize the victim

g Restorative justice

h. Follow-up inquiries to ensure that the conduct has stopped and there has been no retaliation

1. Determination of whether any past actions of the victim that resulted in discipline were related to the treatment the victim

received and described in the complaint.

For complaints involving retaliation or unlawful discrimination (such as discriminatory harassment, intimidation, or bullying),
appropriate corrective actions that focus on a student offender may include but are not limited to, the following:

a. Transfer from a class or school as permitted bylaw

b. Parent/guardianconference

c. Education regarding the impact of the conduct on others

d. Positive behavior support

e. Referral to a student success team

f. Denial of participation in extracurricular or co-curricular activities or other privileges as permitted by law
g. Disciplinary action, such as suspension or expulsion, as permitted by law

When an employee is found to have committed retaliation or unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying), the district shall take appropriate disciplinary action, up to and including dismissal, in accordance with
applicable law and collective bargaining agreement.

The District may also consider training and other interventions for the larger school community to ensure that students, staff, and
parents/guardians understand the types of behavior that constitute unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying), that the district does not tolerate it, and how to report and respond to it.

If a complaint alleging noncompliance with the laws regarding student fees, deposits, and other charges, physical education
instructional minutes for students in elementary schools, or any requirement related to the LCAP is found to have merit, the
district shall provide a remedy to all affected students and parents/guardians subject to procedures established by regulation of
the State Board of Education. (Education Code 49013, 51223, 52075)
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For complaints alleging noncompliance with the laws regarding student fees, the district shall attempt in good faith, by engaging
in reasonable efforts, to identify and fully reimburse all affected students and parents/guardians who paid the unlawful student
fees within one year prior to the filing of the complaint. (Education Code 49013; SCCR 4600)

APPEALS TO THE CALIFORNIA DEPARTMENT OF EDUCATION
Any complainant who is dissatisfied with the district’s final written decision may file an appeal in writing with the CDE within
15 calendar days of receiving the district’s decision. (Education Code 49013, 52075; SCCR 4632)

When a respondent in any complaint alleging unlawful discrimination (such as discriminatory harassment, intimidation, and
bullying) is dissatisfied with the district’s final written decision, he/she, in the same manner as the complainant, may file an
appeal with the CDE.

The complainant or respondent shall specify the basis for the appeal of the decision and whether the facts are incorrect and/or the
law has been misapplied. The appeal shall be accompanied by a copy of the locally filed complaint and a copy of the district’s
decision. (5CCR4632)

Uponnotification by the CDE that the complainant has appealed the district’s decision, the Superintendent or designee shall forward
the following documents to the CDE: (SCCR4633)

a. A copy of the originalcomplaint

b. A copy of the writtendecision

c. A summary of the nature and extent of the investigation conducted by the district, if not covered by the decision

d. A copy of the investigation file including, but not limited to, all notes, interviews, and documents submitted by the parties

and gathered by the investigator
e. A report of any action taken to resolve the complaint
f. A copy of the district’s uniform complaint procedures
g. Other relevant information requested by the CDE

COMPLAINTS BY CITIZENS REGARDING TUESD PERSONNEL AND OPERATIONS

The TUESD Board believes that positive relationships between TUESD employees and citizens are essential to the successful
operations of schools. The Board encourages complainants to resolve problems early and informally whenever possible with the
staff member personally. If a problem remains unresolved, the individual should submit a formal written complaint with the
supervisor of the employee in accordance with appropriate district procedures, Board Policy 1312.1, Complaints Concerning
District Employees.

DISCRIMINATION AND HARASSMENT-FREE ENVIRONMENT (Cal. Educ. Code §221.5)

We continue to work together as an organization to create and maintain a discrimination, harassment, and retaliation- free
environment for our students and staff. A discrimination-free school environment is based on each student's self-respect, as well
as their respect for others with whom they come in contact during the course of their school day. It is our goal to have an
environment where each student feels safe and protected; in order to accomplish this, we need everyone's participation. We want
our students to be able to focus on the positive aspects of learning.

All members of the school community--students, faculty, classified staff, and administration--are protected status. The district
has a discrimination and harassment policy, Policy 5145.7 (Appendix C) and complaint procedure for students which was
developed to provide information and guidelines regarding the law and the proper procedure for addressing inappropriate conduct
directed toward our students by their peers or staff. Copies of the policy and procedure are available by contacting your school
principal, or by contacting the TUESD Superintendent, Human Resources at (530) 538-2900. We review our practices to insure
all students understand discrimination and harassment, can recognize it and respond appropriately should it occur. If you have
any suggestions as to how we can better protect our students from discrimination and harassment, please contact the
Superintendent, Human Resources at (530) 538-2900.

Where we as staff have the opportunity to speak with your student about the process for notifying us when they have a problem,
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you as the parent/guardian will be aware of changes to their normal patterns of behavior and can intervene more quickly. Let
your student know, if they do not feel they can handle a situation where they feel they are being harassed, they have the support
of both parents and the school to get it resolved. If you feel that your student is being treated in a sexually harassing,
discriminatory, or retaliatory manner, please contact your school principal or the Superintendent, Human Resources for
assistance. You are encouraged to take immediate action so the situation can be resolved as quickly as possible to lessen the
negative effects on all involved.

For information regarding the manner in which complaints of discrimination and harassment may be filed externally and the
appropriate timeframe in which to file a complaint, you may also contact the Office for Civil Rights.

We take matters of discrimination and harassment in our schools seriously. It is our expectation that you will also take it seriously
and will assist us when interacting with your student. We can achieve our goal of a discrimination and harassment-free learning
environment by workingtogether.

HATE BEHAVIOR AND HATE CRIMES (Cal. Educ. Code §§233, 233.5)

It is the intent of the Thermalito Union Elementary School District to promote harmonious human relationships that enable
students to gain a true understanding of the rights and responsibilities of people in our society. The governing board affirms the
right for all students, staff, and parents and guardians to be free from hate crimes and behaviors, abusive statements, or any
activity which degrades the unique qualities of an individual, such as race, ethnicity, religion, culture, heritage, actual or perceived
sexual orientation, gender, physical or mental ability or appearance. Such verbal or physical acts are inflammatory to those
victimized by such acts, jeopardize the safety of students and staff, are damaging to one’s self-esteem, and will not be tolerated
withinour schools.

NONDISCRIMINATION: RIGHT TO EDUCATION (Cal. Educ. Code §221.5, Section 504)

The TUESD Board of Education is committed to providing equal opportunity for all individuals in education and in employment
and does not discriminate on the basis of ethnic group classification, religion, age, sex, sexual orientation, gender, race, ancestry,
national origin, color, or physical or mental disability, or any other unlawful consideration.

The Nondiscrimination Policy Section 504 of the Rehabilitation Act of 1973 prohibits discrimination against persons with a
disability in any program.

In order to fulfill its obligation under Section 504, Thermalito Union Elementary School District recognizes a responsibility to
avoid discrimination in policies and practices regarding its personnel and students. No discrimination against any person with a
disability will knowingly be permitted in any of the programs or practices in the school system.

Thermalito Union Elementary School District has specific responsibilities under the Act, which include the responsibility to
identify, evaluate, and if the student is determined to be eligible under Section 504, to afford access to appropriate educational
services.

If the parent or guardian disagrees with the determination made by the professional staff of the school district, the parent/guardian
has a right to an informal mediation and/or a hearing with an impartial hearing officer. If there are questions, please contact:
Gregory Blake, Superintendent, Thermalito Union Elementary School District, 400 Grand Avenue, Oroville, CA 95965, (530)
538-2900.

PROHIBITION OF DISCRIMINATION OR EXCLUSION (TITLE IX)

Equal opportunities for both sexes in all educational programs and activities run by the District is a commitment made by the
District to all students. (Title IX of the Education Amendments of 1972) (34 C.F.R. § 106.8) The District does not discriminate,
including in admission and employment, on the basis of sex in any education programs or activities operated by the District, as
is required by Title IX. Inquiries on all matters, including complaints, regarding the implementation of Title IX in the District
may be referred to the District official listed below at the following address and telephone: Rochelle Simmons, Principal, 400
Grand Avenue, Oroville, CA 95965, (530) 538-2900.

REASONABLE ACCOMMODATION FOR ANY INDIVIDUAL WITH A DISABILITY (Americans with

Disabilities Act (ADA), Rehabilitation Act of 1973)

Any individual with a disability who requires reasonable accommodation to attend or participate in a meeting or function of the
Thermalito Union Elementary School District may request assistance by contacting the principal of the applicable school or the
District Office at 400 Grand Avenue, Oroville, CA 95965, Telephone (530) 538-2900, Fax (530) 538-2909.
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HOMELESS EDUCATION ASSISTANCE ACT (MC KINNEY-VENTO (44 U.S.C. §11431, et seq.)

If your family lives in any of the following situations:

a.

b.

C.

d.

in a shelter, motel, vehicle, or campground,
on the street,
in an abandoned building, trailer, or other inadequate accommodations, or;

doubled up with friends or relatives because you cannot find or afford housing

your preschool-aged and school-aged students have certain rights or protections under the McKinney-Vento Homeless Education
Assistance Act.

If your family is homeless as defined above, your students have the right to:

Go to school, no matter where you live or how long you have lived there. They must be given access to the same public
education, including preschool education provided to other students.

Continue in the school they attended before you became homeless or the school they last attended, if that is your choice
and it is feasible. If a school sends your student to a school other than the one you request, the school must provide you

with a written explanation and offer you the right to appeal the decision.

Receive transportation to the school they attended before your family became homeless or the school they last attended,
if you or a guardian requests such transportation.

Attend a school and participate in school programs with students who are not homeless. Students cannot be separated from
the regular school program because they are homeless.

Enroll in school without giving a permanent address. Schools cannot require proof of residency that might prevent or delay
school enrollment.

Enroll and attend classes while the school arranges for the transfer of school and immunization records or any other
documents required for enrollment.

Enroll and attend classes in the school of your choice even while the school and you seek to resolve a dispute over enrolling
your student.

Receive the same special programs and services, if needed, as provided to all other students served in these programs.
Receive transportation to school and to school programs.

If your family is homeless as defined above, when you move, you should do the following:

Contact the school district’s local liaison for homeless education (see phone number below) for help in enrolling your
student in a new school or arranging for your student to continue in their former school. (Or, someone at a shelter, social

services office, or the school can direct you to the person you need to contact.)

Contact the school and provide any information you think will assist the teachers in helping your student adjust to new
circumstances.

Ask the shelter provider or a social worker for assistance with clothing and supplies, if needed. Local Area Contact: Lisa
Shaw, Director of Student Services, 400 Grand Avenue, Oroville, CA 95965, (530) 538-2900.

RELIGIOUS ACTIVITIES (Cal. Educ. Code §46014)

Students may be excused, with written permission from a parent or guardian, in order to participate in religious exercises or
receive moral and religious instruction away from school property. No student shall be excused from school for such purpose
on more than four days per school month. (Ed. Code, § 46014)
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STUDENT RECORDS AND RELEASE OF STUDENT DIRECTORY INFORMATION (Cal. Educ. Code
§849060-49708; 20 U.S.C. §1239¢, et seq.; Title 24 Code of Federal Regulations, Part 99, et seq.)

Each school maintains student records (permanent, interim and permitted). Most records are under the supervision of the school
principal and are located at the school; however, some psychological records are under the supervision of the School Psychologist
and are located at the District Office.

If you (the legal custodial parent or legal guardian) disagree with the content of your student's records, you may question the
content of those records and request that the school principal and/or the Superintendent authorize requested modifications.

You are notified that the following specific information is available in Administrative Regulation 5125, Student Records,
available at your school or the District Office:

a. The types of personally identifiable information that the District has designated as directory information.

b. A parent/guardian’s or eligible student’s right to refuse to let the District designate any or all of those types of information
about the student as directory information.

c. The period of time within which a parent/guardian or eligible student must notify the District in writing that they do not
want any or all of those types of information about the student designated as directory information.

d. Types of student records and information contained therein which are directly related to students and maintained by the
District.

e. The position of the District official/employee responsible for the maintenance of each type of record.

f. The location of the log or record required to be maintained for student records.

g. The policies of the District for reviewing and expunging student records.

h. The right of the parent to access of studentrecords.
1. The procedures for challenging the content of student records.
B The categories of information which the District has designated as “Directory Information.”

k. The right of the parent to file a complaint with the United States Department of Health, Education and Welfare concerning
an alleged failure by the District to comply with any state/federal provisions.

Access to students' records is supervised by the school principal and/or Director of Special Projects. Individuals having access
to student records are natural parents, adoptive parents or legal guardians, Thermalito Union Elementary School District
employees as directed by school officials, officials of other public schools or school systems, authorized representatives of
selected government offices where such information is necessary pursuant to federal or state law, parents of a student 18 years
of'age or older who is a dependent, or a student 16 years of age or older who has completed the tenth grade. Upon request, copies
of student records will be made available to persons having access to those records according to adopted district procedures.

Directory Information is specific identifying data about a student designated by the District as that which can be shared with
others without parental consent. Directory Information means information contained in an education record of a student that
would not generally be considered harmful or an invasion of privacy if disclosed. Such student information includes:

name,
address,

telephone number,

dates ofattendance,

current school ofattendance.

SNk L=

Directory Information may be released at the discretion of the school principal to the PTA, recruiting officers for the Armed
Services, employers, prospective employers, or representatives of the news media. Federal law requires the District to provide
military recruiters, upon request, with three Directory Information categories — names, addresses and telephone listings — unless
parents/guardians or students have advised the District that they do not want their student’s information so disclosed by notifying
the school principal in writing by the end of the third week of the school year. The District retains the right to deny the release
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of Directory Information if such denial is considered in the best interest of the student.

The District or school may release Directory Information as to former students unless the District receives a written request from
the former student prohibiting the release of that information.

The District may release student records via subpoena to law enforcement officials, the Butte County District Attorney, Butte
County welfare fraud investigators or any prosecuting agency, Butte County Probation Department, and Butte County Children’s
Services.

The Board of Education believes that personal information concerning students and their families should be kept private in
accordance with the law. See Board Policy 5022, Student and Family Privacy Rights.

TESTING OVERVIEW OF STATE TESTING

Assessing student learning tells us whether teaching is having the intended effect. Testing at the local and state levels provide a
snapshot in time of student knowledge and skills and provides information to help inform decisions to support student learning.
In California, the primary goal of the statewide testing program is to better prepare all students for college and careers in the
twenty-first century. The state testing system has several components which are described below. The core of the state testing
system is known as the California Assessment of Student Performance and Progress (CAASPP). Spring 2015 was the first year
of student CAASPP results. The CAASPP system is based on the state’s California State Standards for English-language arts
(ELA)/Literacy, mathematics and science.

Computer-based assessments administered annually in the areas of English Language Arts, Mathematics, were developed through
the Smarter Balanced Assessment Consortium, and form the cornerstone for CAASPP. Computer- based science tests are also
administered annually. Standardized science tests are also administered annually. CAASPP Program results provide information
about each student’s progress that is used to help parents, guardians, and teachers work together to improve student learning.
Schools will use results to help make decisions about how best to support student achievement. Results also can be used along
with other available data to assist in identifying students for intervention or enrichment programs. Test results, however, should
never be used as the only source of information to make important decisions about a student’s education.

The district strongly encourages all students at the applicable grade levels to participate in the state assessments in order to
maximize the usefulness of the data.

Parents may submit a written exemption request to the school Principal for certain state tests. Exemption requests must be made
in writing and use the district form available from school principals.

The California Assessment of Student Performance and Progress (CAASPP) System consists of:

English Language Arts/Literacy and Mathematics Summative Assessment

. Smarter Balanced Assessment Consortium Tests (SBAC)
. Smarter Balanced California Alternate Assessment (CAA)
Science

. California Science Test(CAST)

. California Alternate Assessment (CAA) forScience

CAASPP Interim Assessments, Practice Tests and Training Tests may also be administered.

CAASPP Student Score Reports

Within 20 working days of receiving the student report from the test contractor, the district will mail the student report to the
student's parents/guardians. The report shall include a clear explanation of the purpose of the test, the student's score, and its
intended use by the district. An individual student's scores shall also be reported to their school and teacher(s) and shall be
included in their student record.

Understanding CAASPP Student Score Reports
Resources to help parents or guardians interpret the results may be found at: http://www.cde.ca.gov/ta/tg/ca/caasppssrinfo.asp

Resource guides for parents and guardians to help understand the CAASPP student score reports may be found at:
http://www.cde.ca.gov/ta/tg/ca/caasppssreports.asp
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These guides are available in English, Spanish, Armenian (Eastern), Chinese (simplified and traditional), Hmong, Korean, Pilipino
(Tagalog), Punjabi, Russian, and Vietnamese.

Additionally, Smarter Balanced Summative Assessments Guides, guides for parents and guardians to help interpret the California
Assessment of Student Performance and Progress (CAASPP) student score report and Smarter Balanced Assessments may be
found at:

http://www.cde.ca.gov/ta/tg/ca/sbacparentguides.asp

For questions related to state testing, please contact the Thermalito Union Elementary District Office at (530) 538-2900.

CALIFORNIA STATEWIDE ASSESSMENT SYSTEM
The following tests will be administered as indicated:

. Smarter Balanced Assessment Consortium (SBAC) Online Summative Assessments — These comprehensive
assessments of grade-level learning measure progress toward college and career readiness in English Language Arts and
Mathematics in grades 3-8. Exceptions are those students who take the California Alternate Assessment (CAA), or, for
the English-language Arts test only, English learners who are in their first 12 months of attending a school in the United
States. The SBAC is given during April and May.

. Smarter Balanced Assessment Consortium (SBAC) Interim Assessments — To inform and promote teaching and
learning by providing information that can be used to monitor student progress toward mastery of state standards, district
schools may administer English Language Arts and Mathematics Interim assessments in grades 2-8.

. Grade Two Diagnostic Assessments — To ensure that teachers have information about the developing language arts and
computational skills of their grade two students, the district administers English Language Arts and Math diagnostics
assessments in gradetwo.

. California Alternate Assessment (CAA) — For students with significant cognitive disabilities, as determined by IEP
team; English, science and Math, Grades 3-8. Only eligible students may participate in the administration of the CAAs.
The CAA is given during the Spring.

. California Science Test (CAST) Summative Assessment Summative Test — Students in grades 5, 8.

. ELPAC English Language Proficiency Assessments for California - The ELPAC is the successor to the California English
Language Development Test (CELDT).

State and federal law require that local educational agencies administer a state test of English language proficiency (ELP)
to eligible students in kindergarten through grade twelve. The California Department of Education (CDE) is transitioned
from the CELDT to the ELPAC as the state ELP assessment in 2018. The ELPAC is aligned with the 2012 California
English Language Development Standards. It is be comprised of two separate ELP assessments: one for the initial
identification of students as English learners (ELs), and a second for the annual summative assessment to measure a
student’s progress in learning English and to identify the student's level of ELP.

. PFT (Physical Fitness Tests) — Public school students in grades 5 and 7 are required to take the Physical Fitness Test,
whether or not they are enrolled in a physical education class. Students who are physically unable to take the entire test
battery are to be given as much of the test as their condition will permit. The PFT provides information that can be used
by (1) students to assess and plan personal fitness programs; (2) teachers to design the curriculum for physical education
programs; and (3) parents and guardians to understand their student’s fitness levels. This program also provides results
that are used to monitor changes in the physical fitness of California students. California law does not provide any
parent/guardian exemption provision from the PFT. By law, all California schools are required to administer the PFT
annually to all students in grades 5, 7 and 9. For more information, contact your school administrator. The PFT is given
February through May.

. DRDP (Desired Results Developmental Profile) — State and federal law require districts to be accountable for assessment
of pre-school students. Observation data is collected two times per year to measure the student’s progress in learning, social-
emotional, motor skills, and communication.

PROFESSIONAL STANDARDS FOR ALL EMPLOYEES
The Board of Education expects district employees to maintain the highest ethical standards, exhibit professional behavior, follow
district policies and regulations, abide by state and federal laws, and exercise good judgment when interacting with students and
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other members of the school community. Employee conduct should enhance the integrity of the district, and advance the goals of
the district's educational programs, and contribute to a positive school climate. (see Appendix E)
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Thermalito Union Elementary School District
Williams Uniform Complaint Procedures

Notice to Parents, Guardians, Students, and

Teachers
IMPORTANT INFORMATION ABOUT
INSTRUCTIONAL MATERIALS AND SCHOOL
FACILITIES

NOTICE TO PARENTS/GUARDIANS, STUDENTS, AND TEACHERS:
K-12 COMPLAINT RIGHTS

Parents/Guardians, Students, and Teachers:

Pursuant to Education Code 35186, you are hereby notified that:

1. There should be sufficient textbooks and instructional materials. That means each student, including an English
learner, must have a textbook or instructional materials, or both, to use in class and to take home.

2. School facilities must be clean, safe, and maintained in good repair.

3. There should be no teacher vacancies or mis-assignments. There should be a teacher assigned to each class and not a
series of substitutes or other temporary teachers. The teacher should have the proper credential to teach the class,
including the certification required to teach English learners, if present.

Misassignment means the placement of a certificated employee in a teaching or services position for which the
employee does not hold a legally recognized certificate or credential or the placement of a certificated employee in a
teaching or services position that the employee is not otherwise authorized by statute to hold.

Teacher vacancy means a position to which a single designated certificated employee has not been assigned at the
beginning of the year for an entire year or, if the position is for a one-semester course, a position to which a single
designated certificated employee has not been assigned at the beginning of a semester for an entire semester.

If you choose to file a complaint alleging that any of the above conditions is not being met, your complaint will be addressed
through the district's Williams uniform complaint procedures as required by law. A complaint form may be obtained at the
school office or district office, or downloaded from the school or district web site. You may also download a copy of the
California Department of Education complaint form from the following web site: http://www.cde.ca.gov/re/cp/uc. However, a
complaint need not be filed using either the district's complaint form or the complaint form from the California Department of
Education.

This posting is required by state law and district policy. Do not remove.
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TUESD Parent and Family Engagement Policy

Thermalito Union Elementary School District
Board Approval: September 19, 2024

1.0 The local governing board shall establish and implement a policy on parent and
family engagement. (California Education Code [EC] sections [§§] 11500-11504,
51101[b]; 20 United States Code [U.S.C.] § 6318[a][1], 6318[a][2])

1.1 Thermalito Union Elementary School District (TUESD) has developed a written Title
| parent and family engagement policy with input from parents and family members
of participating children. Input is gathered through family surveys, discussion
forums, and reviewed with the District Parent Advisory Committee, District English
Learner Advisory Committee, and site parent advisory committees.

The District has distributed the policy to parents and family members of children
served under Title I, Part A. The policy is distributed to families through the annual
notification, all-call messages, site newsletters, student-family handbooks, and
posted on the district’'s website. (20 U.S.C. § 6318[a][2])

To involve parents and family members in the Title | program at Thermalito Union
Elementary School District, the following practices have been established:

a) TUESD incorporates the parent and family engagement policy into the TUESD
level plan. (20 U.S.C. § 6312, 6318[a][2])

TUESD includes a goal about improving family engagement in the Local Control
and Accountability Plan (LCAP). This goal includes actions, services, and
expenditures addressing family engagement, including meaningful participation
and opportunities to provide input on decisions. Actions and strategies are also
included in the LCAP Federal Addendum.

b) TUESD involves parents and family members in the joint development of the
local educational agency planning efforts and in the process of school review and
improvement. (20 U.S.C. § 6318[a][2][A])

TUESD annually surveys parents and family members to gather feedback about
what is working and areas of improvement around the LCARP, the LCAP Federal
Addendum, as well as school goals and actions. Stakeholder feedback is also
gathered at school meetings, district and school parent advisory committee
meetings, School Site Council meetings, and through other means. The
information gathered is used to revise the district’s LCAP, the LCAP Federal
Addendum, and the sites’ School Plan for Student Achievement (SPSA).

c) TUESD provides coordination, technical assistance, and other support necessary
to assist and build the capacity of all participating schools within the TUESD in
planning and implementing effective parent and family involvement activities to
improve student academic achievement and school performance. (20 U.S.C. §
6318[a][2][B])

District staff work collaboratively with site administrators to plan and implement
parent and family engagement activities. School activities include Pastries with
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TUESD Parent and Family Engagement Policy

Thermalito Union Elementary School District
Board Approval: September 19, 2024

the Principal, Literacy/Math nights, parent information nights and workshops, and
family events. Activities for each site are described in the school’s parent and
family engagement policy, school-parent compact, and are included in the School
Plan for Student Achievement.

d) TUESD coordinates and integrates Title |, Part A parent and family engagement
strategies with parent and family engagement strategies, to the extent feasible
and appropriate, with other relevant Federal, State, and local laws and programs.
(20 U.S.C. § 6318[a][2][C])

Parent and family engagement activities for all programs, including State
Preschool, English Learners, and Special Education, are coordinated with those
offered through Title I, Part A.

e) TUESD conducts, with the meaningful involvement of parents and family
members, an annual evaluation of the content and effectiveness of the parent
and family engagement policy in improving the academic quality of the schools
served under Title I, Part A. (20 U.S.C. § 6318[a][2][D])

The district annually gathers input and feedback from stakeholders through the
LCAP survey, discussion forums, as well as site and district advisory committees
to evaluate the effectiveness of the parent and family engagement policy.

TUESD identifies the following:

1. Barriers to greater participation by parents in activities authorized by this
section (with particular attention to parents who are economically
disadvantaged, are disabled, have limited English proficiency, have limited
literacy, or are of any racial or ethnic minority background). (20 U.S.C. §
6318[a][2][DI[i])

The district annually gathers input and feedback from stakeholders through
the LCAP survey, discussion forums, as well as site and district advisory
committees to evaluate the effectiveness of the parent and family
engagement policy. Barriers are identified through this process and actions
are put in to address the needs of families, such as holding meetings at
different sites, providing child care, and ensuring information is provided in a
language and format easily understood by families. Barriers identified were
the need for child care during meetings, a later start time for working parents,
and the difficulty for working parents to even attend school or district
meetings.

2. The needs of parents and family members so that they may assist with the
learning of their children, including engaging with school personnel and
teachers. (20 U.S.C. § 6318[a][2][D]ii])

Utilizing the Family Engagement Framework: A Tool for California Districts as
a resource, workshops are offered, and information is provided, to families to
support them with strategies to engage with the school. Strategies include
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TUESD Parent and Family Engagement Policy

Thermalito Union Elementary School District
Board Approval: September 19, 2024

questions to ask during parent conferences, how to contact their child’s
teacher, and assistance with completing school forms.

3. Strategies to support successful school and family interactions. (20 U.S.C. §
6318[a][2][D]iii])
Each school develops a site parent and family engagement policy and
school-parent compact designed to meet the needs of their families. Schools
host family information nights, such as Math or Literacy Night, informal
meetings with the principal, and other opportunities for families to engage with
the staff. The compact describes how families and school staff share the
responsibility for improving student achievement and how the school and
families will collaborate to assist students to achieve the state academic
standards.

f) TUESD uses the findings of such evaluation in subparagraph (e) to design
evidence-based strategies for more effective parental involvement, and to revise,
if necessary, the parent and family engagement policy. (20 U.S.C. § 6318[a][2][E]
The results of the evaluation are used to design evidence-based strategies to
improve family engagement, and revise the parent and family engagement policy,
as needed.

g) TUESD involves parents in activities of schools served under Title I, Part A to
adequately represent the needs of the population served by such agency for the
purposes of developing, revising, and reviewing the parent and family
engagement policy. (20 U.S.C. § 6318[a][2][F])

Each school designates family members to serve on the District Parent Advisory
Committee (DPAC) and District English Learners Advisory Committee (DELAC).
These committees review the results of the annual evaluation and input from
stakeholders and using this information to develop, revise, and review the parent
and family engagement policy.

1.2 The TUESD policy on parent and family engagement for all schools (including Title |
and non-Title I) in the district shall be consistent with the goals and purposes listed
below. (EC §§ 11502, 11504, 11506)

a) Engage parents positively in their children’s education by helping parents to
develop skills to use at home that support their children’s academic efforts at
school and their children’s development as responsible future members of our
society. (EC § 11502[a])

All schools develop site parent and family engagement plans and school-parent
compacts to address the needs of parents at their school. Each school offers
parent and family engagement activities to assist families with supporting
learning at home. Information and resources are shared with families at parent
information nights, Books with Breakfast, Literacy and Math nights,
parent-teacher conferences, parent workshops, as well as on the website and
materials sent home.
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b) Inform parents and family members that they can directly affect the success of
their children’s learning, by providing parents with techniques and strategies that
they may utilize to improve their children’s academic success and to assist their
children in learning at home. (EC § 11502[b])

Information and resources are provided to parents on strategies to assist their
children’s learning at home through parent meetings and family nights.

c) Build consistent and effective communication between the home and the school
so that parents may know when and how to assist their children in support of
classroom learning activities. (EC § 11502[c])

Each school publishes a monthly newsletter to assist with home-school
communication as well as connect families to additional resources both at the
school and in the community. Information about the effectiveness of
communication at each site is contained in the annual LCAP survey and used to
improve services annually. In addition, school sites utilize all call messages to
facilitate home-school communication.

d) Train teachers and administrators to communicate effectively with parents. (EC §
11502[d])
Utilizing the Family Engagement Framework: A Tool for California Districts, the
Site Principals provide resources, information, workshops, and training to
teachers on evidence-based strategies for effectively communicating with
families.

e) Integrate parent involvement programs into the school’s master plan for
academic accountability. (EC § 11502[e])
Each site annually develops a School Plan for Student Achievement which
include goals, actions, strategies, and expenditures for family engagement in
addition to goals to improve academic achievement and the learning environment

1.3 The LEA receiving more than $500,000 in Title I, Part A funds reserves at least one
percent of its allocation to carry out parent and family engagement activities. (20
U.S.C. § 6318[a][3][A])

The district reserves at least one percent of the Title |, Part A allocation to support
district-wide family engagement activities. Family engagement activities are
included in the district’'s LCAP and the LCAP Federal Addendum. District level staff
are also in place to support family engagement.

1.4 Parents and family members of children receiving Title |, Part A services are
involved in the decisions regarding how funds reserved are allotted for parental
involvement activities. (20 U.S.C. § 6318[a][3][B])

Each school designates family members to serve on the District Parent Advisory
Committee for LCAP and District English Learner Advisory Committee (DELAC).

Updated 9/9/2024 TD
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These committees review input gathered from stakeholders about family
engagement activities. This information is used to annually update the LCAP and
the LCAP Federal Addendum, including the actions and services for family
engagement.

1.5 Not less than 90 percent of the funds reserved are distributed to schools served
with priority given to high-need schools. (20 U.S.C. § 6318[a][3][C])
TUESD distributes at least 90 percent of the Title |, Part A funds to schools based
on a funding formula.

1.6 Funds reserved by TUESD are used to carry out activities and strategies consistent
with the district’s parent and family engagement policy, including not less than one
of the following: (20 U.S.C. § 6318[a][3][D])

a) Supporting schools and nonprofit organizations in providing professional
development for district and school personnel regarding parent and family
engagement strategies. (20 U.S.C. § 6318[a][3][D][i])

b) Supporting programs that reach parents and family members at home, in the
community, and at school. (20 U.S.C. § 6318[a][3][D][ii])

c) Disseminating information on best practices focused on parent and family
engagement, especially best practices for increasing the engagement of
economically disadvantaged parents and family members. (20 U.S.C. §
6318[a][3][D][iii])

d) Collaborating, or providing sub-grants to schools to enable such schools to
collaborate, with community-based or other organizations or employers with a
record of success in improving and increasing parent and family engagement.
(20 U.S.C. § 6318[a][3][D][iv])

e) Engaging in any other activities and strategies that TUESD determines are
appropriate and consistent with the parent and family engagement policy. (20
U.S.C. § 6318[a][3][D][v])

Funds reserved by the district for family engagement activities are used to
support the activities and strategies addressed in this policy.

Updated 9/9/2024 TD
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and challenge
our students, empowering them
tfo succeed
in an ever-changing
world.”

To Parents/Guardians:

Your child is attending a school receiving Title | federal funds through
the Elementary and Secondary Education Act (ESEA). At the beginning
of each school year, local educational agencies receiving Title | funds
are required to notify parents whose student(s) attend a Title | school
that they may request, and the agency will provide the parents on
request (and in a timely manner), information regarding the
professional qualifications of the student’s classroom teachers,
including at a minimum:

1.  Whether the student’s teacher:

e Has met State qualification and licensing criteria for the grade
levels and subject areas in which the teacher provides instruction;

e Is teaching under emergency or other provisional status through
which State qualification or licensing criteria have been waived; and

¢ Is teaching in the field of discipline of the certification of the
teacher.

2.  Whether the child is provided services by paraprofessionals and, if
so, their qualifications.

If you would like this information, please contact Lisa Cruikshank, at
530-538-2900.

Sincerely,

N

Lisa Cruikshank,
Director of Curriculum and Instruction

400 Grand Avenue, Oroville, Ca 95965 | 530.538.2900 | Fax 530.538.2908 | www.thermalito.org
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Nyob zoo niam txiv/cov saib xyuas:

Koj tus menyuam mus kawm rau lub tsev kawm ntawv uas tau txais
Title | cov nyiaj pab los ntawm lub Elementary thiab Secondary
Education Act (ESEA). Thaum pib kawm ntawv txhua xyoo, lub zos
kawm ntawv hauv zos tau txais Title | cov nyiaj txiag yuav tsum ceeb
toom rau cov niamtxiv uas lawv kawm rau hauv ib lub tsev kawm ntawv
Title | uas lawv muaj cai thov, thiab lub koom haum yuav muab cov
niam txiv rau txoj kev thov (thiab nyob rau hauv ib lub sij hawm), cov
ntaub ntawv hais txog ghov tsim nyog tau txais kev pab ntawm tus
menyuam kawm ntawv tus xib fwb, nrog rau yam tsawg kawg nkaus:

1. Seb tus menyuam kawm ntawv tus xibfwb:
e Xib fwb muaj peev xwm thiab tsim yog ghia txhua qib.

o Qbhia raws li kev kub ntxhov los yog lawm yam kev cai hauv lub
xeev uas tsim nyog los yog zam tau vim muaj daim lais xees;
thiab

¢ Qhia txog kev ghuab ghia
2. Seb tus menyuam puas muab kev pab los ntawm cov

paraprofessionals thiab, yog li ntawd, lawv cov kev tsim nyog yog dab
tsi.

Yog xa paub ntxiv, thov hu tuaj rau Lisa Cruikshank ntawm 530-538-
2900.

Sau npe,

@;;M Crwc:

Lisa Cruikshank,

Director of Special Projects, Curriculum, and Instruction

400 Grand Avenue, Oroville, Ca 95965 | 530.538.2900 | Fax 530.538.2908 | www.thermalito.org
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Rev.: 7-1-2022

Dear Parent/Guardian:

Each year, students in grades three through eight and high school participate
in the California Assessment of Student Performance and Progress
(CAASPP).

This year, your child will take the following test(s), depending on their
grade level:

e Smarter Balanced Summative Assessments for English language
arts/literacy and mathematics in grades three through eight and grade
eleven

e California Science Test in grades five and eight and once in high school

e Physical Fitness (Fithessgram) Test in grades five, seven, and nine
which consists of five performance components: aerobic capacity,
flexibility, and abdominal, trunk and upper body strength.

The Smarter Balanced Summative Assessments and the CAST are online
tests that measure what your student knows and is able to do. The tests
include many different types of questions that allow students to interact with
the test questions. Results help identify gaps in knowledge or skills early on so
your child can get the support needed to be successful in school. Testing will
occur during the months of April and sMay.

You are an important part of your child’s education. To help your child get
ready for the test you can:

e Talk about the test with your child. Make sure they are not scared or
anxious.

e Tell your child that you and their teacher have high expectations and
are both there to help, every step of the way.

e Take a practice test with your child.

e Make sure your child gets a good night’s sleep and a nutritious
breakfast before testing.

To learn more about the Smarter Balanced Summative Assessments or the
science test, go to the California Department of Education Parent Guides to
Understanding Web page at
https://www.cde.ca.gov/ta/tg/ca/parentguidetounderstand.asp.

You also can look at sample test questions on the practice tests, which can be
found on the CAASPP Web Portal at http://www.caaspp.org/practice-and-
training/index.html.

If you have questions, please contact your school site principal.
Sincerely,

Lisa Cruikshank
Director of Special Projects (Curriculum, Instruction and Assessment)

“In a safe and respectful environment, we inspire, educate, and challenge our
students, empowering them to succeed in an ever-changing world.”
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Estimado Padre/Guardian:

Cada ano, los estudiantes en los grados de tercero a octavo y la escuela
preparatoria participan en la Evaluacién de Desempefio y Progreso
Estudiantil de California (CAASPP).

Este ano, su hijo tomara los siguientes examenes, dependiendo de su
nivel de grado:

o Evaluaciones sumativas y equilibradas para las artes/literatura del idioma
inglés y matematicas en los grados tercero a octavo y el grado once

o Examen de Ciencia de California (CAST) en los grados quinto y octavo y
una vez en la escuela preparatoria

e  Prueba de condicion fisica (Fithessgram) en los grados quinto, séptimo,
y noveno que consiste de cinco componentes de rendimiento: capacidad
aerdbica, flexibilidad, y fuerza abdominal, del tronco y la parte superior del
cuerpo.

Las Evaluaciones Sumativas Smarter Balanced y el CAST son examenes por
computadora que miden lo que su estudiante sabe y es capaz de hacer. Los
examenes incluyen muchos tipos diferentes de preguntas que permiten a los
alumnos interactuar con las preguntas del examen. Los resultados ayudan a
identificar huecos en el conocimiento o las habilidades temprano para que su
hijo(a) pueda obtener el apoyo necesario para tener éxito en la escuela. Los
examenes se llevaran a cabo durante el mes de Mayo.

Usted es una parte importante en la educacién de su hijo(a). Para ayudar a
su hijo(a) a prepararse para el examen, usted puede:

e  Hablar sobre el examen con su hijo(a). Asegurese de que no estén
preocupados o ansiados

e Digale a su hijo(a) que usted y su maestro(a) tienen grandes
expectativas y que ambos estan alli para ayudar en cada paso del camino

e Tome una prueba de practica con su hijo(a).

e  Asegurese de que su hijo(a) duerma bien y tenga un desayuno nutritivo
antes de las pruebas.

Para obtener mas informacion sobre las Evaluaciones Sumativas Smarter
Balanced o el CAST, vaya a la pagina del Departamento de Educacion de
California, Guia de Entendimiento para Padres en la pagina siguiente:
https://www.cde.ca.gov/ta/tg/ca/parentguidetounderstand.asp .

También puede ver ejemplos de preguntas en los examenes de practica ,
que se pueden encontrar en el Portal de CAASPP
http://www.caaspp.org/practice-and-training/index.html .

Si tiene preguntas, comuniquese con la directora del sitio de la escuela.
Sinceramente

Lisa Cruikshank, Directora de Proyectos Especiales

400 Grand Avenue, Oroville, Ca 95965 | 530.538.2900 | Fax 530.538.2908 | www.thermalito.org

Rev. 7-1-2022
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Nyob zoo niam txiv los sis cov saib xyuas menyuam:

Txhua xyoo, cov menyuam nyob qib peb mus rau qib yim thiab high school
tau xeem daim California Assessment of Student Performance and Progress
(CAASPP).

Xyoo no, koj tus menyuam yuav tau xeem daim ntawv nyob rau ntawm
lawv qib

e  Smarter Balanced Summative Assessments rau cov menyuam kawm lub
Askiv thiab ua lej rau cov menyuam nyob qib peb mus txog qib yim thiab qgib
kaum ib

e  California Science Test (CAST) rau cov menyuam nyob qib tsib thiab qgib
yim thiab ib zaug nyob rau high school

e  Physical Fitness (Fitnessgram) muaj xeem rau qib 5, 7, thiab 9 muaj 5
yam kev kawm components: kuaj lub plawv, kuaj kev ncab (stretching), kuaj
kev zaum (sit-up), thiab kuaj lub cev muaj zog.

Daim Smarter Balanced Summative Assessments thiab daim CAST yog daim
yus xeem hauv lub computer. Nws pab ghia seb koj tus menyuam paub thiab
ua tau dab tsi. Daim ntawv xeem muaj lus nug ntau ntau yam. Cov ghab nees
yuav pab ghia rau peb txog tus menyuam txoj kev paub peb thiaj li paub
nrhiav tau kev pab rau tus menyuam kom tus menyuam muaj kev vam meej
hauv tsev kawm ntawv. Peb pib xeem ntawv rau lub 5 hli ntuj.

Koj yog ib tus neeg tseem ceeb nyob rau hauv koj tus menyuam ghov kev
kawm ntawv. Koj pab koj tus menyuam npaj xeem koj yuav tsum:

e  Nrog koj tus menyuam tham txog diam ntawv xeem kom nws tsis txhwa;.
e  Qhia rau koj tus menyuam tias koj thiab nws tus nai ku muaj kev ntshaw
thiab nyob ntawd no pab nws

e Nrog tus menyuam xyaum xeem ntawv.

° Ua ntej tus menyuam xeem ntawv thov saib kom tus menyuam thaum
zoo pw thiab kom tau noj tshais thaum sawv ntxov

Yog xav paub ntxiv txog daim Smarter Balanced Summative Assessments los
sis daim CAST, mus rau ntawd website California Department of Education
Parent Guides to Understanding Web page
https://www.cde.ca.gov/ta/tg/ca/parentguidetounderstand.asp.

Koj saib tau cov lus nug tau nyob hauv ghov webiste CAASPP Web Portal
http://www.caaspp.org/practice-and-training/index.html.

Yog koj muaj lus nug, thov hu tuaj rau koj tus menyuam lus tsev kawv ntawv
tus thawj xibfwb.

Sau npe,

Lisa Cruikshank
Director of Special Projects

400 Grand Avenue, Oroville, Ca 95965 | 530.538.2900 | Fax 530.538.2908 | www.thermalito.org

Rev. 7-1-23
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Thermalito Union Elementary School District
504: Annual Notice to Parents and Individuals
with Disabilities

Programs for Students with Disabilities under Section 504 of the Rehabilitation Act of 1973 and
the Americans with Disabilities Act.

Section 504 of the Rehabilitation Act of 1973 and the Americans with Disabilities Act prohibits
discrimination against persons with a disability in any program receiving federal financial
assistance. Section 504 defines a person with a disability as anyone who:

1. has a mental or physical impairment which substantially limits one or more major life
activities such as caring for oneself, performing manual tasks, walking, seeing, hearing,
speaking, breathing, learning, working, sleeping, standing, lifting, reading,
concentrating, thinking, communicating, helping, eating, bending, or operation of a
bodily function;

2. Has arecord of such impairment; or

3. Isregarded as having such an impairment.

The Thermalito Union Elementary School district has the responsibility to provide
accommodations and services to eligible individuals with disabilities. The Thermalito Union
Elementary School district acknowledges its responsibility under Section 504 to avoid
discrimination in policies and practices regarding its personnel and students. No discrimination
against any person with a disability shall knowingly be permitted in any program or practice in
the school.

If you have questions about Section 504, please contact your child’s school principal:

Bill Harrington, Principal Poplar Avenue Elementary, (530)538-2910; bharrington@thermalito.org

Rochelle Simmons, Principal Plumas Avenue Elementary, (530)538-2930; rsimmons@thermalito.org

Andrew Reid, Principal Sierra Avenue Elementary, (530)538-2920; areid@thermalito.org
Greg Kitchen, Principal Nelson Avenue Middle School, (530)538-2940; gkitchen(@thermalito.org

Tammy Duggan, Principal Siskiyou Avenue Elementary, (530) 538-2950; tduggan@thermalito.org

Lisa Shaw, Director of Student Services has been appointed as the Section 504 Coordinator,
(530) 538-8833 or Ishaw(@thermalito.org.

Rev. 06/2023
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Thermalito Union Elementary School District

Uniform Complaints Procedures Notice

For students, employees, parents/guardians, school and district advisory
committee members, private school officials, and other interested parties

The Thermalito Union Elementary School District annually notifies our students, employees,
parents or guardians of its students, the district advisory committee, school advisory
committees, appropriate private school officials, and other interested parties of the Uniform
Complaint Procedures (UCP) process.

The Thermalito Union Elementary School District is primarily responsible for compliance with
federal and state laws and regulations, including those related to unlawful discrimination,

harassment, intimidation or bullying against any protected group, and all programs and activities

that are subject to the UCP.

Programs and Activities Subject to the UCP

Accommodations for Pregnant and Parenting Pupils

Adult Education

After School Education and Safety

Agricultural Career Technical Education

Career Technical and Technical Education, Career Technical, Technical Training (state)
Career Technical Education (federal)

Child Care and Development

Compensatory Education

Course Periods without Educational Content

Education of Pupils in Foster Care, Pupils who are Homeless, former Juvenile Court Pupils
now enrolled in a school district and Children of Military Families

Every Student Succeeds Act

Local Control and Accountability Plans (LCAP)

Migrant Education

Physical Education Instructional Minutes

Pupil Fees

Reasonable Accommodations to a Lactating Pupil

Regional Occupational Centers and Programs

School Plans For Student Achievement

School Safety Plans

School site Councils

State Preschool

State Preschool Health And Safety Issues In LEAs Exempt From Licensing

Pupil Fees

A pupil fee includes, but is not limited to, all of the following:



A fee charged to a pupil as a condition for registering for school or classes, or as a condition for
participation in a class or an extracurricular activity, regardless of whether the class or activity is
elective or compulsory, or is for credit.

A security deposit, or other payment, that a pupil is required to make to obtain a lock, locker,
book, class apparatus, musical instrument, clothes, or other materials or equipment.

A purchase that a pupil is required to make to obtain materials, supplies, equipment, or clothes
associated with an educational activity.

A pupil fees complaint may be filed with the principal of a school or our superintendent or his or
her designee. A pupil fees and/or an LCAP complaint may be filed anonymously, however, the
complainant must provide evidence or information leading to evidence to support the complaint.

A pupil enrolled in a school in our district shall not be required to pay a pupil fee for participation
in an educational activity.

A pupil fee complaint shall be filed no later than one year from the date the alleged violation
occurred.

Additional Information

We shall post a standardized notice of the educational rights of pupils in foster care, pupils who
are homeless, former juvenile court pupils now enrolled in a school district, and pupils in military
families as specified in Education Code Sections 48645.7, 48853, 48853.5, 49069.5, 51225.1,
and 51225.2. This notice shall include complaint process information, as applicable.

We shall post a notice to identify appropriate subjects of state preschool health and safety
issues in each California state preschool program classroom in each school notifying parents,
guardians, pupils, and teachers of (1) the health and safety requirements under Title 5 of the
California Code of Regulations that apply to California state preschool programs pursuant to
HSC section 1596.7925 and (2) where to get a form for a state preschool health and safety
issues complaint.

Contact Information

The staff member, position, or unit responsible to receive UCP complaints in our agency is:

Name and Title: Gregory Blake, Superintendent
Address: 400 Grand Avenue, Oroville, CA 95965
Phone: (5630) 538-2900

Email: gblake@thermalito.org

Complaints will be investigated and a written report with a Decision will be sent to the
complainant within sixty (60) days from the receipt of the complaint. This time period may be
extended by written agreement of the complainant. The person responsible for investigating the
complaint shall conduct and complete the investigation in accordance with our UCP policies and
procedures.

The complainant has a right to appeal our Decision of complaints regarding specific programs
and activities subject to the UCP, pupil fees and the LCAP to CDE by filing a written appeal
within 15 days of receiving our Decision. The appeal must be accompanied by a copy of the
originally-filed complaint and a copy of our Decision.

We advise any complainant of civil law remedies, including, but not limited to, injunctions,
restraining orders, or other remedies or orders that may be available under state or federal
discrimination, harassment, intimidation or bullying laws, if applicable.

Copies of our Uniform Complaint Procedures process shall be available free of charge.
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Thermalito Union Elementary School District

Cov Txheej Txheem Kev Tsis Txaus Siab Sib Xws
UCP Ceeb Toom Niaj Xyoos

Qhov Thermalito Union Elementary School District niaj xyoo ceeb toom rau nws cov tub ntxhais kawm, cov neeg ua haujlwm, cov niam
txiv lossis cov neeg saib xyuas ntawm nws cov tub ntxhais kawm, tsoom saib xyuas kev coj ghia ntawm pawg tsev kawm, tsoom saib
xyuas kev coj ghia ntawm lub tsev kawm, cov tub coj xwm hauv tsev kawm ntiag tug uas tsim nyog, thiab lwm pawg neeg uas xav paub
txog ntawm kev lis Cov Txheej Txheem Kev Tsis Txaus Siab Sib Xws (UCP).

Lub Thermalito Union Elementary School District muaj feem xyuam ua ntej tshaj plaws rau kev ua raws cov kev cai lijchoj hauv tsoom
fwv thiab hauv xeev thiab cov cai ghuab, xam muaj tej uas ntsig txog kev ntxub ntxaug, kev ua phem, kev hawv lossis kev tsim txom
uas tsis raws cai rau ib pawg neeg uas muaj kev tiv thaiv twg, thiab txhua cov phiaj xwm thiab dej num uas poob rau UCP.

Cov phiaj xwm thiab dej num uas poob rau UCP

Cov Chaw So Rau Cov Ntxais Kawm Ntawv Uas Cev Xeeb Tub Thiab Yog Leej Niam

Kev Kawm Rau Cov Laus

Kev Kawm thiab Kev Nyab Xeeb Tom Qab Lawb Ntawv

Kev Kawm Fab Kev Qoob Loo thiab Tsiaj Txhu

Kev Kws ntawm Haujlwm thiab Kev Kawm Fab Kev Kws Ua Haujlwm; Kev Kws ntawm Haujlwm; Kev Cob Qhia Fab Kev Kws
(lub xeev)

Kev Kawm Fab Kev Kws Ua Haujlwm (tsoom fwv)

Kev Zov Menyuam thiab Kev Txhim Kho

Kev Kawm Hloov Chaw

Cov Ncua Sij Hawm Hom Kawm uas tsis muaj Ntsiab Lus Kev Kawm

Kev Kawm ntawm Cov Menyuam Kawm Ntawv uas nyob rau Kev Pab Saib Xyuas, Cov Menyuam Kawm Ntawv uas Tsis Muaj
Tsev Nyob, thiab cov Menyuam Kawm Ntawv hauv Tsev Tu Plaub rau Cov Hluas yav tas los uas ziag no raug muab tso npe rau
hauv ib lub pawg tsev kawm twg lawm thiab Cov Me Nyuam ntawm Cov Tsev Neeg Ua Tusb Rog

Tsab Cai Ua Kom Txhua Tus Tub Ntxhais Kawm Ua Tau

Cov Kev Npaj Rau Kev Tswj Tuav thiab Kev Lees Feem Xyuam hauv Cheeb Tsam Ze (LCAP, Local Control and Accountability
Plans)

Kev Kawm Ntawm Neeg Thoj Nam

Cov Lus Tuav Cia Fab Kev Qhia Ntawv Ntawm Kev Kawm Ntsig Txog Lub Cev

Ngi Menyuam Kawm Ntawv

Kev Pab Ua Kom Yooj Yim Yam Muaj Laj Thawj rau Tus Menyuam Tseem Noj Mis

Cov Chaw thiab Phiaj Xwm Haujlwm Hauv Cheeb Tsam

Phiaj Xwm Tsev Kawm Ntawv Rau Cov Tub Ntxhais Kawm Tiav

Cov Kev Npaj Ua Fab Kev Nyab Xeeb hauv Tsev Kawm

Rooj Tsav Xwm Saib Laj Hauj Lwm

Tsev Kawm Ua Ntej Ntu Pib Hauv Xeev

Cov Teeb Meem Kev Noj Qab Haus Huv Hauv Tsev Kawm NTawv Ua Ntej Hnub Nyoog Hauv Xeev hauv LEAs Tshwj Tsis Yog
Los Ntawm Kev Tso Cai

(Kab lus xaiv) Cov khoos kas thiab kev ua si ub no yuav nce rau UCP uas tus Thermalito Union Elementary School District ghov kev siv
uas yog:

Cov Ngi Menyuam Kawm Ntawv

Ngi menyuam kawm ntawv xam muaj tag nrho cov txuas ntxiv mus no:

Tus nqgi uas sau rau tus menyuam kawm ntawv tam li ib gho rau kev tso npe nkag, lossis tam li ib gho rau kev nkag koom rau hauv
chav kawm lossis ib gho dejnum hom kawm ntxiv, tsis hais txog ghov hais tias chav kawm lossis ghov dejnum yog yam xaiv tau lossis
quab yuam, lossis kawm yuav ghab nia.

Qhov kev tso cia ntawm kev ruaj ntseg, lossis lwm yam kev them nqi, uas tus menyuam kawm ntawv yuav tau ua kom tau txais lub
nruas phoo, chaw xauv khoom, phau ntawv, khoom siv hauv chav kawm, cuab yeej yas suab, khaub ncaws, lossis lwm yam khoom.

Qhov kev muas khoom uas tus menyuam kawm ntawv yuav tsum tau ua kom tau txais khoom, khoom siv, cuab yeej, lossis khaub
ncaws uas cuam tshuam nrog ib gho dejnum kev kawm twg.



Kev tsis txaus siab txog ngi menyuam kawm ntawv kuj yuav tuaj yeem muab foob mus rau tus thawj xib fwb ntawm lub tsev kawm
lossis peb tus lwm thawj saib xyuas lossis nws tus neeg sawv cev. Kev tsis txaus siab txog ngi menyuam kawm ntawv thiab/lossis
LCAP kuj tuaj yeem muab foob yam tsis pub paub txog tus neeg foob, tab sis tus neeg tsis txaus siab yuav tsum muab pov thaw;j lossis
X0V Xwm uas yuav mus pab txhawb rau ghov kev tsis txaus siab ntawd.

Ib tug menyuam kawm ntawv twg uas tso npe nkag rau hauv peb lub pawg tsev kawm yuav tsum tau them tus ngi menyuam kawm
ntawv txhawm rau kev koom rau hauv ib gho dej num kev kawm twg.

Qhov kev tsis txaus siab txog ngi menyuam kawm ntawv yuav muab xa tsis dhau ib xyoos tom gab suav txij hnub uas muaj ghov kev
ua txhaum tshwm sim.

Cov Xwm Qhia Ntxiav

Peb yuav tshaj tawm ib tsab ceeb toom raws qauv txog ntawm cov kev muaj cai fab kev kawm ntawm cov menyuam kawm ntawv uas
nyob rau kev pab saib xyuas, cov menyuam kawm ntawv uas tsis muaj tsev nyob thiab cov menyuam kawm ntawv hauv tsev tu plaub
rau cov hluas yav tas los uas ziag no raug muab tso npe rau hauv ib lub pawg tsev kawm twg lawm raws li tau taw ghia rau hauv EC
Tshooj 48853, 48853.5, 49069.5, 51225.1, thiab 51225.2. Tsab ceeb toom no yuav xam muaj xov xwm kev lis txog kev tsis txaus siab,
raws li ghov siv tau.

Peb yuav ib tsab xa ntawv ceeb toom ghia cov ncauj lus tseem ceeb ntawm cov teeb meem kev noj gab haus huv thiab kev nyab xeeb
hauv txhua ghov phiaj xwm hauv chav kawm ntawv me nyuam yaus hauv xeev California rau hauv txhua cov ntawv ceeb rau cov niam
txiav, cov neeg saib xyuas, tus neeg tus menyuam, cov menyuam kawm ntawv thiab cov xib fwb ntawm (1) cov cai kev noj gab haus
huv thiab kev nyab xeeb raws li Lub Ncauj Lug 5 ntawm California Cov Kev Cai (California Code of Regulations) uas siv rau California
kev pab cuam rau cov menyuam kawm ntawv raws li HSC tshooj 1596.7925 thiab (2) yog ghov chaw thov daim qauv ntawv rau kev
txaus siab txog kev noj gab haus huv txog kev nyab xeeb hauv lub tsev kawm ntawv menyuam yas hauv xeev.

Cov Kev Tiv Tauj

Neeg koom xeeb ntawm neeg ua haujlwm, lub luag haujlwm, lossis feem xyuam haujlwm los mus txais cov kev tsis txaus siab ntawm
UCP hauv peb lub koom haum yog:

Cov neeg ua haujlwm hauv LEA yuav ua kom tiav ntu txuas ntxiv nrog tus neeg lossis lub chaw ua haujlwm hauv LEA uas cov kev tsis
txaus siab UCP tau muab xa thiab tshawb xyuas.

SIV COV NTAUB NTAWV KOM ZOO IB YAM LIS UCP COV CAl THIAB TXHEEJ TXHEEM NTAUB NTAWV

Name and Title: Gregory Blake, Superintendent
Address:400 Grand Avenue, Oroville, CA 95965
Phone: (530) 538-2900

Email: gblake@thermalito.org

Cov kev tsis txaus siab yuav raug muab tshuaj xyuas thiab yuav xav ib tsab ntawv tshaj ghia nrog kev txiav txim mus rau tus neeg tsis
txaus siab tsis dhau rau caum (60) hnub suav txij hnub uas tau txais ghov kev tsis txaus siab ntawd. Lub ncua sij hawm no tej zaum kuj
yuav raug muab ncua mus ntxiv los ntawm kev pom zoo uas muaj ntaub muaj ntawv zias ntawm tus neeg uas tsis txaus siab. Tus neeg
uas muaj feem xyuam rau kev tshuaj ntsuam ghov kev tsis txaus siab yuav tau nqis tes ua thiab ua kom tiav ghov kev tshuaj ntsuam
raws peb cov cai tswj thiab cov txheej txheem ntawm UCP.

Tus neeg tsis txaus siab muaj cai los mus thov rov hais dua peb ghov kev txiav txim siab ntawm cov kev tsis txaus siab hais txog cov
phiaj xwm thiab dej num tsi ntsees uas poob rau UCP, cov ngi menyuam kawm ntawv thiab LCAP rau Rooj Tsav Xwm Saib Xyuas Kev
Kawm hauv California (CDE) los ntawm kev xav ntawv thov rov hais dua tsis dhau 15 hnub tom gab uas tau txais peb ghov kev txiav
txim. Qhov kev thov rov hais dua yuav tsum muaj daim luam gauv ntawm kev tsis txaus siab uas xa thaum xub thiab daim luam gauv
ntawm peb ghov kev txiav txim.

Peb ghia rau txhua tus neeg uas muaj kev tsis txaus siab txog ntawm cov kev kho kom muaj kev haum xeeb raws cai lijchoj, uas xam
muaj cov kev ceev tseg ntawm tsev tu plaub, cov ntawv txib tuav cia, lossis lwm yam kev kho kom haum xeeb lossis cov ntawv txib uas
ntxim yuav muaj uas yog ua raws cov cai lijchoj hauv xeev lossis hauv tsoom fwv hais txog kev ntxub ntxaug, kev ua phem, kev hawv
lossis kev tsim txom, yog tias siv tau.

Cov luam gauv ntawm peb txoj kev lis Cov Txheej Txheem Kev Tsis Txaus Siab Sib Xws yuav muaj pub dawb rau sawv daws.
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Exhibit 5145.6-E(1): Parent/Guardian Notifications Status: ADOPTED

Original Adopted Date: 03/01/2018 | Last Revised Date: 08/15/2024 | Last Reviewed Date: 08/15/2024

Cautionary Notice: Government Code 17581.5 releases districts from the obligation to perform specified
mandated activities when the Budget Act does not provide reimbursement during that fiscal year. The Budget Act
of 2023 (SB 101, Ch. 12, Statutes of 2023) extends the suspension of these requirements through the 2023-24
fiscal year. As a result, certain provisions of the following Exhibit related to scoliosis screening and bus safety
instruction may be suspended.

This exhibit is a non-exhaustive list of notices that the law explicitly requires be provided to parents/guardians.
Other notices may exist and be identified in the future.

I. Annually

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 222.5; 46015
Board Policy/Administrative Regulation #: See BP 5146
Subject: Rights and options for pregnant and parenting students

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 234.7

Board Policy/Administrative Regulation #: See BP 0410

Subject: Right to a free public education regardless of immigration status or religious beliefs

When to Notify: Beginning of each school year or upon enrollment
Education or Other Legal Code: Education Code 310

Board Policy/Administrative Regulation #: See BP 6142.2, AR 6174
Subject: Information on the district's language acquisition program

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 17611.5, 17612, 48980.3

Board Policy/Administrative Regulation #: See AR 3514.2

Subject: Use of pesticide products, active ingredients, internet address to access information, and, if district uses
certain pesticides, integrated pest management plan

When to Notify: Annually by February 1

Education or Other Legal Code: Education Code 35256, 35258
Board Policy/Administrative Regulation #: See BP 0510
Subject: School Accountability Report Card provided

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 35291, 48980
Board Policy/Administrative Regulation #: See AR 5144, AR 5144.1
Subject: District and site discipline rules

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 44050

Board Policy/Administrative Regulation #: See BP 4119.21, BP 4219.21, BP 4319.21
Subject: Code of conduct addressing employee interactions with students

When to Notify: Beginning of each school year
Education or Other Legal Code: Education Code 46010.1
Board Policy/Administrative Regulation #: See AR 5113
Subject: Absence for confidential medical services

When to Notify: Beginning of each school year, if district has adopted policy on involuntary transfer of students
convicted of certain crimes when victim is enrolled at same school
Education or Other Legal Code: Education Code 48929, 48980



Board Policy/Administrative Regulation #: See BP 5116.2
Subject: District policy authorizing transfer

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980

Board Policy/Administrative Regulation #: See BP 6111

Subject: Schedule of minimum days and student-free staff development days

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 231.5; 5 CCR 4917; 34 CFR 106.8

Board Policy/Administrative Regulation #: See AR 5145.7

Subject: Copy of sexual harassment policy as related to students; contact information for Title IX coordinator

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 32255-32255.6
Board Policy/Administrative Regulation #: See AR 5145.8

Subject: Right to refrain from harmful or destructive use of animals

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 35160.5, 46600-46611, 48204, 48301

Board Policy/Administrative Regulation #: See BP 5111.1, AR 5116.1, AR 5117

Subject: All statutory attendance options, available local attendance options, options for meeting residency, form for
changing attendance, appeals process

When to Notify: Beginning of each school year, if Governing Board allows such absence
Education or Other Legal Code: Education Code 48980, 46014

Board Policy/Administrative Regulation #: See AR 5113

Subject: Absence for religious exercise or purposes

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 48205

Board Policy/Administrative Regulation #: See AR 5113, BP 6154

Subject: Excused absences; grade/credit cannot be reduced due to excused absence if work or test has been
completed; full text of Education Code 48205

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 48206.3, 48207, 48208

Board Policy/Administrative Regulation #: See AR 6183

Subject: Availability of home/hospital instruction for students with temporary disabilities

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 49403
Board Policy/Administrative Regulation #: See BP 5141.31
Subject: School immunization program

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 49423, 49480
Board Policy/Administrative Regulation #: See AR 5141.21

Subject: Administration of prescribed medication

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 49451; 20 USC 1232h
Board Policy/Administrative Regulation #: See AR 5141.3

Subject: Right to refuse consent to physical examination

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 49471, 49472
Board Policy/Administrative Regulation #: See BP 5143

Subject: Availability of insurance

When to Notify: Beginning of each school year in grades 9-12, if district allows career technical education (CTE)



course to satisfy graduation requirement

Education or Other Legal Code: Education Code 48980, 51225.3

Board Policy/Administrative Regulation #: See AR 6146.1

Subject: How district established graduation requirements do or do not satisfy college entrance A-G course criteria;
district's CTE courses that satisfy A-G course criteria

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48985.5

Board Policy/Administrative Regulation #: Not currently in CSBA policy

Subject: The dangers of using synthetic drugs not prescribed by a physician and possibility that such drugs can be
found in counterfeit pills

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48986, 49392

Board Policy/Administrative Regulation #: See AR 0450

Subject: Information and laws related to the safe storage of firearms and California's child access prevention laws

When to Notify: Annually (not otherwise specified)

Education or Other Legal Code: Education Code 49013; 5 CCR 4622

Board Policy/Administrative Regulation #: See AR 1312.3, BP 0460, BP 3260

Subject: Uniform complaint procedures, available appeals, civil law remedies, coordinator, complaints about student
fees and local control and accountability plan

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 49063

Board Policy/Administrative Regulation #: See AR 5125, AR 5125.3
Subject: Challenge, review and expunging of records

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 49063, 49069; 20 USC 1232g; 34 CFR 99.7

Board Policy/Administrative Regulation #: See AR 5125

Subject: Student records: inspect and review, access, types, location, persons responsible, location of log, access
criteria, cost of copies, amendment requests, criteria for defining school officials and to determine legitimate
educational interest, categories defined as directory information, disclosures, right to file complaint with U.S.
Department of Education, course prospectus availability

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 49063, 49073; 20 USC 1232g; 34 CFR 99.37
Board Policy/Administrative Regulation #: See AR 5125.1

Subject: Release of directory information

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 49069.5, 51225.1

Board Policy/Administrative Regulation #: See AR 6173, AR 6173.1, AR 6173.3, AR 6175

Subject: Transfer of coursework and credits for foster youth, students experiencing homelessness, former juvenile
court school students, children of military family, students who are migratory and newcomer students

When to Notify: Two or more times during the school year

Education or Other Legal Code: Education Code 49428

Board Policy/Administrative Regulation #: See BP 5141.5

Subject: How to access mental health services at school and/or in the community

When to Notify: Beginning of each school year in schools serving students in grades 6-12
Education or Other Legal Code: Education Code 49428.5

Board Policy/Administrative Regulation #: See BP 5141.5

Subject: Distribution of digitized mental health poster online

When to Notify: Annually or upon enrollment in elementary school

Education or Other Legal Code: Education Code 49452.6

Board Policy/Administrative Regulation #: See AR 5141.3

Subject: Availability of type 1 diabetes informational materials developed by the California Department of Education



When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 49520, 48980, 42 USC 1758, 7 CFR 245.5
Board Policy/Administrative Regulation #: See AR 3553

Subject: Eligibility and application process for free and reduced price meals

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 51513, 20 USC 1232h

Board Policy/Administrative Regulation #: See AR 5022, BP 6162.8

Subject: Notice of privacy policy and dates of activities re: survey, health examination, or collection of personal
information for marketing; process to opt out of such activities; inspection rights and procedures

When to Notify: When developing the local control and accountability plan and during the annual update of the
local control and accountability plan (LCAP)

Education or Other Legal Code: Education Code 52062

Board Policy/Administrative Regulation #: See BP 0460

Subject: Opportunity to submit written comments regarding specific actions and expenditures in proposed plan or
annual update

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 56301

Board Policy/Administrative Regulation #: See BP 6164.4

Subject: Parental rights re: special education identification, referral, assessment, instructional planning,
implementation and review, and procedures for initiating a referral for assessment

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 58501, 48980
Board Policy/Administrative Regulation #: See AR 6181
Subject: Alternative schools

When/Whom to Notify: Annually (not otherwise specified)

Education or Other Legal Code: Education Code 60615, 5 CCR 852

Board Policy/Administrative Regulation #: See AR 6162.51

Subject: Student's participation in state assessments; option to request exemption from testing

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 60900.5

Board Policy/Administrative Regulation #: Not currently in CSBA policy
Subject: Use of CalPADS data as specified in Education Code 60900.5

When to Notify: Beginning of each school year

Education or Other Legal Code: Health and Safety Code 104855

Board Policy/Administrative Regulation #: See AR 5141.6

Subject: Availability of dental fluoride treatment; opportunity to accept or deny treatment

When to Notify: Beginning of each school year, if district receives Title | funds

Education or Other Legal Code: 20 USC 6312; 34 CFR 200.48

Board Policy/Administrative Regulation #: See BP 4112.2, AR 4222

Subject: Right to request information re: professional qualifications of child's teacher and paraprofessional

When to Notify: Beginning of each school year

Education or Other Legal Code: 34 CFR 104.8, 106.8

Board Policy/Administrative Regulation #: See BP 0410, BP 6178
Subject: Nondiscrimination

When to Notify: Beginning of each school year to parent, teacher, and employee organizations or, in their absence,
individuals

Education or Other Legal Code: 40 CFR 763.84, 40 CFR 763.93

Board Policy/Administrative Regulation #: See AR 3514

Subject: Availability of asbestos management plan; any inspections, response actions or post-response actions
planned or in progress



When to Notify: Beginning of each school year

Education or Other Legal Code: USDA FNS Instructions 113-1
Board Policy/Administrative Regulation #: See BP 3555

Subject: Information related to the district's food service programs

When to Notify: Beginning of each school year
Education or Other Legal Code: USDA SP-46-2016
Board Policy/Administrative Regulation #: See AR 3551
Subject: District policy on meal payments

Il. At Specific Times During the Student's Academic Career

When to Notify: Beginning in grade 7, at least once prior to course selection and career counseling
Education or Other Legal Code: Education Code 221.5, 48980

Board Policy/Administrative Regulation #: See BP 6164.2

Subject: Course selection and career counseling

When to Notify: Upon a student's enrollment

Education or Other Legal Code: Education Code 310

Board Policy/Administrative Regulation #: See BP 6142.2, AR 6174
Subject: Information on the district's language acquisition programs

When to Notify: When child first enrolls in a public school, if the school offers a fingerprinting program
Education or Other Legal Code: Education Code 32390, 48980

Board Policy/Administrative Regulation #: See AR 5142.1

Subject: Fingerprinting program

When/Whom to Notify: When participating in driver training courses under the jurisdiction of the district
Education or Other Legal Code: Education Code 35211

Board Policy/Administrative Regulation #: None

Subject: Civil liability, insurance coverage

When to Notify: Upon registration in K-6, if students have not previously been transported

Education or Other Legal Code: Education Code 39831.5

Board Policy/Administrative Regulation #: See AR 3543

Subject: School bus safety rules and information, list of stops, rules of conduct, red light crossing instructions, bus
danger zones, walking to and from stops

When to Notify: Beginning of each school year for high school students, if high school is open campus
Education or Other Legal Code: Education Code 44808.5, 48980

Board Policy/Administrative Regulation #: See BP 5112.5

Subject: Open campus

When to Notify: When admitted or advancing to sixth grade

Education or Other Legal Code: Education Code 48980.4

Board Policy/Administrative Regulation #: Not currently in CSBA policy

Subject: A statement regarding the state's public policy, advising that the student adhere to current immunization
guidelines regarding full human papillomavirus (HPV) immunization before admission or advancement to the eighth
grade level

When to Notify: Prior to providing an eye examination

Education or Other Legal Code: Education Code 49455.5

Board Policy/Administrative Regulation #: See AR 5141.3

Subject: Upcoming eye examinations at school site, including form on which parent/guardian may indicate lack of
consent

When to Notify: When a parent/guardian request for district designation of volunteers is received for training on
emergency use of anti-seizure medication for a student diagnosed with seizures

Education or Other Legal Code: Education Code 49468.2

Board Policy/Administrative Regulation #: To be included in AR 5141.21



Subject: Request for volunteers to be trained in recognition and response to seizures, including administration of
emergency anti-seizure medication, description of training, right to rescind offer to volunteer, prohibition against
retaliation.

When to Notify: Upon a student's enrollment

Education or Other Legal Code: Education Code 49063

Board Policy/Administrative Regulation #: See AR 5125, AR 5125.3
Subject: Specified rights related to student records

When to Notify: When students enter grade 7

Education or Other Legal Code: Education Code 49452.7
Board Policy/Administrative Regulation #: See AR 5141.3
Subject: Specified information on type 2 diabetes

When to Notify: When in kindergarten, or first grade if not previously enrolled in public school

Education or Other Legal Code: Education Code 49452.8

Board Policy/Administrative Regulation #: See AR 5141.32

Subject: Requirement for oral health assessment, explanation of law, importance of oral health, agency contact,
privacy rights

When to Notify: Before grade 12

Education or Other Legal Code: Education Code 51225.8
Board Policy/Administrative Regulation #: See AR 6143
Subject: Completion and submission of FAFSA and CADAA

When to Notify: Beginning of each school year for students in grades 9-12

Education or Other Legal Code: Education Code 51229, 48980

Board Policy/Administrative Regulation #: See AR 6143, BP 6178

Subject: UC and CSU College admission requirements, UC and CSU web sites that list certified courses, description
of CTE, CDE Internet address, how students may meet with counselors

When to Notify: Beginning of each school year for students in grades 7-12, or at time of enrollment if after
beginning of year

Education or Other Legal Code: Education Code 51938, 48980

Board Policy/Administrative Regulation #: See AR 6142.1

Subject: Sexual health and HIV prevention education; right to view A/V materials, whether taught by district staff or
outside consultants, right to request specific Education Code sections, right to excuse

When to Notify: Within 20 working days of receiving results of standardized achievement tests or, if results not
available in school year, within 20 working days of start of next school year

Education or Other Legal Code: Education Code 60641, 5 CCR 863

Board Policy/Administrative Regulation #: See AR 6162.51

Subject: Results of tests; test purpose, individual score and intended use

When/Whom to Notify: By October 15 for students in grade 12

Education or Other Legal Code: Education Code 69432.9

Board Policy/Administrative Regulation #: See AR 5121, AR 5125

Subject: Forwarding of student's grade point average to Cal Grant program; timeline to opt out

When to Notify: Upon enrollment in a California State Preschool program

Education or Other Legal Code: Education Code 8489.1

Board Policy/Administrative Regulation #: See AR 5148.3

Subject: Limitations on disenrollment, including expulsion and suspension and how to file an appeal in the event of
expulsion or suspension

When to Notify: When child is enrolled or reenrolled in a licensed child care center or preschool
Education or Other Legal Code: Health and Safety Code 1596.7996

Board Policy/Administrative Regulation #: See AR 5148

Subject: Information on risks and effects of lead exposure, blood lead testing

When to Notify: When child is enrolled in kindergarten



Education or Other Legal Code: Health and Safety Code 124100, 124105
Board Policy/Administrative Regulation #: See AR 5141.32
Subject: Health screening examination

When to Notify: To students in grades 11-12, early enough to enable registration for fall test
Education or Other Legal Code: 5 CCR 11523

Board Policy/Administrative Regulation #: See AR 6146.2

Subject: Notice of proficiency examination provided under Education Code 48412

When to Notify: To secondary students, if district receives Title | funds

Education or Other Legal Code: 20 USC 7908

Board Policy/Administrative Regulation #: See AR 5125.1

Subject: Request that district not release student's name, address, and phone number to military recruiters without
prior written consent

Ill. When Special Circumstances Occur

When to Notify: In the event of a breach of security of district records

Education or Other Legal Code: Civil Code 1798.29

Board Policy/Administrative Regulation #: See BP 3580

Subject: Types of records affected, date of breach, description of incident, contact information for credit reporting
agencies

When to Notify: Upon receipt of a complaint alleging discrimination
Education or Other Legal Code: Education Code 262.3

Board Policy/Administrative Regulation #: See AR 1312.3

Subject: Civil law remedies available to complainants

When to Notify: When determining whether an English learner should be reclassified as fluent English proficient
Education or Other Legal Code: Education Code 313,5 CCR 11303

Board Policy/Administrative Regulation #: See AR 6174

Subject: Description of reclassification process, opportunity for parent/guardian to participate

When to Notify: When Student is identified as English learner and district receives Title | or Title Il funds for English
learner programs, not later than 30 days after beginning of school year or within two weeks of placement if
identified during school year

Education or Other Legal Code: Education Code 313.2, 440, 20 USC 6312

Board Policy/Administrative Regulation #: See AR 6174

Subject: Reason for classification, level of English proficiency, identification as long-term English learner, description
of program(s), option to decline program or choose alternate, option to remove student from program at any time,
exit requirements of program

When to Notify: For districts under financial distress, as defined, upon an affirmative action by the Board to
implement a school closure or consolidation

Education or Other Legal Code: Education Code 41329

Board Policy/Administrative Regulation #: Not currently in CSBA policy

Subject: The date of the closure or consolidation, student's new school assignment, district resources to support
student transition, contacts for additional information.

When to Notify: Prior to implementing alternative schedule
Education or Other Legal Code: Education Code 46162

Board Policy/Administrative Regulation #: See BP 6112

Subject: Public hearing on alternative schedule in secondary grades

When to Notify: When homeless or foster youth applies for enrollment in before/after school program
Education or Other Legal Code: Education Code 8483

Board Policy/Administrative Regulation #: See AR 5178.2

Subject: Right to priority enrollment how to request priority enrollment

When to Notify: When certification status of a nonpublic, nonsectarian school or agency attended by a district
student changes, within 14 days of becoming aware of the change



Education or Other Legal Code: Education Code 56366.45
Board Policy/Administrative Regulation #: Not currently in CSBA policy
Subject: A change in certification status of nonpublic, nonsectarian school or agency

When to Notify: When a child in a California State Preschool program exhibits persistent and serious challenging
behaviors

Education or Other Legal Code: Education Code 8489.1

Board Policy/Administrative Regulation #: See AR 5148.3

Subject: Description of the child's behaviors and program plan for maintaining the child's safe participation in
program and expulsion/unenrollment process

When to Notify: At least 24 hours before the effective date of suspending or expelling a child from a California State
Preschool program

Education or Other Legal Code: Education Code 8489.1

Board Policy/Administrative Regulation #: See AR 5148.3

Subject: "Notice of Action, Recipient of Services," as described in 5 CCR 17783

When to Notify: Before high school student attends specialized secondary program on a university campus
Education or Other Legal Code: Education Code 17288

Board Policy/Administrative Regulation #: None

Subject: University campus buildings may not meet Education Code requirements for structural safety

When to Notify: At least 72 hours before use of pesticide product not included in annual list
Education or Other Legal Code: Education Code 17612

Board Policy/Administrative Regulation #: See AR 3514.2

Subject: Intended use of pesticide product

When to Notify: To members of athletic teams

Education or Other Legal Code: Education Code 32221.5

Board Policy/Administrative Regulation #: See AR 5143

Subject: Offer of insurance; no-cost and low-cost program options

When to Notify: Annually to parents/guardians of student athletes before participation in competition
Education or Other Legal Code: Education Code 33479.3

Board Policy/Administrative Regulation #: See AR 6145.2

Subject: Information on sudden cardiac arrest

When to Notify: If school has lost its WASC accreditation status
Education or Other Legal Code: Education Code 35178.4

Board Policy/Administrative Regulation #: See BP 6190
Subject: Loss of status, potential consequences

When/Whom to Notify: When district has contracted for electronic products or services that disseminate advertising
Education or Other Legal Code: Education Code 35182.5

Board Policy/Administrative Regulation #: See BP 3312

Subject: Advertising will be used in the classroom or learning center

When to Notify: At least six months before implementing a schoolwide uniform policy
Education or Other Legal Code: Education Code 35183

Board Policy/Administrative Regulation #: See AR 5132

Subject: Dress code policy requiring schoolwide uniform

When to Notify: Before implementing a year-round schedule
Education or Other Legal Code: Education Code 37616
Board Policy/Administrative Regulation #: See BP 6117
Subject: Public hearing on year-round schedule

When to Notify: When interdistrict transfer is requested and not approved or denied within 30 days
Education or Other Legal Code: Education Code 46601

Board Policy/Administrative Regulation #: See AR 5117

Subject: Appeal process



When to Notify: Before early entry to transitional kindergarten or kindergarten, if early entry offered
Education or Other Legal Code: Education Code 48000

Board Policy/Administrative Regulation #: See AR 5111, AR 6170.1

Subject: Effects, advantages and disadvantages of early entry

When to Notify: When student identified as being at risk of retention
Education or Other Legal Code: Education Code 48070.5

Board Policy/Administrative Regulation #: See AR 5123

Subject: Student at risk of retention

When to Notify: When student excluded due to quarantine, contagious or infectious disease, danger to safety or
health

Education or Other Legal Code: Education Code 48213

Board Policy/Administrative Regulation #: See AR 5112.2

Subject: Student has been excluded from school

When to Notify: Before already admitted student is excluded for lack of immunization

Education or Other Legal Code: Education Code 48216, 17 CCR 6040

Board Policy/Administrative Regulation #: See AR 5141.31

Subject: Need to submit evidence of immunization or exemption within 10 school days; referral to medical care

When to Notify: When a student is classified as truant

Education or Other Legal Code: Education Code 48260.5, 48262

Board Policy/Administrative Regulation #: See AR 5113.1

Subject: Truancy, parental obligation, availability of alternative programs, student consequences, need for
conference

When to Notify: When a truant is referred to a SARB or probation department
Education or Other Legal Code: Education Code 48263

Board Policy/Administrative Regulation #: See AR 5113.1

Subject: Name and address of SARB or probation department and reason for referral

When/Whom to Notify: When student requests to voluntarily transfer to continuation school
Education or Other Legal Code: Education Code 48432.3

Board Policy/Administrative Regulation #: See AR 6184

Subject: Copy of district policy and regulation on continuation education

When to Notify: Prior to involuntary transfer to continuation school

Education or Other Legal Code: Education Code 48432.5

Board Policy/Administrative Regulation #: See AR 6184

Subject: Right to require meeting prior to involuntary transfer to continuation school

When/Whom to Notify: To person holding educational rights, prior to recommending placement of foster youth
outside school of origin

Education or Other Legal Code: Education Code 48853.5

Board Policy/Administrative Regulation #: See AR 6173.1

Subject: Basis for the placement recommendation

When to Notify: When a foster youth or an Indian child receives a suspension, expulsion, manifestation
determination, or involuntary transfer

Education or Other Legal Code: Education Code 48853.5

Board Policy/Administrative Regulation #: See AR 6173.1, AR 6173.4

Subject: Suspension notice, expulsion notice, manifestation determination notice, involuntary transfer notice, and
other documents and related information to a foster youth's educational rights holder, attorney, and county social
worker and an Indian child's tribal social worker and, if applicable, the child's county social worker

When to Notify: When student is removed from class and teacher requires parental attendance at school
Education or Other Legal Code: Education Code 48900.1

Board Policy/Administrative Regulation #: See AR 5144.1

Subject: Parental attendance required; timeline for attendance



When to Notify: Prior to withholding grades, diplomas, or transcripts
Education or Other Legal Code: Education Code 48904

Board Policy/Administrative Regulation #: See AR 5125.2

Subject: Damaged school property

When to Notify: When withholding grades, diplomas or transcripts from transferring student
Education or Other Legal Code: Education Code 48904.3

Board Policy/Administrative Regulation #: See AR 5125.2

Subject: Next school will continue withholding grades, diplomas or transcripts

When to Notify: When student is released to peace officer

Education or Other Legal Code: Education Code 48906

Board Policy/Administrative Regulation #: See BP 5145.11

Subject: Release of student to peace officer for the purpose of removing minor from school, unless taken into
custody as victim of suspected child abuse

When to Notify: At time of suspension

Education or Other Legal Code: Education Code 48911

Board Policy/Administrative Regulation #: See BP 5144.1, AR 5144.1
Subject: Notice of suspension

When to Notify: When original period of suspension is extended
Education or Other Legal Code: Education Code 48911

Board Policy/Administrative Regulation #: See AR 5144.1
Subject: Extension of suspension

When to Notify: At the time a student is assigned to a supervised suspension classroom
Education or Other Legal Code: Education Code 48911.1

Board Policy/Administrative Regulation #: See AR 5144.1

Subject: The student's assignment to a supervised suspension classroom

When to Notify: Before holding a closed session re: suspension
Education or Other Legal Code: Education Code 48912

Board Policy/Administrative Regulation #: See AR 5144.1
Subject: Intent to hold a closed session re: suspension

When to Notify: When a student expelled from another district for certain acts seeks admission
Education or Other Legal Code: Education Code 48915.1, 48918

Board Policy/Administrative Regulation #: See BP 5119

Subject: Hearing re: possible danger presented by expelled student

When to Notify: When readmission is denied

Education or Other Legal Code: Education Code 48916

Board Policy/Administrative Regulation #: See AR 5144.1
Subject: Reasons for denial; determination of assigned program

When to Notify: When expulsion occurs

Education or Other Legal Code: Education Code 48916
Board Policy/Administrative Regulation #: See AR 5144.1
Subject: Readmission procedures

When to Notify: At least 10 calendar days before expulsion hearing
Education or Other Legal Code: Education Code 48918

Board Policy/Administrative Regulation #: See AR 5144.1

Subject: Notice of expulsion hearing

When to Notify: When expulsion or suspension of expulsion occurs

Education or Other Legal Code: Education Code 48918

Board Policy/Administrative Regulation #: See AR 5144.1

Subject: Decision to expel; right to appeal to county board; obligation to inform new district of status
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When to Notify: Before involuntary transfer of student convicted of certain crime when victim is enrolled at same
school

Education or Other Legal Code: Education Code 48929, 48980

Board Policy/Administrative Regulation #: See BP 5116.2

Subject: Right to request a meeting with principal or designee

When to Notify: One month before the scheduled minimum day

Education or Other Legal Code: Education Code 48980

Board Policy/Administrative Regulation #: See BP 6111

Subject: When minimum days are scheduled after the beginning of the school year

When to Notify: When parents/guardians request guidelines for filing complaint of child abuse at a school site
Education or Other Legal Code: Education Code 48987

Board Policy/Administrative Regulation #: See AR 5141.4

Subject: Guidelines for filing complaint of child abuse at a school site with local child protective agencies

When to Notify: When student in danger of failing a course
Education or Other Legal Code: Education Code 49067
Board Policy/Administrative Regulation #: See AR 5121
Subject: Student in danger of failing a course

When to Notify: When student transfers from another district or private school into the district
Education or Other Legal Code: Education Code 49068

Board Policy/Administrative Regulation #: See AR 5125

Subject: Right to receive copy of student's record and a hearing to challenge content of student's records

When/Whom to Notify: When parent/guardian's challenge of student record is denied and parent/guardian appeals
Education or Other Legal Code: Education Code 49070

Board Policy/Administrative Regulation #: See AR 5125.3

Subject: If board sustains allegations, the correction of destruction of record; if denied, right to submit written
objection

When/Whom to Notify: When district is considering program to gather safety-related information from students'
social media activity

Education or Other Legal Code: Education Code 49073.6

Board Policy/Administrative Regulation #: See BP 5125

Subject: Opportunity for input on proposed program

When/Whom to Notify: When district adopts program to gather information from students' social media activity,
and annually thereafter

Education or Other Legal Code: Education Code 49073.6

Board Policy/Administrative Regulation #: AR 5125

Subject: Information is being gathered, access to records, process for removal or corrections, destruction of records

When to Notify: Within 24 hours of release of information to a judge or probation officer

Education or Other Legal Code: Education Code 49076

Board Policy/Administrative Regulation #: See AR 5125

Subject: Release of student record to a judge or probation officer for conducting truancy mediation program or for
presenting evidence at a truancy petition

When to Notify: Before release of information pursuant to court order or subpoena
Education or Other Legal Code: Education Code 49077

Board Policy/Administrative Regulation #: See AR 5125

Subject: Release of information pursuant to court order or subpoena

When to Notify: When screening results in suspicion that student has scoliosis
Education or Other Legal Code: Education Code 49452.5

Board Policy/Administrative Regulation #: See AR 5141.3

Subject: Scoliosis screening
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When to Notify: When test results in discovery of visual or hearing defects
Education or Other Legal Code: Education Code 49456; 17 CCR 2951
Board Policy/Administrative Regulation #: See AR 5141.3

Subject: Vision or hearing test results

When to Notify: Annually to parents/guardians of student athletes
Education or Other Legal Code: Education Code 49475

Board Policy/Administrative Regulation #: See AR 6145.2

Subject: Information on concussions and head injuries

When to Notify: Annually to parents/guardians of student athletes before their first practice or competition
Education or Other Legal Code: Education Code 49476

Board Policy/Administrative Regulation #: See AR 6145.2

Subject: Opioid fact sheet

When/Whom to Notify: Within 30 days of foster youth, student experiencing homelessness, former juvenile court
school student, child of military family, or migrant student being transferred after second year of high school, or
immigrant student enrolled in newcomer program in grades 11-12

Education or Other Legal Code: Educational Code 51225.1

Board Policy/Administrative Regulation #: See BP 6146.1, AR 6173, AR 6173.1, AR 6173.3, AR 6175

Subject: Exemption from local graduation requirements, effect on college admission, option for fifth year of high
school, transfer opportunities through California Community Colleges

When to Notify: When satisfactory educational progress in one or more independent study courses is not being
made by student under 18

Education or Other Legal Code: Educational Code 51749.5

Board Policy/Administrative Regulation #: See BP 6158

Subject: Findings from evaluation to determine if it is in student's best interest to remain in independent study or
whether student should be referred to an alternative program.

When to Notify: Before any test/survey questioning personal beliefs
Education or Other Legal Code: Education Code 51513

Board Policy/Administrative Regulation #: See AR 5022

Subject: Permission for test, survey questioning personal beliefs

When to Notify: At least 14 days before HIV prevention or sexual health instruction, if arrangement made for guest
speaker after beginning of school year

Education or Other Legal Code: Education Code 51938

Board Policy/Administrative Regulation #: See AR 6142.1

Subject: Instruction in HIV prevention or sexual health by guest speaker or outside consultant

When to Notify: Prior to administering survey regarding health risks and behaviors to students in 7-12
Education or Other Legal Code: Education Code 51938

Board Policy/Administrative Regulation #: See AR 5022

Subject: Notice that the survey will be administered

When to Notify: Within 30 calendar days of receipt of results of assessment or reassessment of English proficiency
Education or Other Legal Code: Education Code 52164.1, 52164.3,5 CCR 11511.5

Board Policy/Administrative Regulation #: See AR 6174

Subject: Results of state test of English proficiency

When to Notify: When migrant education program is established
Education or Other Legal Code: Education Code 54444.2
Board Policy/Administrative Regulation #: See BP 6175, AR 6175
Subject: Parent advisory council membership composition

When to Notify: When child participates in licensed child care and development program
Education or Other Legal Code: Health and Safety Code 1596.857,22 CCR 101218.1
Board Policy/Administrative Regulation #: See AR 5148

Subject: Parent/guardian right to enter and inspect facility and other rights as specified
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When to Notify: When a licensed child care center has a building constructed before January 1, 2010 and has
drinking water tested for lead

Education or Other Legal Code: Health and Safety Code 1597.16

Board Policy/Administrative Regulation #: See AR 5148

Subject: The requirement to test the facility, and the results of the test

When/Whom to Notify: When district receives Tobacco-Use Prevention Education Funds
Education or Other Legal Code: Health and Safety Code 104420

Board Policy/Administrative Regulation #: See AR 3513.3

Subject: The district's tobacco-free schools policy and enforcement procedures

When to Notify: When sharing student immunization information with an immunization system

Education or Other Legal Code: Health and Safety Code 120440

Board Policy/Administrative Regulation #: See AR 5125

Subject: Types of information to be shared, name and address of agency, acceptable use of the information, right to
examine, right to refuse to share

When/Whom to Notify: At least 14 days prior to sex offender coming on campus as volunteer
Education or Other Legal Code: Penal Code 626.81

Board Policy/Administrative Regulation #: See AR 1240, BP 1250

Subject: Dates and times permission granted; obtaining information from law enforcement

When to Notify: When hearing is requested by person asked to leave school premises
Education or Other Legal Code: Penal Code 627.5

Board Policy/Administrative Regulation #: See AR 3515.2

Subject: Notice of hearing

When/Whom to Notify: When responding to complaint re: discrimination, special education, or noncompliance with
law

Education or Other Legal Code: 5 CCR 4631

Board Policy/Administrative Regulation #: See AR 1312.3

Subject: Findings, disposition of complaint, any corrective actions, appeal rights and procedures

When to Notify: When child participates in licensed child care and development program
Education or Other Legal Code: 5 CCR 18066

Board Policy/Administrative Regulation #: See AR 5148

Subject: Policies regarding excused and unexcused absences

When to Notify: Within 30 days of application for subsidized child care or preschool services
Education or Other Legal Code: 5 CCR 17782, 18094, 18118

Board Policy/Administrative Regulation #: See AR 5148, AR 5148.3

Subject: Policies re: Approval or denial of services

When to Notify: At least 14 days before change in service or other intended action, upon recertification or update
of application for child care or preschool services

Education or Other Legal Code: 5 CCR 17783, 18095, 18119

Board Policy/Administrative Regulation #: See AR 5148, AR 5148.3

Subject: Policies re: Any change in service, such as in fees, amount of service, termination of service

When to Notify: Upon child's enrollment in child care program
Education or Other Legal Code: 5 CCR 18114

Board Policy/Administrative Regulation #: See AR 5148
Subject: Policies re: Policy on fee collection

When to Notify: When payment of child care fees is seven days late
Education or Other Legal Code: 5 CCR 18114

Board Policy/Administrative Regulation #: See AR 5148

Subject: Policies re: Notice of delinquent fees

When to Notify: When district substantively changes policy on student privacy rights
Education or Other Legal Code: 20 USC 1232h
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Board Policy/Administrative Regulation #: See AR 5022
Subject: Notice of any substantive change in policy or regulation

When to Notify: For districts receiving Title | funds, when a child has been assigned or taught for four or more
consecutive weeks by a teacher who does not meet state certification requirements for the grade level/subject
taught

Education or Other Legal Code: 20 USC 6312

Board Policy/Administrative Regulation #: See BP 4112.2

Subject: Timely notice to parent/guardian of child's assignment

When to Notify: For districts receiving Title | funds, not later than 30 days after beginning of school year, to
parents/guardians of English learners

Education or Other Legal Code: 20 USC 6312

Board Policy/Administrative Regulation #: See AR 6174

Subject: Reasons for placement, level of proficiency, instructional methods, how program meets child's strengths
and teaches English, exit requirements, right to choose another program

When to Notify: For schools receiving Title | funds, upon development of parent involvement policy
Education or Other Legal Code: 20 USC 6318

Board Policy/Administrative Regulation #: See AR 6020

Subject: Notice of policy

When to Notify: When district receives Impact Aid funds for students residing on Indian lands, to parents/guardians
of Indian children

Education or Other Legal Code: 20 USC 7704; 34 CFR 222.94

Board Policy/Administrative Regulation #: See AR 3231

Subject: Relevant applications, evaluations, program plans, information about district's general educational program;
opportunity to submit comments

When to Notify: When household is selected for verification of eligibility for free or reduced-price meals
Education or Other Legal Code: 42 USC 1758, 7 CFR 245.6a

Board Policy/Administrative Regulation #: See AR 3553

Subject: Need to submit verification information; any subsequent change in benefits; appeals

When/Whom to Notify: When student is homeless or unaccompanied minor

Education or Other Legal Code: Education Code 48852.5, 42 USC 11432

Board Policy/Administrative Regulation #: See AR 6173

Subject: Educational and related opportunities; transportation services; placement decision and right to appeal;
duties of district liaison; public notice

When to Notify: When student transfers out of state and records are disclosed without consent pursuant to 34 CFR
99.30

Education or Other Legal Code: 34 CFR 99.34

Board Policy/Administrative Regulation #: See AR 5125

Subject: Right to receive records and an opportunity for hearing upon request

When to Notify: When student complains of sexual harassment

Education or Other Legal Code: 34 CFR 106.44, 106.45

Board Policy/Administrative Regulation #: See AR 5145.7

Subject: Right to file formal complaint, availability of supportive measures, notice of process, reason for dismissal of
complaint if applicable

When to Notify: When district receives federal funding assistance for nutrition program
Education or Other Legal Code: USDA FNS Instruction 113-1

Board Policy/Administrative Regulation #: See BP 3555

Subject: Rights and responsibilities, nondiscrimination policy, complaint procedures

IV. Special Education Notices

When to Notify: Prior to a student with disabilities beginning tenth grade
Education or Other Legal Code: Educational Code 51225.31
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Board Policy/Administrative Regulation #: See BP 6146.1
Subject: Exemption from local graduation requirements

When to Notify: Prior to conducting initial evaluation

Education or Other Legal Code: Education Code 56301, 56321, 56321.5, 56321.6, 56329, 20 USC 1415 (d), 34 CFR
300.502, 300.503

Board Policy/Administrative Regulation #: See BP 6159.1, AR 6159.1, AR 6164.4

Subject: Proposed evaluation plan, related parental rights, prior written notice, procedural safeguards

When/Whom to Notify: Before functional behavioral assessment begins
Education or Other Legal Code: Education Code 56321

Board Policy/Administrative Regulation #: See AR 6159

Subject: Notification and consent

When to Notify: 24 hours before IEP when district intending to record
Education or Other Legal Code: Education Code 56341.1

Board Policy/Administrative Regulation #: See AR 6159

Subject: Intention to audio-record IEP meeting

When to Notify: Early enough to ensure opportunity for parent to attend IEP meeting

Education or Other Legal Code: Education Code 56341.5, 34 CFR 300.322

Board Policy/Administrative Regulation #: See AR 6159

Subject: Time, purpose, location, who will attend, participation of others with special knowledge, transition
statements if appropriate

When to Notify: When parent/guardian orally requests review of IEP
Education or Other Legal Code: Education Code 56343.5

Board Policy/Administrative Regulation #: See AR 6159

Subject: Need for written request

When to Notify: Within one school day of emergency intervention or serious property damage
Education or Other Legal Code: Education Code 56521.1

Board Policy/Administrative Regulation #: See AR 6159.4

Subject: Emergency intervention

When to Notify: Whenever there is a proposal or refusal to initiate or change the identification, evaluation,
placement, or FAPE, including when parent/guardian revokes consent for services

Education or Other Legal Code: 20 USC 1415(c), 34 CFR 300.300, 300.503

Board Policy/Administrative Regulation #: See AR 6159, AR 6159.1

Subject: Prior written notice

When/Whom to Notify: Upon filing of state complaint

Education or Other Legal Code: 20 USC 1415(d), 34 CFR 300.504
Board Policy/Administrative Regulation #: See AR 6159.1
Subject: Procedural safeguards notice

When/Whom to Notify: When disciplinary measures are taken or a change in placement
Education or Other Legal Code: 20 USC 1415(k), 34 CFR 300.530

Board Policy/Administrative Regulation #: See AR 5144.2

Subject: Decision and procedural safeguards notice

When to Notify: Upon requesting a due process hearing

Education or Other Legal Code: 20 USC 1415(k), 34 CFR 300.508

Board Policy/Administrative Regulation #: See AR 6159.1

Subject: Child's name, address, school, description of problem, proposed resolution

When to Notify: Eligibility for services under Section 504

Education or Other Legal Code: 34 CFR 104.32, 104.36

Board Policy/Administrative Regulation #: See AR 6164.6

Subject: District responsibilities, district actions, procedural safeguards
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V. Classroom Notices

Where to Post: In all district schools and offices, including staff lounges and student government meeting rooms
Education or Other Legal Code: Education Code 234.1

Board Policy/Administrative Regulation #: See AR 1312.3

Subject: Uniform complaint procedures board policy and administrative regulation

Where to Post: In each classroom used for license exempt California State Preschool Program
Education or Other Legal Code: Education Code 8212

Board Policy/Administrative Regulation #: See AR/E 1312.3

Subject: Health and safety requirements for preschool programs; where to get complaint form

Where to Post : In each classroom in each school

Education or Other Legal Code: Education Code 35186

Board Policy/Administrative Regulation #: See AR/E 1312.4

Subject: Complaints subject to Williams uniform complaint procedures

Where to Post: In any school serving any of grades 3-12, in a prominent and conspicuous location in every restroom
required to stock menstrual products,

Education or Other Legal Code: Education Code 35292.6

Board Policy/Administrative Regulation #: See AR 3517

Subject: Requirement to stock and make available free of cost an adequate supply of menstrual products that
includes email address and telephone number for a designated individual responsible for maintaining requisite supply
of menstrual products

Where to Post: In a licensed child care and development center at a location accessible to parents/guardians
Education or Other Legal Code: Health and Safety Code 1596.857

Board Policy/Administrative Regulation #: See AR 5148

Subject: Parent/guardian right to inspect, prohibition against retaliation, right to file complaint; registered sex
offender database available to public; review licensing reports of facility visits and substantiated complaints against
facility

Where to Post: In a prominent, publicly accessible location in the child care facility
Education or Other Legal Code: Health and Safety Code 1596.8555

Board Policy/Administrative Regulation #: See AR 5148

Subject: Child care license

Where to Post: In a prominent location adjacent to child care license at facility
Education or Other Legal Code: Welfare and institutions Code 10228

Board Policy/Administrative Regulation #: See AR 5148

Subject: Rates, discounts, or scholarship policies
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Board Policy Manual
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Policy 5146: Married/Pregnant/Parenting Students Status: ADOPTED

Original Adopted Date: 11/12/2015 | Last Revised Date: 05/16/2024 | Last Reviewed Date: 05/16/2024

The Governing Board recognizes that responsibilities related to marriage, pregnancy, or parenting and related
responsibilities may disrupt a student's education and increase the chance of a student dropping out of school. The
Board therefore desires to support married, pregnant, and parenting students to continue their education, attain
strong academic and parenting skills, and promote the healthy development of their children.

The district shall not exclude or deny any student from any educational program or activity, including any class or
extracurricular activity, solely on the basis of the student's pregnancy, childbirth, false pregnancy, termination of
pregnancy, or related recovery. In addition, the district shall not adopt any rule concerning a student's actual or
potential parental, family, or marital status that treats students differently on the basis of sex. (Education Code
221.51, 230; 5 CCR 4950; 34 CFR 106.40)

The Superintendent or designee shall annually notify parents/guardians at the beginning of the school year of the
rights and options available to pregnant and parenting students under the law. In addition, pregnant and parenting
students shall be notified of the rights and options available to them under the law through annual school year
welcome packets and through independent study packets. (Education Code 222.5, 48980)

For school-related purposes, a student under the age of 18 years who enters into a valid marriage shall have all the
rights and privileges of students who are 18 years old, even if the marriage has been dissolved. (Family Code 7002)

Education and Support Services for Pregnant and Parenting Students

Pregnant and parenting students shall retain the right to participate in the regular education program or an
alternative education program. The classroom setting shall be the preferred instructional strategy unless an
alternative is necessary to meet the needs of the student and/or the student's child.

Any alternative education program, activity, or course that is offered separately to pregnant or parenting students,
including any class or extracurricular activity, shall be equal to that offered to other district students. A student's
participation in such programs shall be voluntary. (Education Code 221.51; 5 CCR 4950)

If required for students with any other temporary disabling condition, the Superintendent or designee may require a
student, based on pregnancy, childbirth, false pregnancy, termination of pregnancy, or related recovery, to obtain
certification from a physician or nurse practitioner indicating that the student is physically and emotionally able to
continue participation in the regular education program or activity. (Education Code 221.51; 5 CCR 4950; 34 CFR
106.40)

To the extent feasible, the district shall provide educational and related support services, either directly or in

collaboration with community agencies and organizations, to meet the needs of pregnant and parenting students and
their children. Such services may include, but are not limited to:

1. Child care and development services for the children of parenting students on or near school site(s) during the
school day and during school-sponsored activities

2. Parenting education and life skills instruction

3. Special school nutrition supplements for pregnant and lactating students pursuant to Education Code 49553,
42 USC 1786, and 7 CFR 246.1-246.28

4. Health care services, including prenatal care
5. Tobacco, alcohol, and/or drug prevention and intervention services
6. Academic and personal counseling

7. Supplemental instruction to assist students in achieving grade-level academic standards and progressing
toward graduation

As appropriate, teachers, administrators, and/or other personnel who work with pregnant and parenting students



shall receive related professional development.
Absences

Pregnant or parenting students may be excused for absences for medical appointments and other purposes specified
in BP/AR 5113 - Absences and Excuses.

A student shall be excused for absences to care for a sick child for whom the student is the custodial parent. A note
from a physician shall not be required for such an absence. (Education Code 48205)

Parental Leave

A pregnant or parenting student shall be entitled to eight weeks of parental leave in order to protect the health of
the student who gives or expects to give birth and the infant, and to allow the pregnant or parenting student to care
for and bond with the infant. Such leave may be taken before the birth of the student's infant if there is a medical
necessity and after childbirth during the school year in which the birth takes place, inclusive of any mandatory
summer instruction. The Superintendent or designee may grant parental leave beyond eight weeks if deemed
medically necessary by the student's physician. (Education Code 46015; 34 CFR 106.40)

The student, if age 18 years or older, or the student's parent/guardian shall notify the school of the student's intent
to take parental leave. No student shall be required to take all or part of the parental leave. (Education Code 46015)

When a student takes parental leave, the attendance supervisor shall ensure that absences from the regular school
program are excused until the student is able to return to the regular school program or an alternative education
program. A pregnant or parenting student shall not be required to complete academic work or other school
requirements during the period of the parental leave. (Education Code 46015)

Following the leave, a pregnant or parenting student may elect to return to the school and the course of study in
which the student was enrolled before taking parental leave or to an alternative education option provided by the
district. Upon return to school, a pregnant or parenting student shall have opportunities to make up work missed
during the leave, including, but not limited to, makeup work plans and reenrollment in courses. (Education Code
46015)

When necessary to complete high school graduation requirements, the student may remain enrolled in school for a
fifth year of instruction, unless the Superintendent or designee makes a finding that the student is reasonably able to
complete district graduation requirements in time to graduate by the end of the fourth year of high school.
(Education Code 46015)

Accommodations

When necessary, the district shall provide accommodations to enable a pregnant or parenting student to access the
educational program.

A pregnant student shall have access to any services available to other students with temporary disabilities or
medical conditions. (34 CFR 106.40)

The school shall provide reasonable accommodations to any lactating student to express breast milk, breastfeed an
infant child, or address other needs related to breastfeeding. A student shall not incur an academic penalty for using

any of these reasonable accommodations, and shall be provided the opportunity to make up any work missed due to
such use. Reasonable accommodations include, but are not limited to: (Education Code 222)

1. Access to a private and secure room, other than a restroom, to express breast milk or breastfeed an infant child
2. Permission to bring onto a school campus a breast pump and any other equipment used to express breast milk
3. Access to a power source for a breast pump or any other equipment used to express breast milk

4. Access to a place to store expressed breast milk safely

5. Areasonable amount of time to accommodate the student's need to express breast milk or breastfeed an
infant child



Complaints

Any complaint alleging discrimination on the basis of pregnancy or marital or parental status, district noncompliance
with the requirements of Education Code 46015, or district noncompliance with the requirement to provide
reasonable accommodations for lactating students shall be addressed through the district's uniform complaint
procedures in accordance with 5 CCR 4600-4670 and BP/AR 1312.3 - Uniform Complaint Procedures. A
complainant who is not satisfied with the district's decision may appeal the decision to the California Department of
Education (CDE). If the district or CDE finds merit in an appeal, the district shall provide a remedy to the affected
student. (Education Code 222, 46015; 5 CCR 4600- 4670)

Program Evaluation

The Superintendent or designee shall periodically report to the Board regarding the effectiveness of district
strategies to support married, pregnant, and parenting students, which may include data on student participation in
district programs and services, academic achievement, school attendance, graduation rate, and/or student feedback
on district programs and services.
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Policy 0410: Nondiscrimination In District Programs And Activities Status: DRAFT

Original Adopted Date: 02/25/1999 | Last Revised Date: 05/16/2024

This policy shall apply to all acts related to a school activity or school attendance and to all acts of the Governing
Board and the Superintendent in enacting policies and procedures that govern the district.

The Board is committed to providing equal opportunity for all individuals in district programs and activities. District
programs, activities, and practices shall be free from unlawful discrimination, including discrimination against an
individual or group based on race; color; ancestry; nationality; national origin; immigration status; ethnic group
identification; ethnicity; age; religion; pregnancy, childbirth, termination of pregnancy, or lactation, including related
medical conditions and recovery; parental, family, or marital status; reproductive health decisionmaking; physical or
mental disability; medical condition; sex; sex stereotypes; sex characteristics; sexual orientation; gender; gender
identity; gender expression; veteran or military status; or genetic information; a perception of one or more of such
characteristics; or association with a person or group with one or more of these actual or perceived characteristics.

All individuals shall be treated equitably in the receipt of district and school services. Personally identifiable
information collected in the implementation of any district program, including, but not limited to, student and family
information for the free and reduced-price lunch program, transportation, or any other educational program, shall be
used only for the purposes of the program, except when the Superintendent or designee authorizes its use for
another purpose in accordance with law. Resources and data collected by the district shall not be used, directly or by
others, to compile a list, registry, or database of individuals based on any of the categories identified above.

District programs and activities shall be free of any discriminatory use, selection, or rejection of textbooks,
instructional materials, library books, or similar educational resources.

The use of any textbook, instructional material, supplemental instructional material, or other curriculum for
classroom instruction, or any book or other resource in a school library shall not be rejected or prohibited by the
Board or district on the basis that it includes a study of the role and contributions of any individual or group
consistent with the requirements of Education Code 51204.5 and 60040, unless such study would violate Education
Code 51501 or 60044. (Education Code 243)

Additionally, the use of any textbook, instructional material, supplemental instructional material, or other curriculum
for classroom instruction, or any book or other resource in a school library shall not be adopted by the Board or
district if the use would subject a student to unlawful discrimination as specified in Education Code 220. (Education
Code 244)

District programs and activities shall be free of any racially derogatory or discriminatory school or athletic team
names, mascots, or nicknames.

The Superintendent or designee shall annually review district programs and activities to ensure the removal of any
derogatory or discriminatory name, image, practice, or other barrier that may unlawfully prevent an individual or
group in any of the protected categories stated above from accessing district programs and activities. The
Superintendent or designee shall take prompt, reasonable actions to remove any identified barrier. The
Superintendent or designee shall report the findings and recommendations to the Board after each review.

Except for allegations of sex discrimination or sex-based harassment, allegations of unlawful discrimination in district
programs and activities shall be investigated and resolved in accordance with Board Policy and Administrative
Regulation 1312.3 - Uniform Complaint Procedures, for students, and Administrative Regulation 4030 -
Nondiscrimination in Employment, for employees. Complaints alleging sex discrimination, including sex-based
harassment, shall be investigated and resolved in accordance with 34 CFR 106.44 and 106.45 and as specified in
Administrative Regulation 5145.71 - Title IX Sex Discrimination and Sex-Based Harassment Complaint Procedures,
for students, and Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sex Discrimination and Sex-Based
Harassment Complaint Procedures, for employees.



Pursuant to 34 CFR 104.8 and 106.8, the Superintendent or designee shall notify students, parents/guardians,
employees, employee organizations, applicants for admission and employment, and sources of referral for applicants
about the district's policy on nondiscrimination and related complaint procedures. Such notification shall be included
in the annual parental notification distributed pursuant to Education Code 48980 and, as applicable, in
announcements, bulletins, catalogs, handbooks, application forms, or other materials distributed by the district. The
notification shall also be posted on the district's website and social media and in district schools and offices, including
staff lounges, student government meeting rooms, and other prominent locations as appropriate.

In addition, the annual parental notification shall inform parents/guardians of their children's right to a free public
education regardless of immigration status or religious beliefs, including information on educational rights issued by
the California Attorney General. Alternatively, such information may be provided through any other cost-effective
means determined by the Superintendent or designee. (Education Code 234.7)

The district's nondiscrimination policy and related informational materials shall be published in a format that
parents/guardians can understand. In addition, when 15 percent or more of a school's students speak a single
primary language other than English, those materials shall be translated into that other language. (Education Code
48985; 20 USC 6312)

Access for Individuals with Disabilities

District programs and facilities, viewed in their entirety, shall be in compliance with the Americans with Disabilities
Act (ADA) and any implementing standards and/or regulations. When structural changes to existing district facilities
are needed to provide individuals with disabilities access to programs, services, activities, or facilities, the
Superintendent or designee shall develop a transition plan that sets forth the steps for completing the changes.

The Superintendent or designee shall ensure that the district's web and mobile applications comply with technical
standards prescribed by law, and as necessary, shall provide appropriate auxiliary aids and services to afford
individuals with disabilities equal opportunity to participate in or enjoy the benefits of district services, programs, or
activities. These aids and services may include, but are not limited to, qualified interpreters or readers, assistive
listening devices, assistive technologies or other modifications to increase accessibility to district and school
websites, notetakers, written materials, taped text, and Braille or large-print materials. Individuals with disabilities
shall notify the Superintendent or designee if they have a disability that requires special assistance or services.
Reasonable notification should be given prior to a school-sponsored function, program, or meeting.

The individual identified in Administrative Regulation 1312.3 - Uniform Complaint Procedures as the employee
responsible for coordinating the district's response to complaints and for complying with state federal civil rights
laws is hereby designated as the district's ADA coordinator. The compliance officer shall receive and address
requests for accommodation submitted by individuals with disabilities, and shall investigate and resolve complaints
regarding their access to district programs, services, activities, or facilities.

Gregory Blake, Superintendent

400 Grand Avenue, Oroville, CA 95965
(530) 538-2900
gblake@thermalito.org
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Definitions

English learner means a student who is age 3-21 years, who is enrolled or is preparing to enroll in an elementary or
secondary school, and whose difficulties in speaking, reading, writing, or understanding the English language may be
sufficient to deny the student the ability to meet state academic standards, the ability to successfully achieve in
classrooms where the language of instruction is English, or the opportunity to participate fully in society. An English
learner may include a student who was not born in the United States or whose native language is a language other
than English; a student who is Native American or Alaska Native, or a native resident of the outlying areas, who
comes from an environment where a language other than English has had a significant impact on the individual's level
of English language proficiency; or a student who is migratory, whose native language is a language other than
English, and who comes from an environment where a language other than English is dominant. (Education Code
306; 20 USC 7801)

Designated English language development means instruction provided during a time set aside in the regular school
day for focused instruction on the state-adopted English language development standards to assist English learners
to develop critical English language skills necessary for academic content learning in English. (5 CCR 11300)

Integrated English language development means instruction in which the state-adopted English language
development standards are used in tandem with the state-adopted academic content standards. Integrated English
language development includes specially designed academic instruction in English. (5 CCR 11300)

Native speaker of English means a student who has learned and used English at home from early childhood and
English has been the primary means of concept formation and communication. (Education Code 306)

Identification and Assessments

Upon enrollment in the district, each student's primary language shall be determined through the use of a home
language survey. (Education Code 52164.1;5 CCR 11307, 11518.5)

Any student who is identified as having a primary language other than English as determined by the home language
survey, and who has not previously been identified as an English learner by a California public school or for whom
there is no record of results from an administration of an English language proficiency test, shall be initially assessed
for English proficiency using the English Language Proficiency Assessments for California (ELPAC). Prior to
administering the ELPAC, the Superintendent or designee shall notify the student's parent/guardian in writing that
the student will be administered the initial ELPAC. (Education Code 313, 52164.1; 5 CCR 11518.5)

Administration of the ELPAC, including the use of variations and accommodations in test administration when
authorized, shall be conducted in accordance with test publisher instructions and 5 CCR 11518.5-11518.35.

Based on the initial assessment, the student shall be classified either as initially fluent in English proficient or as an
English learner. The Superintendent or designee shall notify the student's parent/guardian, in writing, of the results
of the ELPAC initial assessment within 30 calendar days after the student's date of initial enrollment, or, if
administered prior to the student's initial date of enrollment, up to 60 calendar days prior to such enrollment, but not
before July 1 of the school year of the student's initial enrollment. The notice shall indicate whether the student met
the ELPAC initial assessment criterion for proficiency and include the district's contact information for use if the
parent/guardian has questions or concerns regarding the student's classification. (5 CCR 11518.5)

Each year after a student is identified as an English learner and until the student is redesignated as English proficient,
the summative assessment of the ELPAC shall be administered to the student during a four-month period after
January 1 as determined by the California Department of Education. (Education Code 313)

The Superintendent or designee shall notify parents/guardians of their child's results on the summative assessment
of the ELPAC within 30 calendar days following receipt of the results from the test contractor or, if the results are
received from the test contractor after the last day of instruction for the school year, within 15 working days of the
start of the next school year. (Education Code 52164.1; 5 CCR 11518.15)



The parent/guardian of a student participating in, or identified for participation in, a language instruction program
supported by federal Title | or Title Il funds shall receive notification of the assessment of the student's English
proficiency. Such notice shall be provided not later than 30 calendar days after the beginning of the school year or, if
the student is identified for program participation during the school year, within two weeks of the student's
placement in the program. The notice shall include all of the following: (Education Code 313.2, 440; 20 USC 6312)

1. The reason for the identification of the student as an English learner and the need for placement in a language
acquisition program

2. The level of English proficiency, how the level was assessed, and the status of the student's academic
achievement

3. A description of the language acquisition program in which the student is, or will be, participating, including a
description of all of the following:

a. The methods of instruction used in the program and in other available programs, including how such
programs differ in content, instructional goals, and the use of English and a native language in instruction

b. The manner in which the program will meet the educational strengths and needs of the student

c. The manner in which the program will help the student develop English proficiency and meet age-
appropriate academic standards for grade promotion and graduation

d. The specific exit requirements for the program, the expected rate of transition from the program into
classes not tailored for English learners, and the expected rate of graduation from secondary school if
applicable

e. When the student has been identified for special education, the manner in which the program meets the
requirements of the student's IEP

4. As applicable, the identification of a student as a long-term English learner or at risk of becoming a long-term
English learner, as defined in Education Code 313.1, and the manner in which the program for English language
development instruction will meet the educational strengths and needs of such students and help such
students develop English proficiency and meet age-appropriate academic standards

5. Information about the parent/guardian's right to have the student immediately removed from a program upon
the parent/guardian's request

6. Information regarding a parent/guardian's option to decline to enroll the student in the program or to choose
another program or method of instruction, if available

7. Information designed to assist a parent/guardian in selecting among available programs, if more than one
program or method is offered

Language Acquisition Programs

Whenever parents/guardians of enrolled students, and those enrolled for attendance in the next school year, request
that the district establish a specific language acquisition program in accordance with Education Code 310, such
requests shall be addressed through the following process: (5 CCR 11311)

1. The school shall make a written record of each request, including any request submitted verbally, that includes
the date of the request, the names of the parent/guardian and student making the request, a general
description of the request, and the student's grade level on the date of the request. As needed, the school shall
assist the parent/guardian in clarifying the request. All requests shall be maintained for at least three years
from the date of the request.

2. The school shall monitor requests on a regular basis and notify the Superintendent or designee when the
parents/guardians of at least 30 students enrolled in the school, or at least 20 students in the same grade level,
request the same or a substantially similar type of language acquisition program. If the requests are for a
multilingual program model, the district shall consider requests from parents/guardians of students enrolled in
the school who are native English speakers in determining whether this threshold is reached.



3. If the number of parents/guardians described in item #2 is attained, the Superintendent or designee shall:

a. Within 10 days of reaching the threshold, notify the parents/guardians of students attending the school,
the school's teachers, administrators, and the district's English learner parent advisory committee and
parent advisory committee, in writing, of the requests for a language acquisition program

b. Identify costs and resources necessary to implement any new language acquisition program, including,
but not limited to, certificated teachers with the appropriate authorizations, necessary instructional
materials, pertinent professional development for the proposed program, and opportunities for
parent/guardian and community engagement to support the proposed program goals

c. Within 60 calendar days of reaching the threshold number of parents/guardians described in item #2
above, determine whether it is possible to implement the requested language acquisition program and
provide written notice of the determination to parents/guardians of students attending the school, the
school's teachers, and administrators

d. If a determination is made to implement the language acquisition program, create and publish a
reasonable timeline of actions necessary to implement the program. If a determination is made that it is
not possible to implement the program, provide a written explanation of the reason(s) the program
cannot be provided.

The district shall notify parents/guardians at the beginning of each school year or upon the student's enrollment
regarding the process to request a language acquisition program, including a dual-language immersion program, for
their child. The notice shall also include the following: (5 CCR 11309, 11310)

1. A description of the programs provided, including structured English immersion

2. ldentification of any language to be taught in addition to English when the program includes instruction in a
language other than English

3. The manner in which the program is designed using evidence-based research and includes both designated and
integrated English language development

4. The manner in which the district has allocated sufficient resources to effectively implement the program,
including, but not limited to, certificated teachers with the appropriate authorizations, necessary instructional
materials, pertinent professional development, and opportunities for parent/guardian and community
engagement to support the program goals

5. The manner in which the program will, within a reasonable period of time, lead to language proficiency and
achievement of the state-adopted content standards in English and, when the program includes instruction in
another language, in that other language

6. The process to request establishment of a language acquisition program not offered at the school

7. For any dual-language immersion program offered, the specific languages to be taught. The notice also may
include the program goals, methodology used, and evidence of the proposed program's effectiveness.

The district shall provide additional and appropriate educational services to English learners for the purposes of
overcoming language barriers and academic deficits in other areas of the core curriculum. (5 CCR 11302)

Reclassification/Redesignation

English learners shall be reclassified as fluent English proficient when they are able to comprehend, speak, read, and
write English well enough to receive instruction in an English language mainstream classroom and make academic
progress at a level substantially equivalent to that of students of the same age or grade whose primary language is
English and who are in the regular course of study. (Education Code 52164.6)

The procedures used to determine whether an English learner shall be reclassified as fluent English proficient shall
include, but not be limited to: (Education Code 313, 52164.6; 5 CCR 11303)



1. Assessment of English language proficiency using an objective assessment instrument, including, but not
limited to, the ELPAC

2. Participation of the student's classroom teacher and any other certificated staff with direct responsibility for
teaching or placement decisions related to the student

3. Parent/guardian involvement, including:

a. Notice to parents/guardians of language reclassification and placement, including a description of the
reclassification process and the parent/guardian's opportunity to participate

b. Encouragement of parent/guardian participation in the district's reclassification procedure, including
seeking parent/guardian opinion and consultation during the reclassification process

4. Student performance on an objective assessment of basic skills in English that shows whether the student is
performing at or near grade level

The student's language proficiency assessments, the participants in the reclassification process, and any decisions
regarding reclassification shall be retained in the student's permanent record. (5 CCR 11305)

The Superintendent or designee shall monitor the progress of reclassified students to ensure their correct
classification and placement. (5 CCR 11304)

The Superintendent or designee shall monitor students for at least four years following their reclassification to
ensure correct classification and placement and to determine whether any additional academic support is needed.

Advisory Committees

A school-level English Learner Advisory Committee (ELAC) shall be established when there are more than 20 English
learners at the school. Parents/guardians of English learners, elected by parents/guardians of English learners at the
school, shall constitute committee membership in at least the same percentage as English learners represent of the
total number of students in the school. The school may designate for this purpose an existing school-level advisory
committee provided that it meets these criteria for committee membership. (Education Code 52176; 5 CCR 11308)

The ELAC shall be responsible for assisting in the development of a schoolwide needs assessment, recommending
ways to make parents/guardians aware of the importance of school attendance, and advising the principal and school
staff in the development of a detailed master plan for English learners for the individual school and submitting the
plan to the Governing Board for consideration for inclusion in the district master plan. (Education Code 52176)
When the district has more than 50 English learners, the Superintendent or designee shall establish a District English
Learner Advisory Committee (DELAC), the majority of whose membership shall be composed of parents/guardians of
English learners who are not employed by the district. Alternatively, the district may use a subcommittee of an
existing districtwide advisory committee on which parents/guardians of English learners have membership in at least

the same percentage as English learners represent of the total number of students in the district. (Education Code
52176)

The DELAC shall advise the Board on at least the following tasks: (5 CCR 11308)

1. Developing a district master plan for education programs and services for English learners, taking into
consideration the school site plans for English learners

2. Conducting a districtwide needs assessment on a school-by-school basis

3. Establishing a district program, goals, and objectives for programs and services for English learners
4. Developing a plan to ensure compliance with applicable teacher or instructional aide requirements
5. Administering the annual language census

6. Reviewing and commenting on the district's reclassification procedures



7. Reviewing and commenting on the required written parental notifications

In order to assist the advisory committee in carrying out its responsibilities, the Superintendent or designee shall
ensure that committee members receive appropriate training and materials. This training shall be planned in full
consultation with the members. (5 CCR 11308)

LCAP Advisory Committee

When there are at least 15 percent English learners in the district, with at least 50 students who are English learners,
a district-level English learner parent advisory committee shall be established to review and comment on the
district's local control and accountability plan (LCAP) in accordance with BP 0460 - Local Control and Accountability
Plan. The committee shall be composed of a majority of parents/guardians of English learners. (Education Code
52063; 5 CCR 11301, 15495)

The DELAC may also serve as the LCAP English learner advisory committee.
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Definitions

Integrated pest management (IPM) means a strategy that focuses on long-term prevention or suppression of pest
problems through a combination of techniques such as monitoring for pest presence and establishing treatment
threshold levels, using nonchemical practices to make the habitat less conducive to pest development, improving
sanitation, and employing mechanical and physical controls. (Education Code 17609; Food and Agricultural Code
13181)

School site means any facility used as a child day care facility or for kindergarten, elementary, or secondary school
purposes and includes the buildings or structures, playgrounds, athletic fields, vehicles, or any other area of property
visited or used by students. (Education Code 17609)

Program Components

The Superintendent or designee shall designate an employee at the district office and/or school site to develop,
implement, and coordinate an IPM strategy that incorporates effective, least toxic pest management practices.

The IPM coordinator shall prepare and annually update a districtwide or school site IPM plan based on the template
provided by the California Department of Pesticide Regulation (DPR).

The IPM plan shall include the name of the district and/or school IPM coordinator, the pesticides expected to be
applied at the school site by district employees and/or pest control applicators, and a date that the plan shall be
reviewed and, if necessary, updated. (Education Code 17611.5)

The district shall use pesticides that pose the least possible hazard and are effective in a manner that minimizes risks
to people, property, and the environment. Such pesticides shall only be used after careful monitoring indicates they
are needed according to pre-established guidelines and treatment thresholds. (Food and Agricultural Code 13181)

The IPM plan and this administrative regulation shall not apply to reduced-risk pesticides, including self-contained
baits or traps, gels or pastes used for crack and crevice treatments, antimicrobials, and pesticides exempt from
registration by law. (Education Code 17610.5; 3 CCR 6147)

The district's program shall include, but not necessarily be limited to, the following components:

1. Identifying and monitoring pest population levels and identifying practices that could affect pest populations.
Strategies for managing the pest shall be influenced by the pest species and whether that species poses a
threat to people, property, or the environment.

2. Setting action threshold levels to determine when pest populations or vegetation at a specific location might
cause unacceptable health or economic hazards that would indicate corrective action should be taken

3. Modifying or eliminating pest habitats to deter pest populations and minimize pest infestations.

4. Considering a full range of possible alternative cost-effective treatments. Such alternative treatments may
include taking no action or controlling the pest by physical, horticultural, or biological methods. Cost or staffing
considerations alone will not be adequate justification for the use of chemical control agents.

5. Selecting nonchemical pest management methods over chemical methods whenever such methods are
effective in providing the desired control or, when it is determined that chemical methods must be used, giving
preference to those chemicals that pose the least hazardous effects to people and the environment.

No pesticide that is prohibited by DPR or the U.S. Environmental Protection Agency, as listed on the DPR web
site, shall be used at a school site. (Education Code 17610.1)

6. Limiting pesticide purchases to amounts needed for the year. Pesticides shall be stored at a secure location
that is not accessible to students and unauthorized staff. They shall be stored and disposed of in accordance



with state regulations and product label directions.

7. Informing parents/guardians and employees regarding pesticide use as described in the sections "Notifications"
and "Warning Signs" below.

8. Ensuring that persons applying pesticides follow label precautions and are sufficiently trained in the principles
and practices of IPM as described in the section "Training" below.

9. Evaluating the effectiveness of treatments to determine if revisions to the IPM plan are needed.

Training

The IPM coordinator and any employee or contractor who may be designated to apply a pesticide at a school site
shall annually complete a DPR-approved training course on IPM and the safe use of pesticides in relation to the
unique nature of school sites and children's health. (Education Code 17614; Food and Agricultural Code 13186.5)

Any district employee who handles pesticides shall also receive pesticide-specific safety training prior to applying
pesticides and annually thereafter in accordance with 3 CCR 6724.

Notifications

Staff and parents/guardians of students enrolled at a school site shall be annually notified, in writing, regarding
pesticide products expected to be applied at the school site in the upcoming year. The notification shall include at
least the following: (Education Code 17612)

1. The name of each pesticide product expected to be applied in the upcoming year and the active ingredient(s) in
it

2. The Internet address (http://www.cdpr.ca.gov/schoolipm) used to access information on pesticides and
pesticide use reduction developed by the DPR pursuant to Food and Agricultural Code 13184

3. If the school has posted its IPM plan, the Internet address where the plan may be found
4. The opportunity to view a copy of the IPM plan in the school office

5. An opportunity for interested persons to register to receive prior notification of each application of a pesticide
at the school site

6. Other information deemed necessary by the IPM coordinator

Whenever a person registers to receive notice of individual pesticide application pursuant to item #5 above, the IPM
coordinator shall notify such registered persons of individual pesticide applications at least 72 hours prior to the
application. The notice shall include the product name, the active ingredient(s) in the product, and the intended date
of application. (Education Code 17612)

If a pesticide product not included in the annual notification is subsequently intended for use at a school site, the IPM
coordinator shall provide written notification of its intended use to staff and parents/guardians of students enrolled
at the school, at least 72 hours prior to the application. (Education Code 17612)

If a school chooses to use a pesticide not exempted pursuant to Education Code 17610.5, it shall post the school or
district IPM plan on the school's web site or, if the school does not have a web site, then on the district web site. If
neither the school nor district has a web site, then the IPM plan shall be included with the annual notification sent to
staff and parents/guardians pursuant to Education Code 17612 as described above. When not required, the IPM
coordinator may post or distribute the IPM plan at his/her discretion. (Education Code 17611.5)

Whenever the IPM coordinator deems that the immediate use of a pesticide is necessary to protect the health and
safety of students, staff, or other persons at the school site, he/she shall make every effort to provide the required
notifications prior to the application of the pesticide. (Education Code 17612)

Warning Signs



The IPM coordinator shall post a warning sign at each area of the school site where pesticides will be applied that
shall be visible to all persons entering the treated area. The sign shall be posted at least 24 hours prior to the
application and shall remain posted until 72 hours after the application. The warning sign shall prominently display
the following information: (Education Code 17612)

1. The term "Warning/Pesticide Treated Area"
2. The product name, manufacturer's name, and the EPA's product registration number
3. Intended areas and dates of application

4. Reason for the pesticide application

When advance posting is not possible due to an emergency condition requiring immediate use of a pesticide to
protect the health and safety of students, staff, or other persons or the school site, the warning sign shall be posted
immediately upon application and shall remain posted until 72 hours after the application. (Education Code 17609,
17612)

Records

At the end of each calendar year, the IPM coordinator shall submit to DPR, on a form provided by DPR, a copy of the
records of all pesticide use at the school site for that year, excluding any pesticides exempted by law and any
pesticide use reported by the pest control operator pursuant to Food and Agricultural Code 13186. The IPM
coordinator may submit more frequent reports at his/her discretion. (Education Code 17611)

Each school site shall maintain records of all pesticide use at the school for four years, and shall make the information
available to the public, upon request, in accordance with the California Public Records Act. A school may meet this
requirement by retaining a copy of the warning sign posted for each pesticide application with a recording on that
copy of the amount of the pesticide used. (Education Code 17611)

Pesticide Use near School Site

Upon receiving notification pursuant to 3 CCR 6692 that a grower expects to use agricultural pesticides within one-
quarter mile of a school site Monday through Friday from 6:00 a.m. to 6:00 p.m., the principal or designee shall
notify the Superintendent or designee, IPM coordinator, staff at the school site, and parents/guardians of students
enrolled at the school.

The principal or designee may communicate with any grower within one-quarter mile of the school to request that
the grower not apply pesticides during evenings or weekends when school activities are scheduled.
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Policy 0510: School Accountability Report Card Status: ADOPTED

Original Adopted Date: 12/09/1999 | Last Revised Date: 05/16/2024 | Last Reviewed Date: 05/16/2024

The Governing Board recognizes its responsibility to inform parents/guardians and the community about the
conditions, needs, and progress at each district school and to provide data by which parents/guardians can make
meaningful comparisons between schools. The process of gathering and analyzing data also provides opportunities
for school and district staff to review achievements and identify areas for improvement.

The Board shall annually issue a school accountability report card (SARC) for each school site. (Education Code
35256)

In preparing the district's report cards, the Superintendent or designee may choose to use or adapt the model
template provided by the California Department of Education. If the model template is not used, the Superintendent
or designee shall ensure that data are reported in a manner that is consistent with the definitions for school
conditions as provided in the template. At least every three years, the Board shall compare the content of the
district's report cards to the state's model template, recognizing that variances are allowed by law as necessary to
meet local needs. (Education Code 33126.1, 35256)

The Board shall annually approve the SARCs for all district schools and shall evaluate the data contained in the
SARCs as part of the Board's regular review of the effectiveness of the district's programs, personnel, and fiscal
operations.

The Superintendent or designee shall develop strategies for communicating the information contained in the SARCs
to all stakeholders, including opportunities for staff and the community to discuss their content.

Notification and Dissemination of SARCs
The Superintendent or designee shall annually publicize the issuance of the SARCs and notify parents/guardians that

a paper copy will be provided upon request. On or before February 1 of each year, the Superintendent or designee
shall make the SARCs available in paper copy and on the Internet. (Education Code 35256)
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The Governing Board is committed to providing a safe, supportive, and positive school environment which is
conducive to student learning and achievement and desires to prepare students for responsible citizenship by
fostering self-discipline and personal responsibility. The Board believes that high expectations for student behavior,
use of effective school and classroom management strategies, provision of appropriate intervention and support, and
parent/guardian involvement can minimize the need for disciplinary measures that exclude students from instruction
as a means for correcting student misbehavior.

The Superintendent or designee shall develop effective, age-appropriate strategies for maintaining a positive school
climate and correcting student misbehavior at district schools. The strategies shall focus on providing students with
needed supports; communicating clear, appropriate, and consistent expectations and consequences for student
conduct; and ensuring equity and continuous improvement in the implementation of district discipline policies and
practices.

In addition, the Superintendent or designee's strategies for correcting student misconduct shall reflect the Board's
preference for the use of positive interventions and alternative disciplinary measures over exclusionary discipline
measures.

Disciplinary measures that may result in loss of instructional time or cause students to be disengaged from school,
such as detention, suspension, and expulsion, shall be imposed only when required or permitted by law or when
other means of correction have been documented to have failed. (Education Code 48900.5)

School personnel and volunteers shall not allow any disciplinary action taken against a student to result in the denial
or delay of a school meal. (Education Code 49557.5)

Seclusion and behavioral restraint are prohibited as a means of discipline and shall not be used to correct student
behavior except as permitted pursuant to Education Code 49005.4 and in accordance with district regulations.
(Education Code 49005.2)

The Superintendent or designee shall create a model discipline matrix that lists violations and the consequences for
each as allowed by law.

The administrative staff at each school may develop disciplinary rules to meet the school's particular needs
consistent with law, Board policy, and district regulations. The Board, at an open meeting, shall review the approved
school discipline rules for consistency with Board policy and state law. Site-level disciplinary rules shall be included in
the district's comprehensive safety plan. (Education Code 32282, 35291.5)

At all times, the safety of students and staff and the maintenance of an orderly school environment shall be priorities
in determining appropriate discipline. When misconduct occurs, staff shall attempt to identify the causes of the
student's behavior and implement appropriate discipline. When choosing between different disciplinary strategies,
staff shall consider the effect of each option on the student's health, well-being, and opportunity to learn.

Staff shall enforce disciplinary rules fairly, consistently, and in accordance with the district's nondiscrimination
policies.

The Superintendent or designee shall provide professional development as necessary to assist staff in developing the
skills needed to effectively and equitably implement the disciplinary strategies adopted for district schools, including,
but not limited to, knowledge of school and classroom management skills and their consistent application, effective
accountability and positive intervention techniques, and the tools to form strong, cooperative relationships with
parents/guardians.

District goals for improving school climate, based on suspension and expulsion rates, surveys of students, staff, and
parents/guardians regarding their sense of school safety and connectedness to the school community, and other
local measures, shall be included in the district's local control and accountability plan, as required by law.

At the beginning of each school year, the Superintendent or designee shall report to the Board regarding disciplinary
strategies used in district schools in the immediately preceding school year and their effect on student learning.
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Site-Level Rules
Site-level rules shall be consistent with state law and Board policies and administrative regulations. In developing
site-level disciplinary rules, the principal or designee shall solicit the participation, views, and advice of one
representative selected by each of the following groups: (Education Code 35291.5)
1. Parents/guardians
2. Teachers
3. School administrators

4. School security personnel, if any

5. For junior high and high schools, students enrolled in the school

Annually, site-level discipline rules shall be reviewed and, if necessary, updated to align with any changes in state
law, district discipline policies and regulations, and/or goals for school safety and climate as specified in the district's
local control and accountability plan. A copy of the rules shall be filed with the Superintendent or designee for
inclusion in the comprehensive safety plan.

School rules shall be communicated to students clearly and in an age-appropriate manner.

It shall be the duty of each employee of the school to enforce the school rules on student discipline. (Education
Code 35291.5)

Disciplinary Strategies

To the extent possible, staff shall use disciplinary strategies that keep students in school and participating in the
instructional program. Except when students' presence causes a danger to themselves or others or they commit a
single act of a grave nature or an offense for which suspension or expulsion is required by law, suspension or

expulsion shall be used only when other means of correction have failed to bring about proper conduct. Disciplinary
strategies may include, but are not limited to:

1. Discussion or conference between school staff, the student, and the student's parents/guardians

2. Referral of the student to the school counselor or other school support service personnel for case
management and counseling

3. Convening of a study team, guidance team, resource panel, or other intervention-related team to assess the
behavior and develop and implement an individual plan to address the behavior in partnership with the student
and the student's parents/guardians

4. When applicable, referral for a comprehensive psychosocial or psychoeducational assessment, including for
purposes of creating an individualized education program or a Section 504 plan

5. Enrollment in a program for teaching prosocial behavior or anger management

6. Participation in a restorative justice program

7. A positive behavior support approach with tiered interventions that occur during the school day on campus

8. Participation in a social and emotional learning program that teaches students the ability to understand and
manage emotions, develop caring and concern for others, make responsible decisions, establish positive

relationships, and handle challenging situations capably

9. Participation in a program that is sensitive to the traumas experienced by students, focuses on students'



behavioral health needs, and addresses those needs in a proactive manner

10. After-school programs that address specific behavioral issues or expose students to positive activities and
behaviors, including, but not limited to, those operated in collaboration with local parent and community
groups

11. Recess restriction as provided in the section below entitled "Recess Restriction"

12. Detention after school hours as provided in the section below entitled "Detention After School"

13. Community service as provided in the section below entitled "Community Service"

14. In accordance with Board policy and administrative regulation, restriction or disqualification from participation
in extracurricular activities

15. Reassignment to an alternative educational environment
16. Suspension and expulsion in accordance with law, Board policy, and administrative regulation
When, by law or district policy, other means of correction are required to be implemented before a student could be

suspended or expelled, any other means of correction implemented shall be documented and retained in the
student's records. (Education Code 48900.5)

Staff shall enforce disciplinary rules fairly, consistently, and in accordance with the district's nondiscrimination
policies.

When disciplining a student who has been identified for special education and related services, the procedures
specified in Administrative Regulation 5144.2 - Suspension And Expulsion/Due Process (Students With Disabilities)
shall be applied. If a student has not been identified as a student with a disability and the district suspects the
behavior that resulted in discipline may be based in an unidentified disability, the district shall conduct an evaluation
to determine if the student has a disability which requires an IEP or 504 plan. (U.S.C. 1412(a)(3))
Recess Restriction
Teachers may restrict a student's recess time only when they believe that this action is the most effective way to
bring about improved behavior. When recess restriction involves the withholding of physical activity from a student,
teachers shall try other disciplinary measures before imposing the restriction. Recess restriction shall be subject to
the following conditions:

1. The student shall be given adequate time to use the restroom and get a drink or eat lunch, as appropriate.

2. The student shall remain under a certificated employee's supervision during the period of restriction.

3. The student's teacher shall inform the principal of any recess restrictions imposed.

Detention After School

Students may be detained for disciplinary reasons for up to one hour after the close of the maximum school day, or
until the departure of the school bus to which they have been assigned if applicable. (5 CCR 307, 353)

The student shall not be detained unless the principal or designee notifies the parent/guardian.

Students shall remain under the supervision of a certificated employee during the period of detention.

Students may be offered the choice of serving their detention on Saturday rather than after school.

Community Service

As part of or instead of disciplinary action, the Board, Superintendent, principal, or principal's designee may require a

student to perform community service during nonschool hours on school grounds or, with written permission of the
student's parent/guardian, off school grounds. Such service may include, but is not limited to, community or school



outdoor beautification, community or campus betterment, and teacher, peer, or youth assistance programs.
(Education Code 48900.6)

This community service option is not available for a student who has been suspended, pending expulsion, pursuant to
Education Code 48915. However, if the recommended expulsion is not implemented or the expulsion itself is
suspended, then the student may be required to perform community service for the resulting suspension. (Education
Code 48900.6)

Notice to Parents/Guardians and Students

At the beginning of the school year, the Superintendent or designee shall notify parents/guardians, in writing, about
the availability of district rules related to discipline. (Education Code 35291, 48980)

The Superintendent or designee shall also provide written notice of disciplinary rules to transfer students at the time
of their enrollment in the district.
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The Governing Board desires to provide district students access to educational opportunities in an orderly school
environment that protects their safety and security, ensures their welfare and well-being, and promotes their
learning and development. The Board shall develop rules and regulations setting the standards of behavior expected

of district students and the disciplinary processes and procedures for addressing violations of those standards,
including suspension and/or expulsion.

The grounds for suspension and expulsion and the procedures for considering, recommending, and/or implementing
suspension and expulsion shall be only those specified in law, in this policy, and in the accompanying administrative
regulation.

Except when otherwise permitted by law, a student may be suspended or expelled only when the behavior is related
to a school activity or school attendance occurring within any district school or another school district, regardless of
when it occurs, including, but not limited to, the following: (Education Code 48900(s))

1. While on school grounds
2. While going to or coming from school
3. During the lunch period, whether on or off the school campus

4. During, going to, or coming from a school-sponsored activity

District staff shall enforce the rules concerning suspension and expulsion of students fairly, consistently, equally, and
in accordance with the district's nondiscrimination policies.

Appropriate Use of Suspension Authority

Except when a student's act violates Education Code 48900(a)-(e), as listed in items #1-5 under "Grounds for
Suspension and Expulsion: Grades K-12" of the accompanying administrative regulation, or when the student's
presence causes a danger to others, suspension shall be used only when other means of correction have failed to

bring about proper conduct. (Education Code 48900.5, 48900.6)

A student's parents/guardians shall be notified as soon as possible when there is an escalating pattern of misbehavior
that could lead to on-campus or off-campus suspension.

No student in grades K-8 may be suspended for disruption or willful defiance, except by a teacher pursuant to
Education Code 48910. (Education Code 48900)

Students shall not be suspended or expelled for truancy, tardiness, or absenteeism from assigned school activities.
On-Campus Suspension

To ensure the proper supervision and ongoing learning of students who are suspended for any of the reasons
enumerated in Education Code 48900 and 48900.2, but who pose no imminent danger or threat to anyone at school
and for whom expulsion proceedings have not been initiated, the Superintendent or designee shall establish a
supervised suspension classroom program which meets the requirements of law.

Except where a supervised suspension is permitted by law for a student's first offense, supervised suspension shall
be imposed only when other means of correction have failed to bring about proper conduct. (Education Code
48900.5)

Authority to Expel

A student may be expelled only by the Board. (Education Code 48918(j))

As required by law, the Superintendent or principal shall recommend expulsion and the Board shall expel any student
found to have committed any of the following "mandatory recommendation and mandatory expulsion" acts at school



or at a school activity off school grounds: (Education Code 48915)

1. Possessing a firearm which is not an imitation firearm, as verified by a certificated employee, unless the
student had obtained prior written permission to possess the item from a certificated school employee, with
the principal or designee's concurrence

2. Selling or otherwise furnishing a firearm
3. Brandishing a knife at another person
4. Unlawfully selling a controlled substance listed in Health and Safety Code 11053-11058

5. Committing or attempting to commit a sexual assault as defined in Penal Code 261, 266c, 286, 288, 288a, or
289, or committing a sexual battery as defined in Penal Code 243.4

6. Possessing an explosive as defined in 18 USC 921

For all other violations listed in the accompanying administrative regulation, the Superintendent or principal shall
have the discretion to recommend expulsion of a student. If expulsion is recommended, the Board shall order the
student expelled only if it makes a finding of either or both of the following: (Education Code 48915(b) and (e))

1. That other means of correction are not feasible or have repeatedly failed to bring about proper conduct

2. That due to the nature of the violation, the presence of the student causes a continuing danger to the physical
safety of the student or others

A vote to expel a student shall be taken in an open session of a Board meeting.

The Board may vote to suspend the enforcement of the expulsion order pursuant to the requirements of law and the
accompanying administrative regulation. (Education Code 48917)

No student shall be expelled for disruption or willful defiance. (Education Code 48900)

No child enrolled in a preschool program shall be expelled except under limited circumstances as specified in AR
5148.3 - Preschool/Early Childhood Education.

Due Process

The Board shall provide for the fair and equitable treatment of students facing suspension and/or expulsion by
affording them their due process rights under the law. The Superintendent or designee shall comply with procedures
for notices, hearings, and appeals as specified in law and administrative regulation. (Education Code 48911, 48915,
48915.5,48918)

Maintenance and Monitoring of Outcome Data

The Superintendent or designee shall maintain outcome data related to student suspensions and expulsions in
accordance with Education Code 48900.8 and 48916.1, including, but not limited to, the number of students
recommended for expulsion, the grounds for each recommended expulsion, the actions taken by the Board, the
types of referral made after each expulsion, and the disposition of the students after the expulsion period. For any
expulsion that involves the possession of a firearm, such data shall include the name of the school and the type of
firearm involved, as required pursuant to 20 USC 7961. Suspension and expulsion data shall be reported to the
Board annually and to the California Department of Education when so required.

In presenting the report to the Board, the Superintendent or designee shall disaggregate data on suspensions and
expulsions by school and by numerically significant student subgroups, including, but not limited to, ethnic subgroups,
socioeconomically disadvantaged students, English learners, students with disabilities, foster youth, and homeless
students. Based on the data, the Board shall address any identified disparities in the imposition of student discipline
and shall determine whether and how the district is meeting its goals for improving school climate as specified in its
local control and accountability plan.
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Definitions

Suspension means removal of a student from ongoing instruction for adjustment purposes. However, suspension
does not mean any of the following: (Education Code 48925)

1.

Reassignment to another education program or class at the same school where the student will receive
continuing instruction for the length of day prescribed by the Governing Board for students of the same grade
level

Referral to a certificated employee designated by the principal to advise students

. Removal from the class, but without reassignment to another class or program, for the remainder of the class

period without sending the student to the principal or designee as provided in Education Code 48910, so long
as removal from a particular class does not occur more than once every five school days.

Expulsion means removal of a student from the immediate supervision and control or the general supervision of
school personnel. (Education Code 48925)

Notice of Regulations

At the beginning of each school year, the principal of each school shall ensure that all students and parents/guardians
are notified in writing of all school rules related to discipline, including suspension and expulsion. (Education Code
35291, 48900.1, 48980)

Grounds for Suspension and Expulsion: Grades K-12

Acts for which a student, including a student with disabilities, may be suspended or expelled shall be only those
specified as follows and in the sections "Additional Grounds for Suspension and Expulsion: Grades 4-12" and
"Additional Grounds for Suspension and Expulsion: Grades 9-12" below:

1.

Caused, attempted to cause, or threatened to cause physical injury to another person; willfully used force or
violence upon another person, except in self-defense; or committed as an aider or abettor, as adjudged by a
juvenile court, a crime of physical violence in which the victim suffered great or serious bodily injury
(Education Code 48900(a) and (t))

. Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous object, unless, in the

case of possession of any object of this type, the student had obtained written permission to possess the item
from a certificated school employee, with the principal or designee's concurrence (Education Code 48900(b))

. Unlawfully possessed, used, sold, otherwise furnished, or was under the influence of any controlled substance

as defined in Health and Safety Code 11053-11059, alcoholic beverage, or intoxicant of any kind (Education
Code 48900(c))

. Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in Health and Safety

Code 11053-11059, alcoholic beverage, or intoxicant of any kind, and then sold, delivered, or otherwise
furnished to any person another liquid, substance, or material and represented the same as a controlled
substance, alcoholic beverage, or intoxicant (Education Code 48900(d))

. Committed or attempted to commit robbery or extortion (Education Code 48900(e))
. Caused or attempted to cause damage to school property or private property (Education Code 48900(f))
. Stole or attempted to steal school property or private property (Education Code 48900(g))

. Possessed or used tobacco or products containing tobacco or nicotine products, including, but not limited to,

cigars, cigarettes, miniature cigars, clove cigarettes, smokeless tobacco, snuff, chew packets, and betel, except
that this restriction shall not prohibit a student from using or possessing prescription products (Education



10.

11.

12.

13.

14.

15.

16.

17.

Code 48900(h))

. Committed an obscene act or engaged in habitual profanity or vulgarity (Education Code 48900(i))

Unlawfully possessed, offered, arranged, or negotiated to sell any drug paraphernalia, as defined in Health and
Safety Code 11014.5 (Education Code 48900(j))

Knowingly received stolen school property or private property (Education Code 48900(1))
Possessed an imitation firearm (Education Code 48900(m))

Imitation firearm means a replica of a firearm that is so substantially similar in physical properties to an existing
firearm as to lead a reasonable person to conclude that the replica is a firearm. (Education Code 48900(m))

Committed or attempted to commit a sexual assault as defined in Penal Code 261, 266c, 286, 287, 288, 289,
or former 288a, or committed a sexual battery as defined in Penal Code 243.4 (Education Code 48900(n))

Harassed, threatened, or intimidated a student who is a complaining witness or witness in a school disciplinary
proceeding for the purpose of preventing that student from being a witness and/or retaliating against that
student for being a witness (Education Code 48900(0))

Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma (Education Code
48900(p))

Engaged in, or attempted to engage in, hazing (Education Code 48900(q))

Hazing means a method of initiation or pre-initiation into a student organization or body, whether or not the
organization or body is officially recognized by an educational institution, which is likely to cause serious bodily
injury or personal degradation or disgrace resulting in physical or mental harm to a former, current, or
prospective student. Hazing does not include athletic events or school-sanctioned events. (Education Code
48900(q))

Engaged in an act of bullying (Education Code 48900(r))

Bullying means any severe or pervasive physical or verbal act or conduct, including communications made in
writing or by means of an electronic act, directed toward one or more students that has or can reasonably be
predicted to have the effect of placing a reasonable student(s) in fear of harm to self or property; cause the
student to experience a substantially detrimental effect on physical or mental health; or cause the student to
experience substantial interferences with academic performance or ability to participate in or benefit from the
services, activities, or privileges provided by a school. (Education Code 48900(r))

Bullying includes any act of sexual harassment, hate violence, or harassment, threat, or intimidation, as defined
in Education Code 48900.2, 48900.3, or 48900.4 and below in the section "Additional Grounds for Suspension
and Expulsion: Grades 4-12," that has any of the effects described above on a reasonable student.

Bullying also includes an act of cyber sexual bullying by a student through the dissemination of, or the
solicitation or incitement to disseminate, a photograph or other visual recording that depicts a nude, semi-
nude, or sexually explicit photograph or other visual recording of an identifiable minor, when such
dissemination is to another student or to school personnel by means of an electronic act and has or can be
reasonably predicted to have one or more of the effects of bullying described above. Cyber sexual bullying
does not include a depiction, portrayal, or image that has any serious literary, artistic, educational, political, or
scientific value or that involves athletic events or school-sanctioned activities.

Electronic act means the creation or transmission originated on or off the school site by means of an electronic
device, including, but not limited to, a telephone, wireless telephone, or other wireless communication device,
computer, or pager, of a communication including, but not limited to: (Education Code 48900(r))

a. A message, text, sound, video, or image

b. A post on a social network Internet web site, including, but not limited to, posting to or creating a burn
page or creating a credible impersonation or false profile for the purpose of causing a reasonable student



any of the effects of bullying described above.

Reasonable student means a student, including, but not limited to, a student who has been identified as a
student with a disability, who exercises average care, skill, and judgment in conduct for a person of the
student's age, or for a person of the student's age and disability. (Education Code 48900(r))

Burn page means an internet web site created for the purpose of causing a reasonable student any of the
effects of bullying described above. (Education Code 48900(r))

Credible impersonation means to knowingly and without consent impersonate a student for the purpose
of bullying the student and such that the student would reasonably believe, or has reasonably believed,
that the student was or is the student who was impersonated. (Education Code 48900(r))

False profile means a profile of a fictitious student or profile using the likeness or attributes of an actual
student other than the student who created the false profile. (Education Code 48900(r))

An electronic act is not considered pervasive conduct solely on the basis that it has been transmitted to
the internet or is currently posted on the internet. (Education Code 48900(r))

18. Aided or abetted the infliction or attempted infliction of physical injury on another person, as defined in Penal
Code 31 (Education Code 48900(t))

19. Made terrorist threats against school officials and/or school property (Education Code 48900.7)

A terrorist threat includes any written or oral statement by a person who willfully threatens to commit a crime
which will result in death or great bodily injury to another person or property damage in excess of $1,000, with
the specific intent that the statement is to be taken as a threat, even if there is no intent of actually carrying
out the crime. (Education Code 48900.7)

Additional Grounds for Suspension and Expulsion: Grades 4-12

A student in grades 4-12 shall be subject to suspension or recommendation for expulsion when it is determined that
the student:

1. Committed sexual harassment as defined in Education Code 212.5 (Education Code 48900.2)

Sexual harassment means conduct which, when considered from the perspective of a reasonable person of the
same gender as the victim, is sufficiently severe or pervasive as to have a negative impact upon the victim's
academic performance or to create an intimidating, hostile, or offensive educational environment. (Education
Code 212.5, 48900.2)

2. Caused, attempted to cause, threatened to cause, or participated in an act of hate violence as defined in
Education Code 233 (Education Code 48900.3)

Hate violence means any act punishable under Penal Code 422.6,422.7, or 422.75. Such acts include injuring
or intimidating a victim, interfering with the exercise of a victim's civil rights, or damaging a victim's property
because of the victim's race, ethnicity, religion, nationality, disability, gender, gender identity, gender
expression, or sexual orientation; a perception of the presence of any of those characteristics in the victim; or
the victim's association with a person or group with one or more of those actual or perceived characteristics.
(Education Code 233; Penal Code 422.55)

3. Intentionally engaged in harassment, threats, or intimidation against district personnel or students that is
sufficiently severe or pervasive to have the actual and reasonably expected effect of materially disrupting
classwork, creating substantial disorder, and invading the rights of school personnel or students by creating an
intimidating or hostile educational environment. (Education Code 48900.4)

Additional Grounds for Suspension and Expulsion: Grades 9-12

Any student in grades 9-12 may be suspended, but not expelled, for disrupting school activities or otherwise willfully
defying the valid authority of supervisors, teachers, administrators, other school officials, or other school personnel
engaged in the performance of their duties. (Education Code 48900(k))



Suspension from Class by a Teacher

A teacher may suspend a student from class for the remainder of the day and the following day for any of the acts
specified in Education Code 48900 and listed as Items #1-19 under "Grounds for Suspension and Expulsion: Grades
K-12" above or for disruption or willful defiance at any grade level, including grades K-8. (Education Code 48910)

When suspending a student from class, the teacher shall immediately report this action to the principal or designee
and send the student to the principal or designee for appropriate action. If that action requires the continuing
presence of the student at school, the student shall be appropriately supervised during the class periods from which
the student has been suspended. (Education Code 48910)

As soon as possible after the teacher decides to suspend the student, the teacher shall ask the student's
parent/guardian to attend a parent-teacher conference regarding the suspension. A counselor or psychologist may
attend the conference if it is practicable, and a school administrator shall attend if either the parent/guardian or
teacher so requests. (Education Code 48910)

A student suspended from class shall not be returned to class during the period of the suspension without the
approval of the teacher of the class and the principal or designee. (Education Code 48910)

A student suspended from class shall not be placed in another regular class during the period of suspension.
However, a student assigned to more than one class per day may continue to attend other regular classes except
those held at the same time as the class from which the student was suspended. (Education Code 48910)

A teacher may also refer a student, for any of the acts specified above in Education Code 48900, to the principal or
designee for consideration of a suspension from school. (Education Code 48910)

The teacher of any class from which a student is suspended may require the student to complete any assignments
and tests missed during the removal. (Education Code 48913)

Suspension by Superintendent, Principal or Principal's Designee

To implement disciplinary procedures at a school site, the principal may, in writing, designate as the principal's
designee another administrator or, if the principal is the only administrator at the school site, a certificated employee.
As necessary, the principal may, in writing, also designate another administrator or certificated employee as the
secondary designee to assist with disciplinary procedures when the principal and the principal's primary designee are
absent from the school site.

The Superintendent, principal, or designee shall immediately suspend any student found at school or at a school
activity away from school to have committed any of the acts listed in the Board policy under "Authority to Expel" for
which a recommendation of expulsion is required. (Education Code 48915(c))

The Superintendent, principal, or designee may impose a suspension for a first offense if it is determined that the
student violated any of Items #1-5 listed under "Grounds for Suspension and Expulsion: Grades K-12" above or if the
student's presence causes a danger to persons. (Education Code 48900.5)

For all other offenses, a student may be suspended only when the Superintendent or principal has determined that
other means of correction have failed to bring about proper conduct. (Education Code 48900.5)

When other means of correction are implemented prior to imposing suspension upon a student, including supervised
suspension, the Superintendent, principal, or designee shall document the other means of correction used and retain
the documentation in the student's record. (Education Code 48900.5)

Length of Suspension

The Superintendent, principal, or designee may suspend a student from school for not more than five consecutive
school days. (Education Code 48911)

A student may be suspended from school for not more than 20 school days in any school year. However, if a student
enrolls in or is transferred to another regular school, an opportunity school or class, or continuation school or class
for the purpose of adjustment, the student may be suspended for not more than 30 school days in a school year. The



district may count suspensions that occur while a student is enrolled in another school district toward the maximum
number of days for which the student may be suspended in any school year. (Education Code 48903, 48911, 48912)

These restrictions on the number of days of suspension shall not apply when the suspension is extended pending an
expulsion. (Education Code 48911)

Due Process Procedures for Suspension

Suspensions shall be imposed in accordance with the following procedures:

1.

Informal Conference: Suspension shall be preceded by an informal conference conducted by the
Superintendent, principal, or designee with the student and, whenever practicable, the teacher, supervisor, or
school employee who referred the student to the principal. At the conference, the student shall be informed of
the reason for the disciplinary action, including the other means of correction that were attempted before the
suspension as required pursuant to Education Code 48900.5, and the evidence against the student, and shall
be given the opportunity to present the student's version and evidence in the student's defense. (Education
Code 48911)

This conference may be omitted if the Superintendent, principal, or designee determines that an emergency
situation exists involving a clear and present danger to the lives, safety, or health of students or school
personnel. If a student is suspended without this conference, the student, the student's parent/guardian, or if
the student is a foster youth, the foster youth's educational rights holder, attorney, and county social worker,
or if the student is an Indian child, the Indian child's tribal social worker and, if applicable, county social worker,
shall be notified of the student's right to a conference and the right to return to school for the purpose of the
conference. The conference shall be held within two school days, unless the student waives the right to it or is
physically unable to attend for any reason. In such a case, the conference shall be held as soon as the student is
physically able to return to school for the conference. (Education Code 48911)

Administrative Actions: All requests for student suspension are to be processed by the principal or designee. A
school employee shall report the suspension, including the name of the student and the cause for the
suspension, to the Superintendent or designee. (Education Code 48911)

Notice to Parents/Guardians: At the time of the suspension, a school employee shall make a reasonable effort
to contact the parent/guardian, or if the student is a foster youth, the foster youth's educational rights holder,
attorney, and county social worker, or if the student is an Indian child, the Indian child's tribal social worker,
and, if applicable, the county social worker, in person, by email, or by telephone. Whenever a student is
suspended, the parent/guardian, or, if applicable, the foster youth's educational rights holder, attorney, and
county social worker, or the Indian child's tribal social worker and, if applicable, the county social worker, shall
also be notified in writing of the suspension. (Education Code 48911)

This notice shall state the specific offense committed by the student. (Education Code 48900.8)

. In addition, the notice may state the date and time when the student may return to school.

Parent/Guardian Conference: Whenever a student is suspended, school officials may conduct a meeting with
the parent/guardian to discuss the cause(s) and duration of the suspension, the school policy involved, and any
other pertinent matter. (Education Code 48914)

If school officials request to meet with the parent/guardian, a foster youth's educational rights holder,
attorney, and county social worker, or an Indian child's tribal social worker, and, if applicable, the county social
worker, the notice may state that the law requires such individuals to respond to the request without delay.
However, the student shall not be penalized for the failure of the parent/guardian, a foster youth's educational
rights holder, attorney, and county social worker, or an Indian child's tribal social worker, and, if applicable, the
county social worker, to attend such a conference. The student may not be denied reinstatement solely
because such individuals failed to attend the conference. (Education Code 48911)

Extension of Suspension: If the Board is considering the expulsion of a suspended student from any school or
the suspension of a student for the balance of the semester from continuation school, the Superintendent or
designee may, in writing, extend the suspension until such time as the Board has made a decision, provided the
following requirements are followed: (Education Code 48911)



a. The extension of the original period of suspension is preceded by notice of such extension with an offer
to hold a conference concerning the extension, giving the student an opportunity to be heard. This
conference may be held in conjunction with a meeting requested by the student or parent/guardian to
challenge the original suspension.

b. The Superintendent or designee determines, following a meeting in which the student and the student's
parent/guardian were invited to participate, that the student's presence at the school or at an alternative
school would endanger persons or property or threaten to disrupt the instructional process.

c. If the student involved is a foster youth or Indian child, the Superintendent or designee shall notify the
district's educational liaison of the need to invite the foster youth's educational rights holder, attorney
and county social worker, or the Indian child's tribal social worker or, if applicable, the county social
worker, to attend the meeting. (Education Code 48853.5,48911, 48918.1)

d. If the student involved is a homeless child or youth, the Superintendent or designee shall notify the
district liaison for homeless students. (Education Code 48918.1)

e. Inlieu of or in addition to suspending a student, the Superintendent, principal, or designee may provide
services or require the student to participate in an alternative disciplinary program designed to correct
the behavior and keep the student in school.

Suspension by the Board

The Board may suspend a student for any of the acts listed under "Grounds for Suspension and Expulsion: Grades K-
12," "Additional Grounds for Suspension and Expulsion: Grades 4-12," and "Additional Grounds for Suspension and
Expulsion: Grades 9-12" above and within the limits specified under "Suspension by Superintendent, Principal, or
Designee" above. (Education Code 48912)

The Board may suspend a student enrolled in a continuation school or class for a period not longer than the
remainder of the semester. The suspension shall meet the requirements of Education Code 48915. (Education Code
48912.5)

When the Board is considering a suspension, disciplinary action, or any other action (except expulsion) against any
student, it shall hold a closed session if a public hearing would lead to disclosure of information that would violate a
student's right to privacy under Education Code 49073-49079. (Education Code 35146, 48912)

The Board shall provide the student and parent/guardian with written notice of the closed session by registered or
certified mail or personal service. Upon receiving this notice, the student or parent/guardian may request a public
meeting, and this request shall be granted if made in writing within 48 hours after receipt of the Board's notice.
However, any discussion that conflicts with any other student's right to privacy still shall be held in closed session.
(Education Code 35146, 48912)

On-Campus Suspension

A student for whom an expulsion action has not been initiated and who poses no imminent danger or threat to the
school, students, or staff may be assigned to on-campus suspension in a separate classroom, building, or site for the
entire period of suspension. The following conditions shall apply: (Education Code 48911.1)

1. The on-campus suspension classroom shall be staffed in accordance with law.
2. The student shall have access to appropriate counseling services.

3. The on-campus suspension classroom shall promote completion of schoolwork and tests missed by the student
during the suspension.

4. The student shall be responsible for contacting the student's teacher(s) to receive assignments to be
completed in the supervised suspension classroom. The teacher(s) shall provide all assignments and tests that
the student will miss while suspended. If no such work is assigned, the person supervising the suspension
classroom shall assign schoolwork.

At the time a student is assigned to an on-campus suspension classroom, the principal or designee shall notify the



student's parent/guardian, or if the student is a foster youth, the foster youth's educational rights holder, attorney,
and county social worker, or, if the student if an Indian child, the Indian child's tribal social worker and, if applicable,
county social worker, in person, by email, or by telephone. When the assignment is for longer than one class period,
this notification shall be made in writing. (Education Code 48911.1)

Superintendent or Principal's Authority to Recommend Expulsion

Unless the Superintendent or principal determines that expulsion should not be recommended under the
circumstances or that an alternative means of correction would address the conduct, the Superintendent or principal
shall recommend a student's expulsion for any of the following acts: (Education Code 48915)

1. Causing serious physical injury to another person, except in self-defense
2. Possession of any knife or other dangerous object of no reasonable use to the student
3. Unlawful possession of any controlled substance as listed in Health and Safety Code 11053-11059, except for:

a. The first offense for the possession of not more than one ounce of marijuana, other than concentrated
cannabis

b. The student's possession of over-the-counter medication for use by the student for medical purposes
c. Medication prescribed for the student by a physician
4. Robbery or extortion

5. Assault or battery, as defined in Penal Code 240 and 242, upon any school employee

In determining whether to recommend the expulsion of a student, the Superintendent, principal, or designee shall act
as quickly as possible to ensure that the student does not lose instructional time. (Education Code 48915)

Student's Right to Expulsion Hearing

Any student recommended for expulsion shall be entitled to a hearing to determine whether the student should be
expelled. The hearing shall be held within 30 school days after the Superintendent, principal, or designee determines
that the student has committed the act(s) that form the basis for the expulsion recommendation. (Education Code
48918(a))

The student is entitled to at least one postponement of an expulsion hearing for a period of not more than 30
calendar days. The request for postponement shall be in writing. Any subsequent postponement may be granted at
the Board's discretion. (Education Code 48918(a))

If the Board finds it impractical during the regular school year to comply with these time requirements for conducting
an expulsion hearing, the Superintendent or designee may, for good cause, extend the time period by an additional
five school days. Reasons for the extension shall be included as a part of the record when the expulsion hearing is
held. (Education Code 48918(a))

If the Board finds it impractical to comply with the time requirements of the expulsion hearing due to a summer
recess of Board meetings of more than two weeks, the days during the recess shall not be counted as school days.
The days not counted during the recess may not exceed 20 school days, as defined in Education Code 48925. Unless
the student requests in writing that the expulsion hearing be postponed, the hearing shall be held not later than 20
calendar days prior to the first day of the next school year. (Education Code 48918(a))

Once the hearing starts, all matters shall be pursued with reasonable diligence and concluded without unnecessary
delay. (Education Code 48918(a))

Stipulated Expulsion
After a determination that a student has committed an offense for which the student may be expelled, the

Superintendent, principal, or designee shall offer the student, the student's parent/guardian, or, when applicable,
other person holding the right to make educational decisions for the student, the option to waive a hearing and



stipulate to the expulsion or to a suspension of the expulsion under certain conditions. The offer shall be made only
after written notice of the expulsion hearing pursuant to Education Code 48918 has been given.

The stipulation agreement shall be in writing and shall be signed by the student, the student's parent/guardian, or,
when applicable, the person holding the right to make educational decisions for the student. The stipulation
agreement shall include notice of all the rights that the student is waiving, including the waiving of the right to have a
full hearing, to appeal the expulsion to the County Board of Education, and to consult legal counsel.

A stipulated expulsion agreed to by the student, the student's parent/guardian, or, when applicable, the person
holding the right to make educational decisions for the student, shall be effective upon approval by the Board.

Rights of Complaining Witness
An expulsion hearing involving allegations of sexual assault or sexual battery may be postponed for one school day in
order to accommodate the special physical, mental, or emotional needs of a student who is the complaining witness.
(Education Code 48918.5)
Whenever the Superintendent or designee recommends an expulsion hearing that addresses allegations of sexual
assault or sexual battery, the Superintendent or designee shall give the complaining witness a copy of the district's
suspension and expulsion policy and regulation and shall advise the witness of the right to: (Education Code
48918.5)

1. Receive five days' notice of the scheduled testimony at the hearing

2. Have up to two adult support persons present at the hearing at the time the witness testifies

3. Have a closed hearing during the time the witness testifies
Whenever any allegation of sexual assault or sexual battery is made, the Superintendent or designee shall
immediately advise complaining witnesses and accused students to refrain from personal or telephone contact with
each other during the time when an expulsion process is pending. (Education Code 48918.5)

Written Notice of the Expulsion Hearing

Written notice of the expulsion hearing shall be forwarded to the student and the student's parent/guardian at least
10 calendar days before the date of the hearing. The notice shall include: (Education Code 48900.8, 48918(b))

1. The date and place of the hearing
2. A statement of the specific facts, charges, and offense upon which the proposed expulsion is based
3. A copy of district disciplinary rules which relate to the alleged violation

4. Notification of the student's or parent/guardian's obligation, pursuant to Education Code 48915.1, to provide
information about the student's status in the district to any other district in which the student seeks enrollment

This obligation applies when a student is expelled for acts other than those described in Education Code
48915(a) or (c).

5. The opportunity for the student or the student's parent/guardian to appear in person or be represented by
legal counsel or by a nonattorney adviser

Legal counsel means an attorney or lawyer who is admitted to the practice of law in California and is an active
member of the State Bar of California.

Nonattorney adviser means an individual who is not an attorney or lawyer, but who is familiar with the facts of
the case and has been selected by the student or student's parent/guardian to provide assistance at the
hearing.

6. The right to inspect and obtain copies of all documents to be used at the hearing



7. The opportunity to confront and question all witnesses who testify at the hearing

8. The opportunity to question all evidence presented and to present oral and documentary evidence on the
student's behalf, including witnesses

Additional Notice of Expulsion Hearing for Foster Youth, Homeless Students, and Indian Children

If the student facing expulsion is a foster student or Indian child, the Superintendent or designee shall also send
notice of the hearing to the foster youth's' educational rights holder, attorney, and county social worker, or the
Indian child's tribal social worker and, if applicable, county social worker, at least 10 calendar days prior to the
hearing. (Education Code 48918.1)

If the student facing expulsion is a homeless student, the Superintendent or designee shall also send notice of the
hearing to the district liaison for homeless students at least 10 calendar days prior to the hearing. (Education Code
48918.1)

Any notice for these purposes may be provided by the most cost-effective method possible, including by email or a
telephone call. (Education Code 48918.1)

Conduct of Expulsion Hearing

1. Closed Session: Notwithstanding Education Code 35145, the Board shall conduct a hearing to consider the
expulsion of the student in a session closed to the public unless the student requests in writing at least five
days prior to the hearing that the hearing be a public meeting. If such a request is made, the meeting shall be
public to the extent that privacy rights of other students are not violated. (Education Code 48918)

2. Whether the expulsion hearing is held in closed or public session, the Board may meet in closed session to
deliberate and determine whether the student should be expelled. If the Board admits any other person to this
closed session, the parent/guardian, the student, and the counsel of the student also shall be allowed to attend
the closed session. (Education Code 48918(c))

If a hearing that involves a charge of sexual assault or sexual battery is to be conducted in public, a complaining
witness shall have the right to testify in closed session when testifying in public would threaten serious
psychological harm to the witness and when there are no alternative procedures to avoid the threatened harm,
including, but not limited to, a videotaped deposition or contemporaneous examination in another place
communicated to the hearing room by closed-circuit television. (Education Code 48918(c))

3. Record of Hearing: A record of the hearing shall be made and may be maintained by any means, including
electronic recording, as long as a reasonably accurate and complete written transcription of the proceedings
can be made. (Education Code 48918(g))

4. Subpoenas: Before commencing a student expulsion hearing, the Board may issue subpoenas, at the request of
either the student or the Superintendent or designee, for the personal appearance at the hearing of any person
who actually witnessed the action that gave rise to the recommendation for expulsion. After the hearing has
commenced, the Board or the hearing officer or administrative panel may issue such subpoenas at the request
of the student or the County Superintendent of Schools or designee. All subpoenas shall be issued in
accordance with Code of Civil Procedure 1985-1985.2 and enforced in accordance with Government Code
11455.20. (Education Code 48918(i))

Any objection raised by the student or the Superintendent or designee to the issuance of subpoenas may be
considered by the Board in closed session, or in open session if so requested by the student, before the
meeting. The Board's decision in response to such an objection shall be final and binding. (Education Code
489184i)

If the Board determines, or if the hearing officer or administrative panel finds and submits to the Board, that a
witness would be subject to unreasonable risk of harm by testifying at the hearing, a subpoena shall not be
issued to compel the personal attendance of that witness at the hearing. However, that witness may be
compelled to testify by means of a sworn declaration as described in Item #6 below. (Education Code
48918(i)

5. Presentation of Evidence: Technical rules of evidence shall not apply to the expulsion hearing, but relevant



evidence may be admitted and used as proof only if it is the kind of evidence on which reasonable persons can
rely in the conduct of serious affairs. The decision of the Board to expel shall be supported by substantial
evidence that the student committed any of the acts pursuant to Education Code 48900 and listed in "Grounds
for Suspension and Expulsion: Grades K-12," "Additional Grounds for Suspension and Expulsion: Grades 4-12,"
and "Additional Grounds for Suspension and Expulsion: Grades 9-12" above. (Education Code 48918(h))

6. Findings of fact shall be based solely on the evidence at the hearing. Although no finding shall be based solely
on hearsay, sworn declarations may be admitted as testimony from witnesses whose disclosure of their
identity or testimony at the hearing may subject them to an unreasonable risk of physical or psychological
harm. (Education Code 48918(f))

In cases where a search of a student's person or property has occurred, evidence describing the
reasonableness of the search shall be included in the hearing record.

7. Testimony by Complaining Witnesses: The following procedures shall be observed when a hearing involves
allegations of sexual assault or sexual battery by a student: (Education Code 48918, 48918.5)

a. Any complaining witness shall be given five days' notice before being called to testify.

b. Any complaining witness shall be entitled to have up to two adult support persons, including, but not
limited to, a parent/guardian or legal counsel, present during the testimony.

c. Before a complaining witness testifies, support persons shall be admonished that the hearing is
confidential.

d. The person presiding over the hearing may remove a support person who is disrupting the hearing.

e. If one or both support persons are also witnesses, the hearing shall be conducted in accordance with
Penal Code 868.5.

f. Evidence of specific instances of prior sexual conduct of a complaining witness shall be presumed
inadmissible and shall not be heard unless the person conducting the hearing determines that
extraordinary circumstances require the evidence to be heard. Before such a determination is made, the
complaining witness shall be given notice and an opportunity to oppose the introduction of this
evidence. In the hearing on the admissibility of this evidence, the complaining witness shall be entitled to
be represented by a parent/guardian, legal counsel, or other support person. Reputation or opinion
evidence regarding the sexual behavior of a complaining witness shall not be admissible for any purpose.

g. In order to facilitate a free and accurate statement of the experiences of the complaining witness and to
prevent discouragement of complaints, the district shall provide a nonthreatening environment.

i. The district shall provide a room separate from the hearing room for the use of the complaining
witness before and during breaks in testimony.

ii. At the discretion of the person conducting the hearing, the complaining witness shall be allowed
reasonable periods of relief from examination and cross-examination during which the complaining
witness may leave the hearing room.

iii. The person conducting the hearing may:

A. Arrange the seating within the hearing room so as to facilitate a less intimidating
environment for the complaining witness

B. Limit the time for taking the testimony of a complaining witness to normal school hours, if
there is no good cause to take the testimony during other hours

C. Permit one of the support persons to accompany the complaining witness to the witness
stand

8. Decision: The Board's decision as to whether to expel a student shall be made within 40 school days after the
student is removed from school, unless the student requests in writing that the decision be postponed.



(Education Code 48918(a))

Alternative Expulsion Hearing: Hearing Officer or Administrative Panel

Instead of conducting an expulsion hearing itself, the Board may contract with the county hearing officer or with the
Office of Administrative Hearings of the State of California for a hearing officer. The Board may also appoint an
impartial administrative panel composed of three or more certificated personnel, none of whom shall be members of
the Board or on the staff of the school in which the student is enrolled. (Education Code 48918)

A hearing conducted by the hearing officer or administrative panel shall conform to the same procedures applicable
to a hearing conducted by the Board as specified above in "Conduct of Expulsion Hearing," including the requirement
to issue a decision within 40 school days of the student's removal from school, unless the student requests that the
decision be postponed. (Education Code 48918(a) and (d))

The hearing officer or administrative panel shall, within three school days after the hearing, determine whether to
recommend expulsion of the student to the Board. If expulsion is not recommended, the expulsion proceeding shall
be terminated and the student shall be immediately reinstated and permitted to return to the classroom instructional
program from which the referral was made, unless another placement is requested in writing by the student's
parent/guardian. Before the student's placement decision is made by the student's parent/guardian, the
Superintendent or designee shall consult with the parent/guardian and district staff, including the student's teachers,
regarding other placement options for the student in addition to the option to return to the classroom instructional
program from which the student's expulsion referral was made. The decision to not recommend expulsion shall be
final. (Education Code 48918(e))

If expulsion is recommended, findings of fact in support of the recommendation shall be prepared and submitted to
the Board. All findings of fact and recommendations shall be based solely on the evidence presented at the hearing.
The Board may accept the recommendation based either upon a review of the findings of fact and recommendations
submitted or upon the results of any supplementary hearing the Board may order. (Education Code 48918(f))

In accordance with Board policy, the hearing officer or administrative panel may recommend that the Board suspend
the enforcement of the expulsion. If the hearing officer or administrative panel recommends that the Board expel a
student but suspend the enforcement of the expulsion, the student shall not be reinstated and permitted to return to
the classroom instructional program from which the referral was made until the Board has ruled on the
recommendation. (Education Code 48917, 48918)

Final Action by the Board

Whether the expulsion hearing is conducted in closed or open session by the Board, a hearing officer, or an
administrative panel or is waived through the signing of a stipulated expulsion agreement, the final action to expel
shall be taken by the Board in public. (Education Code 48918(j))

The Board's decision is final. If the decision is to not expel, the student shall be reinstated immediately. If the decision
is to suspend the enforcement of the expulsion, the student shall be reinstated under the conditions of the
suspended expulsion.

Upon ordering an expulsion, the Board shall set a date when the student shall be reviewed for readmission to a
school within the district. For a student expelled for any "mandatory recommendation and mandatory expulsion" act
listed in the section "Authority to Expel" in the accompanying Board policy, this date shall be one year from the date
the expulsion occurred, except that the Board may set an earlier date on a case-by-case basis. For a student expelled
for other acts, this date shall be no later than the last day of the semester following the semester in which the
expulsion occurred. If an expulsion is ordered during summer session or the intersession period of a year-round
program, the Board shall set a date when the student shall be reviewed for readmission not later than the last day of
the semester following the summer session or intersession period in which the expulsion occurred. (Education Code
48916)

At the time of the expulsion order, the Board shall recommend a plan for the student's rehabilitation, which may
include: (Education Code 48916)

1. Periodic review, as well as assessment at the time of review, for readmission

2. Recommendations for improved academic performance, tutoring, special education assessments, job training,
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counseling, employment, community service, or other rehabilitative programs

With parent/guardian consent, students who have been expelled for reasons relating to controlled substances or
alcohol may be required to enroll in a county-sponsored drug rehabilitation program before returning to school.
(Education Code 48916.5)

Written Notice to Expel

The Superintendent or designee shall send written notice of the decision to expel to the student or parent/guardian.
This notice shall include the following:

1. The specific offense committed by the student for any of the causes for suspension or expulsion listed above
under "Grounds for Suspension and Expulsion: Grades K-12," "Additional Grounds for Suspension and
Expulsion: Grades 4-12," or "Additional Grounds for Suspension and Expulsion: Grades 9-12" (Education Code
48900.8)

2. The fact that a description of readmission procedures will be made available to the student and
parent/guardian (Education Code 48916)

3. Notice of the right to appeal the expulsion to the County Board (Education Code 48918)

4. Notice of the alternative educational placement to be provided to the student during the time of expulsion
(Education Code 48918)

5. Notice of the student's or parent/guardian's obligation to inform any new district in which the student seeks to
enroll of the student's status with the expelling district, pursuant to Education Code 48915.1 (Education Code
48918)

Decision to Suspend Expulsion Order

In accordance with Board policy, when deciding whether to suspend the enforcement of an expulsion order, the
Board shall take into account the following criteria:

1. The student's pattern of behavior
2. The seriousness of the misconduct

3. The student's attitude toward the misconduct and willingness to follow a rehabilitation program
The suspension of the enforcement of an expulsion shall be governed by the following:

1. The Board may, as a condition of the suspension of enforcement, assign the student to a school, class, or
program appropriate for the student's rehabilitation. This rehabilitation program may provide for the
involvement of the student's parent/guardian in the student's education. However, a parent/guardian's refusal
to participate in the rehabilitation program shall not be considered in the Board's determination as to whether
the student has satisfactorily completed the rehabilitation program. (Education Code 48917)

2. During the period when enforcement of the expulsion order is suspended, the student shall be on probationary
status. (Education Code 48917)

3. The suspension of the enforcement of an expulsion order may be revoked by the Board if the student commits
any of the acts listed under "Grounds for Suspension and Expulsion: Grades K-12," "Additional Grounds for
Suspension and Expulsion: Grades 4-12," or "Additional Grounds for Suspension and Expulsion: Grades 9-12"
above or violates any of the district's rules and regulations governing student conduct. (Education Code
48917)

4. When the suspension of enforcement of an expulsion order is revoked, a student may be expelled under the
terms of the original expulsion order. (Education Code 48917)

5. Upon satisfactory completion of the rehabilitation assignment, the Board shall reinstate the student in a district
school. Upon reinstatement, the Board may order the expunging of any or all records of the expulsion
proceedings. (Education Code 48917)
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6. The Superintendent or designee shall send written notice of any decision to suspend the enforcement of an
expulsion order during a period of probation to the student or parent/guardian. The notice shall inform the
parent/guardian of the right to appeal the expulsion to the County Board, the alternative educational
placement to be provided to the student during the period of expulsion, and the student's or parent/guardian's
obligation to inform any new district in which the student seeks to enroll of the student's status with the
expelling district, pursuant to Education Code 48915.1(b). (Education Code 48918(j))

7. Suspension of the enforcement of an expulsion order shall not affect the time period and requirements for the
filing of an appeal of the expulsion order with the County Board. (Education Code 48917)

Appeal

If a student is expelled from school, the student or parent/guardian is entitled to file an appeal of the Board's
decision with the County Board. The appeal must be filed within 30 days of the Board's decision to expel, even if the
expulsion order is suspended and the student is placed on probation. (Education Code 48919)

If the student submits a written request for a copy of the written transcripts and supporting documents from the
district simultaneously with the filing of the notice of appeal with the County Board, the district shall provide the
student with these documents within 10 school days following the student's written request. (Education Code
48919)

Notification to Law Enforcement Authorities

Prior to the suspension or expulsion of any student, the principal or designee shall notify appropriate city or county
law enforcement authorities of any student acts of assault which may have violated Penal Code 245. (Education
Code 48902)

The principal or designee shall notify appropriate city or county law enforcement authorities of any student acts
which may involve the possession or sale of narcotics or of a controlled substance, or of any student acts involving
the possession, sale, or furnishing of firearms, explosives, or other dangerous weapons in violation of Education Code
48915(c)(1) or (5) or Penal Code 626.9 and 626.10. (Education Code 48902)

Within one school day after a student's suspension or expulsion, the principal or designee shall notify appropriate
county or district law enforcement authorities, by telephone or other appropriate means, of any student acts which
may violate Education Code 48900(c) or (d), relating to the possession, use, offering, or sale of controlled substances,
alcohol, or intoxicants of any kind. (Education Code 48902)

Placement During Expulsion
The Board shall refer expelled students to a program of study that is: (Education Code 48915, 48915.01)
1. Appropriately prepared to accommodate students who exhibit discipline problems

2. Not provided at a comprehensive middle, junior, or senior high school or at any elementary school, unless the
program is offered at a community day school established at any of these

3. Not housed at the school site attended by the student at the time of suspension

When the placement described above is not available and when the County Superintendent so certifies, students
expelled for only acts described in Items #6-12 under "Grounds for Suspension and Expulsion: Grades K-12" and
Items #1-3 under "Additional Grounds for Suspension and Expulsion: Grades 4-12" above may be referred to a
program of study that is provided at another comprehensive middle, junior, or senior high school or at an elementary
school. (Education Code 48915)

The program for a student expelled from any of grades K-6 shall not be combined or merged with programs offered
to students in any of grades 7-12. (Education Code 48916.1)

Readmission After Expulsion

Prior to the date set by the Board for the student's readmission:
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. The Superintendent or designee shall hold a conference with the student's parent/guardian, or other person
holding the right to make educational decisions for the student, and the student. At the conference, the
student's rehabilitation plan shall be reviewed and the Superintendent or designee shall verify that the
provisions of this plan have been met. School regulations shall be reviewed and the student and the student's
parent/guardian or other person holding the right to make educational decisions for the student shall be asked
to indicate in writing their willingness to comply with these regulations.

. The Superintendent or designee shall transmit to the Board a recommendation regarding readmission. The
Board shall consider this recommendation in closed session. If a written request for open session is received
from the student's parent/guardian or other person holding the right to make educational decisions for the
student, or adult student, it shall be honored to the extent that privacy rights of other students are not
violated.

. If the readmission is granted, the Superintendent or designee shall notify the student and the student's
parent/guardian, or other person holding the right to make educational decisions for the student, by registered
mail, of the Board's decision regarding readmission.

. The Board may deny readmission only if it finds that the student has not satisfied the conditions of the
rehabilitation plan or that the student continues to pose a danger to campus safety or to other district students
or employees. (Education Code 48916)

. If the Board denies the readmission of a student, the Board shall determine either to continue the student's
placement in the alternative educational program initially selected or to place the student in another program
that serves expelled students, including placement in a county community school.

. The Board shall provide written notice to the expelled student and the student's parent/guardian, or other
person holding the right to make educational decisions for the student, describing the reasons for denying
readmittance into the regular program. This notice shall indicate the Board's determination of the educational
program which the Board has chosen. The student shall enroll in that program unless the parent/guardian
chooses to enroll the student in another school district.

No student shall be denied readmission into the district based solely on the student's arrest, adjudication by a

juvenile court, formal or informal supervision by a probation officer, detention in a juvenile facility, enrollment in a

juvenile court school, or other such contact with the juvenile justice system. (Education Code 48645.5)

Maintenance of Records

The district shall maintain a record of each suspension and expulsion, including its specific cause(s). (Education Code

48900.8)

Expulsion records of any student shall be maintained in the student's mandatory interim record and sent to any

school in which the student subsequently enrolls upon written request by that school. (Education Code 48918(k))

The Superintendent or designee shall, within five working days, honor any other district's request for information
about an expulsion from this district. (Education Code 48915.1)

14
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The Governing Board expects district employees to maintain the highest ethical standards, behave professionally,
follow district policies and regulations, abide by state and federal laws, and exercise good judgment when interacting
with students and other members of the school community. Employees shall engage in conduct that enhances the
integrity of the district, advances the goals of the district's educational programs, and contributes to a positive school
climate.

The Board encourages district employees to accept as guiding principles the professional standards and codes of
ethics adopted by educational or professional associations to which they may belong.

Each employee is expected to acquire the knowledge and skills necessary to fulfill his/her responsibilities and to
contribute to the learning and achievement of district students.

Inappropriate Conduct

Inappropriate employee conduct includes, but is not limited to:

1. Engaging in any conduct that endangers students, staff, or others, including, but not limited to, physical
violence, threats of violence, or possession of a firearm or other weapon

2. Engaging in harassing or discriminatory behavior towards students, parents/guardians, staff, or community
members, or failing or refusing to intervene when an act of discrimination, harassment, intimidation, or bullying
against a student is observed

3. Physically abusing, sexually abusing, neglecting, or otherwise willfully harming or injuring a child

4. Engaging in inappropriate socialization or fraternization with a student or soliciting, encouraging, or maintaining
an inappropriate written, verbal, or physical relationship with a student

5. Possessing or viewing any pornography on school grounds, or possessing or viewing child pornography or
other imagery portraying children in a sexualized manner at any time

6. Using profane, obscene, or abusive language against students, parents/guardians, staff, or community members
7. Willfully disrupting district or school operations by loud or unreasonable noise or other action

8. Using tobacco, alcohol, or an illegal or unauthorized substance, or possessing or distributing any controlled
substance, while in the workplace, on district property, or at a school-sponsored activity

9. Being dishonest with students, parents/guardians, staff, or members of the public, including, but not limited to,
falsifying information in employment records or other school records

10. Divulging confidential information about students, district employees, or district operations to persons or
entities not authorized to receive the information

11. Using district equipment or other district resources for the employee's own commercial purposes or for
political activities

12. Using district equipment or communications devices for personal purposes while on duty, except in an
emergency, during scheduled work breaks, or for personal necessity

Employees shall be notified that computer files and all electronic communications, including, but not limited to,
email and voice mail, are not private. To ensure proper use, the Superintendent or designee may monitor
employee usage of district technological resources at any time without the employee's consent.

13. Causing damage to or engaging in theft of property belonging to students, staff, or the district



14. Wearing inappropriate attire

Reports of Misconduct

An employee who observes or has evidence of another employee's inappropriate conduct shall immediately report
such conduct to the principal or Superintendent or designee. An employee who has knowledge of or suspects child
abuse or neglect shall file a report pursuant to the district's child abuse reporting procedures as detailed in AR
5141.4 - Child Abuse Prevention and Reporting.

Any reports of employee misconduct shall be promptly investigated. Any employee who is found to have engaged in
inappropriate conduct in violation of law or Board policy shall be subject to disciplinary action and, in the case of a
certificated employee, may be subject to a report to the Commission on Teacher Credentialing. The Superintendent
or designee shall notify local law enforcement as appropriate.

An employee who has knowledge of but fails to report inappropriate employee conduct may also be subject to
discipline.

The district prohibits retaliation against anyone who files a complaint against an employee or reports an employee's
inappropriate conduct. Any employee who retaliates against any such complainant, reporter, or other participant in
the district's complaint process shall be subject to discipline.

Notifications
The section(s) of the district's employee code of conduct addressing interactions with students shall be provided to

parents/guardians at the beginning of each school year and shall be posted on school and/or district web sites.
(Education Code 44050)
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The Governing Board expects district employees to maintain the highest ethical standards, behave professionally,
follow district policies and regulations, abide by state and federal laws, and exercise good judgment when interacting
with students and other members of the school community. Employees shall engage in conduct that enhances the
integrity of the district, advances the goals of the district's educational programs, and contributes to a positive school
climate.

The Board encourages district employees to accept as guiding principles the professional standards and codes of
ethics adopted by educational or professional associations to which they may belong.

Each employee is expected to acquire the knowledge and skills necessary to fulfill his/her responsibilities and to
contribute to the learning and achievement of district students.

Inappropriate Conduct

Inappropriate employee conduct includes, but is not limited to:

1. Engaging in any conduct that endangers students, staff, or others, including, but not limited to, physical
violence, threats of violence, or possession of a firearm or other weapon

2. Engaging in harassing or discriminatory behavior towards students, parents/guardians, staff, or community
members, or failing or refusing to intervene when an act of discrimination, harassment, intimidation, or bullying
against a student is observed

3. Physically abusing, sexually abusing, neglecting, or otherwise willfully harming or injuring a child

4. Engaging in inappropriate socialization or fraternization with a student or soliciting, encouraging, or maintaining
an inappropriate written, verbal, or physical relationship with a student

5. Possessing or viewing any pornography on school grounds, or possessing or viewing child pornography or
other imagery portraying children in a sexualized manner at any time

6. Using profane, obscene, or abusive language against students, parents/guardians, staff, or community members
7. Willfully disrupting district or school operations by loud or unreasonable noise or other action

8. Using tobacco, alcohol, or an illegal or unauthorized substance, or possessing or distributing any controlled
substance, while in the workplace, on district property, or at a school-sponsored activity

9. Being dishonest with students, parents/guardians, staff, or members of the public, including, but not limited to,
falsifying information in employment records or other school records

10. Divulging confidential information about students, district employees, or district operations to persons or
entities not authorized to receive the information

11. Using district equipment or other district resources for the employee's own commercial purposes or for
political activities

12. Using district equipment or communications devices for personal purposes while on duty, except in an
emergency, during scheduled work breaks, or for personal necessity

Employees shall be notified that computer files and all electronic communications, including, but not limited to,
email and voice mail, are not private. To ensure proper use, the Superintendent or designee may monitor
employee usage of district technological resources at any time without the employee's consent.

13. Causing damage to or engaging in theft of property belonging to students, staff, or the district



14. Wearing inappropriate attire

Reports of Misconduct

An employee who observes or has evidence of another employee's inappropriate conduct shall immediately report
such conduct to the principal or Superintendent or designee. An employee who has knowledge of or suspects child
abuse or neglect shall file a report pursuant to the district's child abuse reporting procedures as detailed in AR
5141.4 - Child Abuse Prevention and Reporting.

Any reports of employee misconduct shall be promptly investigated. Any employee who is found to have engaged in
inappropriate conduct in violation of law or Board policy shall be subject to disciplinary action and, in the case of a
certificated employee, may be subject to a report to the Commission on Teacher Credentialing. The Superintendent
or designee shall notify local law enforcement as appropriate.

An employee who has knowledge of but fails to report inappropriate employee conduct may also be subject to
discipline.

The district prohibits retaliation against anyone who files a complaint against an employee or reports an employee's
inappropriate conduct. Any employee who retaliates against any such complainant, reporter, or other participant in
the district's complaint process shall be subject to discipline.

Notifications
The section(s) of the district's employee code of conduct addressing interactions with students shall be provided to

parents/guardians at the beginning of each school year and shall be posted on school and/or district web sites.
(Education Code 44050)
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The Governing Board expects district employees to maintain the highest ethical standards, behave professionally,
follow district policies and regulations, abide by state and federal laws, and exercise good judgment when interacting
with students and other members of the school community. Employees shall engage in conduct that enhances the
integrity of the district, advances the goals of the district's educational programs, and contributes to a positive school
climate.

The Board encourages district employees to accept as guiding principles the professional standards and codes of
ethics adopted by educational or professional associations to which they may belong.

Each employee is expected to acquire the knowledge and skills necessary to fulfill his/her responsibilities and to
contribute to the learning and achievement of district students.

Inappropriate Conduct

Inappropriate employee conduct includes, but is not limited to:

1. Engaging in any conduct that endangers students, staff, or others, including, but not limited to, physical
violence, threats of violence, or possession of a firearm or other weapon

2. Engaging in harassing or discriminatory behavior towards students, parents/guardians, staff, or community
members, or failing or refusing to intervene when an act of discrimination, harassment, intimidation, or bullying
against a student is observed

3. Physically abusing, sexually abusing, neglecting, or otherwise willfully harming or injuring a child

4. Engaging in inappropriate socialization or fraternization with a student or soliciting, encouraging, or maintaining
an inappropriate written, verbal, or physical relationship with a student

5. Possessing or viewing any pornography on school grounds, or possessing or viewing child pornography or
other imagery portraying children in a sexualized manner at any time

6. Using profane, obscene, or abusive language against students, parents/guardians, staff, or community members
7. Willfully disrupting district or school operations by loud or unreasonable noise or other action

8. Using tobacco, alcohol, or an illegal or unauthorized substance, or possessing or distributing any controlled
substance, while in the workplace, on district property, or at a school-sponsored activity

9. Being dishonest with students, parents/guardians, staff, or members of the public, including, but not limited to,
falsifying information in employment records or other school records

10. Divulging confidential information about students, district employees, or district operations to persons or
entities not authorized to receive the information

11. Using district equipment or other district resources for the employee's own commercial purposes or for
political activities

12. Using district equipment or communications devices for personal purposes while on duty, except in an
emergency, during scheduled work breaks, or for personal necessity

Employees shall be notified that computer files and all electronic communications, including, but not limited to,
email and voice mail, are not private. To ensure proper use, the Superintendent or designee may monitor
employee usage of district technological resources at any time without the employee's consent.

13. Causing damage to or engaging in theft of property belonging to students, staff, or the district



14. Wearing inappropriate attire

Reports of Misconduct

An employee who observes or has evidence of another employee's inappropriate conduct shall immediately report
such conduct to the principal or Superintendent or designee. An employee who has knowledge of or suspects child
abuse or neglect shall file a report pursuant to the district's child abuse reporting procedures as detailed in AR
5141.4 - Child Abuse Prevention and Reporting.

Any reports of employee misconduct shall be promptly investigated. Any employee who is found to have engaged in
inappropriate conduct in violation of law or Board policy shall be subject to disciplinary action and, in the case of a
certificated employee, may be subject to a report to the Commission on Teacher Credentialing. The Superintendent
or designee shall notify local law enforcement as appropriate.

An employee who has knowledge of but fails to report inappropriate employee conduct may also be subject to
discipline.

The district prohibits retaliation against anyone who files a complaint against an employee or reports an employee's
inappropriate conduct. Any employee who retaliates against any such complainant, reporter, or other participant in
the district's complaint process shall be subject to discipline.

Notifications
The section(s) of the district's employee code of conduct addressing interactions with students shall be provided to

parents/guardians at the beginning of each school year and shall be posted on school and/or district web sites.
(Education Code 44050)
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The Governing Board believes that regular attendance plays an important role in student achievement. The Board
shall work with parents/guardians and students to ensure their compliance with all state attendance laws and may
use appropriate legal means to correct problems of chronic absence or truancy.

In accordance with law, Board policy, and administrative regulation, absence from school shall be excused only for
health reasons, family emergencies, and justifiable personal reasons as specified in Education Code 48205, and work
in the entertainment or allied industry as permitted pursuant to Education Code 48225.5.

When a student's absence from school is excused, the student's teacher shall determine identical or reasonably
equivalent assignments and tests to those missed during the absence which the student shall be permitted to
complete for full credit within a reasonable amount of time as determined by the teacher. (Education Code 48205,
48225.5)

Student absence for religious instruction or participation in religious exercises away from school property may be
considered excused subject to law and administrative regulation. (Education Code 46014)

Inasmuch as school attendance and class participation are integral to students' learning experiences,

parents/guardians and students shall be encouraged to schedule medical and other appointments during non-school
hours.

Students shall not be absent from school without their parents/guardians' knowledge or consent, except in cases of
medical emergency or, as authorized pursuant to Education Code 46010.1, for a confidential medical appointment.

The Board shall, by resolution entered into its minutes, approve reasonable methods that may be used to verify
student absences due to illness or quarantine. (5 CCR 421)
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Excused Absences

Subject to any applicable limitation, condition, or other requirement specified in law, a student's absence shall be
excused for any of the following reasons:

1.

10.

11.

12.

Personal illness, including absence for the benefit of the student's mental or behavioral health. (Education
Code 48205)

Quarantine under the direction of a county or city health officer. (Education Code 48205)
Medical, dental, optometrical, or chiropractic service or appointment. (Education Code 48205)
Attendance at funeral services for a member of the student's immediate family. (Education Code 48205)

Such absence shall be limited to one day if the service is conducted in California or three days if the service is
conducted out of state. (Education Code 48205)

Jury duty in the manner provided for by law. (Education Code 48205)

. lliness or medical appointment of a child to whom the student is the custodial parent. (Education Code 48205)

Upon advance written request by the parent/guardian and the approval of the principal or designee, justifiable
personal reasons including, but not limited to: (Education Code 48205)

a. Appearance in court

b. Attendance at a funeral service

c. Observance of a religious holiday or ceremony

d. Attendance at religious retreats for no more than four hours per semester
e. Attendance at an employment conference

f. Attendance at an educational conference on the legislative or judicial process offered by a nonprofit
organization

Service as a member of a precinct board for an election pursuant to Elections Code 12302. (Education Code
48205)

. To spend time with an immediate family member who is an active duty member of the uniformed services, as

defined in Education Code 49701, and has been called to duty for deployment to a combat zone or a combat
support position or is on leave from or has immediately returned from such deployment. (Education Code
48205)

Such absence shall be granted for a period of time to be determined at the discretion of the Superintendent or
designee. (Education Code 48205)

Attendance at the student's naturalization ceremony to become a United States citizen. (Education Code
48205)

Participation in a cultural ceremony or event which relates to the habits, practices, beliefs, and traditions of a
certain group of people. (Education Code 48205)

For a middle school or high school student, engagement in a civic or political event, provided that the student
notifies the school ahead of the absence. Unless otherwise permitted by the Superintendent or designee,



students shall be limited to one such school day-long absence per school year. (Education Code 48205)

13. Participation in religious exercises or to receive moral and religious instruction at the student's place of
worship or other suitable place away from school property as designated by the religious group, church, or
denomination. (Education Code 46014)

Absence for student participation in religious exercises or instruction shall not be considered an absence for
the purpose of computing average daily attendance if the student attends at least the minimum school day as
specified in AR 6112 - School Day, and is not excused from school for this purpose on more than four days per
school month. (Education Code 46014)

14. Work in the entertainment or allied industry. (Education Code 48225.5)

Work for a student who holds a work permit authorizing work in the entertainment or allied industries for a
period of not more than five consecutive days. For this purpose, student absence shall be excused for a
maximum of up to five absences per school year. (Education Code 48225.5)

15. Participation with a nonprofit performing arts organization in a performance for a public school audience.
(Education Code 48225.5)

A student may be excused for up to five such absences per school year provided that the student's
parent/guardian provides a written explanation of such absence to the school. (Education Code 48225.5)

16. Other reasons authorized at the discretion of the principal or designee based on the student's specific
circumstances. (Education Code 48205, 48260)

For the purpose of the absences described above, immediate family means the student's parent/guardian, brother or
sister, grandparent, or any other relative living in the student's household. (Education Code 48205)

Method of Verification

Student absence to care for a child for whom the student is the custodial parent shall not require a physician's note.
(Education Code 48205)

For other absences, the student shall, upon returning to school following the absence, present a satisfactory
explanation, either in person or by written note, verifying the reason for the absence. Absences shall be verified by
the student's parent/guardian, other person having charge or control of the student, or the student if age 18 or older.
(Education Code 46012; 5 CCR 306)

When an absence is planned, the principal or designee shall be notified prior to the date of the absence when
possible.

The following methods may be used to verify student absences:

1. Written note, fax, email, or voice mail from parent/guardian or parent representative.

2. Conversation, in person or by telephone, between the verifying employee and the student's parent/guardian or
parent representative. The employee shall subsequently record the following:

a. Name of student

b. Name of parent/guardian or parent representative
c. Name of verifying employee

d. Date(s) of absence

e. Reason for absence

3. Visit to the student's home by the verifying employee, or any other reasonable method which establishes the
fact that the student was absent for the reasons stated. The employee shall document the verification and



include the information specified in Item #2 above.
4. Physician's verification.

a. When excusing students for confidential medical services or verifying such appointments, district staff
shall not ask the purpose of such appointments but may request a note from the medical office to
confirm the time of the appointment.

b. If a student shows a pattern of chronic absenteeism due to illness, district staff may require physician
verification of any further student absences.

Parental Notifications

At the beginning of each school year, the Superintendent or designee shall:

1. Notify parents/guardians of the right to excuse a student from school in order to participate in religious
exercises or to receive moral and religious instruction at their places of worship, or at other suitable places
away from school property designated by a religious group, church, or denomination. (Education Code 46014,
48980)

2. Notify students in grades 7-12 and the parents/guardians of all students enrolled in the district that school
authorities may excuse any student from school to obtain confidential medical services without the consent of
the student's parent/guardian. (Education Code 46010.1)

3. Notify parents/guardians that a student shall not have a grade reduced or lose academic credit for any excused
absence if missed assignments and tests that can reasonably be provided are satisfactorily completed within a
reasonable period of time. Such notice shall include the full text of Education Code 48205. (Education Code
48980)
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The Governing Board desires to enroll students in the school of their choice, but recognizes that circumstances
sometimes necessitate the involuntary transfer of some students to another school or program in the district. The
Superintendent or designee shall develop procedures to facilitate the transition of such students into their new
school of enrollment.

As applicable, when determining the best placement for a student who is subject to involuntary transfer, the
Superintendent or designee shall review all educational options for which the student is eligible, the student's
academic progress and needs, the enrollment capacity at district schools, and the availability of support services and
other resources.

Whenever a student is involuntarily transferred, the Superintendent or designee shall provide timely written
notification to the student and his/her parent/guardian and an opportunity for the student and parent/guardian to
meet with the Superintendent or designee to discuss the transfer.

Students Convicted of Violent Felony or Misdemeanor

A student may be transferred to another district school if he/she is convicted of a violent felony, as defined in Penal
Code 667.5(c), or a misdemeanor listed in Penal Code 29805 and is enrolled at the same school as the victim of the
crime for which he/she was convicted. (Education Code 48929)

Before transferring such a student, the Superintendent or designee shall attempt to resolve the conflict using
restorative justice, counseling, or other such services. He/she shall also notify the student and his/her
parents/guardians of the right to request a meeting with the principal or designee. (Education Code 48929)

Participation of the victim in any conflict resolution program shall be voluntary, and he/she shall not be subjected to
any disciplinary action for his/her refusal to participate in conflict resolution.

The principal or designee shall submit to the Superintendent or designee a recommendation as to whether or not the
student should be transferred. If the Superintendent or designee determines that a transfer would be in the best
interest of the students involved, he/she shall submit such recommendation to the Board for approval.

The Board shall deliberate in closed session to maintain the confidentiality of student information, unless the
parent/guardian or adult student submits a written request that the matter be addressed in open session and doing
so would not violate the privacy rights of any other student. The Board's decision shall be final.

The decision to transfer a student shall be subject to periodic review by the Superintendent or designee.

The Superintendent or designee shall annually notify parents/guardians of the district's policy authorizing the
transfer of a student pursuant to Education Code 48929. (Education Code 48980)

Other Involuntary Transfers

Students may be involuntarily transferred under either of the following circumstances:

1. If a high school student commits an act enumerated in Education Code 48900 or is habitually truant or
irregular in school attendance, he/she may be transferred to a continuation school. (Education Code 48432.5)

2. If a student is expelled from school for any reason, is probation-referred pursuant to Welfare and Institutions
Code 300 or 602, or is referred by a school attendance review board or another formal district process, he/she
may be transferred to a community day school. (Education Code 48662)
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For each district school, the Governing Board shall adopt a school calendar that meets the requirements of law as
well as the needs of the community, students, and the work year as negotiated with the district's employee
organization(s). As appropriate, the Superintendent or designee shall ensure that the proposed calendar is aligned
with assessment and accountability schedules in order to support the district's goals for student achievement.

Each school calendar shall show the beginning and ending school dates, legal and local holidays, staff development
days, orientation days, minimum days, vacation periods, and other pertinent dates.

The district shall offer a minimum of 175 days of instruction per school year, until it equals or exceeds the local
control funding formula target established for it pursuant to Education Code 42238.02, at which time it shall offer
180 days or more of instruction per school year. (Education Code 41420, 46208)

However, district schools on a multitrack year-round schedule may be maintained for a minimum of 163 instructional
days in accordance with Education Code 37670.

Staff development days shall not be counted as instructional days.

Notification of the schedule of minimum days and student-free staff development days shall be sent to all
parents/guardians at the beginning of the school year. If any minimum days or student-free staff development days
are added to the schedule, the Superintendent or designee shall notify parents/guardians of the affected students as
soon as possible and at least one month before the scheduled minimum day. (Education Code 48980)

If a school will be used as a polling place on an election day, the Board shall determine whether to continue school in
session, designate the day for staff training and development, or close the school to students and nonclassified staff.
(Elections Code 12283)
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Parent Conference Day 12/23 - 1/3 Winter Recess

8 End 1st Trimester (61 days)
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19 Juneteenth

Teacher Work Day/No Students (4) | | Holiday/No School (16) | | IPD/Minimum Day (38) |
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The Governing Board is committed to maintaining a welcoming, safe, and supportive school environment that is free
from discrimination and harassment. The Board prohibits at school or at school-sponsored or school-related
activities, sex discrimination and sex-based harassment, as defined in the accompanying administrative regulation,
targeted at any student, based on the student's actual or perceived sex; sex stereotypes; sex characteristics; sexual
orientation; gender; gender identity; gender expression; pregnancy, childbirth, termination of pregnancy or lactation,
including related medical conditions or recovery; and, parental, marital, and family status.

Additionally, the Board prohibits retaliatory behavior or action against any person who complains or testifies about
conduct that reasonably may constitute sex discrimination, including sex-based harassment, reports such conduct, or
otherwise participates or refuses to participate in the complaint process established for the purpose of this policy.
(Education Code 220.1; 34 CFR 106.71)

The district strongly encourages students who feel that they are being or have experienced sex discrimination,
including sex-based harassment, on school grounds or at a school-sponsored or school-related activity, or off-campus
when the conduct has a continuing effect on campus, to immediately contact their teacher, the principal, the
district's Title IX Coordinator, or any other available school employee.

Any employee who receives a report or observes an incident of sex discrimination, including sex-based harassment,
by or against a student in a district education program or activity shall report the incident to the Title IX Coordinator
within one workday.

Once notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed through Administrative
Regulation 5145.71 - Title IX Sex Discrimination and Sex-Based Harassment Complaint Procedures.

The Title IX Coordinator shall offer and coordinate supportive measures to be provided to the complainant and, if the
district has begun grievance procedures or offered an informal resolution process to the respondent, offer and
coordinate supportive measures to be provided to the respondent as deemed appropriate under the circumstances.

The Superintendent or designee shall ensure that all district staff are trained regarding the district's sex
discrimination and sex-based harassment policy, and that all employees receive training related to their duties under
Title IX as specified in Administrative Regulation 4119.11/4219.11/4319.11 - Sex Discrimination and Sex-Based
Harassment. (34 CFR 106.8)

Instruction/Information

The Superintendent or designee shall ensure that all district students receive age-appropriate information on sex
discrimination and sex-based harassment. Such instruction and information shall include:

1. What acts and behavior constitute sex discrimination and sex-based harassment, including the fact that sex
discrimination and sex-based harassment could occur between people of the same sex and could involve
sexual violence

2. A clear message that students do not have to endure sex discrimination or sex-based harassment under any
circumstance

3. Encouragement to report observed incidents of sex discrimination and sex-based harassment even when the
alleged victim of the discrimination or harassment has not complained

4. A clear message that student safety is the district's primary concern, and that any separate rule violation



involving an alleged victim or any other person reporting a sex discrimination or sex-based harassment incident
will be addressed separately and will not affect the manner in which the sex discrimination or sex-based
harassment complaint will be received, investigated, or resolved

5. A clear message that, regardless of a complainant's noncompliance with the writing, timeline, or other formal
filing requirements, every sex discrimination and sex-based harassment allegation that involves a student,
whether as the complainant, respondent, or victim of the discrimination or harassment, shall be investigated
and action shall be taken to respond to harassment, prevent recurrence, and address any continuing effect on
students

6. Information about the district's procedures for investigating complaints and the person(s) to whom a report of
sex discrimination and/or sex-based harassment should be made

7. Information about the rights of students and parents/guardians to file a civil or criminal complaint, as
applicable, including the right to file a civil or criminal complaint while the district investigation of a sex
discrimination or sex-based harassment complaint continues

8. A clear message that, when needed, the district will implement supportive measures to ensure a safe school
environment for a student who is the complainant or victim of sex discrimination or sex-based harassment
and/or other students during an investigation

Disciplinary Actions

Upon completion of an investigation of sex discrimination and/or sex-based harassment, any student found to have
engaged in sex discrimination, and/or sex-based harassment or sexual violence, in violation of this policy, shall be
subject to disciplinary action. For students in grades 4-12, disciplinary action may include suspension and/or
expulsion, provided that, in imposing such discipline, the entire circumstances of the incident(s) shall be taken into
account.

Upon investigation of sex discrimination and/or sex-based harassment, any employee found to have engaged in sex
discrimination against, and/or sex-based harassment or sexual violence toward, any student, shall be subject to
disciplinary action, up to and including dismissal, in accordance with law and the applicable collective bargaining
agreement.

Record-Keeping

The Superintendent or designee shall maintain records in accordance with law, including in accordance with 34 CFR
106.8 as specified in Administrative Regulation 5145.71 - Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures, and district policies and regulations, of all reported cases of sex-based harassment to enable
the district to monitor, address, and prevent repetitive harassing behavior in district schools.
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The district does not discriminate on the basis of sex in any of its programs or activities and complies with Title IX of
the Education Amendments of 1972 and its implementing regulations. Sex discrimination, including sex-based
harassment, is prohibited in district education programs and activities.

Definitions

Sex discrimination includes treating a student differently with respect to the provision of opportunities to participate
in school programs or activities or the provision or receipt of educational benefits or services based on the student's
sex, sex stereotypes; sex characteristics; sexual orientation; gender; gender identity; gender expression; pregnancy,
childbirth, termination of pregnancy, or lactation, including related medical conditions and recovery; parental, family,
or marital status; or the student's association with a person or group with one or more of these actual or perceived
characteristics.

Sex discrimination, including sex-based harassment, intimidation, or bullying, may result from physical, verbal,
nonverbal, or written conduct and occurs when prohibited conduct is so severe, persistent, or pervasive that it
affects a student's ability to participate in or benefit from an educational program or activity; creates an intimidating,
threatening, hostile, or offensive educational environment; has the effect of substantially or unreasonably interfering
with a student's academic performance; or otherwise adversely affects a student's educational opportunities.

Sex-based harassment is a form of sex discrimination and means sexual harassment and other harassment on the basis
of sex, sex stereotypes, sex characteristics, or other bases specified above. Conduct will constitute sex-based
harassment when it takes the form of: (34 CFR 106.2, 106.11)

1. Quid pro quo harassment: A district employee, agent, or other individual authorized by the district to provide
an aid, benefit, or service in the district's education program or activity conditioning the provision of district
aid, benefit, or service on a student's participation in unwelcome sexual conduct

2. Hostile environment harassment: Unwelcome sex-based conduct that, based on the totality of the
circumstances, is subjectively and objectively offensive and is so severe or pervasive that it limits or denies a
person's ability to participate in or benefit from the district's education program or activity

Any prohibited conduct that occurs off campus or outside of school-related or school-sponsored programs or
activities will be regarded as sex-based harassment in violation of district policy if it has a continuing effect on
a student's ability to participate in or benefit from district educational programs or activities.

3. Sexual assault, dating violence, domestic violence, or stalking as defined in 34 CFR 106.2

Sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests for sexual favors,
or other unwanted verbal, visual, or physical conduct of a sexual nature made against another person of the same or
opposite sex in the educational setting, under any of the following conditions: (Education Code 212.5; 5 CCR 4916)

1. Submission to the conduct is explicitly or implicitly made a term or condition of a student's academic status or
progress

2. Submission to or rejection of the conduct by a student is used as the basis for academic decisions affecting the
student

3. The conduct has the purpose or effect of having a negative impact on the student's academic performance or
of creating an intimidating, hostile, or offensive educational environment

4. Submission to or rejection of the conduct by the student is used as the basis for any decision affecting the

student regarding benefits and services, honors, programs, or activities available at or through any district
program or activity



Examples of Sex Discrimination and Sex-Based Harassment

Examples of types of conduct which are prohibited in the district and which may constitute sex- based harassment,
under state and/or federal law, in accordance with the definitions above, include, but are not limited to:

1. Unwelcome leering, sexual flirtations, or propositions

2. Unwelcome sex-based slurs, epithets, threats, verbal abuse, derogatory comments, or sexually degrading
descriptions

3. Graphic verbal comments about an individual's body or overly personal conversation

4. Sex-based jokes, derogatory posters, notes, stories, cartoons, drawings, pictures, obscene gestures, or
computer-generated images of a sexual nature

5. Spreading sex-based rumors

6. Teasing or sexual remarks about students enrolled in a predominantly single-sex class
7. Massaging, grabbing, fondling, stroking, or brushing the body

8. Touching an individual's body or clothes in a sexual way

9. Impeding or blocking movements or any physical interference with school activities when directed at an
individual on the basis of sex

10. Displaying sexually suggestive objects
11. Sexual assault, sexual battery, or sexual coercion

12. Electronic communications containing comments, words, or images described above

Title IX Coordinator/Compliance Officer

The district designates the following individual(s) as the responsible employee(s) to coordinate its efforts to comply
with Title IX. The individual(s) shall also serve as the Compliance Officer(s) specified in Administrative Regulation
1312.3 - Uniform Complaint Procedures and Administrative Regulation 5145.3 - Nondiscrimination/Harassment as
the responsible employee(s) to handle student complaints alleging unlawful discrimination, as permitted by law. The
Title IX Coordinator(s) may be contacted at:

Rochelle Simmons

400 Grand Avenue
Oroville, CA 95965

(530) 538-2900
rsimmons@thermalito.org

Notifications

To prevent unlawful sex discrimination and sex-based harassment in district programs and activities, the
Superintendent or designee shall provide notifications and implement measures to prevent discrimination and
harassment as specified in Administrative Regulation 5145.3 - Nondiscrimination/Harassment.

In addition to the measures to prevent discrimination specified in Administrative Regulation 5145.3 -
Nondiscrimination/Harassment, the Superintendent or designee shall ensure that a copy of the district's sex
discrimination and sex-based harassment policy and regulation:

1. Is displayed in a prominent location in the main administrative building or other area where notices of district
rules, regulations, procedures, and standards of conduct are posted (Education Code 231.5)



2. Is summarized on a poster, which shall be prominently and conspicuously displayed in each bathroom and
locker room at each school

The poster may be displayed in public areas that are accessible to and frequented by students, including, but
not limited to, classrooms, hallways, gymnasiums, auditoriums, and cafeterias. The poster shall display the rules
and procedures for reporting a charge of sexual harassment; the name, phone number, and email address of an
appropriate school employee to contact to report sexual harassment; the rights of the reporting student, the
complainant, and the respondent; and the responsibilities of the school. (Education Code 231.6)

3. Is provided as part of any orientation program conducted for new and continuing students at the time the
student is enrolled or at the beginning of each quarter, semester, or summer session (Education Code 231.5)

4. Appears in any school or district publication that sets forth the school's or district's comprehensive rules,
regulations, procedures, and standards of conduct (Education Code 231.5)

Reports and Complaints

A student or a student's parent(s)/guardian(s) who believes that the student has been subjected to sex discrimination,
including sex-based harassment, in a district program or activity or who has witnessed sex discrimination, including
sex-based harassment, is strongly encouraged to report the incident to the district's Title IX Coordinator, a teacher,
the principal, or any other available school employee. Within one workday of receiving such a report, the principal or
other school employee shall forward the report to the district's Title IX Coordinator. Any school employee who
observes sex discrimination or sex-based harassment shall, within one workday, report the observation to the Title IX
Coordinator as specified in the accompanying board policy. The report shall be made regardless of whether the
alleged victim files a formal complaint or requests confidentiality.

When a report or complaint of sex discrimination or sex-based harassment involves off-campus conduct, the Title IX
Coordinator shall assess whether the conduct may create or contribute to the creation of a hostile school
environment. If the Title IX Coordinator determines that a hostile environment may be created, the complaint shall
be investigated and resolved in the same manner as if the prohibited conduct occurred at school.

Complaint Procedures

All complaints and allegations of sex discrimination and sex-based harassment shall be investigated and resolved in
accordance with 34 CFR 106.44 and 106.45 and Administrative Regulation 5145.71 - Title IX Sex Discrimination and
Sex-Based Harassment Complaint Procedures.

Issues Unique to Intersex, Nonbinary, Transgender and Gender-Nonconforming Students

Gender identity of a student means the student's gender-related identity, appearance, or behavior as determined from
the student's internal sense, regardless of whether that gender-related identity, appearance, or behavior is different

from that traditionally associated with the student's physiology or assigned sex at birth.

Gender expression means a student's gender-related appearance and behavior, whether stereotypically associated
with the student's assigned sex at birth. (Education Code 210.7)

Gender transition refers to the process in which a student changes from living and identifying as the sex assigned to
the student at birth to living and identifying as the sex that corresponds to the student's gender identity.

Gender-nonconforming student means a student whose gender expression differs from stereotypical expectations.

Intersex student means a student with natural bodily variations in anatomy, hormones, chromosomes, and other traits
that differ from expectations generally associated with female and male bodies.

Nonbinary student means a student whose gender identity falls outside of the traditional conception of strictly either
female or male, regardless of whether the student identifies as transgender, was born with intersex traits, uses
gender-neutral pronouns, or uses agender, genderqueer, pangender, gender nonconforming, gender variant, or such



other more specific term to describe their gender.

Transgender student means a student whose gender identity is different from the gender assigned at birth.

The district prohibits acts of verbal, nonverbal, or physical aggression, intimidation, or hostility that are based on sex,
sex stereotypes, sex characteristics, sexual orientation, gender identity, or gender expression, or that have the
purpose or effect of producing a negative impact on the student's academic performance or of creating an
intimidating, hostile, or offensive educational environment, regardless of whether the acts are sexual in nature.
Examples of the types of conduct that are prohibited in the district and which may constitute sex-based hostile
environment harassment include, but are not limited to:

1.

2.

Refusing to address a student by a name and the pronouns consistent with the student's gender identity
Disciplining or disparaging a student or excluding the student from participating in activities, for behavior or
appearance that is consistent with the student's gender identity or that does not conform to stereotypical
notions of masculinity or femininity, as applicable

Blocking a student's entry to the restroom that corresponds to the student's gender identity

Taunting a student because the student participates in an athletic activity more typically favored by a student
of the other sex

Revealing a student's gender identity to individuals who do not have a legitimate need for the information,
without the student's consent

Using gender-specific slurs

Assaulting a student because of the student's gender, sex characteristic, sexual orientation, gender identity, or
gender expression

To ensure that intersex, nonbinary, transgender, and gender-nonconforming students are afforded the same rights,
benefits, and protections provided to all students by law and Board policy, the district shall address each situation on
a case-by-case basis, in accordance with the following guidelines:

1.

Right to privacy: A student's intersex, nonbinary, transgender, or gender-nonconforming status is the student's
private information

The district shall develop strategies to prevent unauthorized disclosure of students' private information. Such
strategies may include, but are not limited to, collecting or maintaining information about student gender only
when relevant to the educational program or activity, protecting or revealing a student's gender identity as
necessary to protect the health or safety of the student, and keeping a student's unofficial record separate
from the official record.

The district shall only disclose the information to others with the student's prior written consent, except when
the disclosure is otherwise required by law or when the district has compelling evidence that disclosure is
necessary to preserve the student's physical or mental well-being. (Education Code 220.3, 220.5; 34 CFR
99.31, 99.36)

The district shall only allow disclosure of a student's personally identifiable information to employees in
accordance with law. Any district employee to whom a student's intersex, nonbinary, transgender, or gender-
nonconforming status is disclosed shall keep the student's information confidential. When disclosure of a
student's gender identity is made to a district employee by a student, the employee shall seek the student's
permission to notify the Compliance Officer. If the student refuses to give permission, the employee shall keep
the student's information confidential, unless the employee is required to disclose or report the student's
information pursuant to this administrative regulation, and shall inform the student that honoring the student's
request may limit the district's ability to meet the student's needs related to the student's status as an intersex,
nonbinary, transgender, or gender-nonconforming student. If the student permits the employee to notify the
Compliance Officer, the employee shall do so within three school days.



As appropriate given the student's need for support, the Compliance Officer may discuss with the student any
need to disclose the student's intersex, nonbinary, transgender, or gender-nonconformity status or gender
identity or gender expression to the student's parents/guardians and/or others, including other students,
teacher(s), or other adults on campus. The district shall offer support services, such as counseling, to students
who wish to inform their parents/guardians of their status and request assistance in doing so.

. Determining a Student's Gender Identity: The Compliance Officer shall accept the student's assertion of
gender identity and begin to treat the student consistent with that gender identity unless district personnel
present a credible and supportable basis for believing that the student's assertion is for an improper purpose

. Addressing a Student's Transition Needs: The Compliance Officer shall arrange a meeting with the student and,
if appropriate, the student's parents/guardians to identify and develop strategies for ensuring that the
student's access to educational programs and activities is maintained

The meeting shall discuss the intersex, nonbinary, transgender, or gender-nonconforming student's rights and
how those rights may affect and be affected by the rights of other students and shall address specific subjects
related to the student's access to facilities and to academic or educational support programs, services, or
activities, including, but not limited to, sports and other competitive endeavors. In addition, the Compliance
Officer shall identify specific school site employee(s) to whom the student may report any problem related to
the student's status as an intersex, nonbinary, transgender, or gender-nonconforming individual, so that prompt
action can be taken to address it. Alternatively, if appropriate and desired by the student, the school may form
a support team for the student that will meet periodically to assess whether the arrangements for the student
are meeting the student's educational needs and providing equal access to programs and activities, educate
appropriate staff about the student's transition, and serve as a resource to the student to better protect the
student from gender-based discrimination.

. Accessibility to Sex-Segregated Facilities, Programs, and Activities: When the district maintains sex-segregated
facilities, such as restrooms and locker rooms, or offers sex-segregated programs and activities, such as
physical education classes, intermural sports, and interscholastic athletic programs, students shall be permitted
to access facilities and participate in programs and activities consistent with their gender identity

To address any student's privacy concerns in using sex-segregated facilities, the district shall offer available
options such as a gender-neutral or single-use restroom or changing area, a bathroom stall with a door, an area
in the locker room separated by a curtain or screen, or use of the locker room before or after the other
students. However, the district shall not require a student to utilize these options because the student is
intersex, nonbinary, transgender, or gender-nonconforming. In addition, a student shall be permitted to
participate in accordance with the student's gender identity in other circumstances where students are
separated by gender, such as for class discussions, yearbook pictures, and field trips. A student's right to
participate in a sex-segregated activity in accordance with the student's gender identity shall not render invalid
or inapplicable any other eligibility rule established for participation in the activity.

Beginning July 1, 2026, each school shall provide and maintain at least one all-gender restroom for student use
that meets the requirements of Education Code 35292.5.

. Student Records: Upon each student's enrollment, the district is required to maintain a mandatory permanent
student record (official record) that includes the student's gender and legal name

A student's legal name as entered on the mandatory student record required pursuant to 5 CCR 432 shall only
be changed with proper documentation. A student's gender as entered on the student's official record required
pursuant to 5 CCR 432 shall only be changed with written authorization of a parent/guardian having legal
custody of the student. (Education Code 49061)

However, when proper documentation or authorization, as applicable, is not submitted with a request to
change a student's legal name or gender, any change to the student's record shall be limited to the student's
unofficial records such as attendance sheets, report cards, and school identification.

. Names and Pronouns: If a student so chooses, district personnel shall be required to address the student by a
name and the pronoun(s) consistent with the student's gender identity, without the necessity of a court order
or a change to the student's official district record

However, inadvertent slips or honest mistakes by district personnel in the use of the student's name and/or



consistent pronouns will, in general, not constitute a violation of this administrative regulation or the
accompanying board policy.

. Uniforms/Dress Code: A student has the right to dress in a manner consistent with the student's gender
identity, subject to any dress code adopted on a school site
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Any student who has a moral objection to dissecting or otherwise harming or destroying animals shall have the right
to refrain from participating in instruction which involves such activities and shall not be discriminated against
because of a decision to exercise this right. (Education Code 32255.1)

The right to refrain from instruction involving harmful or destructive use of animals shall apply to all K-12 courses,
except classes and activities conducted as part of agricultural education that provide instruction on the care,
management, and evaluation of domestic animals. (Education Code 32255.5, 32255.6)

At the beginning of each academic year, the Superintendent or designee shall notify parents/guardians, in writing, of
students' right to refrain from instruction involving the harmful or destructive use of animals. (Education Code
48980)

In addition, each teacher of a course that uses live or dead animals or animal parts shall inform students of their right
to refrain from the harmful or destructive use of animals. (Education Code 32255.4)

A student who wishes to refrain from such instruction shall notify the teacher and shall provide a note from his/her
parent/guardian substantiating the objection. (Education Code 32255.1)

If the teacher believes an adequate alternative project is possible, he/she may work with the student to develop and
agree upon an alternative project which would provide the knowledge, information, or experience required by the
course of study. Alternative projects include, but are not limited to, the use of video recordings, models, films, books,
and computers. The alternative project shall involve time and effort by the student comparable to that required by
the original project. (Education Code 32255, 32255.1)

A teacher's determination of whether the student may pursue an alternative project or be excused from the project
shall not be arbitrary or capricious. (Education Code 32255.3)

In order to receive course credit, students who participate in an alternative project shall pass all course examinations.
Students may request an alternative test, however, if a regular examination requires the harmful or destructive use of
animals. (Education Code 32255.1)
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The Governing Board desires to admit all students who reside within district boundaries or who fulfill the district
residency requirements through other means as allowed by law. The Superintendent or designee shall develop
procedures to facilitate the receipt and verification of students' proof of residency.

The Superintendent or designee shall annually notify parents/guardians of all existing attendance options available in
the district, including, but not limited to, all options for meeting residency requirements for school attendance.
(Education Code 48980)

The Superintendent or designee shall require parents/guardians to provide documentation of the student's residency
upon admission to a district school. A copy of the document or written statement offered as verification of residency
shall be maintained in the student's mandatory permanent record. (5 CCR 432)

When establishing students' residency for enrollment purposes, the Superintendent or designee shall not inquire into
the citizenship or immigration status of students or their family members.

A student's enrollment may be denied when the submitted documentation is insufficient to establish district
residency. In any such case, the Superintendent or designee shall notify the parent/guardian in writing, including
specific reasons for the denial.

Investigation of Residency

When the Superintendent or designee reasonably believes that a student's parent/guardian has provided false or
unreliable evidence of residency, he/she may make reasonable efforts to determine that the student meets district
residency requirements. An investigation may be initiated when the Superintendent or designee is able to identify
specific, articulable facts supporting the belief that the parent/guardian has provided false or unreliable evidence of
residency. (Education Code 48204.1, 48204.2)

The Superintendent or designee may assign a trained district employee to conduct the investigation. The
investigation may include the examination of records, including public records, and/or interviews of persons who
may have knowledge of the student's residency.

If necessary, the Superintendent or designee may employ the services of a private investigator to conduct the
investigation. Before hiring a private investigator, the Superintendent or designee shall make other reasonable efforts
to determine whether the student resides in the district. (Education Code 48204.2)

The investigation shall not include the surreptitious collection of photographic or videographic images of persons or
places subject to the investigation. However, the use of technology is not prohibited if done in open and public
view. (Education Code 48204.2)

Any employee or contractor engaged in the investigation shall truthfully identify himself/herself as an investigator to
individuals contacted or interviewed during the course of the investigation. (Education Code 48204.2)

Appeal of Enrollment Denial

If the Superintendent or designee, upon investigation, determines that a student does not meet district residency
requirements and denies the student's enrollment in the district, he/she shall provide the student's parent/guardian
an opportunity to appeal that determination. (Education Code 48204.2)

The Superintendent or designee shall send the student's parent/guardian written notice specifying the basis for the
district's determination. This notice shall also inform the parent/guardian that he/she may, within 10 school days,

appeal the decision and provide new evidence of residency.

The burden shall be on the parent/guardian to show why the district's determination to deny enrollment should be
overruled. (Education Code 48204.2)

A student who is currently enrolled in the district shall be allowed to remain in attendance at his/her school pending



the results of the appeal. A student who is not currently enrolled in the district shall not be permitted to attend any
district school unless his/her appeal is successful.

In an appeal of the Superintendent's determination that district residency requirements were not met, the Board
shall review any evidence provided by the parent/guardian or obtained during the district's investigation and shall
make a decision at its next regularly scheduled meeting following the parent/guardian's request for the appeal. The
Board's decision shall be final.

Enrollment Not Requiring District Residency
When approved by the Board and the appropriate agency, the district may enroll students from other countries who
are in the United States on an F-1 visa or are participating in an international exchange program under the

sponsorship of a government-approved agency.

The district may enroll a nonresident student living in an adjoining state or foreign country in accordance with
Education Code 48050-48052.

District residency is not required for enrollment in a regional occupational center or program if there are openings in
the program or class. (Education Code 52317)
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Criteria for Residency

A student shall be deemed to have complied with district residency requirements for enrollment in a district school if
he/she meets any of the following criteria:

1.

2.

10.

The student's parent/guardian resides within district boundaries. (Education Code 48200)

The student is placed within district boundaries in a regularly established licensed children's institution, a
licensed foster home, or a family home pursuant to a court-ordered commitment or placement. (Education
Code 48204)

. The student is admitted through an interdistrict attendance option. (Education Code 46600, 48204, 48301,

48356)
The student is an emancipated minor residing within district boundaries. (Education Code 48204)

The student lives with a caregiving adult within district boundaries and the caregiving adult submits an affidavit
to that effect. (Education Code 48204)

. The student resides in a state hospital located within district boundaries. (Education Code 48204)

The student is confined to a hospital or other residential health facility within district boundaries for treatment
of a temporary disability. (Education Code 48204, 48207)

. The student's parent/guardian resides outside district boundaries but is employed within district boundaries

and lives with the student at the place of employment for a minimum of three days during the school week.
(Education Code 48204)

. The student's parent/guardian, while on active military duty pursuant to an official military order, is transferred

or is pending transfer to a military installation within the state. (Education Code 48204.3)

The student's parent/guardian was a resident of California who departed the state against his/her will due to a
transfer by a government agency that had custody of the parent/guardian, a lawful order from a court or
government agency authorizing his/her removal, or removal or departure pursuant to the federal Immigration
and Nationality Act, and the student lived in California immediately before moving out of state as a result of
his/her parent/guardian's departure. (Education Code 48204.4)

Residency Based on Parent/Guardian Employment (Allen Bill Transfers)

District residency status may be granted to a student if at least one of his/her parents/guardians is physically
employed within district boundaries for a minimum of 10 hours during the school week. No student seeking
residency on this basis shall be denied enrollment based on race, ethnicity, sex, parental income, scholastic
achievement, or any of the individual characteristics set forth in Education Code 220. However, the Superintendent
or designee may deny enrollment into the district if any of the following circumstances is present: (Education Code
48204)

1.

The additional cost of educating the student would exceed the amount of additional state aid received as a
result of the transfer.

. Enrollment of the student would adversely affect the district's court-ordered or voluntary desegregation plan

as determined by the Governing Board.

. Other circumstances exist that are not arbitrary.

Such circumstances may include, but are not limited to, overcrowding of school facilities at the relevant grade
level.



Once a student establishes residency on this basis, he/she shall not be required to reapply for enroliment in
subsequent years. The student may continue to attend school in the district through the highest grade level offered
by the district if the parent/guardian so chooses and if at least one parent/guardian of the student continues to be
physically employed by an employer situated within district boundaries, subject to the exceptions in items #1-3
above. (Education Code 48204)

The Superintendent or designee may deny a transfer out of the district by a student whose parent/guardian is
employed within the boundaries of another district if the difference between the number of students entering and
exiting the district on the basis of parent/guardian employment exceeds the limits prescribed in Education Code
48204. (Education Code 48204)

Proof of Residency

The district shall not solicit or collect information or documents regarding the citizenship or immigration status of
students or their family members for the purpose of determining residency within the district. (Education Code
234.7)

Evidence of residency may be established by documentation showing the name and address of the parent/guardian
within the district, including, but not limited to, any of the following: (Education Code 48204.1)

1. Property tax payment receipt

2. Rental property contract, lease, or payment receipt

3. Utility service contract, statement, or payment receipt

4., Pay stub

5. Voter registration

6. Correspondence from a government agency

7. Declaration of residency executed by the student's parent/guardian

8. If the student is an unaccompanied youth as defined in 42 USC 114344, a declaration of residency executed by
the student

9. If the student is residing in the home of a caregiving adult within district boundaries, an affidavit executed by
the caregiving adult in accordance with Family Code 6552

A parent/guardian seeking residency status on the basis of his/her employment within district boundaries shall
submit proof of the employment which may include, but not be limited to, a paycheck stub or letter from his/her
employer listing a physical address within district boundaries. Such evidence shall also indicate the number of hours
or days per school week that the parent/guardian is employed at that location.

A parent/guardian who is transferred or pending transfer into a military installation within the state shall provide
proof of residence in the district within 10 days after the published arrival date provided on official documentation.
For this purpose, he/she may use as his/her address a temporary on-base billeting facility, a purchased or leased
home or apartment, or federal government or public-private venture off-base military housing. (Education Code
48204.3)

A student whose parent/guardian's departure from the state occurred against his/her will pursuant to item #10 in
the section "Criteria for Residency" above shall be in compliance with district residency requirements if he/she
provides official documentation of the parent/guardian's departure and evidence demonstrating that the student was
enrolled in a public school in California immediately before moving outside the state. (Education Code 48204.4)

Any homeless or foster youth or student who has had contact with the juvenile justice system shall be immediately
enrolled in school even if he/she is unable to provide proof of residency. (Education Code 48645.5, 48852.7,
48853.5; 42 USC 11432)

Safe at Home/Confidential Address Program



When a student or parent/guardian participating in the Safe at Home program requests that the district use the
substitute address designated by the Secretary of State, the Superintendent or designee may request the actual
residence address for the purpose of establishing residency within district boundaries but shall use the substitute
address for all future communications and correspondence and shall not include the actual address in the student's
file or any other public record. (Government Code 6206, 6207)
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The Governing Board desires to provide enrollment options that meet the diverse needs and interests of district
students and parents/guardians, while also maximizing the efficient use of district facilities and resources. The
Superintendent or designee shall establish procedures for the selection and transfer of students among district
schools in accordance with law, Board policy, and administrative regulation.

The parents/guardians of any student who resides within district boundaries may apply to enroll their child in any
district school, regardless of the location of their residence within the district. (Education Code 35160.5)

The Board shall annually review this policy. (Education Code 35160.5, 48980)
Enrollment Priorities

No student currently residing within a school's attendance area shall be displaced by another student transferring
from outside the attendance area. (Education Code 35160.5)

The Superintendent or designee shall grant priority for the enrollment of a student in a district school outside of the
student's attendance area, if the student:

1. Is enrolled in a district school designated by the California Department of Education (CDE) as "persistently
dangerous" (20 USC 7912; 5 CCR 11992)

2. Is a victim of a violent crime while on school grounds (20 USC 7912)

3. Is a victim of an act of bullying committed by another district student, as determined through an investigation
following the parent/guardian's submission of a written complaint with the school, district, or local law
enforcement agency pursuant to Education Code 234.1 (Education Code 46600)

If the district school requested by the student is at maximum capacity, the Superintendent or designee shall
accept an intradistrict transfer request for another district school. (Education Code 46600)

4. Is currently enrolled in a district school identified by CDE for comprehensive support and improvement, with
priority given to the lowest academically achieving students from low-income families as determined pursuant
to 20 USC 6313(a)(3) (20 USC 6311)

5. Is experiencing special circumstances that might be harmful or dangerous to the student in the current
attendance area, including, but not limited to, threats of bodily harm or threats to the emotional stability of the
student. Any such student may transfer to a district school that is at capacity and otherwise closed to transfers.
To grant priority under these circumstances, the Superintendent or designee must have received either:
(Education Code 35160.5)

a. A written statement from a representative of an appropriate state or local agency, including, but not
necessarily limited to, a law enforcement official or a social worker, or a properly licensed or registered
professional, including, but not necessarily limited to, a psychiatrist, psychologist, marriage and family
therapist, clinical social worker, or professional clinical counselor

b. A court order, including a temporary restraining order and injunction

6. Is a sibling of another student already attending that school
7. Has a parent/guardian whose primary place of employment is that school
Application and Selection Process
In order to ensure that priorities for enrollment in district schools are implemented in accordance with law and Board

policy, applications for intradistrict open enrollment shall be submitted between January 2nd January 30th of the
school year preceding the school year for which the transfer is requested.



The Superintendent or designee shall calculate each school's capacity in a nonarbitrary manner using student
enrollment and available space. (Education Code 35160.5)

Except for the enrollment priorities listed above, the Superintendent or designee shall use a random, unbiased
selection process to determine which students shall be admitted whenever a district school receives admission
requests that are in excess of the school's capacity. (Education Code 35160.5)

Enrollment decisions shall not be based on a student's academic or athletic performance. However, existing entrance
criteria may be used for enrolling students in specialized schools or programs, provided that the criteria are uniformly
applied to all applicants. In addition, academic performance may be used to determine eligibility for, or placement in,
programs for gifted and talented students. (Education Code 35160.5)

Transportation

In general, the district shall not be obligated to provide transportation for students who attend school outside their
attendance area.

However, upon parent/guardian request, the district shall provide transportation assistance to any student who is
eligible for free or reduced-price meals and whose enrollment in a district school outside the student's attendance
area is a result of being a victim of bullying. (Education Code 46600)
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Interdistrict Attendance Agreements and Permits

In accordance with an agreement between the Governing Board and the board of another district, a permit
authorizing a student of either district to enroll in the other district may be issued upon approval of both districts.

The district shall post on its web site the procedures and timelines for requesting an interdistrict transfer permit,
including a link to BP 5117 - Interdistrict Attendance. The posted information shall include, but is not limited to:
(Education Code 46600.1, 46600.2)

1. The date upon which the district will begin accepting and processing interdistrict transfer requests for the
following school year

2. The reasons for which the district may approve or deny a request, and any information or documents that must
be submitted as supporting evidence

3. If applicable, the process and timelines by which a denial of a request may be appealed within the district
before the district renders a final decision

4. A statement that failure of a parent/guardian to meet any timelines established by the district shall be deemed
an abandonment of the request

5. Applicable timelines for processing a request, including the following statements:

a. For an interdistrict transfer request received by the district 15 or fewer calendar days before the
commencement of instruction in the school year for which the transfer is sought, the district will notify
the parent/guardian of its final decision within 30 calendar days from the date the request was received.

b. For an interdistrict transfer request received by the district more than 15 days before the
commencement of instruction in the school year for which the interdistrict transfer is sought, the district
will notify the parent/guardian of its final decision as soon as possible, but no later than 14 calendar days
after the commencement of instruction in the school year for which transfer is sought.

6. The conditions under which an existing interdistrict transfer permit may be revoked or rescinded

Priority for interdistrict attendance shall be given to a student who has been determined, through an investigation by
either the district of residence or district of proposed enrollment, to be a victim of an act of bullying, as defined in
Education Code 48900(r), committed by a student of the district of residence. (Education Code 46600)

Until the district is at maximum capacity, the district shall accept any student whose interdistrict transfer application
is based on being the victim of an act of bullying or a child of an active duty military parent/guardian. The district
shall ensure that such students are admitted through an unbiased process that prohibits an inquiry into or evaluation
or consideration of whether or not a student should be enrolled based on academic or athletic performance, physical
condition, proficiency in English, family income, or any of the individual characteristics set forth in Education Code
220, including, but not limited to, race or ethnicity, gender, gender identity, gender expression, and immigration
status. (Education Code 46600)

In addition, the Superintendent or designee may approve an interdistrict attendance permit for a student for any of
the following reasons when stipulated in the agreement:

1. To meet the child care needs of the student, only as long as the student's child care provider remains within
district boundaries

2. To meet the student's special mental or physical health needs as certified by a physician, school psychologist,
or other appropriate school personnel

3. When the student has a sibling attending school in the receiving district, to avoid splitting the family's
attendance



4. To allow the student to complete a school year when the student's parents/guardians have moved out of the
district during that year

5. To allow the student to remain with a class graduating that year from an elementary, middle, or senior high
school

6. To allow a high school senior to attend the same school attended as a junior, even if the student's family
moved out of the district during the junior year

7. When the parent/guardian provides written evidence that the family will be moving into the district in the
immediate future and would like the student to start the school year in the district

8. When the student will be living out of the district for one year or less

9. When recommended by the school attendance review board or by county child welfare, probation, or social
service agency staff in documented cases of serious home or community problems which make it inadvisable
for the student to attend the school of residence

10. When there is valid interest in a particular educational program not offered in the district of residence

11. To provide a change in school environment for reasons of personal and social adjustment

The Superintendent or designee may deny initial requests for interdistrict attendance permits due to limited district
resources, overcrowding of school facilities at the relevant grade level, or other considerations that are not arbitrary.
However, once a student is admitted, the district shall not deny continued attendance because of overcrowded
facilities at the relevant grade level.

If the transfer request is for a school year that begins within 15 calendar days of the receipt of the request, the
Superintendent or designee shall notify the parent/guardian of the final decision within 30 calendar days of receiving
the request. If the transfer request is for a school year that begins more than 15 calendar days after the receipt of
the request, the parent/guardian shall be notified of the final decision as soon as possible, but no later than 14
calendar days after the commencement of instruction during that school year. (Education Code 46600.2)

If a student's interdistrict transfer request is denied, the Superintendent or designee shall, in writing, notify the
parents/guardians of their right to appeal to the County Board of Education within 30 calendar days from the date of
the final denial. (Education Code 46600.2)

All notices to parents/guardians regarding the district's decision on any request for interdistrict transfer shall
conform to the translation requirements of Education Code 48985, and may be provided by regular mail, electronic
format if the parent/guardian provides an email address, or by any other method normally used to communicate with
parents/guardians in writing. (Education Code 46600.2)

Pending a decision by the two districts or by the County Board on appeal, the Superintendent or designee may
provisionally admit a student who resides in another district for a period not to exceed two school months, provided
the district is the district of proposed enrollment. If the decision has not been rendered by the conclusion of two
school months and the districts or County Board is still operating within the prescribed timelines, the student shall
not be allowed to continue attending the district school to which the student was provisionally admitted. (Education
Code 46603)

Students who are under consideration for expulsion or who have been expelled may not appeal interdistrict
attendance denials or rescissions while expulsion proceedings are pending or during the term of the expulsion.
(Education Code 46601)

Transfers Out of the District

A student whose parent/guardian is in active military duty shall not be prohibited from transferring out of the district,
provided the school district of proposed enrollment approves the application for transfer. (Education Code 46600,

48307)

If the district is unable to provide an intradistrict transfer to a student who is a victim of an act of bullying, as defined



in Education Code 46600, the district shall not prohibit the student from transferring out of the district if the district
of proposed enrollment approves the application for transfer. (Education Code 46600)

The district may limit transfers out of the district to a school district of choice under any of the following
circumstances: (Education Code 48307)

1. The number of student transfers out of the district to a school district of choice has reached the limit specified
in Education Code 48307 based on the district's average daily attendance.

2. The County Superintendent of Schools has given the district a negative budget certification or has determined
that the district will not meet the state's standards and criteria for fiscal stability in the subsequent fiscal year
exclusively as a result of student transfers from this district to a school district of choice.

3. The Board determines that the transfer would negatively impact any of the following: (Education Code 48307)

a. A court-ordered desegregation plan

b. A voluntary desegregation plan of the district, consistent with the California Constitution, Article 1,
Section 31

c. The racial and ethnic balance of the district, consistent with the California Constitution, Article 1, Section
31
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The Governing Board recognizes that meaningful homework assignments can be a valuable extension of student
learning time and assist students in developing good study habits. Homework shall be assigned when necessary to
support classroom lessons, enable students to complete unfinished assignments, or review and apply academic
content for better understanding.

The Superintendent or designee shall collaborate with school administrators and teachers to develop and regularly
review guidelines for the assignment of homework and the related responsibilities of students, staff, and
parents/guardians.

Homework assignments shall be reasonable in length and appropriate to the grade level and course. The Board
expects that the number, frequency, and degree of difficulty of homework assignments will increase with the grade
level and the maturity of students. Teachers shall assign homework only as necessary to fulfill academic goals and
reinforce current instruction.

As needed, teachers may receive training in designing relevant homework assignments that reinforce classroom
learning objectives.

Although on-time completion of homework is important to maintain academic progress, the Board recognizes that
students learn at different rates. Students shall receive credit for work that is completed late in order to encourage
their continued learning.

Age-appropriate instruction may be given to help students allocate their time wisely, meet their deadlines, learn to
work independently, and develop good personal study habits.

At the beginning of the school year, teachers shall communicate homework expectations to students and their
parents/guardians. Homework guidelines shall also be included in student and/or parent/guardian handbooks. These
communications shall include the manner in which homework relates to achievement of academic standards and
course content, the impact of homework assignments on students' grades, any school resources and programs that
are available to provide homework support, and ways in which parents/guardians may appropriately assist their
children.

Although it is the student's responsibility to undertake assignments independently, parents/guardians may serve as a
resource and are encouraged to ensure that their child's homework assignments are completed. When a student
repeatedly fails to complete homework, the teacher shall notify the student's parents/guardians as soon as possible
so that corrective action can be taken prior to the release of any final grades or report cards.

To further support students' homework efforts, the Superintendent or designee may establish and maintain
electronic forums, provide access to school library media centers and technological resources, and/or provide
before-school and after-school programs where students can receive homework assistance from teachers,
volunteers, and/or student tutors. The Board encourages the Superintendent or designee to design class and
transportation schedules that will enable students to make use of homework support services.

Teachers shall review all completed homework to assess the student's understanding of academic content and shall
provide timely feedback to the student.

Makeup Work

Students who are absent from school shall be given the opportunity to complete all assignments and tests that can
be reasonably provided. As determined by the teacher, the assignments and tests shall be equivalent to, but not
necessarily identical to, the assignments and tests missed during the absence. Students shall receive full credit for
work satisfactorily completed within a reasonable period of time.

The Superintendent or designee shall notify parents/guardians that no student may have a grade reduced or lose
academic credit for any excused absence when missed assignments and tests are satisfactorily completed within a
reasonable period of time. Such notification shall include the full text of Education Code 48205. (Education Code
48980)



Suspended Students

When a parent/guardian of a student who has been suspended for two or more school days requests homework that
the student would otherwise have been assigned, the student's teacher shall provide such homework. If a homework
assignment is requested and is turned in to the teacher by the student either upon the student's return from
suspension or within the timeframe originally prescribed by the teacher, whichever is later, and is not graded before
the end of the academic term, the homework assignment shall not be included in the calculation of the student's
overall grade in the class. (Education Code 48913.5)

The teacher of any class from which a student is suspended may require the student to complete any assignments
and tests missed during the suspension. (Education Code 48913)
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A student with a temporary disability which makes school attendance impossible or inadvisable shall be entitled to
receive individual instruction at home or in a hospital or other residential health facility, excluding state hospitals.
(Education Code 48206.3)

Temporary disability means a physical, mental, or emotional disability incurred while a student is enrolled in regular
day classes or an alternative education program, and after which the student can reasonably be expected to return to
regular day classes or the alternative education program in which the student is enrolled. Temporary disability does
not include a disability that would qualify a student for special education pursuant to Education Code 56026.
(Education Code 48206.3)

At the beginning of the school year, the Superintendent or designee shall notify parents/guardians of district
students regarding: (Education Code 48206.3, 48208, 48980)

1. The availability of individual instruction for any student with a temporary disability, including information
regarding student eligibility for, and the duration of, individual instruction

2. The rights and responsibilities of parents/guardians of any student with a temporary disability pursuant to
Education Code 48207 and 48208

Parents/guardians shall notify the principal or designee when their child is temporarily disabled and needs individual
instruction at home or in a hospital or other residential health facility.

Determination of Student Eligibility

Not later than five working days after receiving notification from a parent/guardian that a student has a temporary
disability, the Superintendent or designee shall determine whether the student will be able to receive individual
instruction at home or in a hospital or residential health facility. (Education Code 48208)

The Superintendent or designee may require verification through any reasonable means that the student is
temporarily disabled and needs individual instruction.

Provision of Individual Instruction

Individual instruction at a student's home or in a hospital or other residential health facility shall begin no later than
five working days after the Superintendent or designee makes the determination that the student is eligible to
receive individual instruction. (Education Code 48207.5, 48208)

The district shall be responsible for providing individual instruction to any temporarily disabled student who is in a
hospital or other residential health facility located within district boundaries, whether or not the student is enrolled in
the district. If the student is enrolled in another district, the Superintendent or designee may enter into an agreement
to have the student's district of residence provide the individual instruction. The Superintendent or designee may
also enter into an agreement to provide individual instruction to a district student who is in a hospital or other
residential health facility located within the boundaries of another district. (Education Code 48208)

Whenever the district provides individual instruction to a non-district student who is in a hospital or other residential
health facility located within district boundaries, the Superintendent or designee shall, within five working days of the
beginning of the individual instruction, provide written notification to the student's district of residence that,
effective on the date on which individual instruction began, the district of residence may not count the student for
purposes of computing that district's average daily attendance. (Education Code 48208)

A student receiving individual instruction in a hospital or residential health facility for a partial week shall be entitled
to attend school or receive individual instruction at home on days in which the student is not receiving individual
instruction in the hospital or other residential health facility, if the student is well enough to do so. (Education Code
48207.3)

Home or hospital instruction shall be provided only by teachers with valid California teaching credentials who
consent to the assignment. (Education Code 44865)



Insofar as possible, the teacher providing home or hospital instruction shall consult with the student's current
classroom teacher(s) so as to provide a continuity of instruction that enables the student to stay abreast with the
regular school program.

The district's attendance supervisor shall ensure that the absences of any temporarily disabled student receiving
individual instruction at home or in a hospital or other residential health facility are excused until the student is able
to return to the regular school program. (Education Code 48240)

Return to School
A student receiving individual instruction who is well enough to return to school shall be allowed to return to the

school that the student attended immediately before receiving individual instruction, if the return occurs during the
school year in which the individual instruction was initiated. (Education Code 48207.3)
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To protect the health of all students and staff and to curtail the spread of infectious diseases, the Governing Board
shall cooperate with state and local public health agencies to encourage and facilitate immunization of all district
students against preventable diseases.

Each student enrolling for the first time in a district school, preschool, or child care and development program or
enrolling in or advancing to grade 7 shall present an immunization record from any authorized private or public
health care provider certifying that the student has received all required immunizations in accordance with law.
Students shall be excluded from school or exempted from immunization requirements only as allowed by law.

Transfer students shall be requested to present immunization records upon registration at district schools if possible.

The Superintendent or designee may arrange for an authorized health care provider to administer immunizations at
school to any student whose parent/guardian has consented in writing. At the beginning of the school year,
parents/guardians shall be notified of their right to provide consent for the administration of an immunization to their
child at school. (Education Code 48980, 49403)
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Required Immunizations

Upon a student's registration at a district school, the Superintendent or designee shall provide the student's
parents/guardians a written notice summarizing the state's immunization requirements.

The Superintendent or designee shall not unconditionally admit any student to a district school, preschool, or child
care and development program for the first time nor admit or advance any student to grade 7, unless the student has
been full/ly immunized. The student shall present documentation of full immunization, in accordance with the
age/grade and dose required by the California Department of Public Health (CDPH), against the following diseases:
(Health and Safety Code 120335; 17 CCR 6025)

1. Measles, mumps, and rubella

2. Diphtheria, tetanus, and pertussis (whooping cough)
3. Poliomyelitis (polio)

4. Hepatitis B

5. Varicella (chickenpox)

6. Haemophilus influenza type b (Hib meningitis)

7. Any other disease deemed appropriate by CDPH

However, full immunization against hepatitis B shall not be a condition by which the Superintendent or designee shall
admit or advance any student to grade 7. (Health and Safety Code 120335)

A student who qualifies for an individualized education program (IEP), unless otherwise exempt, shall be fully
immunized in accordance with Health and Safety Code 120335 and this regulation. However, the district shall
continue to implement the student's IEP and shall not prohibit the student from accessing any special education and
related services required by the student's IEP regardless of whether the student is fully immunized. (Health and
Safety Code 120335)

School personnel shall record information for each student regarding all doses of required immunizations and the
status of all requirements in accordance with 17 CCR 6070. The school records shall be based on the student's
immunization record provided by the student's health care provider, from the student's previous school immunization
record, or through the California Immunization Registry (CAIR). (17 CCR 6070)

Exemptions

Exemption from one or more immunization requirements shall be granted under any of the following circumstances:

1. A medical exemption is submitted using the standardized form developed by CDPH and transmitted using
CAIR which includes, but is not limited to, a description of the medical basis for which the exemption for each
individual immunization is sought and whether the medical exemption is permanent or temporary. (Health and
Safety Code 120372)

A student who has a medical exemption issued prior to January 1, 2020 shall be allowed to continue
enrollment until the next grade span, except that after July 1, 2021, a student may not be admitted or
advanced to grade 7 unless the student has been immunized or a medical exemption form filed as stated
above. (Health and Safety Code 120370)

A temporary exemption shall not exceed one year, and all medical exemptions shall not extend beyond the
grade span. (Health and Safety Code 120372)

If a student's medical exemption is revoked by CDPH on the basis that the exemption does not meet



applicable criteria for medical exemptions, the student shall continue in attendance and, within 30 calendar
days of the revocation, commence the immunization schedule required for conditional admittance pursuant to
17 CCR 6050, as described below. (Health and Safety Code 120372)

The student's parent/guardian may appeal a revocation to the Secretary of California Health and Human
Services. If a revocation is appealed, the student shall continue in attendance and shall not be required to
commence the immunization schedule required for conditional admittance provided the appeal is filed within
30 calendar days of the revocation. (Health and Safety Code 120372, 120372.05)

2. The student's parent/guardian filed with the district, before January 1, 2016, a letter or written affidavit stating
that an immunization is contrary to the student's personal beliefs, in which case the student shall be exempted
from the immunization until the student enrolls in the next applicable grade span requiring immunization (birth
to preschool, grades K-6, grades 7-12). (Health and Safety Code 120335)

When a student transfers to a different school within the district or transfers into the district from another
school district in California, the student's personal beliefs exemption filed before January 1, 2016, shall remain
in effect until the next applicable grade span. A student transferring from a school outside the district shall
present a copy of the personal beliefs exemption upon enrollment. When a student transfers into the district
from outside California and presents a personal beliefs exemption issued by another state or country prior to
January 1, 2016, the Superintendent or designee may consult with legal counsel regarding the applicable
immunization requirements.

3. The student is enrolled in an independent study program pursuant to Education Code 51745-51749.6 and
does not receive classroom-based instruction. (Health and Safety Code 120335)

Conditional Enrollment

The Superintendent or designee may conditionally admit a student with documentation from an authorized health
care provider that the student has not received all the immunizations required for the student's age group, but has
commenced receiving doses of all required vaccines and is not due for any other doses at the time of admission. The
Superintendent or designee shall notify the student's parents/guardians of the date by which the student must
complete all the remaining doses as specified in 17 CCR 6035. (Health and Safety Code 120340; 17 CCR 6035)

In addition, a transfer student may be conditionally admitted for up to 30 school days while the student's
immunization records are being transferred from the previous school. If such documentation is not presented within
30 days, the student shall be excluded from school until the required immunizations have been administered. (17
CCR 6035)

The Superintendent or designee shall immediately enroll homeless students, foster youth, and students of military
families even if their immunization records are missing or unavailable at the time of enrollment. School or district
staff shall work with the student's prior school to obtain the student's immunization records or shall ensure that the
student is properly immunized. (Education Code 48853.5, 49701; Health and Safety Code 120341; 42 USC 11432)

The Superintendent or designee shall review the immunization record of each student admitted conditionally every
30 days until that student has received all the required immunizations. If the student does not receive the required
immunizations within the specified time limits, the student shall be excluded from further attendance until the
immunizations are received. (Health and Safety Code 120375; 17 CCR 6040, 6070)

Exclusions Due to Lack of Immunizations

If an enrolled student who was previously believed to be in compliance with immunization requirements is
subsequently discovered to not be in compliance with requirements for unconditional or conditional admission, the
Superintendent or designee shall notify the parent/guardian that evidence of proper immunization or an appropriate
exemption must be provided within 10 school days. This notice shall refer the parent/guardian to the student's usual
source of medical care or, if the student has no usual source of medical care, then to the county health department
or school immunization program, if any. (Education Code 48216; 17 CCR 6040)

The Superintendent or designee shall exclude from further attendance an enrolled student who fails to obtain the
required immunization within 10 school days following the parent/guardian's receipt of the notice specified above.
The student shall remain excluded from school until documentation is provided indicating that the student has
received a dose of each required vaccine due at that time. (17 CCR 6040, 6055)



The student shall also be reported to the attendance supervisor or principal.
Exclusion Due to Exposure to Disease

If the district has good cause to believe that a student has been exposed to a disease listed in the section "Required
Immunizations" above and the student's documentation of immunization does not show proof of immunization
against that disease, that student may be temporarily excluded from the school until the local health officer is
satisfied that the student is no longer at risk of developing or transmitting the disease. (Health and Safety Code
120370)

Records

Each student's immunization record shall be retained as part of the student's mandatory permanent student record.
District staff shall maintain the confidentiality of immunization records and may disclose such information to state
and local health departments only in accordance with law. (Health and Safety Code 120375, 120440; 17 CCR 6070)

The district shall also retain in the mandatory student record any physician or health officer statement, personal
beliefs letter or affidavit, reason for conditional enrollment, or any other documentation related to the student's
immunization record or exemptions.

At least annually, the Superintendent or designee shall file a written report on the immunization status of new
students with CDPH and the local department of public health on forms prescribed by CDPH. (Health and Safety
Code 120375; 17 CCR 6075)

Audits

If an audit reveals deficiencies in the district's reporting procedures, the Superintendent or designee shall present the
Board with a plan to remedy such deficiencies.
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The Governing Board believes that regular school attendance is critical to student learning and that students who
need to take medication prescribed or ordered for them by their authorized health care providers should be able to
participate in the educational program.

Any medication prescribed for a student with a disability who is qualified to receive services under the Individuals
with Disabilities Education Act or Section 504 of the Rehabilitation Act of 1973 shall be administered in accordance
with the student's individualized education program or Section 504 services plan, as applicable.

For the administration of medication to other students during school or school-related activities, the Superintendent
or designee shall develop protocols which shall include options for allowing parents/guardians to administer
medication to their child at school, designate other individuals to do so on their behalf, and, with the student's
authorized health care provider's approval, request the district's permission for the student to self-administer a
medication or self-monitor and/or self-test for a medical condition. Such processes shall be implemented in a manner
that preserves campus security, minimizes instructional interruptions, and promotes student safety and privacy.

The Superintendent or designee shall make epinephrine auto-injectors available at each school for providing
emergency medical aid to any person suffering, or reasonably believed to be suffering, from an anaphylactic reaction.
(Education Code 49414)

The Superintendent or designee shall make naloxone hydrochloride or another opioid antagonist available for
emergency medical aid to any person suffering, or reasonably believed to be suffering, from an opioid overdose.
(Education Code 49414.3)

The Superintendent or designee shall collaborate with city and county emergency responders, including local public
health administrators, to design procedures or measures for addressing an emergency such as a public disaster or
epidemic.

Administration of Medication by School Personnel

When allowed by law, medication prescribed to a student by an authorized health care provider may be administered
by a school nurse or, when a school nurse or other medically licensed person is unavailable and the physician has
authorized administration of medication by unlicensed personnel for a particular student, by other designated school
personnel with appropriate training. School nurses and other designated school personnel shall administer
medications to students in accordance with law, Board policy, administrative regulation, and, as applicable, the
written statement provided by the student's parent/guardian and authorized health care provider. Such personnel
shall be afforded appropriate liability protection.

The Superintendent or designee shall ensure that school personnel designated to administer any medication receive
appropriate training and, as necessary, retraining from qualified medical personnel before any medication is
administered. At a minimum, the training shall cover how and when such medication should be administered, the
recognition of symptoms and treatment, emergency follow-up procedures, and the proper documentation and
storage of medication. Such trained, unlicensed designated school personnel shall be supervised by, and provided
with immediate communication access to, a school nurse, physician, or other appropriate individual.

The Superintendent or designee shall maintain documentation of the training and ongoing supervision, as well as
annual written verification of competency of other designated school personnel.
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Definitions

Authorized health care provider means an individual who is licensed by the State of California to prescribe or order
medication, including, but not limited to, a physician or physician assistant. (Education Code 49423; 5 CCR 601)

Other designated school personnel means any individual employed by the district, including a nonmedical school
employee, who has volunteered or consented to administer medication or otherwise assist the student and who may
legally administer the medication to the student or assist the student in the administration of the medication. (5 CCR
601, 621)

Medication may include not only a substance dispensed in the United States by prescription, but also a substance that
does not require a prescription, such as over-the-counter remedies, nutritional supplements, and herbal remedies. (5
CCR 601)

Epinephrine auto-injector means a disposable delivery device designed for the automatic injection of a premeasured
dose of epinephrine into the human body to prevent or treat a life-threatening allergic reaction. (Education Code
49414)

Anaphylaxis means a potentially life-threatening hypersensitivity to a substance, which may result from an insect
sting, food allergy, drug reaction, exercise, or other cause. Symptoms may include shortness of breath, wheezing,
difficulty breathing, difficulty talking or swallowing, hives, itching, swelling, shock, or asthma. (Education Code
49414)

Opioid antagonist means naloxone hydrochloride or another drug approved by the federal Food and Drug
Administration that, when administered, negates or neutralizes in whole or in part the pharmacological effects of an
opioid in the body and that has been approved for the treatment of an opioid overdose. (Education Code 49414.3)

Notifications to Parents/Guardians

At the beginning of each school year, the Superintendent or designee shall notify parents/guardians of the options
available to students who need to take prescribed medication during the school day and the rights and
responsibilities of parents/guardians regarding those options. (Education Code 49480)

In addition, the Superintendent or designee shall inform the parents/guardians of any student on a continuing
medication regimen for a nonepisodic condition of the following requirements: (Education Code 49480)

1. The parent/guardian is required to inform the school nurse or other designated employee of the medication
being taken, the current dosage, and the name of the supervising physician.

2. With the parent/guardian's consent, the school nurse or other designated employee may communicate with
the student's physician regarding the medication and its effects and may counsel school personnel regarding
the possible effects of the medication on the student's physical, intellectual, and social behavior, as well as
possible behavioral signs and symptoms of adverse side effects, omission, or overdose.

When a student requires medication during the school day in order to participate in the educational program, the
Superintendent or designee shall, as appropriate, inform the student's parents/guardians that the student may qualify
for services or accommodations pursuant to the Individuals with Disabilities Education Act (20 USC 1400-1482) or
Section 504 of the federal Rehabilitation Act of 1973 (29 USC 794).

Parent/Guardian Responsibilities

The responsibilities of the parent/guardian of any student who may need medication during the school day shall
include, but are not limited to:

1. Submitting the parent/guardian written statement and the authorized health care provider's written statement
each school year as described in the sections "Parent/Guardian Statement" and "Health Care Provider
Statement" below. The parent/guardian shall provide a new authorized health care provider's statement if the



medication, dosage, frequency of administration, or reason for administration changes. (Education Code
49414.5,49423,49423.1; 5 CCR 600, 626)

2. If the student is on a continuing medication regimen for a nonepisodic condition, informing the school nurse or
other designated certificated employee of the medication being taken, the current dosage, and the name of the
supervising physician, and updating the information when needed. (Education Code 49480)

3. Providing medications in properly labeled, original containers along with the authorized health care provider's
instructions. For prescribed or ordered medication, the container also shall bear the name and telephone
number of the pharmacy, the student's identification, and the name and phone number of the authorized
health care provider. (5 CCR 606)

Parent/Guardian Statement

When district employees are to administer medication to a student, the parent/guardian's written statement shall:

1. Identify the student

2. Grant permission for an authorized district representative to communicate directly with the student's
authorized health care provider and pharmacist, as may be necessary, regarding the health care provider's
written statement or any other questions that may arise with regard to the medication

3. Contain an acknowledgment that the parent/guardian understands how district employees will administer the
medication or otherwise assist the student in its administration

4. Contain an acknowledgment that the parent/guardian understands the responsibilities to provide a written
statement from the authorized health care provider, to ensure that the medication is delivered to the school in
a proper container by an individual legally authorized to be in possession of the medication, and to provide all
necessary supplies and equipment

5. Contain an acknowledgment that the parent/guardian understands the right to terminate the consent for the
administration of the medication or for otherwise assisting the student in the administration of medication at
any time

In addition to the requirements in items #1-5 above, if a parent/guardian has requested that the student be allowed
to carry and self-administer prescription auto-injectable epinephrine or prescription inhaled asthma medication, the
parent/guardian's written statement shall: (Education Code 49423, 49423.1)

1. Consent to the self-administration

2. Release the district and school personnel from civil liability if the student suffers an adverse reaction as a result
of self-administering the medication

In addition to the requirements in items #1-5 above, if a parent/guardian wishes to designate an individual who is not
an employee of the district to administer medication to the student, the parent/guardian's written statement shall
clearly identify the individual and shall state:

1. The individual's willingness to accept the designation
2. That the individual is permitted to be on the school site
3. Any limitations on the individual's authority

Health Care Provider Statement

When any district employee is to administer prescribed medication to a student, or when a student is to be allowed
to carry and self-administer prescribed medication during school hours, the authorized health care provider's written
statement shall include:

1. Clear identification of the student (Education Code 49423, 49423.1; 5 CCR 602)

2. The name of the medication (Education Code 49423, 49423.1; 5 CCR 602)



7.

8.

The method, amount, and time schedules by which the medication is to be taken (Education Code 49423,
49423.1; 5 CCR 602)

If a parent/guardian has requested that the student be allowed to self-administer medication, confirmation that
the student is able to self-administer the medication (Education Code 49414.5, 49423, 49423.1; 5 CCR 602)

. For medication that is to be administered by unlicensed personnel, confirmation by the student's health care

provider that the medication may safely and appropriately be administered by unlicensed personnel (Education
Code 49423, 49423.1; 5 CCR 602)

. For medication that is to be administered on an as-needed basis, the specific symptoms that would necessitate

administration of the medication, allowable frequency for administration, and indications for referral for
medical evaluation

Possible side effects of the medication

Name, address, telephone number, and signature of the student's authorized health care provider

For self-administration of inhaled asthma medication, the district shall accept a written statement from a physician or
surgeon contracted with a health plan licensed pursuant to Health and Safety Code 1351.2. Such written statement
shall be in English and Spanish, and shall include the name and contact information for the physician or surgeon.
(Education Code 49423.1)

District Responsibilities

The Superintendent or designee shall ensure that any unlicensed school personnel authorized to administer
medication to a student receives appropriate training from the school nurse or other qualified medical personnel.

The school nurse or other designated school personnel shall:

1.

Administer or assist in administering medication in accordance with the authorized health care provider's
written statement

Accept delivery of medications from parents/guardians and count and record them upon receipt

. Maintain a list of students needing medication during the school day, including those authorized to self-

administer medication, and note on the list the type of medication and the times and dosage to be
administered

. Maintain for each student a medication log which may:

a. Specify the student's name, medication, dose, method of administration, time of administration during
the regular school day, date(s) on which the student is required to take the medication, and the
authorized health care provider's name and contact information

b. Contain space for daily recording of the date, time, and amount of medication administered, and the
signature of the individual administering the medication

Maintain for each student a medication record which may include the authorized health care provider's written
statement, the parent/guardian's written statement, the medication log, and any other written documentation
related to the administration of medication to the student

Ensure that student confidentiality is appropriately maintained

Coordinate and, as appropriate, ensure the administration of medication during field trips and other school-
related activities

Report to a student's parent/guardian and the site administrator any refusal by the student to take the
medication



9. Keep all medication to be administered by the district in a locked drawer or cabinet

10. As needed, communicate with a student's authorized health care provider and/or pharmacist regarding the
medication and its effects

11. Counsel other designated school personnel regarding the possible effects of a medication on a student's
physical, intellectual, and social behavior, as well as possible behavioral signs and symptoms of adverse side
effects, omission, or overdose

12. Ensure that any unused, discontinued, or outdated medication is returned to the student's parent/guardian at
the end of the school year or, if the medication cannot be returned, dispose of it in accordance with state laws
and local ordinances

13. In the event of a medical emergency requiring administration of medication, provide immediate medical
assistance, directly observe the student following the administration of medication, contact the student's
parent/guardian, and determine whether the student should return to class, rest in the school office, or receive
further medical assistance

14. Report to the site administrator, the student's parent/guardian, and, if necessary, the student's authorized
health care provider any instance when a medication is not administered properly, including administration of
the wrong medication or failure to administer the medication in accordance with authorized health care
provider's written statement

Emergency Epinephrine Auto-Injectors

The Superintendent or designee shall provide epinephrine auto-injectors to school nurses or other employees who
have volunteered to administer them in an emergency and have received training. The school nurse, or a volunteer
employee when a school nurse or physician is unavailable, may administer an epinephrine auto-injector to provide
emergency medical aid to any person suffering, or reasonably believed to be suffering, from potentially life-
threatening symptoms of anaphylaxis at school or a school activity. (Education Code 49414)

At least once per school year, the Superintendent or designee shall distribute to all staff a notice requesting
volunteers to be trained to administer an epinephrine auto-injector and describing the training that the volunteer will
receive. (Education Code 49414)

The principal or designee at each school may designate one or more volunteers to receive initial and annual refresher
training, which shall be provided by a school nurse or other qualified person designated by a physician and surgeon
authorized pursuant to Education Code 49414 and shall be based on the standards developed by the Superintendent
of Public Instruction (SPI). Written materials covering the required topics for training shall be retained by the school
for reference. (Education Code 49414)

A school nurse or other qualified supervisor of health, or a district administrator if the district does not have a
qualified supervisor of health, shall obtain a prescription for epinephrine auto-injectors for each school from an
authorized physician and surgeon. Such prescription may be filled by local or mail order pharmacies or epinephrine
auto-injector manufacturers. Elementary schools shall, at a minimum, be provided one adult (regular) and one junior
epinephrine auto-injector. Secondary schools shall be provided at least one adult (regular) epinephrine auto-injector,
unless there are any students at the school who require a junior epinephrine auto-injector. (Education Code 49414)

If an epinephrine auto-injector is used, the school nurse or other qualified supervisor of health shall restock the
epinephrine auto-injector as soon as reasonably possible, but no later than two weeks after it is used. In addition,
epinephrine auto-injectors shall be restocked before their expiration date. (Education Code 49414)

Information regarding defense and indemnification provided by the district for any and all civil liability for volunteers
administering epinephrine auto-injectors shall be provided to each volunteer and retained in the employee's
personnel file. (Education Code 49414)

A school may accept gifts, grants, and donations from any source for the support of the school in carrying out the
requirements of Education Code 49414, including, but not limited to, the acceptance of epinephrine auto-injectors

from a manufacturer or wholesaler. (Education Code 49414)

The Superintendent or designee shall maintain records regarding the acquisition and disposition of epinephrine auto-



injectors for a period of three years from the date the records were created. (Business and Professions Code 4119.2)
Emergency Medication for Opioid Overdose

The district may elect to make emergency naloxone hydrochloride or another opioid antagonist available at schools
for the purpose of providing emergency medical aid to persons suffering, or reasonably believed to be suffering, from
an opioid overdose. In determining whether to make this medication available, the Superintendent or designee shall
evaluate the emergency medical response time to the school and determine whether initiating emergency medical
services is an acceptable alternative to providing an opioid antagonist and training personnel to administer the
medication. (Education Code 49414.3)

When available at the school site, the school nurse shall provide emergency naloxone hydrochloride or another
opioid antagonist for emergency medical aid to any person exhibiting potentially life-threatening symptoms of an
opioid overdose at school or a school activity. Other designated personnel who have volunteered and have received
training may administer such medication when a school nurse or physician is unavailable, and shall only administer
the medication by nasal spray or auto-injector. (Education Code 49414.3)

At least once per school year, the Superintendent or designee shall distribute to all staff a notice requesting
volunteers to be trained to administer naloxone hydrochloride or another opioid antagonist, describing the training
that the volunteer will receive, and explaining the right of the volunteer to rescind the offer to volunteer at any time,
including after receiving training. The notice shall also include a statement that no benefit will be granted to or
withheld from any employee based on the offer to volunteer and that there will be no retaliation against any
employee for rescinding the offer to volunteer. (Education Code 49414.3)

The principal or designee may designate one or more volunteer employees to receive initial and annual refresher
training, based on standards adopted by the SPI, regarding the storage and emergency use of naloxone hydrochloride
or another opioid antagonist. The training shall be provided at no cost to the employee, conducted during regular
working hours, and be provided by a school nurse or other qualified person designated by an authorizing physician
and surgeon. Written materials provided during the training shall be retained at the school for reference. (Education
Code 49414.3)

A school nurse, other qualified supervisor of health, or, if the district does not have a qualified supervisor of health, a
district administrator shall obtain a prescription for naloxone hydrochloride or another opioid antagonist for each
school from an authorized physician and surgeon. Such prescription may be filled by local or mail order pharmacies or
manufacturers. (Education Code 49414.3)

If the medication is used, the school nurse, other qualified supervisor of health, or district administrator, as
applicable, shall restock the medication as soon as reasonably possible, but no later than two weeks after it is used.
In addition, the medication shall be restocked before its expiration date. (Education Code 49414.3)

Information regarding defense and indemnification provided by the district for any and all civil liability for volunteers
administering naloxone hydrochloride or another opioid antagonist for emergency aid shall be provided to each
volunteer and retained in the employee's personnel file. (Education Code 49414.3)

A school may accept gifts, grants, and donations from any source for the support of the school in carrying out the
requirements of Education Code 49414.3, including, but not limited to, the acceptance of the naloxone
hydrochloride or another opioid antagonist from a manufacturer or wholesaler. (Education Code 49414.3)

The Superintendent or designee shall maintain records regarding the acquisition and disposition of naloxone
hydrochloride or another opioid antagonist for a period of three years from the date the records were created.
(Business and Professions Code 4119.8)
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The Governing Board recognizes that periodic health examinations of students may lead to early detection and

treatment of conditions that impact learning. Health examinations also may help in determining whether special
adaptations of the school program are necessary.

The Superintendent or designee shall verify that students have complied with legal requirements for a
comprehensive health screening, an oral health assessment, and immunizations at school entry. In addition, the
district shall administer tests for vision, hearing, and scoliosis as required by law.
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Cautionary Notice: Government Code 17581.5 relieves districts from the obligation to perform specified
mandated activities, including scoliosis screening, when the Budget Act does not provide reimbursement during
that fiscal year. As a result, districts should determine whether the Budget Act for the current fiscal year allows
for the suspension of these requirements, and if so, suspend certain provisions of the following administrative
regulation related to scoliosis screening. For more information, the district should consult CSBA's District and
County Offices of Education Legal Services or district legal counsel.

The principal at each school shall notify parents/guardians of the rights of students and parents/guardians related to
health examinations. (Education Code 48980; 20 USC 1232h)

A parent/guardian may annually file with the principal a written statement withholding consent to the child's physical
examination. Any such student shall be exempt from any physical examination but shall be subject to exclusion from
attendance when contagious or infectious disease is reasonably suspected. (Education Code 49451; 20 USC 1232h)

Vision Tests

Each student's vision shall be appraised, by the school nurse or other personnel authorized under Education Code
49452, during the kindergarten year or upon first enroliment or entry in a district elementary school and
subsequently in grades 2, 5, and 8. However, a student who is tested upon first enrollment or entry in the district in
grade 4 or 7 shall not be required to be appraised in the next immediate year. (Education Code 49455)

The vision appraisal shall include tests for visual acuity, including near vision. Male students shall also be tested once
for color vision in grade 1 or later and the results of the appraisal shall be entered in the student's health record.
(Education Code 49455)

Appraisal of a student's vision may be waived under either of the following conditions: (Education Code 49455)

1. The student's parent/guardian requests a waiver and presents a certificate from a physician/surgeon, physician
assistant, or optometrist showing the results of an examination of the student's vision, including visual acuity
and, in male students, color vision.

2. The student's parents/guardians file with the principal a written statement that they adhere to the faith or
teachings of any well-recognized religious sect, denomination, or organization and, in accordance with its
creed, tenets, or principles depend for healing upon prayer in the practice of their religion.

Visual defects or any other defects found as a result of the vision examination shall be reported to the
parent/guardian with a request that remedial action be taken to correct or cure the defect. The report of a visual
defect, if made in writing, shall be made on a form prescribed by the Superintendent of Public Instruction. The report
shall not include a referral to any private practitioner. However, the student may be referred to a public clinic or
diagnostic and treatment center operated by a public hospital or by the state, county, or city department of public
health. (Education Code 49456)

In addition to the vision appraisals described above, the school nurse and/or classroom teacher shall continually and
regularly observe students' eyes, appearance, behavior, visual performance, and perception that may indicate vision
difficulties. (Education Code 49455)

Eye Examinations for the Purpose of Eyeglasses

In addition to the vision appraisals described above, the district may enter into a memorandum of understanding with
a nonprofit eye examination provider, including a mobile provider, to provide noninvasive eye examinations at a
district school exclusively for the purpose of providing eyeglasses. (Education Code 49455.5)

Prior to any eye examination, the school shall notify parents/guardians of the upcoming eye examination and include
a form that allows them to opt their child out of the examination. Parents/guardians who have submitted a general
opt-out written statement in accordance with Education Code 49451 are deemed to have opted out. (Education
Code 49455.5)



Parents/guardians whose child receives an eye examination shall be provided a report by the provider in accordance
with Education Code 49456. (Education Code 49455.5)

Hearing Tests

The Superintendent or designee shall provide for the administration of hearing tests to district students by personnel
authorized to conduct such testing pursuant to Education Code 49452 and 49454 and in accordance with the
procedures specified in 17 CCR 2951.

Each student shall be given a hearing screening test at the following times: (17 CCR 2951)
1. Kindergarten or grade 1
2. Grade 2
3. Grade 5
4. Grade 8
5. Grade 10 or 11

6. Upon first entry into the California public school system

Each student enrolled in a special education program, other than those enrolled because of a hearing problem, shall
be given a hearing test when enrolled in the program and every third year thereafter. Hearing tests may be given
more frequently as needed, based on the individualized education program team's evaluation of the student. (17
CCR 2951)

A follow-up hearing threshold test shall be administered to any student who fails to respond to any of the required
frequencies in the screening test or is otherwise determined to need further evaluation. (17 CCR 2951)

The Superintendent or designee shall provide written notification of test results to the parents/guardians of any
student who fails the hearing tests. When the test results fall within the levels specified in 17 CCR 2951 or there is
evidence of pathology, such as an infection of the outer ear, chronic drainage, or a chronic earache, the notification
shall include a recommendation that a further medical and audiological evaluation be obtained. (17 CCR 2951)

The dates and results of all screening tests and copies of threshold tests shall be included in the student's health
records. (17 CCR 2951)

The principal or designee shall prepare an annual report of the school hearing testing program, using forms provided
by the Department of Health Services, with copies to the Superintendent and the County Superintendent of Schools.
(17 CCR 2951)

Scoliosis Screening

Each female student in grade 7 and each male student in grade 8 shall be screened for scoliosis. (Education Code
49452.5)

The parent/guardian of any student suspected of having scoliosis shall receive a notice which includes an explanation
of scoliosis and describes the significance of treatment at an early age. This notice shall also describe the public
services available for treatment and include a referral to appropriate community resources. (Education Code
49452.5)

Type 1 Diabetes Information
The Superintendent or designee shall provide parents/guardians of children enrolled in elementary school for the
first time, or with the annual notifications pursuant to Education Code 48980, an information sheet developed by the

California Department of Education (CDE) regarding type 1 diabetes as specified in Education Code 49452.6.

Type 2 Diabetes Information



Because type 2 diabetes in children is a preventable and treatable disease, parents/guardians are encouraged to have
their child screened by an authorized health care practitioner for risk factors of the disease, including excess weight,
and to request tests of their child's blood glucose to determine if the child has type 2 diabetes or pre-diabetes.

The Superintendent or designee shall provide parents/guardians of incoming students in grade 7, or with the annual
notifications pursuant to Education Code 48980, an information sheet developed by CDE regarding type 2 diabetes,
which includes: (Education Code 49452.7)

1. A description of the disease and its risk factors and warning signs

2. Arecommendation that students displaying or possibly suffering from risk factors or warning signs associated
with type 2 diabetes be screened for the disease

3. A description of the different types of diabetes screening tests available

4. A description of treatments and prevention methods

The Superintendent or designee may provide information to parents/guardians regarding public or private sources
from which they may receive diabetes screening and education services for free or at reduced costs.
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The Governing Board believes that all students should have health and accident insurance protection to ensure that
they receive needed health care services in the event of illness or injury.

The Superintendent or designee shall provide information to students and their parents/guardians about available
insurance against injuries occurring during school-related activities, which may include printed matter furnished by
the insurer or membership corporation. Parents/guardians shall not be required to enroll their children in insurance
programs offered by the district.

Athletic Teams

Each student participating on a school athletic team shall have insurance protection in the amounts specified in law
and administrative regulation for medical and hospital expenses resulting from accidental bodily injury. (Education
Code 32221)

If a student does not have insurance protection or a reasonable equivalent of health benefits through other means,
including, but not limited to, purchase by the student or his/her parent/guardian, the district shall offer a medical or
hospital service or insurance program. (Education Code 32221)

The cost of the insurance protection shall be paid by the parent/guardian of an athletic team member or other
persons on the student's behalf.

However, if the parent/guardian is financially unable to pay the costs, the costs shall be paid by the district and/or
student body organization. (Education Code 32221)

Field Trips/Excursions
The district shall offer medical and/or hospital service or insurance protection for students injured while participating
in any excursion or field trip under the jurisdiction of, sponsored by, or controlled by the district. (Education Code

35331)

Parents/guardians choosing to participate in the insurance program offered by the district shall pay the costs of the
medical or hospital service or insurance protection.
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There are two types of fentanyl: pharmaceutical fentanyl and illicitly manufactured fentanyl. Both are
considered synthetic opioids. Pharmaceutical fentanyl is prescribed by doctors to treat severe pain,
especially after surgery and for advanced-stage cancer. However, most recent cases of fentanyl-
related overdose are linked to illicitly manufactured fentanyl, which is distributed through illegal drug
markets for its heroin-like effect. It is often added to other drugs because of its extreme potency,
which makes drugs cheaper, more powerful, more addictive, and more dangerous.

ILLICITLY MANUFACTURED FENTANYL

lllicitly manufactured fentanyl (IMF) is available on the drug market in different forms, including liquid
and powder'. Fentanyl-laced drugs are extremely dangerous, and many people may be unaware that
their drugs are laced with fentanyl.
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FENTANYL AND OVERDOSE

Fentanyl and other synthetic opioids are the most common drugs involved in overdose deaths.! Even in
small doses, it can be deadly.

Over 150 people die every day from overdoses
related to synthetic opioids like fentanyl.2

Drugs may contain deadly levels of fentanyl, and you wouldn’t be able to see it, taste it, or smell it. It is
nearly impossible to tell if drugs have been laced with fentanyl unless you test your drugs with fentanyl
testing strips. Testing strips are inexpensive, typically give results within 5 minutes, and can be the
difference between life or death. Even if the test is negative, caution should be taken as test strips might
not detect more potent fentanyl-like drugs, like carfentanil.s

SIGNS OF OVERDOSE

Recognizing the signs of opioid overdose can save a life. Here are some things

to look for:

Small, constricted “pinpoint pupils” Choking or gurgling sounds
Falling asleep or losing consciousness Limp body
Slow, weak, or no breathing Cold, clammy, and/or discolored skin

WHAT TO DO IF YOU THINK SOMEONE IS OVERDOSING

It may be hard to tell whether a person is high or experiencing an overdose. If you aren’t sure, it's best
to treat the situation like an overdose—you could save a life.

1T 2 S 44 3B

Call 911 Administer Try to keep the Lay the person Stay with them
immediately.* naloxone,** person awake on their side to until emergency
if available. and breathing. prevent choking. workers arrive.

1. Wilson N, Kariisa M, Seth P, Smith H 4th, Davis NL. Drug and opioid-involved overdose deaths-United States, 2017-2018. MMWR Morb
Mortal Wkly Rep 2020;69:290-7. 10.15585/mmwr.mm6911a4

2. NCHS, National Vital Statistics System. Estimates for 2020 are based on provisional data. Estimates for 2015-2019 are based on final
data (available from: https://www.cdc.gov/nchs/nvss/vsrr/drug-overdose-data.htm).

3. Bergh, Marianne Skov-Skov et al. “Selectivity and sensitivity of urine fentanyl test strips to detect fentanyl analogues in illicit drugs.”
The International journal on drug policy vol. 90 (2021): https://doi.org/10.1016/j.drugpo.2020.103065

* Most states have laws that may protect a person who is overdosing or the person who called for help from legal trouble.
** Naloxone is a life-saving medication that can reverse the effects of opioid overdose and save lives. It is available in all
50 states and can be purchased from a local pharmacy without a prescription in most states.
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Summary of Safe Storage Laws Regarding Children

You may be guilty of a misdemeanor or a felony if you keep a loaded firecarm within any premises that are
under your custody or control and a child under 18 years of age obtains and uses it, resulting in injury or
death, or carries it to a public place, unless you stored the firearm in a locked container or locked the
firearm with a locking device to temporarily keep it from functioning.

You Cannot Be Too Careful with Children and Guns

There is no such thing as being too careful with children and guns. Never assume that simply because a
toddler may lack finger strength, they can't pull the trigger. A child's thumb has twice the strength of the
other fingers. When a toddler's thumb "pushes" against a trigger, invariably the barrel of the gun is
pointing directly at the child's face. NEVER leave a firearm lying around the house.

Child safety precautions still apply even if you have no children or if your children have grown to
adulthood and left home. A nephew, niece, neighbor's child or a grandchild may come to visit. Practice
gun safety at all times.

To prevent injury or death caused by improper storage of guns in a home where children are likely to be
present, you should store all guns unloaded, lock them with a firearms safety device and store them in a
locked container. Ammunition should be stored in a location separate from the gun.

Talking to Children About Guns

Children are naturally curious about things they don't know about or think are "forbidden." When a child
asks questions or begins to act out "gun play," you may want to address his or her curiosity by answering
the questions as honestly and openly as possible. This will remove the mystery and reduce the natural
curiosity. Also, it is important to remember to talk to children in a manner they can relate to and
understand. This is very important, especially when teaching children about the difference between "real"
and "make-believe." Let children know that, even though they may look the same, real guns are very
different than toy guns. A real gun will hurt or kill someone who is shot.

Instill a Mind Set of Safety and Responsibility

The American Academy of Pediatrics reports that adolescence is a highly vulnerable stage in life for
teenagers struggling to develop traits of identity, independence and autonomy. Children, of course, are
both naturally curious and innocently unaware of many dangers around them. Thus, adolescents as well as
children may not be sufficiently safeguarded by cautionary words, however frequent. Contrary actions
can completely undermine good advice. A "Do as I say and not as I do" approach to gun safety is both
irresponsible and dangerous.

Remember that actions speak louder than words. Children learn most by observing the adults around
them. By practicing safe conduct, you will also be teaching safe conduct.

Rev. 04/2024 Page 1
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Safety and Storage Devices

If you decide to keep a firearm in your home you must consider the issue of how to store the firearm in a
safe and secure manner. California recognizes the importance of safe storage by requiring that all firearms
sold in California be accompanied by a DOJ-approved firearms safety device or proof that the purchaser
owns a gun safe that meets regulatory standards established by the Department. The current list of DOJ-
approved firearms safety devices and the gun safe standards can be viewed by visiting
http://oag.ca.gov/firearms/fsdcertlist.

There are a variety of safety and storage devices currently available to the public in a wide range of
prices. Some devices are locking mechanisms designed to keep the firearm from being loaded or fired, but
don't prevent the firearm from being handled or stolen. There are also locking storage containers that hold
the firearm out of sight. For maximum safety you should use both a firearm safety device and a locking
storage container to store your unloaded firearm.

Two of the most common locking mechanisms are trigger locks and cable locks. Trigger locks are
typically two-piece devices that fit around the trigger and trigger guard to prevent access to the trigger.
One side has a post that fits into a hole in the other side. They are locked by a key or combination locking
mechanism. Cable locks typically work by looping a strong steel cable through the action of the firearm to
block the firearm's operation and prevent accidental firing. However, neither trigger locks nor cable locks
are designed to prevent access to the firearm.

Smaller lock boxes and larger gun safes are two of the most common types of locking storage containers.
One advantage of lock boxes and gun safes is that they are designed to completely prevent unintended
handling and removal of a firearm. Lock boxes are generally constructed of sturdy, high-grade metal
opened by either a key or combination lock. Gun safes are quite heavy, usually weighing at least 50
pounds. While gun safes are typically the most expensive firearm storage devices, they are generally more
reliable and secure.

Remember: Safety and storage devices are only as secure as the precautions you take to
protect the key or combination to the lock.

Rules for Kids
Adults should be aware that a child could discover a gun when a parent or another adult is not present.
This could happen in the child's own home; the home of a neighbor, friend or relative; or in a public place
such as a school or park. If this should happen, a child should know the following rules and be taught to
practice them.
1. Stop
The first rule for a child to follow if they find or see a gun is to stop what they are doing.
2. Don't Touch!
The second rule is for a child not to touch a gun they find or see. A child may think the best thing
to do if they find a gun is to pick it up and take it to an adult. A child needs to know they should
NEVER touch a gun they may find or see.
3. Leave the Area
The third rule is to immediately leave the area. This would include never taking a gun away from
another child or trying to stop someone from using gun.

Rev. 04/2024 Page 2
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4. Tell an Adult
The last rule is for a child to tell an adult about the gun they have seen. This includes times when
other kids are playing with or shooting a gun. Please note that, while there is no better advice at
this time for children or adolescents who encounter a gun by happenstance, the California
Chapter of the American College of Emergency Physicians reports that such warnings alone may
be insufficient accident prevention measures with children and adolescents.

Methods of Childproofing your firearm
As a responsible handgun owner, you must recognize the need and be aware of the methods of
childproofing your handgun, whether or not you have children.

Whenever children could be around, whether your own, or a friend's, relative's or neighbor's, additional
safety steps should be taken when storing firearms and ammunition in your home.

e Always store your firearm unloaded.

e Use a firearms safety device AND store the firearm in a locked container.

e Store the ammunition separately in a locked container.

Always storing your firearm securely is the best method of childproofing your firearm; however, your
choice of a storage place can add another element of safety. Carefully choose the storage place in your
home especially if children may be around.
e Do not store your firearm where it is visible.
e Do not store your firearm in a bedside table, under your mattress or pillow, or on a closet shelf.
e Do not store your firearm among your valuables (such as jewelry or cameras) unless it is locked
in a secure container.
e Consider storing firearms not possessed for self-defense in a safe and secure manner away from
the home.

The Six Basic Gun Safety Rules
There are six basic gun safety rules for gun owners to understand and practice at all times:

1. Treat all guns as if they are loaded. Always assume that a gun is loaded even if you think it is
unloaded. Every time a gun is handled for any reason, check to see that it is unloaded. If you are
unable to check a gun to see if it is unloaded, leave it alone and seek help from someone more
knowledgeable about guns.

2. Keep the gun pointed in the safest possible direction. Always be aware of where a gun is
pointing. A "safe direction" is one where an accidental discharge of the gun will not cause injury
or damage. Only point a gun at an object you intend to shoot. Never point a gun toward yourself
or another person.

3. Keep your finger off the trigger until you are ready to shoot. Always keep your finger off the
trigger and outside the trigger guard until you are ready to shoot. Even though it may be
comfortable to rest your finger on the trigger, it also is unsafe. If you are moving around with
your finger on the trigger and stumble or fall, you could inadvertently pull the trigger. Sudden
loud noises or movements can result in an accidental discharge because there is a natural
tendency to tighten the muscles when startled. The trigger is for firing and the handle is for
handling.
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Know your target, its surroundings and beyond. Check that the areas in front of and behind your
target are safe before shooting. Be aware that if the bullet misses or completely passes through
the target, it could strike a person or object. Identify the target and make sure it is what you intend
to shoot. If you are in doubt, DON'T SHOOT! Never fire at a target that is only a movement,
color, sound or unidentifiable shape. Be aware of all the people around you before you shoot.
Know how to properly operate your gun. It is important to become thoroughly familiar with your
gun. You should know its mechanical characteristics including how to properly load, unload and
clear a malfunction from your gun. Obviously, not all guns are mechanically the same. Never
assume that what applies to one make or model is exactly applicable to another. You should
direct questions regarding the operation of your gun to your firearms dealer, or contact the
manufacturer directly.

Store your gun safely and securely to prevent unauthorized use. Guns and ammunition should be
stored separately. When the gun is not in your hands, you must still think of safety. Use a
California-approved firearms safety device on the gun, such as a trigger lock or cable lock, so it
cannot be fired. Store it unloaded in a locked container, such as a California-approved lock box or
a gun safe. Store your gun in a different location than the ammunition. For maximum safety you
should use both a locking device and a storage container.

Additional Safety Points
The six basic safety rules are the foundational rules for gun safety. However, there are additional safety
points that must not be overlooked.

Never handle a gun when you are in an emotional state such as anger or depression. Your
judgment may be impaired.

Never shoot a gun in celebration (the Fourth of July or New Year's Eve, for example). Not only is
this unsafe, but it is generally illegal. A bullet fired into the air will return to the ground with
enough speed to cause injury or death.

Do not shoot at water, flat or hard surfaces. The bullet can ricochet and hit someone or something
other than the target.

Hand your gun to someone only after you verify that it is unloaded and the cylinder or action is
open. Take a gun from someone only after you verify that it is unloaded and the cylinder or action
is open.

Guns, alcohol and drugs don't mix. Alcohol and drugs can negatively affect judgment as well as
physical coordination. Alcohol and any other substance likely to impair normal mental or
physical functions should not be used before or while handling guns. Avoid handling and using
your gun when you are taking medications that cause drowsiness or include a warning to not
operate machinery while taking this drug.

The loud noise from a fired gun can cause hearing damage, and the debris and hot gas that is
often emitted can result in eye injury. Always wear ear and eye protection when shooting a gun.

Rev. 04/2024 Page 4



Board Policy Manual

Thermalito Union Elementary School District
Printed: 08/14/2024 02:43 PM

Policy 1312.3: Uniform Complaint Procedures Status: DRAFT

Original Adopted Date: 12/09/1999 | Last Revised Date: 05/16/2024

The Governing Board recognizes that the district has the primary responsibility to ensure compliance with applicable
state and federal laws and regulations governing educational programs. The Board encourages the early resolution of
complaints whenever possible. To resolve complaints which may require a more formal process, the Board adopts
the uniform system of complaint processes specified in 5 CCR 4600-4670 and the accompanying administrative
regulation.

Complaints Subject to UCP

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve complaints regarding the
following programs and activities:

1.

2.

3.

4.

10.

11.

Accommodations for pregnant and parenting students (Education Code 46015)
Adult education programs (Education Code 8500-8538, 52334.7, 52500-52617)
After School Education and Safety programs (Education Code 8482-8484.65)
Agricultural career technical education (Education Code 52460-52462)

Career technical and technical education and career technical and technical training programs (Education Code
52300-52462)

. Child care and development programs (Education Code 8200-8488)

Compensatory education (Education Code 54400)

. Consolidated categorical aid programs (Education Code 33315; 34 CFR 299.10-299.12)

Course periods without educational content (Education Code 51228.1-51228.3)

Discrimination, harassment, intimidation, or bullying in district programs and activities, including in those
programs or activities funded directly by or that receive or benefit from any state financial assistance, based on
a person's actual or perceived characteristics of race or ethnicity, color, ancestry, nationality, national origin,
immigration status, ethnic group identification, age, religion, physical or mental disability, medical condition, or
genetic information; any other characteristic identified in Education Code 200 or 220, Government Code
11135, or Penal Code 422.55; or based on the person's association with a person or group with one or more of
these actual or perceived characteristics (5 CCR 4610)

Discrimination includes, but is not limited to, the Board's refusal to approve the use or prohibit the use of any
textbook, instructional material, supplemental instructional material, or other curriculum for classroom
instruction, or any book or other resource in a school library, on the basis that it includes a study of the role
and contributions of any individual or group consistent with the requirements of Education Code 51204.5 and
60040, unless such study would violate Education Code 51501 or 60044. Additionally, discrimination includes,
but is not limited to, the Board's adoption or approval of use of any textbook, instructional material,
supplemental instructional material, or other curriculum for classroom instruction, or any book or other
resource in a school library if the use would subject a student to unlawful discrimination pursuant to Education
Code 220. A complaint alleging such unlawful discrimination may, in addition to or in lieu of being filed with
the district, be directly filed with the Superintendent of Public Instruction (SPI). (Education Code 243, 244)

The UCP shall not be used to investigate and resolve employment discrimination complaints. (5 CCR 4611)

Educational and graduation requirements for students in foster care, students experiencing homelessness,
students from military families, students formerly in a juvenile court school, students who are migratory, and



newcomer students (Education Code 48645.7, 48853, 48853.5, 49069.5, 51225.1, 51225.2)
12. Every Student Succeeds Act (Education Code 52059.5; 20 USC 6301 et seq.)
13. Local control and accountability plan (Education Code 52075)
14. Migrant education (Education Code 54440-54445
15. Physical education instructional minutes (Education Code 51210, 51222, 51223)
16. Student fees (Education Code 49010-49013)
17. Reasonable accommodations to a lactating student (Education Code 222)
18. Regional occupational centers and programs (Education Code 52300-52334.7)

19. School plans for student achievement as required for the consolidated application for specified federal and/or
state categorical funding (Education Code 64001)

20. School site councils as required for the consolidated application for specified federal and/or state categorical
funding (Education Code 65000)

21. State preschool programs (Education Code 8207-8225)
22. State preschool health and safety issues in license-exempt programs (Education Code 8212)

23. Any complaint alleging retaliation against a complainant or other participant in the complaint process or
anyone who has acted to uncover or report a violation subject to this policy

24. Any other state or federal educational program the SPI or designee deems appropriate

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of the allegations, offer
a process for resolving a complaint in a manner that is acceptable to all parties. An ADR process such as mediation
may be offered to resolve complaints that involve more than one student and no adult. However, mediation shall not
be offered or used to resolve any complaint where there is a reasonable risk that a party to the mediation would feel
compelled to participate. The Superintendent or designee shall ensure that the use of ADR is consistent with federal,
state, and local laws and regulations.

The district shall protect all complainants from retaliation. In investigating complaints, the confidentiality of the
parties involved shall be protected as required by law. For any complaint alleging retaliation or unlawful
discrimination (such as discriminatory harassment, intimidation, or bullying), the Superintendent or designee shall
keep the identity of the complainant, and/or the subject of the complaint if different from the complainant,
confidential when appropriate and as long as the integrity of the complaint process is maintained.

When an allegation that is not subject to UCP is included in a UCP complaint, the district shall refer the non-UCP
allegation to the appropriate staff or agency and shall investigate and, if appropriate, resolve the UCP-related
allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and knowledge of current

law and requirements related to UCP, including the steps and timelines specified in this policy and the accompanying
administrative regulation.

The Superintendent or designee shall maintain a record of each complaint and subsequent related actions, including
steps taken during the investigation and all information required for compliance with 5 CCR 4631 and 4633.
Non-UCP Complaints

The following complaints shall not be subject to the district's UCP but shall be investigated and resolved by the



specified agency or through an alternative process:

1. Any complaint alleging child abuse or neglect shall be referred to the County Department of Social Services
Protective Services Division or the appropriate law enforcement agency (5 CCR 4611)

2. Any complaint alleging health and safety violations by a child development program shall, for licensed facilities,
be referred to Department of Social Services (5 CCR 4611)

3. Any complaint alleging that a student, while in an education program or activity, was subjected to conduct
known to the district that may reasonably constitute sex discrimination under Title IX, including sex-based
harassment, as defined in 34 CFR 106.2

Discrimination on the basis of sex includes sex stereotypes; sex characteristics; sexual orientation; gender;
gender identity; gender expression; pregnancy, childbirth, termination of pregnancy, or lactation, including
related medical conditions or recovery; and parental, marital, and family status. Such a complaint shall be
addressed through the federal Title IX complaint procedures adopted pursuant to 34 CFR 106.44-106.45, as
specified in Administrative Regulation 5145.71 - Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures. (34 CFR 106.2, 106.10, 106.11, 106.44)

4. Except for complaints alleging sex discrimination, including sex-based harassment, any complaint alleging
employment discrimination or harassment shall be investigated and resolved by the district in accordance with
the procedures specified in Administrative Regulation 4030 - Nondiscrimination in Employment, including the
right to file the complaint with the California Civil Rights Department

Employment complaints alleging sex discrimination, including sex-based harassment, shall be investigated and
resolved as specified in 34 CFR 106.44 and 106.45 and Administrative Regulation 4119.12/4219.12/4319.12
- Title IX Sex Discrimination and Sex-Based Harassment Complaint Procedures.

5. Any complaint alleging a violation of a state or federal law or regulation related to special education, a
settlement agreement related to the provision of a free appropriate public education (FAPE), failure or refusal
to implement a due process hearing order to which the district is subject, or a physical safety concern that
interferes with the district's provision of FAPE shall be submitted to the California Department of Education
(CDE) in accordance with Administrative Regulation 6159.1 - Procedural Safeguards and Complaints for
Special Education (5 CCR 3200-3205)

6. Any complaint alleging noncompliance of the district's food service program with laws regarding meal counting
and claiming, reimbursable meals, eligibility of children or adults, or use of cafeteria funds and allowable
expenses shall be filed with or referred to CDE in accordance with Board Policy 3555 - Nutrition Program
Compliance (5 CCR 15580-15584)

7. Any allegation of discrimination based on race, color, national origin, sex, age, or disability in the district's food
service program shall be filed with or referred to the U.S. Department of Agriculture in accordance with Board
Policy 3555 - Nutrition Program Compliance (5 CCR 15582)

8. Any complaint related to sufficiency of textbooks or instructional materials, emergency or urgent facilities
conditions that pose a threat to the health or safety of students or staff, or teacher vacancies and
misassignments shall be investigated and resolved in accordance with Administrative Regulation 1312.4 -
Williams Uniform Complaint Procedures (Education Code 35186)
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Except as may otherwise be specifically provided in other district policies, these uniform complaint procedures (UCP)
shall be used to investigate and resolve only the complaints specified in the accompanying Board policy.

Compliance Officers

The district designates the individual(s), position(s), or unit(s) identified below as responsible for receiving,
coordinating, and investigating complaints and for complying with state and federal civil rights laws. The individual(s),
position(s), or unit(s) also serve as the compliance officer(s) specified in Administrative Regulation 5145.3 -
Nondiscrimination/Harassment responsible for handling complaints regarding unlawful discrimination, harassment,
intimidation, or bullying and in Administrative Regulation 5145.7 - Sex Discrimination and Sex-Based Harassment for
handling complaints regarding sex discrimination and sex-based harassment.

Mr. Gregory Blake, Superintendent
400 Grand Avenue, Oroville, CA 95965
(530) 538-2900
gblake@thermalito.org

The compliance officer who receives a complaint may assign another compliance officer to investigate and resolve
the complaint. The compliance officer shall promptly notify the complainant and respondent if another compliance
officer is assigned to the complaint.

In no instance shall a compliance officer be assigned to a complaint in which the compliance officer has a bias or
conflict of interest that would prohibit the fair investigation or resolution of the complaint. Any complaint against a
compliance officer or that raises a concern about the compliance officer's ability to investigate the complaint fairly
and without bias shall be filed with the Superintendent or designee who shall determine how the complaint will be
investigated.

The Superintendent or designee shall ensure that employees assigned to investigate and resolve complaints receive
training and are knowledgeable about the laws and programs at issue in the complaints to which they are assigned.
Training provided to such employees shall cover current state and federal laws and regulations governing the
program; applicable processes for investigating and resolving complaints, including those alleging unlawful
discrimination, harassment, intimidation, or bullying; applicable standards for reaching decisions on complaints; and
appropriate corrective measures. Assigned employees may have access to legal counsel as determined by the
Superintendent or designee.

The compliance officer or, if necessary, an appropriate administrator shall determine whether interim measures are
necessary during an investigation and while the result is pending. If interim measures are determined to be
necessary, the compliance officer or the administrator shall consult with the Superintendent, the Superintendent's
designee, or, if appropriate, the site principal to implement one or more interim measures. The interim measures shall
remain in place until the compliance officer determines that they are no longer necessary or until the district issues
its final written decision, whichever occurs first.

Notifications

The district's UCP policy and administrative regulation shall be posted in all district schools and offices, including
staff lounges and student government meeting rooms. (Education Code 234.1)

In addition, the Superintendent or designee shall annually provide written notification of the district's UCP to
students, employees, parents/guardians of district students, district advisory committee members, school advisory
committee members, appropriate private school officials or representatives, and other interested parties. (5 CCR
4622)



The notice shall include:

1.

10.

11.

A statement that the district is primarily responsible for compliance with federal and state laws and
regulations, including those related to prohibition of unlawful discrimination, harassment, intimidation, or
bullying against any protected group, and a list of all programs and activities that are subject to UCP as
identified in "Complaints Subject to UCP" in the accompanying Board policy

. The title of the position responsible for processing complaints, the identity of the person(s) currently occupying

that position if known, and a statement that such persons will be knowledgeable about the laws and programs
that they are assigned to investigate

. A statement that a UCP complaint, except a complaint alleging unlawful discrimination, harassment,

intimidation, or bullying, must be filed no later than one year from the date the alleged violation occurred

. A statement that a UCP complaint alleging unlawful discrimination, harassment, intimidation, or bullying must

be filed no later than six months from the date of the alleged conduct or the date the complainant first
obtained knowledge of the facts of the alleged conduct

A statement that a student enrolled in a public school shall not be required to pay a fee for participation in an
educational activity that constitutes an integral fundamental part of the district's educational program,
including curricular and extracurricular activities

A statement that a complaint regarding student fees or the local control and accountability plan (LCAP) may be
filed anonymously if the complainant provides evidence or information leading to evidence to support the
complaint

A statement that the district will post a standardized notice of the educational and graduation requirements of
foster youth, students experiencing homelessness, children of military families, former juvenile court school
students now enrolled in the district, students who are migratory, and newcomer students as specified in
Education Code 48645.7, 48853, 48853.5, 49069.5, 51225.1, and 51225.2, and the complaint process

. A statement that complaints will be investigated in accordance with the district's UCP and a written decision

will be sent to the complainant within 60 days from the receipt of the complaint, unless this time period is
extended by written agreement of the complainant

A statement that, for programs within the scope of the UCP as specified in the accompanying Board policy, the
complainant has a right to appeal the district's investigation report to the California Department of Education
(CDE) by filing a written appeal, including a copy of the original complaint and the district's decision, within 30
calendar days of receiving the district's decision

A statement advising the complainant of any civil law remedies, including, but not limited to, injunctions,
restraining orders, or other remedies or orders that may be available under state or federal laws prohibiting
discrimination, harassment, intimidation, or bullying, if applicable

A statement that copies of the district's UCP are available free of charge

The annual notification, complete contact information of the compliance officer(s), and information related to Title IX
as required pursuant to Education Code 221.61 and 34 CFR 106.8 shall be posted on the district and district school
websites, published in handbooks, catalogs, announcements, bulletins, and application forms, and may be provided
through district-supported social media, if available.

The Superintendent or designee shall ensure that all students and parents/guardians, including students and
parents/guardians with limited English proficiency, have access to the relevant information provided in the district's
policy, regulation, forms, and notices concerning the UCP.

If 15 percent or more of students enrolled in a particular district school speak a single primary language other than
English, the district's UCP policy, regulation, forms, and notices shall be translated into that language, in accordance



with Education Code 234.1 and 48985. In all other instances, the district shall ensure meaningful access to all
relevant UCP information for parents/guardians with limited English proficiency.

Filing of Complaints

The complaint shall be presented to the compliance officer who shall maintain a log of complaints received, providing
each with a code number and a date stamp. If a site administrator not designated as a compliance officer receives a
complaint, the site administrator shall notify the compliance officer.

All complaints, except for those that allege sex discrimination, including sex-based harassment, shall be filed in
writing and signed by the complainant. If a complainant is unable to put a complaint in writing due to conditions such
as a disability or illiteracy, district staff shall assist in the filing of the complaint. (5 CCR 4600; 34 CFR 106.2)

Complaints shall also be filed in accordance with the following rules, as applicable:

1. A complaint alleging district violation of applicable state or federal law or regulations governing the programs
specified in the accompanying Board policy may be filed by any individual, public agency, or organization (5
CCR 4600)

2. Any complaint alleging noncompliance with law regarding the prohibition against student fees, deposits, and
charges or any requirement related to the LCAP may be filed anonymously if the complaint provides evidence,
or information leading to evidence, to support an allegation of noncompliance

A complaint about a violation of the prohibition against the charging of unlawful student fees may be filed with
the principal of the school or with the Superintendent or designee.

3. A UCP complaint, except for a UCP complaint alleging unlawful discrimination, harassment, intimidation, or
bullying, shall be filed no later than one year from the date the alleged violation occurred (5 CCR 4630)

For complaints related to the LCAP, the date of the alleged violation is the date when the County
Superintendent of Schools approves the LCAP that was adopted by the Governing Board. (5 CCR 4630)

4. A complaint alleging unlawful discrimination, harassment, intimidation, or bullying may be filed only by a
person who alleges having personally suffered unlawful discrimination, a person who believes that any specific
class of individuals has been subjected to unlawful discrimination, or a duly authorized representative who
alleges that an individual student has been subjected to discrimination, harassment, intimidation, or bullying (5
CCR 4630)

5. A complaint alleging unlawful discrimination, harassment, intimidation, or bullying shall be initiated no later
than six months from the date that the alleged unlawful discrimination occurred, or six months from the date
that the complainant first obtained knowledge of the facts of the alleged unlawful discrimination (5 CCR 4630)

The time for filing may be extended for up to 90 days by the Superintendent or designee for good cause upon
written request by the complainant setting forth the reasons for the extension. (5 CCR 4630)

6. When a complaint alleging unlawful discrimination, harassment, intimidation, or bullying is filed anonymously,
the compliance officer shall pursue an investigation or other response as appropriate, depending on the
specificity and reliability of the information provided and the seriousness of the allegation

7. When a complainant of unlawful discrimination, harassment, intimidation, or bullying or the alleged victim,
when not the complainant, requests confidentiality, the compliance officer shall inform the complainant or
victim that the request may limit the district's ability to investigate the conduct or take other necessary action

When honoring a request for confidentiality, the district shall nevertheless take all reasonable steps to
investigate and resolve/respond to the complaint consistent with the request.

Mediation

Within three business days after receiving the complaint, the compliance officer may informally discuss with all the



parties the possibility of using mediation to resolve the complaint. Mediation shall be offered to resolve complaints
that involve more than one student and no adult. However, mediation shall not be offered or used to resolve any
complaint where there is a reasonable risk that a party to the mediation would feel compelled to participate. If the
parties agree to mediation, the compliance officer shall make all arrangements for this process.

Before initiating the mediation of a complaint alleging retaliation or unlawful discrimination, harassment, intimidation,
or bullying, the compliance officer shall ensure that all parties agree to permit the mediator access to all relevant
confidential information. The compliance officer shall also notify all parties of the right to end the informal process at
any time.

If the mediation process does not resolve the problem within the parameters of law, the compliance officer shall
proceed with an investigation of the complaint.

The use of mediation shall not extend the district's timelines for investigating and resolving the complaint unless the
complainant agrees in writing to such an extension of time. If mediation is successful and the complaint is withdrawn,
then the district shall take only the actions agreed upon through the mediation. If mediation is unsuccessful, the
district shall then continue with subsequent steps specified in this administrative regulation.

Investigation of Complaint

The compliance officer shall begin an investigation into the complaint within 10 business days of receiving the
complaint.

Within one business day of initiating the investigation, the compliance officer shall provide the complainant and/or
the complainant's representative with the opportunity to present the information contained in the complaint to the
compliance officer and shall notify the complainant and/or representative of the opportunity to present the
compliance officer with any evidence, or information leading to evidence, to support the allegations in the complaint.
Such evidence or information may be presented at any time during the investigation.

In conducting the investigation, the compliance officer shall collect all available documents and review all available
records, notes, or statements related to the complaint, including any additional evidence or information received
from the parties during the course of the investigation. The compliance officer shall individually interview all
available witnesses with information pertinent to the complaint, and may visit any reasonably accessible location
where the relevant actions are alleged to have taken place. At appropriate intervals, the compliance officer shall
inform the parties of the status of the investigation.

To investigate a complaint alleging retaliation or unlawful discrimination, harassment, intimidation, or bullying, the
compliance officer shall interview the alleged victim(s), any alleged offender(s), and other relevant witnesses
privately, separately, and in a confidential manner. As necessary, additional staff or legal counsel may conduct or
support the investigation.

A complainant's refusal to provide the district's investigator with documents or other evidence related to the
allegations in the complaint, failure or refusal to cooperate in the investigation, or any other obstruction of the
investigation may result in the dismissal of the complaint because of a lack of evidence to support the allegation.
Refusal by the district to provide the investigator with access to records and/or information related to the allegations
in the complaint, failure or refusal to cooperate in the investigation, or any other obstruction of the investigation may
result in a finding based on evidence collected that a violation has occurred and in the imposition of a remedy in
favor of the complainant. (5 CCR 4631)

Timeline for Investigation Report

Unless extended by written agreement with the complainant, the investigation report shall be sent to the
complainant within 60 calendar days of the district's receipt of the complaint.

Within 30 calendar days of receiving the complaint, the compliance officer shall prepare and send to the complainant

a written report, as described in the section "Investigation Report" below. If the complainant is dissatisfied with the
compliance officer's decision, the complainant may, within five business days, file the complaint in writing with the



Board.

The Board may consider the matter at its next regular Board meeting or at a special Board meeting convened in
order to meet the 60-day time limit within which the complaint must be answered. When required by law, the matter
shall be considered in closed session. The Board may decide not to hear the complaint, in which case the compliance
officer's decision shall be final.

If the Board hears the complaint, the compliance officer shall send the Board's decision to the complainant within 60
calendar days of the district's initial receipt of the complaint or within the time period that has been specified in a
written agreement with the complainant. (5 CCR 4631)

For any complaint alleging unlawful discrimination, harassment, intimidation, or bullying, the respondent shall be
informed of any extension of the timeline agreed to by the complainant, and, in the same manner as the complainant,
may file a complaint with the Board if dissatisfied with the decision.

Investigation Report

For all complaints, the district's investigation report shall include: (5 CCR 4631)

1. The findings of fact based on the evidence gathered

2. A conclusion providing a clear determination for each allegation as to whether the district is in compliance with
the relevant law

3. Corrective action(s) whenever the district finds merit in the complaint, including, when required by law, a
remedy to all affected students and parents/guardians and, for a student fees complaint, a remedy that
complies with Education Code 49013 and 5 CCR 4600

4. Notice of the complainant's right to appeal the district's investigation report to CDE, except when the district
has used the UCP to address a complaint not specified in 5 CCR 4610

5. Procedures to be followed for initiating an appeal to CDE

The investigation report may also include follow-up procedures to prevent recurrence or retaliation and for reporting
any subsequent problems.

In consultation with district legal counsel, information about the relevant part of an investigation report may be
communicated to a victim who is not the complainant and to other parties who may be involved in implementing the
investigation report or are affected by the complaint, so long as the privacy of the parties is protected. In a complaint
alleging unlawful discrimination, harassment, intimidation, or bullying, notice of the investigation report to the alleged
victim shall include information about any sanction to be imposed upon the respondent that relates directly to the
alleged victim.

If the complaint involves a limited-English-proficient (LEP) student or parent/guardian, then the district's response, if
requested by the complainant, and the investigation report shall be written in English and the primary language in
which the complaint was filed.

For complaints alleging unlawful discrimination, harassment, intimidation, or bullying based on state law, the
investigation report shall also include a notice to the complainant that:

1. The complainant may pursue available civil law remedies outside of the district's complaint procedures,
including, but not limited to, injunctions, restraining orders or other remedies or orders, 60 calendar days after
the filing of an appeal with CDE (Education Code 262.3)

2. The 60 days moratorium does not apply to complaints seeking injunctive relief in state courts or to
discrimination complaints based on federal law (Education Code 262.3)



3. Complaints alleging discrimination based on race, color, national origin, sex, gender, disability, or age may also
be filed with the U.S. Department of Education, Office for Civil Rights at www.ed.gov/ocr within 180 days of
the alleged discrimination

Corrective Actions

When a complaint is found to have merit, the compliance officer shall adopt any appropriate corrective action
permitted by law. Appropriate corrective actions that focus on the larger school or district environment may include,
but are not limited to, actions to reinforce district policies; training for faculty, staff, and students; updates to school
policies; or school climate surveys.

For complaints involving retaliation or unlawful discrimination, harassment, intimidation, or bullying, appropriate
remedies that may be offered to the victim but not communicated to the respondent may include, but are not limited
to, the following:

1. Counseling

2. Academic support

3. Health services

4. Assignment of an escort to allow the victim to move safely about campus

5. Information regarding available resources and how to report similar incidents or retaliation

6. Separation of the victim from any other individuals involved, provided the separation does not penalize the
victim

7. Restorative justice

8. Follow-up inquiries to ensure that the conduct has stopped and there has been no retaliation

For complaints of retaliation or unlawful discrimination, harassment, intimidation, or bullying involving a student as
the respondent, appropriate corrective actions that may be provided to the student include, but are not limited to,
the following:

1. Transfer from a class or school as permitted by law

N

. Parent/guardian conference

3. Education regarding the impact of the conduct on others

4. Positive behavior support

5. Referral to a student success team

6. Denial of participation in extracurricular or cocurricular activities or other privileges as permitted by law

7. Disciplinary action, such as suspension or expulsion, as permitted by law

When an employee is found to have committed retaliation or unlawful discrimination, harassment, intimidation, or
bullying, the district shall take appropriate disciplinary action, up to and including dismissal, in accordance with
applicable law and collective bargaining agreement.

The district may also consider training and other interventions for the larger school community to ensure that
students, staff, and parents/guardians understand the types of behavior that constitute unlawful discrimination,
harassment, intimidation, or bullying, that the district does not tolerate it, and how to report and respond to it.



When a complaint is found to have merit, an appropriate remedy shall be provided to the complainant or other
affected person.

However, if a complaint alleging noncompliance with the law regarding student fees, deposits, and other charges,
physical education instructional minutes, courses without educational content, or any requirement related to the
LCAP is found to have merit, the district shall provide a remedy to all affected students and parents/guardians
subject to procedures established by regulation of the State Board of Education. (Education Code 49013, 51222,
51223,51228.3, 52075)

For complaints alleging noncompliance with the law regarding student fees, the district, by engaging in reasonable
efforts, shall attempt in good faith to identify and fully reimburse all affected students and parents/guardians who
paid the unlawful student fees within one year prior to the filing of the complaint. (Education Code 49013; 5 CCR
4600)

Appeals to the California Department of Education

Any complainant who is dissatisfied with the district's investigation report on a complaint regarding any specified
federal or state educational program subject to UCP may file an appeal in writing with CDE within 30 calendar days
of receiving the district's investigation report. (5 CCR 4632)

The appeal shall be sent to CDE with a copy of the original locally filed complaint and a copy of the district's
investigation report for that complaint. The complainant shall specify and explain the basis for the appeal, including
at least one of the following: (5 CCR 4632)

1. The district failed to follow its complaint procedures

2. Relative to the allegations of the complaint, the district's investigation report lacks material findings of fact
necessary to reach a conclusion of law

3. The material findings of fact in the district's investigation report are not supported by substantial evidence

4. The legal conclusion in the district's investigation report is inconsistent with the law

5. In a case in which the district found noncompliance, the corrective actions fail to provide a proper remedy
Upon notification by CDE that the district's investigation report has been appealed, the Superintendent or designee
shall forward the following documents to CDE within 10 days of the date of notification: (5 CCR 4633)

1. A copy of the original complaint

2. A copy of the district's investigation report

3. A copy of the investigation file including, but not limited to, all notes, interviews, and documents submitted by
the parties and gathered by the investigator

4. Areport of any action taken to resolve the complaint
5. A copy of the district's UCP

6. Other relevant information requested by CDE

If notified by CDE that the district's investigation report failed to address allegation(s) raised by the complaint, the
district shall, within 20 days of the notification, provide CDE and the appellant with an amended investigation report
that addresses the allegation(s) that were not addressed in the original investigation report. The amended report shall
also inform the appellant of the right to separately appeal the amended report with respect to the allegation(s) that
were not addressed in the original report. (5 CCR 4632)

Health and Safety Complaints in License-Exempt Preschool Programs



Any complaint regarding health or safety issues in a license-exempt California State Preschool Program (CSPP) shall
be addressed through the procedures described in 5 CCR 4690-4694.

In order to identify appropriate subjects of CSPP health and safety issues pursuant to Health and Safety Code
1596.7925, a notice shall be posted in each license-exempt CSPP classroom in the district notifying
parents/guardians, students, and teachers of the health and safety requirements of Title 5 regulations that apply to
CSPP programs pursuant to Health and Safety Code 1596.7925 and the location at which to obtain a form to file any
complaint alleging noncompliance with those requirements. For this purpose, the Superintendent or designee may
download and post a notice available from the CDE website. (Education Code 8212; 5 CCR 4691)

The district's annual UCP notification distributed pursuant to 5 CCR 4622 shall clearly indicate which of its CSPP
programs are operating as exempt from licensing and which CSPP programs are operating pursuant to requirements
under Title 22 of the Code of Regulations. (5 CCR 4691)

Any complaint regarding specified health or safety issues in a license-exempt CSPP program shall be filed with the
preschool program administrator or designee, and may be filed anonymously. The complaint form shall specify the
location for filing the complaint, contain a space to indicate whether the complainant desires a response to the
complaint, and allow a complainant to add as much text as desired to explain the complaint. (Education Code 8212;
5 CCR 4690)

If it is determined that the complaint is beyond the authority of the preschool program administrator, the matter shall
be forwarded to the Superintendent or designee in a timely manner, not to exceed 10 working days, for resolution.
The preschool administrator or the Superintendent or designee shall make all reasonable efforts to investigate any
complaint within their authority. (Education Code 8212; 5 CCR 4692)

Investigation of a complaint regarding health or safety issues in a license-exempt CSPP program shall begin within 10
days of receipt of the complaint. (Education Code 8212; 5 CCR 4692)

The preschool administrator or designee shall remedy a valid complaint within a reasonable time period not to
exceed 30 working days from the date the complaint was received. If the complainant has indicated on the complaint
form a desire to receive a response to the complaint, the preschool administrator or Superintendent's designee shall,
within 45 working days of the initial filing of the complaint, report the resolution of the complaint to the complainant
and CDE's assigned field consultant. If the preschool administrator makes this report, the information shall be
reported at the same time to the Superintendent or designee. (Education Code 8212; 5 CCR 4692)

If a complaint regarding health or safety issues in a license-exempt CSPP program involves an LEP student or
parent/guardian, then the district's response, if requested by the complainant, and the investigation report shall be
written in English and the primary language in which the complaint was filed.

If a complainant is not satisfied with the resolution of a complaint, the complainant has the right to describe the
complaint to the Board at a regularly scheduled hearing and, within 30 days of the date of the written report, may
file a written appeal of the district's decision to the Superintendent of Public Instruction in accordance with 5 CCR
4632. (Education Code 8212; 5 CCR 4693, 4694)

All complaints and responses are public records. (5 CCR 4690)

On a quarterly basis, the Superintendent or designee shall report summarized data on the nature and resolution of all
CSPP health and safety complaints, including the number of complaints by general subject area with the number of
resolved and unresolved complaints, to the Board at a regularly scheduled Board meeting and to the County
Superintendent. (5 CCR 4693)
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The Governing Board recognizes its responsibility to ensure that books, materials, equipment, supplies, and other
resources necessary for student participation in the district's educational program are made available to students at
no cost.

No student shall be required to pay a fee, deposit, or other charge for participation in an educational activity which
constitutes an integral fundamental part of the district's educational program, including curricular and extracurricular
activities. (Education Code 49010, 49011; 5 CCR 350)

As necessary, the Board may approve fees, deposits, and other charges which are specifically authorized by law.
When approving such fees, deposits, or charges, establishing fee schedules, or determining whether waivers or
exceptions should be granted, the Board shall consider relevant data, including the socioeconomic conditions of
students' families and their ability to pay.

The prohibition against student fees shall not prevent the district from soliciting for donations, conducting
fundraising activities, or providing prizes or other recognition for participants in such activities and events. The
Superintendent or designee shall emphasize that participation of students, parents/guardians, district employees,
volunteers, or educational or civic organizations in such activities and events is voluntary. The district shall not offer
or award to a student any course credit or privileges related to educational activities in exchange for voluntary
donations or participation in fundraising activities by or on behalf of the student. The district also shall not remove or
threaten to remove from a student any course credit or privileges related to educational activities, or otherwise
discriminate against the student, due to a lack of voluntary donations or participation in fundraising activities by or
on behalf of the student.

The Superintendent or designee may provide information or professional development opportunities to
administrators, teachers, and other personnel regarding permissible fees.

Complaints

A complaint alleging district noncompliance with the prohibition against requiring student fees, deposits, or other
charges shall be filed in accordance with the district's procedures in BP/AR 1312.3 - Uniform Complaint Procedures.
(Education Code 49013)

If, upon investigation, the district finds merit in the complaint, the Superintendent or designee shall recommend and
the Board shall adopt an appropriate remedy to be provided to all affected students and parents/guardians in
accordance with 5 CCR 4600.

Information related to the prohibition against requiring students to pay fees for participation in an educational
activity shall be included in the district's annual notification of uniform complaint procedures to be provided to all
students, parents/guardians, employees, and other interested parties pursuant to 5 CCR 4622. (Education Code
49013)
Collection of Debt
The Superintendent or designee shall, in accordance with law, recover any debt owed to the district as a result of
unpaid permissible student fees approved by the Board. However, the district shall not bill a current or former
student for accumulated debt, nor take negative action against a student or former student because of such debt,
including, but not limited to, any of the following: (Education Code 49014)

1. Denying full credit for any class assignment

2. Denying full and equal participation in any classroom activity

3. Denying access to the library or other on-campus educational facilities

4. Denying or withholding grades or transcripts



5. Denying or withholding a diploma
6. Limiting or barring participation in an extracurricular activity, club, or sport

7. Limiting or excluding the student from participation in an educational activity, field trip, or school ceremony
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The Governing Board recognizes the importance of keeping accurate, comprehensive student records as required by
law. The Superintendent or designee shall establish administrative regulations governing the identification, collection,
retention, and security of student records. These regulations shall ensure the rights of authorized persons to have
timely access to student records while maintaining the confidentiality of student records consistent with state and
federal law.

The Superintendent or designee shall designate a certificated employee to serve as custodian of records with
responsibility for student records at the district level. At each school, the principal or a certificated employee shall be
designated as custodian of records for students enrolled at that school. The custodian of records shall be responsible
for implementing Board policy and administrative regulation regarding student records. (5 CCR 431)

All appropriate personnel shall receive training regarding district policies and procedures for gathering and handling
sensitive student information.

The district shall not collect or solicit social security numbers or the last four digits of social security numbers of
students or their parents/guardians, unless otherwise required to do so by state or federal law. (Education Code
49076.7)

No information or documents regarding the citizenship or immigration status of students or their family members
shall be collected, except as required by state or federal law or as required to administer a state or federally
supported educational program. The Superintendent or designee shall not disclose student records to a person,
agency, or organization for immigration enforcement purposes without parental consent, a court order, or a judicial
subpoena. If a district employee receives such a request, he/she shall immediately report the request to the
Superintendent. The Superintendent shall report the request to the Board in a timely manner that ensures the
confidentiality and privacy of any potentially identifying information. (Education Code 234.7)

The Superintendent or designee shall not compile a list, registry, or database based on students' national origin,
ethnicity, or religious belief, practice, or affiliation, nor shall he/she disclose student information to federal
government authorities for the purpose of compiling such a list, registry, or database for purposes of immigration
enforcement. Such information may only be compiled or exchanged with other local, state, or federal agencies if the
information is aggregated and is not personally identifiable. (Government Code 8310.3)

Student Records from Social Media

The Superintendent or designee may gather and maintain information from the social media of any district student,
provided that the district first notifies students and parents/guardians about the proposed program, offers an
opportunity for public comment at a regularly scheduled Board meeting, and gathers only information that directly
pertains to school safety or student safety. (Education Code 49073.6)

Contract for Digital Storage, Management, and Retrieval of Student Records

The Superintendent or designee may enter into a contract with a third party for the digital storage, management, and
retrieval of student records and/or to authorize a third party provider of digital software to access, store, and use
student records, provided that the contract meets the requirements of Education Code 49073.1 and other applicable
state and federal laws.
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Definitions

Student means any individual who is or has been in attendance at the district and regarding whom the district
maintains student records. (34 CFR 99.3)

Attendance includes, but is not limited to, attendance in person or by paper correspondence, videoconference,
satellite, Internet, or other electronic information and telecommunication technologies for students who are not
physically present in the classroom, and the period during which a person is working under a work-study program.
(34 CFR 99.3)

Student records are any items of information (in handwriting, print, tape, film, computer, or other medium) gathered
within or outside the district that are directly related to an identifiable student and maintained by the district,
required to be maintained by an employee in the performance of the employee's duties, or maintained by a party
acting for the district. Any information maintained for the purpose of second-party review is considered a student
record. Student records include the student's health record. (Education Code 49061, 49062; 5 CCR 430; 34 CFR
99.3)

Student records do not include: (Education Code 49061, 49062; 34 CFR 99.3)
1. Directory information

2. Informal notes compiled by a school officer or employee which remain in the sole possession of the maker, are
used only as a personal memory aid, and are not accessible or revealed to any other person except a substitute
employee

3. Records of the law enforcement unit of the district, subject to 34 CFR 99.8

4. Records created or received by the district after an individual is no longer a student and that are not directly
related to the individual's attendance as a student

5. Grades on peer-graded papers before they are collected and recorded by a teacher

Mandatory permanent student records are those records which are maintained in perpetuity and which schools have
been directed to compile by state law, regulation, or administrative directive. (5 CCR 430)

Mandatory interim student records are those records which the schools are directed to compile and maintain for
specified periods of time and are then destroyed in accordance with state law, regulation, or administrative directive.
(5 CCR 430)

Permitted student records are those records having clear importance only to the current educational process of the
student. (5 CCR 430)

Disclosure means to permit access to, or the release, transfer, or other communication of, personally identifiable
information contained in student records to any party, except the party that provided or created the record, by any
means including oral, written, or electronic. (34 CFR 99.3)
Access means a personal inspection and review of a record or an accurate copy of a record, or receipt of an accurate
copy of a record or an oral description or communication of a record, and a request to release a copy of any record.
(Education Code 49061)
Personally identifiable information includes, but is not limited to: (34 CFR 99.3)

1. The student's name

2. The name of the student's parent/guardian or other family members

3. The address of the student or student's family



4. A personal identifier, such as the student's social security number, student number, or biometric record (e.g.,
fingerprints, retina and iris patterns, voiceprints, DNA sequence, facial characteristics, and handwriting)

5. Other indirect identifiers, such as the student's date of birth, place of birth, and mother's maiden name

6. Other information that, alone or in combination, is linked or linkable to a specific student that would allow a
reasonable person in the school community, who does not have personal knowledge of the relevant
circumstances, to identify the student with reasonable certainty

7. Information requested by a person who the district reasonably believes knows the identity of the student to
whom the student record relates

Adult student is a person who is or was enrolled in school and who is at least 18 years of age. (5 CCR 430)

Parent/guardian means a natural parent, an adopted parent, legal guardian, surrogate parent, or foster parent.
(Education Code 49061, 56050, 56055)

Legitimate educational interest is an interest held by any school official, employee, contractor, or consultant whose
official duties, responsibilities, or contractual obligations to the district, whether routine or as a result of special
circumstances, require access to information contained in student records.

School officials and employees are officials or employees, including teachers, whose duties and responsibilities to the
district, whether routine or as a result of special circumstances, require access to student records. (34 CFR 99.31)

Contractor or consultant is anyone with a formal written agreement or contract with the district regarding the
provision of services or functions outsourced by the district. Contractor or consultant shall not include a volunteer
or other party. (Education Code 49076)

Custodian of records is the employee responsible for the security of student records maintained by the district and for
devising procedures for assuring that access to such records is limited to authorized persons. (5 CCR 433)

County placing agency means the county social service department or county probation department. (Education
Code 49061)

Persons Granted Absolute Access

In accordance with law, absolute access to any student records shall be granted to:

1. Parents/guardians of students younger than age 18 years, including the parent who is not the student's
custodial parent (Education Code 49069.7; Family Code 3025)

2. An adult student, or a student under the age of 18 years who attends a postsecondary institution, in which
case the student alone shall exercise rights related to the student's records and grant consent for the release of
records (34 CFR 99.3, 99.5)

3. Parents/guardians of an adult student with disabilities who is age 18 years or older and has been declared
incompetent under state law (Education Code 56041.5)

Access for Limited Purpose/Legitimate Educational Interest

The following persons or agencies shall have access to those particular records that are relevant to their legitimate
educational interest or other legally authorized purpose:

1. Parents/guardians of a student 18 years of age or older who is a dependent child as defined in 26 USC 152
(Education Code 49076; 34 CFR 99.31)

2. Students who are age 16 or older or who have completed the 10th grade (Education Code 49076)

3. School officials and employees, consistent with the definition provided in the section "Definitions" above
(Education Code 49076; 34 CFR 99.31)



4.

10.

11.

12.

Members of a school attendance review board (SARB) appointed pursuant to Education Code 48321 who are
authorized representatives of the district and any volunteer aide age 18 or older who has been investigated,
selected, and trained by the SARB to provide follow-up services to a referred student (Education Code 49076)

Officials and employees of other public schools, school systems, or postsecondary institutions where the
student intends or is directed to enroll, including local, county, or state correctional facilities where educational
programs leading to high school graduation are provided, or where the student is already enrolled, as long as
the disclosure is for purposes related to the student's enrollment or transfer (Education Code 49076; 34 CFR
99.31)

Unless the annual parent/guardian notification issued pursuant to Education Code 48980 includes a statement
that the district may disclose students' personally identifiable information to officials of another school, school
system, or postsecondary institution where the student seeks or intends to enroll, the Superintendent or
designee shall, when such a disclosure is made, make a reasonable attempt to notify the parent/guardian or
adult student at the last known address, provide a copy of the record that is disclosed, and give the
parent/guardian or adult student an opportunity for a hearing to challenge the record. (34 CFR 99.34)

The Student Aid Commission, to provide the grade point average (GPA) of all district students in grade 12 and,
when required, verification of high school graduation or its equivalent of all students who graduated in the
prior academic year, for use in the Cal Grant postsecondary financial aid program. However, such information
shall not be submitted when students opt out or are permitted by the rules of the Student Aid Commission to
provide test scores in lieu of the GPA. (Education Code 69432.9, 69432.92)

No later than January 1 each year, the Superintendent or designee shall notify each student in grade 11, and
the student's parents/guardians if the student is under age 18 years, that the student's GPA will be forwarded
to the Student Aid Commission by October 1 unless the student opts out within a period of time specified in
the notice, which shall not be less than 30 days. (Education Code 69432.9)

Students' social security numbers shall not be included in the submitted information unless the Student Aid
Commission deems it necessary to complete the financial aid application and the Superintendent or designee
obtains permission from the student's parent/guardian, or from the adult student, to submit the social security
number. (Education Code 69432.9)

Federal, state, and local officials, as needed for an audit or evaluation of, or compliance with, a state or
federally funded education program and in accordance with a written agreement developed pursuant to 34
CFR 99.35 (Education Code 49076; 34 CFR 99.3, 99.31, 99.35)

Any county placing agency acting as an authorized representative of a state or local educational agency which
is required to audit or evaluate a state or federally supported education program pursuant to item #7 above
(Education Code 49076)

Any person, agency, or organization authorized in compliance with a court order or lawfully issued subpoena
(Education Code 49077; 5 CCR 435; 34 CFR 99.31)

Unless otherwise instructed by the court, the Superintendent or designee shall, prior to disclosing a record
pursuant to a court order or subpoena, give the parent/guardian or adult student at least three days' notice of
the name of the requesting agency and the specific record requested, if lawfully possible within the
requirements of the judicial order. (Education Code 49077; 5 CCR 435; 34 CFR 99.31)

Any district attorney who is participating in or conducting a truancy mediation program or participating in the
presentation of evidence in a truancy petition (Education Code 49076)

A district attorney's office for consideration against a parent/guardian for failure to comply with compulsory
education laws (Education Code 49076)

Any probation officer, district attorney, or counsel of record for a student who is a minor for the purposes of
conducting a criminal investigation or an investigation in regards to declaring the minor a ward of the court or
involving a violation of a condition of probation, subject to evidentiary rules specified in Welfare and
Institutions Code 701 (Education Code 49076)



13.

14.

15.

16.

17.

18.

19.

When disclosing records for these purposes, the Superintendent or designee shall obtain written certification
from the recipient of the records that the information will not be disclosed to another party without prior
written consent of the student's parent/guardian or the holder of the student's educational rights, unless
specifically authorized by state or federal law. (Education Code 49076)

Any judge or probation officer for the purpose of conducting a truancy mediation program for a student or for
the purpose of presenting evidence in a truancy petition pursuant to Welfare and Institutions Code 681
(Education Code 49076)

In such cases, the judge or probation officer shall certify in writing to the Superintendent or designee that the
information will be used only for truancy purposes. Upon releasing student information to a judge or probation
officer, the Superintendent or designee shall inform, or provide written notification to, the student's
parent/guardian within 24 hours. (Education Code 49076)

A foster family agency with jurisdiction over a currently enrolled or former student; short-term residential
treatment program staff responsible for the education or case management of a student; or a caregiver who
has direct responsibility for the care of a student, including a certified or licensed foster parent, an approved
relative or nonrelated extended family member, or a resource family, as defined (Education Code 49076)

Such individuals shall have access to the student's current or most recent records of grades, transcripts,
attendance, discipline, online communication on platforms established by schools for students and
parents/guardians, and any individualized education program or Section 504 plan developed and maintained by
the district (Education Code 49069.3)

A student age 14 years or older who is both a homeless student and an unaccompanied minor as defined in 42
USC 11434a (Education Code 49076)

An individual who completes items #1-4 of the caregiver's authorization affidavit pursuant to Family Code
6552 and signs the affidavit for the purpose of enrolling a minor in school (Education Code 49076)

A caseworker or other representative of a state or local child welfare agency or tribal organization that has
legal responsibility in accordance with state or tribal law for the care and protection of a student, provided that
the individual is authorized by the agency or organization to receive the records and the information requested
is directly related to providing assistance to address the student's educational needs (Education Code 49076;
20 USC 1232(g))

Appropriate law enforcement authorities, in circumstances where Education Code 48902 requires that the
district provide special education and disciplinary records of a student with disabilities who is suspended or
expelled for committing an act violating Penal Code 245 (Education Code 48902, 49076)

When disclosing such records, the Superintendent or designee shall obtain written certification by the recipient
of the records as described in item #12 above. (Education Code 49076)

Designated peace officers or law enforcement agencies in cases where the district is authorized by law to
assist law enforcement in investigations of suspected criminal conduct or kidnapping and a written parental
consent, lawfully issued subpoena, or court order is submitted to the district, or information is provided to it
indicating that an emergency exists in which the student's information is necessary to protect the health or
safety of the student or other individuals (Education Code 49076.5)

In such cases, the Superintendent or designee shall provide information about the identity and location of the
student as it relates to the transfer of that student's records to another public school district in California or
any other state or to a California private school. (Education Code 49076.5)

When disclosing records for the above purposes, the Superintendent or designee shall obtain the necessary
documentation to verify that the person, agency, or organization is a person, agency, or organization that is
permitted to receive such records.

Any person, agency, or organization granted access is prohibited from releasing information to another person,
agency, or organization without written permission from the parent/guardian or adult student unless specifically
allowed by state law or the federal Family Educational Rights and Privacy Act. (Education Code 49076)



In addition, the parent/guardian or adult student may provide written consent for access to be granted to persons,
agencies, or organizations not afforded access rights by law. The written consent shall specify the records to be
released and the party or parties to whom they may be released. (Education Code 49061, 49075)

Only a parent/guardian having legal custody of the student may consent to the release of records to others. Either
parent/guardian may grant consent if both parents/guardians notify the district, in writing, that such an agreement
has been made. (Education Code 49061)

Discretionary Access

At the discretion of the Superintendent or designee, information may be released from a student's records to the
following:

1.

Appropriate persons, including parents/guardians of a student, in an emergency if the health and safety of the
student or other persons are at stake (Education Code 49076; 34 CFR 99.31, 99.32, 99.36)

When releasing information to any such appropriate person, the Superintendent or designee shall record
information about the threat to the health or safety of the student or any other person that formed the basis
for the disclosure and the person(s) to whom the disclosure was made. (Education Code 49076; 34 CFR 99.32)

Unless it would further endanger the health or safety of the student or other persons, the Superintendent or
designee shall inform the parent/guardian or adult student within one week of the disclosure that the
disclosure was made, of the articulable and significant threat to the health or safety of the student or other
individuals that formed the basis for the disclosure, and of the parties to whom the disclosure was made.

. Accrediting associations in order to carry out their accrediting functions (Education Code 49076; 34 CFR

99.31)

Under the conditions specified in Education Code 49076 and 34 CFR 99.31, organizations conducting studies
on behalf of educational institutions or agencies for the purpose of developing, validating, or administering
predictive tests, administering student aid programs, or improving instruction, provided that: (Education Code
49076; 34 CFR 99.31)

a. The study is conducted in a manner that does not permit personal identification of students or
parents/guardians by individuals other than representatives of the organization who have legitimate
interests in the information.

b. The information is destroyed when no longer needed for the purposes for which the study is conducted.
c. The district enters into a written agreement with the organization that complies with 34 CFR 99.31.

Officials and employees of private schools or school systems where the student is enrolled or intends to enroll,
subject to the rights of parents/guardians as provided in Education Code 49068 and in compliance with 34
CFR 99.34 (Education Code 49076; 34 CFR 99.31, 99.34)

Local health departments operating countywide or regional immunization information and reminder systems
and the California Department of Public Health, unless the parent/guardian has requested that no disclosures
of this type be made (Health and Safety Code 120440)

Contractors and consultants having a legitimate educational interest based on services or functions which have
been outsourced to them through a formal written agreement or contract with the district, excluding
volunteers or other parties (Education Code 49076)

Agencies or organizations in connection with the student's application for or receipt of financial aid, provided
that information permitting the personal identification of a student or the student's parents/guardians for
these purposes is disclosed only as may be necessary to determine the eligibility of the student for financial
aid, determine the amount of financial aid, determine the conditions which will be imposed regarding the
financial aid, or enforce the terms or conditions of the financial aid (Education Code 49076; 34 CFR 99.31)

. County elections officials for the purpose of identifying students eligible to register to vote or offering such

students an opportunity to register, subject to the limits set by 34 CFR 99.37 and under the condition that any



information provided on this basis shall not be used for any other purpose or transferred to any other person
or agency (Education Code 49076; 34 CFR 99.37)

When disclosing records for the above purposes, the Superintendent or designee shall obtain the necessary
documentation to verify that the person, agency, or organization is a person, agency, or organization that is
permitted to receive such records.

Any person, agency, or organization granted access is prohibited from releasing information to another person,
agency, or organization without written permission from the parent/guardian or adult student unless specifically
allowed by state law or the federal Family Educational Rights and Privacy Act. (Education Code 49076)

De-identification of Records

When authorized by law for any program audit, educational research, or other purpose, the Superintendent or
designee may release information from a student record without prior consent of the parent/guardian or adult
student after the removal of all personally identifiable information. Prior to releasing such information, the
Superintendent or designee shall make a reasonable determination that the student's identity is not personally
identifiable, whether through single or multiple releases and taking into account other reasonably available
information. (Education Code 49074, 49076; 20 USC 1232g; 34 CFR 99.31)

Process for Providing Access to Records

Student records shall be maintained in a central file at the school attended by the student or, when records are
maintained at different locations, a notation shall be placed in the central file indicating where other records may be
found. Parents/guardians and adult students shall be notified of the location of student records if not centrally
located. (Education Code 49069; 5 CCR 433)

The custodian of records shall be responsible for the security of student records and shall ensure that access is
limited to authorized persons. (5 CCR 433)

The custodian of records shall develop reasonable methods, including physical, technological, and administrative
policy controls, to ensure that school officials and employees obtain access to only those student records in which
they have legitimate educational interests. (34 CFR 99.31)

To inspect, review, or obtain copies of student records, authorized persons shall submit a request to the custodian of
records. Prior to granting the request, the custodian of records shall authenticate the individual's identity. For any
individual granted access based on a legitimate educational interest, the request shall specify the interest involved.

When required by law, a student's parent/guardian or an adult student shall provide written, signed, and dated
consent before the district discloses the student record. Such consent may be given through electronic means in
those cases where it can be authenticated. The district's consent form shall specify the records that may be
disclosed, state the purpose of the disclosure, and identify the party or class of parties to whom the disclosure may
be made. Upon request by the parent/guardian or adult student, the district shall provide a copy of the records
disclosed. (34 CFR 99.30)

If the parent/guardian or adult student refuses to provide written consent for the release of student information, the
Superintendent or designee shall not release the information, unless it is otherwise subject to release based on a

court order or a lawful subpoena.

Within five business days following the date of request, the authorized person shall be granted access to inspect,
review, and obtain copies of student records during regular school hours. (Education Code 49069)

Qualified certificated personnel shall be available to interpret records when requested. (Education Code 49069)

The custodian of records or the Superintendent or designee shall prevent the alteration, damage, or loss of records
during inspection. (5 CCR 435)

Access Log

A log shall be maintained for each student's record which lists all persons, agencies, or organizations requesting or
receiving information from the record and the legitimate educational interest of the requester. (Education Code



49064)
In every instance of inspection by persons who do not have assigned educational responsibility, the custodian of
records shall make an entry in the log indicating the record inspected, the name of the person granted access, the

reason access was granted, and the time and circumstances of inspection. (5 CCR 435)

The custodian of records shall also make an entry in the log regarding any request for record(s) that was denied and
the reason for the denial.

The log shall include requests for access to records by:

1. Parents/guardians or adult students
2. Students who are 16 years of age or older or who have completed the 10th grade
3. Parties obtaining district-approved directory information

4. Parties who provide written parental consent, in which case the consent notice shall be filed with the record
pursuant to Education Code 49075

5. School officials and employees who have a legitimate educational interest

6. Law enforcement personnel seeking to enforce immigration laws
The log shall be open to inspection only by the parent/guardian, adult student, dependent adult student, custodian of
records, and certain state or federal officials specified in Education Code 49064. (Education Code 49064; 5 CCR
432)
Duplication of Student Records
To provide copies of any student record, the district may charge a reasonable fee not to exceed the actual cost of
providing the copies. No charge shall be made for providing up to two transcripts or up to two verifications of
various records for any former student. No charge shall be made to locate or retrieve any student record.
(Education Code 49065)
Changes to Student Records
Only a parent/guardian having legal custody of a student or a student who is 18 years of age or is attending an
institution of postsecondary education may challenge the content of a record or offer a written response to a record.
(Education Code 49061)
No addition or change shall be made to a student's record after high school graduation or permanent departure,
other than routine updating, unless required by law or with prior consent of the parent/guardian or adult student.

(Education Code 49070; 5 CCR 437)

Any request to change a student's legal name in the student's mandatory permanent student record shall be
accompanied with appropriate documentation.

Any challenge to the content of a student's record shall be filed in accordance with the process specified in AR
5125.3 - Challenging Student Records. (Education Code 49070)

Retention and Destruction of Student Records

All anecdotal information and assessment reports maintained as student records shall be dated and signed by the
individual who originated the data. (5 CCR 431)

The following mandatory permanent student records shall be kept indefinitely: (5 CCR 432, 437)

1. Legal name of student

2. Date and place of birth and method of verifying birth date



3. Sex of student
4. Name and address of parent/guardian of minor student
a. Address of minor student if different from the above
b. Annual verification of parent/guardian's name and address and student's residence
5. Entrance and departure dates of each school year and for any summer session or other extra session

6. Subjects taken during each year, half-year, summer session, or quarter, and marks or credits given towards
graduation

7. Verification of or exemption from required immunizations

8. Date of high school graduation or equivalent

Mandatory interim student records, unless forwarded to another district, shall be maintained subject to destruction
during the third school year after the school year in which they originated, following a determination that their
usefulness has ceased or the student has left the district. These records include: (Education Code 48918, 51747; 5
CCR 432,437,16027)

1. Expulsion orders and the causes therefor
2. Alog identifying persons or organizations who request or receive information from the student record
3. Health information, including verification or waiver of the health screening for school entry

4. Information on participation in special education programs, including required tests, case studies,
authorizations, and actions necessary to establish eligibility for admission or discharge

5. Language training records

6. Progress slips/notices required by Education Code 49066 and 49067

7. Parental restrictions/stipulations regarding access to directory information

8. Parent/guardian or adult student rejoinders to challenged records and to disciplinary action

9. Parent/guardian authorization or prohibition of student participation in specific programs
10. Results of standardized tests administered within the past three years

11. Written findings resulting from an evaluation conducted after a specified number of missed assignments to
determine whether it is in a student's best interest to remain in independent study

Permitted student records may be destroyed six months after the student completes or withdraws from the
educational program and their usefulness ceases, including: (5 CCR 432, 437)

1. Objective counselor and/or teacher ratings

2. Standardized test results older than three years
3. Routine disciplinary data

4. Verified reports of relevant behavioral patterns
5. All disciplinary notices

6. Supplementary attendance records



Records shall be destroyed in a way that assures they will not be available to possible public inspection in the
process of destruction. (5 CCR 437)

Transfer of Student Records

When a student transfers into this district from any other school district or a private school, the Superintendent or
designee shall inform the student's parent/guardian of rights regarding student records, including a parent/guardian's
right to review, challenge, and receive a copy of student records. (Education Code 49068; 5 CCR 438)

When a student transfers into this district from another district, the Superintendent or designee shall request that
the student's previous district provide any records, either maintained by that district in the ordinary course of
business or received from a law enforcement agency, regarding acts committed by the transferring student that
resulted in the student's suspension or expulsion. (Education Code 48201)

When a student transfers from this district to another school district or to a private school, the Superintendent or
designee shall forward a copy of the student's mandatory permanent record within 10 school days of the district's
receipt of the request for the student's records. The original record or a copy shall be retained permanently by this
district. If the transfer is to another California public school, the student's entire mandatory interim record shall also
be forwarded. If the transfer is out of state or to a private school, the mandatory interim record may be forwarded.
Permitted student records may be forwarded to any other district or private school. (Education Code 48918, 49068;
5 CCR 438)

Upon receiving a request from a county placing agency to transfer a student in foster care out of a district school,
the Superintendent or designee shall transfer the student's records to the next educational placement within two
business days. (Education Code 49069.5)

All student records shall be updated before they are transferred. (5 CCR 438)

Student records shall not be withheld from the requesting district because of any charges or fees owed by the
student or parent/guardian. (5 CCR 438)

If the district is withholding grades, diploma, or transcripts from the student because of damage or loss of school
property, this information shall be sent to the requesting district along with the student's records.

Notification of Parents/Guardians

Upon any student's initial enrollment, and at the beginning of each school year thereafter, the Superintendent or
designee shall notify parents/guardians and eligible students, in writing, of their rights related to student records. If
15 percent or more of the students enrolled in the district speak a single primary language other than English, then
the district shall provide these notices in that language. Otherwise, the district shall provide these notices in the
student's home language insofar as practicable. The district shall effectively notify parents/guardians or eligible
students with disabilities. (Education Code 48985, 49063; 34 CFR 99.7)

The notice shall include: (Education Code 49063; 34 CFR 99.7, 99.34)
1. The types of student records kept by the district and the information contained therein
2. The title(s) of the official(s) responsible for maintaining each type of record
3. The location of the log identifying those who request information from the records
4. District criteria for defining school officials and employees and for determining legitimate educational interest
5. District policies for reviewing and expunging student records
6. The right to inspect and review student records and the procedures for doing so
7. The right to challenge and the procedures for challenging the content of a student record that the

parent/guardian or student believes to be inaccurate, misleading, or otherwise in violation of the student's
privacy rights



8. The cost, if any, charged for duplicating copies of records
9. The categories of information defined as directory information pursuant to Education Code 49073

10. The right to consent to disclosures of personally identifiable information contained in the student's records
except when disclosure without consent is authorized by law

11. Availability of the curriculum prospectus developed pursuant to Education Code 49091.14 containing the
titles, descriptions, and instructional aims of every course offered by the school

12. Any other rights and requirements set forth in Education Code 49060-49085, and the right of
parents/guardians to file a complaint with the U.S. Department of Education concerning an alleged failure by
the district to comply with 20 USC 1232g

13. A statement that the district forwards education records to other agencies or institutions that request the
records and in which the student seeks or intends to enroll or is already enrolled as long as the disclosure is for
purposes related to the student's enrollment

In addition, the annual parental notification shall include a statement that a student's citizenship status, immigration
status, place of birth, or any other information indicating national origin will not be released without parental consent
or a court order.

Student Records from Social Media

For the purpose of gathering and maintaining records of students' social media activity, the Superintendent or
designee shall: (Education Code 49073.6)

1. Gather or maintain only information that pertains directly to school safety or student safety

2. Provide a student with access to any information that the district obtained from the student's social media
activity and an opportunity to correct or delete such information

3. Destroy information gathered from social media and maintained in student records within one year after a
student turns 18 years of age or within one year after the student is no longer enrolled in the district,
whichever occurs first

4. Notify each parent/guardian that the student's information is being gathered from social media and that any
information maintained in the student's records shall be destroyed as provided in item #3 above. The
notification shall also include, but is not limited to, an explanation of the process by which a student or the
student's parent/guardian may access the student's records for examination of the information gathered or
maintained and the process by which removal of the information may be requested or corrections to the
information may be made. The notification may be provided as part of the annual parental notification required
pursuant to Education Code 48980.

5. If the district contracts with a third party to gather information on a student from social media, ensure that the
contract:

a. Prohibits the third party from using the information for purposes other than those specified in the
contract or from selling or sharing the information with any person or entity other than the district, the
student, or the student's parent/guardian

b. Requires the third party to destroy the information immediately upon satisfying the terms of the
contract, or when the district notifies the third party that the student has turned 18 years of age or is no
longer enrolled in the district, whichever occurs first

Updating Name and/or Gender of Former Students

When a former student submits a state-issued driver's license, birth certificate, passport, social security card, court
order, or other government-issued documentation demonstrating that the former student's legal name and/or gender
has changed, the district shall update the former student's records to include the updated legal name and/or gender.
Upon request by the former student, the district shall reissue any documents conferred upon the former student,



including, but not limited to, a transcript, a high school diploma, a high school equivalency certificate, or other similar
documents. (Education Code 49062.5)

If the former student's name or gender is changed and the requested records are reissued, a new document shall be
added to the former student's file that includes all of the following information: (Education Code 49062.5)

1. The date of the request
2. The date the requested records were reissued to the former student
3. Alist of the records that were requested by and reissued to the former student

4. The type of documentation, if any, provided by the former student to demonstrate a legal change to the
student's name and/or gender

5. The name of the employee who completed the request

6. The current and former names and/or genders of the student

Any former student who submits a request to change the legal name and/or gender on the student's records but is
unable to provide any government-issued documentation demonstrating the legal name or gender change, may
request a name or gender change through the process described in Education Code 49070 and AR 5125.3 -
Challenging Student Records. (Education Code 49062.5)
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At the beginning of each school year or, for a student enrolled after the beginning of the school year, at the time of
enrollment, parents/guardians shall be notified of the availability of the following procedures for challenging the
contents of student records. Any student who is 18 years of age or attends a postsecondary institution shall have the
sole right to challenge the contents of his/her records in accordance with the following procedures. (Education
Code 49061, 49063)

Procedures for Challenging Records

The custodial parent/guardian of any student may submit to the Superintendent or designee a written request to
correct or remove from his/her child's records any information concerning the child which he/she alleges to be any
of the following: (Education Code 49070; 34 CFR 99.20)

1. Inaccurate

2. An unsubstantiated personal conclusion or inference

3. A conclusion or inference outside of the observer's area of competence

4. Not based on the personal observation of a named person with the time and place of the observation noted
5. Misleading

6. In violation of the privacy or other rights of the student

Within 30 days of receiving a request to correct or remove any information from a record, the Superintendent or
designee shall meet with the parent/guardian and the district employee who recorded that information, if he/she is
presently employed by the district. (Education Code 49070)

If the challenge involves a student's grade, the teacher who gave the grade shall be given an opportunity to state,
orally and/or in writing, the reasons for which the grade was given. Insofar as practicable, the teacher shall be
included in all discussions related to any grade change. In the absence of clerical or mechanical error, fraud, bad faith,
or incompetency, a student's grade as determined by the teacher shall be final. (Education Code 49066)

Resolution of Challenge/Appeals

After considering all relevant information, the Superintendent or designee shall sustain or deny the parent/guardian's
allegations. (Education Code 49070)

If the parent/guardian's allegations are sustained, the Superintendent or designee shall order the correction or
removal and destruction of the information. (Education Code 49070)

If the Superintendent or designee denies the allegations, the parent/guardian may, within 30 days, appeal the
decision in writing to the Governing Board. Within 30 days of receiving the written appeal, the Board shall meet in
closed session with the parent/guardian and the district employee who recorded the information, if he/she is
presently employed by the district. The Board shall then decide whether to sustain or deny the allegations. The
decision of the Board shall be final. (Education Code 49070)

If the Board sustains any or all of the allegations, the Superintendent or designee shall immediately order the
correction or removal and destruction of the pertinent information from the student's records and shall inform the
parent/guardian in writing that the information has been corrected or destroyed. (Education Code 49070)

If the parent/guardian does not file an appeal, or if the appeal is denied by the Board, the parent/guardian shall be
informed of his/her right to submit a written objection to the information. Any statement submitted by the
parent/guardian shall be maintained with the contested part of the record for as long as the record is maintained and
shall be disclosed whenever the related part of the record is disclosed. (Education Code 49070; 34 CFR 99.21)

Hearing Panel



The Superintendent or designee and/or the Board may appoint a hearing panel to assist in making determinations
regarding a challenge to student records or an appeal, as applicable, provided that the parent/guardian gives written
consent to releasing relevant student record information to the panel members. Such a hearing panel shall consist of
the following persons: (Education Code 49071)

1. A chairperson who is a principal of a public school other than the school at which the record is on file

2. A certificated employee appointed by the district's certificated employee council or, if no such council exists,
by a parent/guardian

3. A parent/guardian appointed by the Superintendent or designee or the Board, whoever convenes the panel

If possible, the members of the hearing panel shall not be acquainted with the student, his/her parent/guardian, or
the employee who recorded the information, except when the parent/guardian appoints the certificated employee
pursuant to item #2 above. (Education Code 49071)

The panel shall be provided with verbatim copies of the information that is the subject of the controversy. The panel
shall, in closed session, hear the parent/guardian's objections to the student record and, if the employee is presently
employed by the district, the employee's testimony. The proceedings of the hearing shall not be disclosed or
discussed by panel members except in their official capacities. The panel shall submit, to the Superintendent or
designee or the Board as applicable, its written findings setting forth the facts and decisions of the panel. (Education
Code 49071)
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The Governing Board recognizes the importance of maintaining the confidentiality of directory information and
therefore authorizes the release of such information only in accordance with law, Board policy, and administrative
regulation.

The Superintendent or designee may release student directory information to representatives of the news media or
nonprofit organizations in accordance with Board policy and administrative regulation.

The Superintendent or designee may limit or deny the release of specific categories of directory information to any
public or private nonprofit organization based on his/her determination of the best interests of district students.
(Education Code 49073)

Under no circumstances shall directory information be disclosed to a private profit-making entity, except for
representatives of the news media and prospective employers, in accordance with Board policy. Private schools and
colleges may be given the names and addresses of 12th-grade students and students who are no longer enrolled
provided that they use this information only for purposes directly related to the institution's academic or professional
goals. (Education Code 49073)
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Definition
Directory information means information contained in a student record that would not generally be considered

harmful or an invasion of privacy if disclosed. Such student information includes: (Education Code 49061; 20 USC
1232g; 34 CFR 99.3)

1. Name
2. Address
3. Telephone number
4. Email address
5. Date of birth
6. Major field of study
7. Participation record in officially recognized activities and sports
8. Weight and height of athletic team members
9. Dates of attendance
10. Degrees and awards received

11. Most recent previous school attended

Directory information does not include a student's social security number or student identification number. However,
for purposes of accessing or communicating in electronic systems, directory information may include a student
identification number, user identification, or other personal identifier used by the student provided that the identifier
cannot be used to gain access to education records except when used in conjunction with a personal identification
number, password, or other factor known or possessed only by the authorized user. (34 CFR 99.3)

Directory information also does not include a student's citizenship status, immigration status, place of birth, or any
other information indicating national origin.

Notification to Parents/Guardians

At the beginning of each school year, all parents/guardians shall be notified as to the categories of directory
information the district plans to release and the recipients of the information. The notification shall also inform
parents/guardians of their right to refuse to let the district designate any or all types of information as directory
information, how to refuse release, and the period of time within which a parent/guardian must notify the district in
writing that he/she does not want a certain category of information designated as directory information. (Education
Code 49063, 49073; 20 USC 1232g; 34 CFR 99.37)

In addition, the annual parental notification shall include a statement that directory information does not include
citizenship status, immigration status, place of birth, or any other information indicating national origin and that the
district will not release such information without parental consent or a court order.

The Superintendent or designee shall notify parents/guardians that they may request that the district not release the
name, address, and telephone number of their child to military recruiters, employers, or institutions of higher
education without prior written consent. (20 USC 7908)

Parent/Guardian Consent

No directory information of a student identified as a homeless child or youth as defined in 42 USC 11434a shall be



released, unless the parent/guardian, or the student if he/she is 18 years or older, has provided written consent that
directory information may be released. For any other student, directory information shall not be released if his/her
parent/guardian notifies the district in writing that such information not be disclosed without the parent/guardian's
prior consent. (Education Code 49073; 20 USC 1232g, 7908)

For a former student, the district shall continue to honor any valid request to opt out of the disclosure of directory
information made while the student was in attendance at the district, unless the opt-out request has been rescinded.
(34 CFR 99.37)
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The Governing Board believes that the identification of students experiencing homelessness is critical to improving
the educational outcomes of such students and ensuring that students experiencing homelessness have access to the
same free and appropriate public education provided to other students within the district. The district shall provide
students experiencing homelessness with access to education and other services necessary for such students to
meet the same challenging academic standards as other students.

When there are at least 15 students experiencing homelessness in the district or a district school, the district's local
control and accountability plan (LCAP) shall include goals and specific actions to improve student achievement and
other outcomes of students experiencing homelessness. (Education Code 52052, 52060, 52064)

The Superintendent or designee shall review district policies at least once every three years and recommend updates
to ensure removal of any barriers to the education of homeless students and unaccompanied youth. Any such review
shall address identification, enrollment, and retention of such students, including those barriers that are due to
absences or outstanding fees or fines. (Education Code 48851.3,42 USC 11432)

The Superintendent or designee shall designate an appropriate staff person to serve as a liaison for homeless
children and youths. The district liaison for homeless students shall fulfill the duties specified in 42 USC 11432 to
assist in identifying and supporting students experiencing homelessness to succeed in school, and as specified in
Education Code 48851.3 related to trainings for district staff providing assistance to students experiencing
homelessness.

The Superintendent or designee shall ensure that each district school identifies all students experiencing
homelessness and unaccompanied youths enrolled at the school. (Education Code 48851)

To ensure easy identification of students experiencing homelessness, the Superintendent or designee shall annually
provide and administer a housing questionnaire developed by the California Department of Education (CDE) to all
parents/guardians of students and all unaccompanied youths. (Education Code 48851)

If the primary language of a student's parent/guardian or an unaccompanied youth is not English, either the housing
questionnaire shall be made available in the primary language of the student's parent/guardian or the unaccompanied
youth pursuant to Education Code 48985, or an appropriate translation of the housing questionnaire shall be
provided upon request of a student's parent/guardian or an unaccompanied youth. (Education Code 48851)

The Superintendent or designee shall report to CDE the number of students experiencing homelessness, including
unaccompanied youths, enrolled in the district as identified from the housing questionnaire described above.
(Education Code 48851)

In addition, the Superintendent or designee shall ensure that the district liaison's contact information and other
information on homelessness, including, but not limited to, information regarding the educational rights and
resources available to persons experiencing homelessness, are posted on the district and school web sites as
specified in the accompanying administrative regulation. (Education Code 48852.6)

The Superintendent or designee shall ensure that placement decisions for students experiencing homelessness are
based on the student's best interest as defined in law and administrative regulation.

Each student experiencing homelessness shall be provided services that are comparable to services offered to other
students in the school, including, but not limited to, transportation, educational programs for which the student
meets the eligibility criteria (such as federal Title | services or similar state or local programs, programs for students
with disabilities, and educational programs for English learners), career and technical education programs, programs
for gifted and talented students, and school nutrition programs. (Education Code 48850; 42 USC 11432)

Students experiencing homelessness shall not be segregated into a separate school or program based on their status
as homeless and shall not be stigmatized in any way. However, the Superintendent or designee may separate
students experiencing homelessness on school grounds as necessary for short periods of time for health and safety
emergencies or to provide temporary, special, and supplementary services to meet their unique needs. (42 USC
11432, 11433)



The Superintendent or designee shall ensure that information and/or materials for students experiencing
homelessness are provided in a manner and form understandable to the student's parents/guardians and to
unaccompanied youths.

Information about the living situation of a student experiencing homelessness shall be considered part of a student's
educational record, subject to the Family Educational Rights and Privacy Act, shall not be deemed to be directory
information as defined in 20 USC 1232g, and shall not be released without written consent. (42 USC 11432)

The Superintendent or designee shall coordinate with other agencies and entities to ensure that students
experiencing homelessness are promptly identified, ensure that students experiencing homelessness have access to
and are in reasonable proximity to available education and related support services, and raise the awareness of
school personnel and service providers of the effects of short-term stays in a shelter and other challenges associated
with homelessness. Toward these ends, the Superintendent or designee shall collaborate with local social services
agencies, other agencies or entities providing services to students experiencing homelessness, and, if applicable,
transitional housing facilities. In addition, the Superintendent or designee shall coordinate transportation, transfer of
school records, and other interdistrict activities with other local educational agencies. As necessary, the
Superintendent or designee shall coordinate, within the district and with other involved local educational agencies,
services for students experiencing homelessness and services for students with disabilities. (42 USC 11432)

At least annually, the district liaison and other appropriate staff shall participate in professional development and
other technical assistance activities to assist them in identifying and meeting the needs of students experiencing
homelessness. Such professional development and technical assistance shall include, but are not limited to, training
on the district's homeless education program policies, definitions of terms related to homelessness, recognition of
signs that students are experiencing or are at risk of experiencing homelessness, the steps that should be taken once
a potentially homeless student is identified, and how to connect students experiencing homelessness with
appropriate housing and service providers. (Education Code 48851.3, 48852.5; 42 USC 11432)

At least annually, the Superintendent or designee shall report to the Board on the identification of and outcomes for
students experiencing homelessness, which may include, but are not limited to, the housing questionnaire responses,
school attendance, student achievement test results, promotion and retention rates by grade level, graduation rates,
suspension/expulsion rates, and other outcomes related to any goals and specific actions identified in the LCAP.
Based on the evaluation data, the district shall revise its strategies as needed to more effectively identify and support
the education of students experiencing homelessness.

Annually, the Superintendent or designee shall report to CDE, in accordance with Education Code 51225.1, the
number of students experiencing homelessness graduating from the fourth or fifth year of high school who, for the
prior school year, graduated with an exemption from district-established graduation requirements that are in addition
to statewide coursework requirements.
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Definitions

Homeless students or students experiencing homelessness means students who lack a fixed, regular, and adequate
nighttime residence and includes: (Education Code 48859; 42 USC 11434a)

1. Students who are sharing the housing of other persons due to loss of housing, economic hardship, or a similar
reason; are living in motels, hotels, trailer parks, or camping grounds due to the lack of alternative adequate
accommodations; are living in emergency or transitional shelters; or are abandoned in hospitals

2. Students who have a primary nighttime residence that is a public or private place not designed for or ordinarily
used as regular sleeping accommodations for human beings

3. Students who are living in cars, parks, public spaces, abandoned buildings, substandard housing, bus or train
stations, or similar settings

4. Migratory children who qualify as homeless because they are living in conditions described in items #1-3 above

Unaccompanied youth includes a homeless child or youth not in the physical custody of a parent or guardian.
(Education Code 48859; 42 USC 11434a)

School of origin means the school that the student experiencing homelessness attended when permanently housed or
the school in which the student was last enrolled, including a preschool. If the school the student experiencing
homelessness attended when permanently housed is different from the school in which the student was last
enrolled, or if there is some other school that the student attended within the preceding 15 months and with which
the student is connected, the district liaison for homeless students, in consultation with and with the agreement of
the student experiencing homelessness and the person holding the right to make educational decisions for the
student, shall determine which school is, in the best interests of the student experiencing homelessness, deemed the
school of origin. (Education Code 48852.7; 42 USC 11432)

Best interest means that, in making educational and school placement decisions for a student experiencing
homelessness, consideration is given to, among other factors, educational stability, the opportunity to be educated in
the least restrictive educational setting necessary to achieve academic progress, and the student's access to
academic resources, services, and extracurricular and enrichment activities that are available to all district students.
(Education Code 48850, 48853; 42 USC 11432)

District Liaison

The Superintendent designates the following staff person as the district liaison for homeless students: (42 USC
11432)

Lisa Shaw, Director of Student Services
400 Grand Avenue, Oroville, CA 95965
Ishaw@thermalito.org

(530)538-2900

The district's liaison for homeless students shall: (Education Code 48851.3, 48851.5, 48852.5; 42 USC 11432)

1. Ensure that students experiencing homelessness are identified by school personnel through outreach and
coordination activities with other entities and agencies

2. Ensure that students experiencing homelessness are enrolled in, and have a full and equal opportunity to
succeed in, district schools

3. Ensure that families and students experiencing homelessness have access to and receive educational services
for which they are eligible, including services through Head Start and Early Head Start programs, early
intervention services under Part C of the federal Individuals with Disabilities Education Act, and other
preschool programs administered by the district



4. Ensure that families and students experiencing homelessness receive referrals to health care services, dental
services, mental health and substance abuse services, housing services, and other appropriate services

5. Inform parents/guardians of the educational and related opportunities available to their children and ensure
that they are provided with meaningful opportunities to participate in the education of their children

6. Disseminate public notice of the educational rights of students experiencing homelessness in locations
frequented by parents/guardians of students experiencing homelessness and by unaccompanied youth,
including schools, shelters, public libraries, and hunger relief agencies (soup kitchens). The rights shall be
presented in a manner and form understandable to the parents/guardians of homeless students and
unaccompanied youth.

7. Mediate enrollment disputes in accordance with law and the section "Resolving Enrollment Disputes" below

8. Fully inform parents/guardians of students experiencing homelessness and unaccompanied youth of all
transportation services, including transportation to the school of origin, and assist them in accessing
transportation to the school of choice

9. Offer annual training related to the district's homeless education program policies to school personnel who
provide services to students experiencing homelessness, including principals and other school leaders,
attendance officers, teachers, enrollment personnel, and specialized instructional support personnel, to ensure
that such employees are informed of available training, professional development, and other support, and the
services provided by the district liaison for homeless students

10. Ensure that unaccompanied youth are enrolled in school, have opportunities to meet the same challenging
state academic standards established for other students, and are informed of their status as independent
students under 20 USC 1087vv and that they may receive assistance from the district liaison to receive
verification of their independent student status for purposes of applying for federal student aid pursuant to 20
USC 1090

11. Coordinate and collaborate with state coordinators and community and school personnel responsible for the
provision of education and related services to students experiencing homelessness, including the collection and
provision of comprehensive data to the state coordinator as required by law

In addition, when notified pursuant to Education Code 48918.1, the district liaison shall assist, facilitate, or represent
a student experiencing homelessness who is undergoing a disciplinary proceeding that could result in the student's
expulsion. When notified pursuant to Education Code 48915.5, the district liaison shall participate in an
individualized education program (IEP) team meeting to make a manifestation determination regarding the behavior
of a student with a disability.

The Superintendent or designee shall inform students experiencing homelessness, their parents/guardians, school
personnel, service providers, and advocates working with homeless families of the duties of the district's liaison. The
Superintendent or designee shall also provide the name and contact information of the district's liaison to the
California Department of Education (CDE) for publishing on CDE's web site. (42 USC 11432)

Enrollment

The district shall make placement decisions for students experiencing homelessness based on the student's best
interest. (Education Code 48850; 42 USC 11432)

In determining a student's best interest, a student experiencing homelessness shall, to the extent feasible, be placed
in the school of origin, unless the student's parent/guardian or the unaccompanied youth requests otherwise.
(Education Code 48852.7; 42 USC 11432)

When determining the best interest of any student experiencing homelessness, the district shall give priority to the
request of the student's parent/guardian, or in the case of an unaccompanied youth, the request of the student. The
student's educational stability and opportunity to be educated in the least restrictive educational setting necessary to
achieve academic progress and other student-centered factors related to the student's best interest, including the
impact of mobility on the student's achievement, education, health, and safety, shall also be considered. (Education
Code 48850; 42 USC 11432)



Such factors may include, but are not limited to, the age of the student, the distance of the commute and the impact
it may have on the student's education, personal safety issues, the student's need for special instruction, the length
of anticipated stay in the temporary shelter or other temporary location, likely area of future housing, school
placement of siblings, and the time remaining in the school year.

However, placement decisions shall not be based on whether a student experiencing homelessness lives with the
student’'s homeless parent/guardian or has been temporarily placed elsewhere. (42 USC 11432)

In the case of an unaccompanied youth, the district liaison shall assist in placement or enrollment decisions, give
priority to the views of the student, and provide notice to the student of the right to appeal. (42 USC 11432)

Once a placement decision has been made, the principal or designee shall immediately enroll the student in the
school of choice. The student shall be enrolled even if the student: (Education Code 48850, 48852.7; 42 USC
11432)

1. Has outstanding fees, fines, textbooks, or other items or monies due to the school last attended
2. Does not have clothing normally required by the school, such as school uniforms

3. Is unable to produce records normally required for enrollment, such as previous academic records, proof of
residency, and records of immunization and other required health records

4. Has missed application or enrollment deadlines during any period of homelessness

The principal or designee shall immediately contact the school last attended by the student to obtain the relevant
records. If the student needs to obtain immunizations or does not possess immunization or other required health
records, the principal or designee shall immediately refer the parent/guardian to the district liaison for homeless
students. The district liaison shall assist the parent/guardian, or the student if the student is an unaccompanied
youth, in obtaining the necessary immunizations, screenings, or records for the student. (42 USC 11432)

If the student is placed at a school other than the school of origin or the school requested by the student's
parent/guardian or the student, if an unaccompanied youth, the Superintendent or designee shall provide the
parent/guardian or the unaccompanied youth with a written explanation of the reasons for the decision, including
why placement in the student's school of origin or requested school is not in the student's best interest, along with a
statement regarding the right to appeal the placement decision. The written explanation shall be in a manner and
form understandable to such parent/guardian or unaccompanied youth. (42 USC 11432)

At the point of any change or subsequent change in the residence of a student experiencing homelessness, the
student may continue attending the student's school of origin for the duration of the homelessness. (Education Code
48852.7; 42 USC 11432)

To ensure that the student experiencing homelessness has the benefit of matriculating with the student's peers in
accordance with the established feeder patterns, the following shall apply: (Education Code 48852.7; 42 USC
11432)

1. If the student is transitioning between grade levels, the student shall be allowed to continue in the same
attendance area

2. If the student is transitioning to a middle school or high school, and the school designated for matriculation is in
another school district, the student shall be allowed to continue to the school designated for matriculation in
that district

If the student's housing status changes before the end of the school year so that the student is no longer
experiencing homelessness, the student shall be allowed to stay in the school of origin: (Education Code 48852.7)

1. Through the duration of the school year if the student is in grades K-8
2. Through graduation if the student is in high school

Resolving Enrollment Disputes



If a dispute arises over student eligibility, school selection, or enrollment in a particular school, the matter shall be
referred to the district liaison, who shall carry out the dispute resolution process as expeditiously as possible. (42
USC 11432)

The parent/guardian or unaccompanied youth shall be provided with a written explanation of any decisions related
to eligibility, school selection, or enrollment and of the right of the parent/guardian or unaccompanied youth to
appeal such decisions. (42 USC 11432)
The written explanation shall include:

1. A description of the action proposed or refused by the district

2. An explanation of why the action is proposed or refused

3. A description of any other options the district considered and the reasons that any other options were rejected

4. A description of any other factors relevant to the district's decision and information related to the eligibility or
best interest determination including the facts, witnesses, and evidence relied upon and their sources

5. Appropriate timelines to ensure any relevant deadlines are not missed

6. Contact information for the district liaison and state coordinator, and a brief description of those roles

The written explanation shall be complete, as brief as possible, simply stated, and provided in language that the
parent/guardian or student can understand.

The district liaison may use an informal process as an alternative to formal dispute resolution procedures, provided
that the parents/guardians or unaccompanied youth have access to the more formal process if informal resolution is
not successful in resolving the matter.

In working with a student's parents/guardians or unaccompanied youth to resolve an enrollment dispute, the district
liaison shall:

1. Inform the student's parents/guardians or unaccompanied youth that written and/or oral documentation to
support their position may be provided

2. Inform the student's parents/guardians or unaccompanied youth that they may seek the assistance of social
services, advocates, and/or service providers in having the dispute resolved

3. Provide a simple form that they may use and turn in to the school to initiate the dispute resolution process
4. Provide a copy of the dispute form they submit for their records
5. Provide the outcome of the dispute for their records
When a student's parent/guardian or an unaccompanied youth involved in the enrollment dispute is an English
learner, Items #1-5 shall be provided either in the native language of the parent/guardian or unaccompanied youth

or through an interpreter. Any additional support needed because of a disability of that parent/guardian or
unaccompanied youth shall be made available without a charge.

If a parent/guardian or unaccompanied youth disagrees with the district liaison's enrollment decision, the decision
may be appealed to the Superintendent. The Superintendent shall make a determination within five working days.

If the parent/guardian chooses to appeal the district's placement decision, the district liaison shall forward all written
documentation and related paperwork to the liaison for homeless students at the county office of education.

Pending final resolution of the dispute, including all available appeals, the student shall be immediately enrolled in the
school in which enrollment is sought and shall be allowed to attend classes and participate fully in school activities.
(42 USC 11432, 11434a)

Transportation



The district shall provide transportation for a student experiencing homelessness to and from the student's school of
origin when the student is residing within the district and the parent/guardian, or the district liaison in the case of an
unaccompanied youth, requests that such transportation be provided. If the student moves outside of district
boundaries, but continues to attend the student's school of origin within this district, the Superintendent or designee
shall consult with the superintendent of the district in which the student is now residing to agree upon a method to
apportion the responsibility and costs of the transportation. (42 USC 11432)

Any fees that the district charges for home-to-school transportation and other transportation as expressly provided
by law shall be waived for students experiencing homelessness. (Education Code 39807.5)

The district shall not be obligated to provide transportation to students who continue attending their school of origin
after they secure permanent housing, unless the formerly homeless student has an IEP that includes transportation
as a necessary related service for the student. (Education Code 48852.7)

Transfer of Coursework and Credits

When a student experiencing homelessness transfers into a district school, the district will receive an official
transcript from the transferring school or district which reflects full and partial credits and grades earned by the
student and includes: (Education Code 51225.2)

1. A determination of the days of enrollment and/or seat time, if applicable, for all full and partial credits earned
based on any measure of full or partial coursework being satisfactorily completed

Partial coursework satisfactorily completed includes any portion of an individual course, even if the student did
not complete the entire course

2. Separate listings for credits and grades earned at each school and local educational agency so it is clear where
credits and grades were earned

3. A complete record of the student's seat time, including both period attendance and days of enrollment

The district shall transfer the credits and grades from the transferring school's transcript onto an official district
transcript in the same manner as described in Item #2, above. (Education Code 51225.2)

If the Principal or designee has knowledge that the transcript from the transferring school may not include certain
credits or grades, the Principal or designee shall contact the prior school within two business days to request that the
full or partial credits be issued, which shall then be issued and provided by the prior school within two business days
of the request. (Education Code 51225.2)

The district shall accept and issue full credit for any coursework that the student has satisfactorily completed while
attending another public school, a juvenile court school, a charter school, a school in a country other than the United
States, or a nonpublic, nonsectarian school. (Education Code 51225.2)

If the entire course was completed, the district shall not require the student to retake the course. (Education Code
51225.2)

If the entire course was not completed at the previous school, the student shall be issued partial credit for the
coursework completed and shall be required to take the uncompleted portion of the course. However, the district
may require the student to retake the portion of the course completed if, in consultation with the holder of
educational rights for the student, the district finds that the student is reasonably able to complete the requirements
in time to graduate from high school. Whenever partial credit is issued to a student in any particular course, the
student shall be enrolled in the same or equivalent course, if applicable, so that the student may continue and
complete the entire course. (Education Code 51225.2)

Partial credits shall be awarded on the basis of 0.5 credits for every seven class periods attended per subject. If the
school is on a block schedule, each block schedule class period attended shall be equal to two regular class periods
per subject. Partial credits and grades earned by a student shall be included on the student's official transcript within
two business days of the district's notification of the student's transfer, as required under Education Code 49069.5.

In no event shall the district prevent a student experiencing homelessness from taking or retaking a course to meet



the eligibility requirements for admission to the California State University or the University of California. (Education
Code 51225.2)

Applicability of Graduation Requirements

To obtain a high school diploma, a student experiencing homelessness shall complete all courses required by
Education Code 51225.3 and fulfill any additional graduation requirements established by the Governing Board.

However, when a student experiencing homelessness who has completed the second year of high school transfers
into the district from another school district or transfers between high schools within the district, the student shall be
exempted from all district-established coursework and other district-established graduation requirements, unless the
district makes a finding that the student is reasonably able to complete the additional requirements in time to
graduate from high school by the end of the fourth year of high school. Within 30 calendar days of the student's
transfer, the Superintendent or designee shall notify the student, the person holding the right to make educational
decisions for the student, and the district liaison for homeless students of the availability of the exemption and
whether the student qualifies. If the Superintendent or designee fails to provide this notification, the student shall be
eligible for the exemption once notified, even if the notification occurs after the student is no longer homeless.
(Education Code 51225.1)

To determine whether a student is in the third or fourth year of high school, the district shall use either the number
of credits the student has earned as of the date of the transfer, the length of school enrollment, or, for a student with
significant gaps in school attendance, the student's age as compared to the average age of students in the third or
fourth year of high school, whichever qualifies the student for the exemption. (Education Code 51225.1)

If a student experiencing homelessness was not properly notified of an exemption, declined the exemption, or was
not previously exempted, the student or the person holding the right to make educational decisions for the student
may request the exemption and the Superintendent or designee shall exempt the student within 30 days of the
request. A student may request the exemption even if the student is no longer a student experiencing homelessness.
(Education Code 51225.1)

When the Superintendent or designee determines that a student who transferred into a district school is reasonably
able to complete district-established graduation requirements by the end of the student's fourth year of high school,
the student shall not be exempted from those requirements. Within 30 calendar days of the following academic year,
the student shall be reevaluated based on the student's course completion status at the time, to determine if the
student continues to be reasonably able to complete the district-established graduation requirements in time to
graduate by the end of the student's fourth year of high school. Written notice as to whether the student then
qualifies for exemption shall be provided to the student, the person holding the right to make educational decisions
for the student, and if applicable, to the student's social worker or probation officer. (Education Code 51225.1)

If, upon reevaluation, it is determined that the student experiencing homelessness is not reasonably able to complete
the district-established graduation requirements in time to graduate from high school by the end of the student's
fourth year of high school, the Superintendent or designee shall provide the student with the option to receive an
exemption from district-established graduation requirements or stay in school for a fifth year to complete the
district-established graduation requirements upon agreement with the student, or if under 18 years of age, the
person holding the right to make educational decisions for the student, and provide notifications in accordance with
Education Code 51225.1. (Education Code 51225.1)

When a student experiencing homelessness is exempted from district-established graduation requirements, the
Superintendent or designee shall consult with the student and the person holding the right to make educational
decisions for the student about the following: (Education Code 51225.1)

1. Discussion of how any requirements that are waived may affect the student's postsecondary education or
vocation plans, including the ability to gain admission to a postsecondary educational institution

2. Discussion and information about other options available to the student, including, but not limited to, a fifth
year of high school, possible credit recovery, and any transfer opportunities available through the California
Community Colleges

3. Consideration of the student's academic data and any other information relevant to making an informed
decision on whether to accept the exemption



The district shall not require or request a student experiencing homelessness to transfer schools in order to qualify
for an exemption and shall not grant any request made by a student experiencing homelessness, the person holding
the right to make educational decisions for the student, or the district liaison on behalf of the student, for a transfer
solely to qualify for an exemption. (Education Code 51225.1)

The Superintendent or designee shall not require a student experiencing homelessness who is eligible for an
exemption from district-established graduation requirements, and would otherwise be entitled to remain in
attendance at the school, to accept the exemption or be denied enrollment in, or the ability to complete, courses for
which the student is otherwise eligible, including courses necessary to attend an institution of higher education,
regardless of whether such courses are required for statewide graduation requirements. (Education Code 51225.1)

If a student experiencing homelessness is exempted from district-established graduation requirements, the
exemption shall not be revoked. Additionally, the exemption shall continue to apply after the student is no longer
experiencing homelessness or if the student transfers to another school, including a charter school, or school district.
(Education Code 51225.1)

The Superintendent or designee shall not require or request a student experiencing homelessness who is exempted
from district-established graduation requirements and who completes the statewide coursework requirements
before the end of the fourth year of high school, and would otherwise be entitled to remain in school, to graduate
before the end of the student's fourth year of high school. (Education Code 51225.1)

Upon making a finding that a student experiencing homelessness is reasonably able to complete district-established
graduation requirements within the fifth year of high school, the Superintendent or designee shall: (Education Code
51225.1)

1. Consult with the student and, if under 18 years of age, the person holding the right to make educational
decisions for the student, of the option to remain in school for a fifth year to complete the district-established
graduation requirements and how that will affect the student's ability to gain admission to a postsecondary
educational institution

2. Consult with and provide information to the student about transfer opportunities available through the
California Community Colleges

3. Upon agreement with the student or with the person holding the right to make educational decisions for the
student if under 18 years of age, permit the student to stay in school for a fifth year to complete the district-
established graduation requirements

4. Consult with the student or with the person holding the right to make educational decisions for the student of
the option to remain in the student's school of origin

When a student experiencing homelessness who has completed the second year of high school transfers into the
district from another school district or transfers between high schools within the district, and is not reasonably able
to complete the district-established graduation requirements within the student's fifth year of high school but is
reasonably able to complete the statewide coursework requirements within the fifth year of high school, the student
shall be exempted from all district-established graduation requirements and be provided with the option to remain in
school for a fifth year to complete the statewide requirements. In such situations, the Superintendent or designee
shall consult with the student and the person holding the right to make educational decisions for the student,
regarding the following: (Education Code 51225.1)

1. The student's option to remain in school for a fifth year to complete statewide coursework requirements

2. The effect of waiving the district-established requirements and remaining in school for a fifth year on the
student's postsecondary education or vocation plans, including the ability to gain admission to an institution of
higher education

3. Other options available to the student, including, but not limited to, possible credit recovery, and any transfer
opportunities available through the California Community Colleges

4. The student's academic data and any other information relevant to making an informed decision on whether to
accept the exemption and option to remain in school for a fifth year to complete the statewide coursework
requirements



Eligibility for Extracurricular Activities

A student experiencing homelessness who enrolls in any district school shall have access to extracurricular and
enrichment activities that are available to all students in the school, including but not limited to, interscholastic sports
administered by the California Interscholastic Federation. (Education Code 48850)

Notification, Complaints, and Posting Requirements

Information regarding the educational rights of students experiencing homelessness, as specified in Education Code
51225.1 and 51225.2, shall be included in the annual uniform complaint procedures notification distributed to
students, parents/guardians, employees, and other interested parties pursuant to 5 CCR 4622. (Education Code
51225.1,51225.2)

Any complaint that the district has not complied with requirements regarding the education of students experiencing
homelessness, as specified in Education Code 51225.1 or 51225.2, may be filed in accordance with the district's
procedures in AR 1312.3 - Uniform Complaint Procedures.

The Superintendent or designee shall ensure that a list of the district's liaison(s) and the contact information for such
liaison(s), as well as specific information on homelessness, including, but not limited to, information regarding the
educational rights and resources available to students experiencing homelessness, are posted on the district's web
site. (Education Code 48852.6)

Each district school that has a web site shall also post the contact information for the district liaison and the name
and contact information of any employee or other person under contract with the school who assists the district
liaison in completing the liaison's duties pursuant to 42 USC 11432. (Education Code 48852.6)
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The Governing Board recognizes that foster youth may face significant barriers to achieving academic success due to
their family circumstances, disruption to their educational program, and their emotional, social, and other health
needs that may be addressed with the provision of a safe, positive learning environment that is free from
discrimination and harassment and that promotes students' self-esteem and academic achievement.

The Superintendent or designee shall provide foster youth with full access to the district's educational program and
implement strategies necessary for the improvement of the academic achievement of foster youth as identified in
the district's local control and accountability plan (LCAP). The Superintendent or designee shall also develop
strategies to build a foster youth's feeling of connectedness with school, including, but not limited to, strategies that
promote positive discipline and conflict resolution, the development of resiliency and interpersonal skills, and the
involvement of foster parents, group home administrators, and/or other caretakers in school programs and activities.

The Superintendent or designee shall ensure that placement decisions for foster youth are based on the students'
best interests as defined in law and as specified in the accompanying administrative regulation. To that end, the
Superintendent or designee shall designate a staff person as the district liaison for foster youth to help facilitate the
enrollment, placement, and transfer of foster youth.

The Superintendent or designee and district liaison shall ensure that all appropriate staff, including, but not limited to,
each principal, school registrar, and attendance clerk, receive training on the enrollment, placement, and transfer of
foster youth and other related rights.

To address the needs of foster youth and help ensure the maximum utilization of available funds, the Superintendent
or designee shall collaborate with local agencies and officials including, but not limited to, the county placing agency,
social services, probation officers, and juvenile court officers. The Superintendent or designee shall explore the
feasibility of entering into agreements with these groups to coordinate services and protect the rights of foster
youth.

At least annually and in accordance with the established timelines, the Superintendent or designee shall report to the
Board on the outcomes for foster youth regarding the goals and specific actions identified in the LCAP, including, but
not limited to, school attendance, student achievement test results, promotion and retention rates by grade level,
graduation rates, and suspension/expulsion rates. As necessary, evaluation data shall be used to determine and
recommend revisions to the LCAP for improving or increasing services for foster youth.

Annually, the Superintendent or designee shall report to the California Department of Education, in accordance with
Education Code 51225.1, the number of foster youth graduating from the fourth or fifth year of high school who, for
the prior school year, graduated with an exemption from district-established graduation requirements that are in
addition to statewide coursework requirements.
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Definitions

Foster youth, foster child, or student in foster care means any of the following: (Education Code 42238.01, 48853.5)

1. A child who is the subject of a petition filed pursuant to Welfare and Institutions Code 300, whether or not the
child has been removed from the child's home by the juvenile court pursuant to Welfare and Institutions Code
319 or 361

2. A child who is the subject of a petition filed pursuant to Welfare and Institutions Code 602, whether or not the
child has been removed from the child's home

3. A child who is the subject of a petition filed pursuant to Welfare and Institutions Code 602, has been removed
from the child's home by the juvenile court pursuant to Welfare and Institutions Code 727, and is in foster care
as defined by Welfare and Institutions Code 727.4(d)

4. A nonminor who is under the transition jurisdiction of a juvenile court, as described in Welfare and Institutions
Code 450, and satisfies the criteria specified in Education Code 42238.01

5. A child who has been removed from the youth's home pursuant to Welfare and Institutions Code 309

6. A dependent child of the court of an Indian tribe, consortium of tribes, or tribal organization who is the subject
of a petition filed in the tribal court pursuant to the court's jurisdiction in accordance with the tribe's law

7. A child who is the subject of a voluntary placement agreement, as defined in Welfare and Institutions Code
11400(p)

Person holding the right to make educational decisions means a responsible adult appointed by a court pursuant to
Welfare and Institutions Code 361 or 726.

School of origin means the school that the foster youth attended when permanently housed or the school in which
the foster youth was last enrolled. If the school the foster youth attended when permanently housed is different
from the school in which the foster youth was last enrolled, or if there is another school that the foster youth
attended with which the foster youth is connected and that the foster youth attended within the preceding 15
months, the district liaison, in consultation with, and with the agreement of, the foster youth and the person holding
the right to make educational decisions for the foster youth shall determine, in the best interests of the foster youth,
the school that shall be deemed the school of origin. (Education Code 48853.5)

Best interests of a foster youth means that, in making educational and school placement decisions for a foster youth,
consideration is given to, among other factors, the proximity to the school at the time of placement, appropriateness
of the educational setting, educational stability, the opportunity to be educated in the least restrictive educational
setting necessary to achieve academic progress, and the foster youth's access to academic resources, services, and
extracurricular and enrichment activities that are available to all district students. (Education Code 48850, 48853;
20 USC 6311)

District Liaison

The Superintendent designates the following position as the district's liaison for foster youth: (Education Code
48853.5)

Lisa Shaw, Director of Student Services
400 Grand Avenue, Oroville, CA 95965
(530)538-2900

Ishaw@thermalito.org

The liaison for foster youth shall:

1. Ensure and facilitate the proper educational placement, enrollment in school, and checkout from school of



students in foster care (Education Code 48853.5)

. Ensure proper transfer of credits, records, and grades when students in foster care transfer from one school to

another or from one district to another (Education Code 48645.5, 48853.5)

When a student in foster care is enrolling in a district school, the liaison shall contact, within two business days
of the student's request for enrollment, the school last attended by the student to obtain all academic and
other records. When a foster youth is transferring to a new school, the liaison shall provide the student's
records to the new school within two business days of receiving the new school's request. (Education Code
48853.5)

. Notify a foster youth's educational rights holder, attorney, and county social worker when a foster youth is

undergoing any expulsion or other disciplinary proceeding including a manifestation determination for a foster
youth who is a student with a disability, prior to a change in the foster youth's placement. (Education Code
48853.5,48911,48915.5,48918.1)

As needed, make appropriate referrals to ensure that students in foster care receive necessary special
education services and services under Section 504 of the federal Rehabilitation Act of 1973

. As needed, ensure that students in foster care receive appropriate school-based services, such as counseling

and health services, supplemental instruction, and after-school services

Develop protocols and procedures for creating awareness for district staff, including principals, school
registrars, and attendance clerks, of the requirements for the proper enrollment, placement, and transfer of
foster youth

Collaborate with the county office of education, county placing agency, county child welfare agency, county
probation department, juvenile court, and other appropriate agencies to help coordinate instruction,
counseling, tutoring, mentoring vocational training, and other related services for the district's foster youth

Monitor the educational progress of foster youth and provide reports to the Superintendent or designee and
the Governing Board based on indicators identified in the district's local control and accountability plan

The Superintendent or designee shall regularly monitor the liaison's caseload, as well as additional duties outside of
the foster youth program, to ensure that adequate time and resources are provided to meet the needs of foster
youth in the district.

Enrollment

A student placed in a licensed children's institution or foster family home within the district shall attend programs
operated by the district unless one of the following circumstances applies: (Education Code 48853, 48853.5)

1.

3.

The student has an individualized education program requiring placement in a nonpublic, nonsectarian school
or agency or in another local educational agency

The parent/guardian or other person holding the right to make educational decisions for the student
determines that it is in the best interests of the student to be placed in another education program and submits
a written statement to the district indicating that determination and an awareness of the following:

a. The student has a right to attend a regular public school in the least restrictive environment

b. The alternate education program is a special education program, if applicable

c. The decision to unilaterally remove the student from the district school and to place the student in an
alternate education program may not be financed by the district

d. Any attempt to seek reimbursement for the alternate education program may be at the expense of the
parent/guardian or other person holding the right to make educational decisions for the student

At the initial placement or any subsequent change in placement, the student exercises the right to continue in
the school of origin, as defined above. In any such circumstance, the following shall apply:



a. The student may continue in the school of origin for the duration of the court's jurisdiction

b. If the court's jurisdiction over a grade K-8 student is terminated prior to the end of a school year, the
student may continue in the school of origin for the remainder of the school year

c. If the court's jurisdiction is terminated while the student is in high school, the student may continue in
the school of origin through graduation

d. If the student is transitioning between school grade levels, the student shall be allowed to continue in
the district in the same attendance area to provide the student the benefit of matriculating with the
student's peers in accordance with the established feeder patterns of school in the district. A student
who is transitioning to a middle school or high school shall be allowed to enroll in the school designated
for matriculation in another school district.

The role of the liaison shall be advisory with respect to placement decisions and determination of the school of
origin. (Education Code 48853.5)

The district liaison may, in consultation with and with the agreement of the foster youth and the person holding the
right to make educational decisions for the foster youth, recommend that the foster youth's right to attend the
school of origin be waived and the foster youth be enrolled in any school that students living in the attendance area
in which the foster youth resides are eligible to attend. All decisions shall be made in accordance with the foster
youth's best interests. (Education Code 48853.5)

Prior to making any recommendation to move a foster youth from the school of origin, the liaison shall provide the
foster youth and the person holding the right to make educational decisions for the youth with a written explanation
of the basis for the recommendation and how the recommendation serves the youth's best interests. (Education
Code 48853.5)

If the liaison, in consultation with the foster youth and the person holding the right to make educational decisions for
the foster youth, agrees that the best interests of the foster youth would be served by a transfer to a school other
than the school of origin, the principal or designee of the new school shall immediately enroll the foster youth,
regardless of whether the foster youth: (Education Code 48853.5)

1. Has outstanding fees, fines, textbooks, or other items or monies due to the school last attended
2. Does not have clothing normally required by the school, such as school uniforms

3. Is unable to produce records normally required for enrollment, such as previous academic records, proof of
residency, and medical records, including, but not limited to, immunization records or other documentation

If the foster youth or a person holding the right to make educational decisions for the foster youth disagrees with the
liaison's enrollment recommendation, an appeal may be filed with the Superintendent. The Superintendent shall
make a determination within 30 calendar days of receipt of the appeal. Within 30 calendar days of receipt of the
Superintendent's decision, the foster youth or the person holding the right to make educational decisions for the
foster youth may appeal that decision to the Board. The Board shall consider the issue at its next regularly scheduled
meeting. The Board's decision shall be final.

If any dispute arises regarding the request of a foster youth to remain in the school of origin, the foster youth has the
right to remain in the school of origin pending resolution of the dispute. (Education Code 48853.5)

Transportation

The Superintendent or designee shall collaborate with the local child welfare agency to determine how
transportation will be provided, arranged, and funded in a cost-effective manner to enable a foster youth to remain in
the school of origin, for the duration of the time spent in foster care, when it is in the foster youth's best interest to
do so. Such transportation costs may be paid by either the child welfare agency or the district, or shared by both. (20
USC 6312)

Any fees that the district charges for home-to-school transportation and other transportation as expressly provided
by law shall be waived for foster youth. (Education Code 39807.5)



Effect of Absences on Grades

The grades of a student in foster care shall not be lowered for any absence from school that is due to either of the
following circumstances: (Education Code 49069.5)

1. A decision by a court or placement agency to change the student's placement, in which case the grades shall
be calculated as of the date the student left school

2. A verified court appearance or related court-ordered activity

Transfer of Coursework and Credits

When a foster youth transfers into a district school, the district will receive an official transcript from the transferring
school or district which reflects full and partial credits and grades earned by the foster youth and includes:
(Education Code 51225.2)

1. A determination of the days of enrollment and/or seat time, if applicable for all full and partial credits earned
based on any measure of full or partial coursework being satisfactorily completed

Partial coursework satisfactorily completed includes any portion of an individual course, even if the student did
not complete the entire course

2. Separate listings for credits and grades earned at each school and local educational agency so it is clear where
credits and grades were earned

3. A complete record of the student's seat time, including both period attendance and days of enroliment

The district shall transfer the credits and grades from the transferring school's transcript onto an official district
transcript in the same manner as described in Item #2, above. (Education Code 51225.2)

If the Principal or designee has knowledge that the transcript from the transferring school may not include certain
credits or grades, the Principal or designee shall contact the prior school within two business days to request that the
full or partial credits be issued, which shall then be issued and provided by the prior school within two business days
of the request. (Education Code 51225.2)

The district shall accept and issue full or partial credit for any coursework that the foster youth has satisfactorily
completed while attending another public school, a juvenile court school, a charter school, a school in a country other
than the United States, or a nonpublic, nonsectarian school or agency. (Education Code 51225.2)

If the entire course was completed, the district shall not require the foster youth to retake the course. (Education
Code 51225.2)

If the entire course was not completed at the previous school, the foster youth shall be issued partial credit for the
coursework completed and shall be required to take the uncompleted portion of the course. However, the district
may require the foster youth to retake the portion of the course completed if, in consultation with the holder of
educational rights for the foster youth, the district finds that the foster youth is reasonably able to complete the
requirements in time to graduate from high school. Whenever partial credit is issued to a foster youth in any
particular course, the foster youth shall be enrolled in the same or equivalent course, if applicable, to enable the
completion of the entire course. (Education Code 51225.2)

Partial credits shall be awarded on the basis of 0.5 credits for every seven class periods attended per subject. If the
school is on a block schedule, each block schedule class period attended shall be equal to two regular class periods
per subject. Partial credits and grades earned by a student shall be included on the student's official transcript within
two business days of the district's notification of the student's transfer, as required under Education Code 49069.5.

In no event shall the district prevent a foster youth from taking or retaking a course to meet the eligibility
requirements for admission to the California State University or the University of California. (Education Code
51225.2)

Applicability of Graduation Requirements



To obtain a high school diploma, a foster youth shall complete all courses required by Education Code 51225.3 and
fulfill any additional graduation requirements prescribed by the Board.

However, when a foster youth who has completed the second year of high school transfers into the district from
another school district or transfers between high schools within the district, the foster youth shall be exempted from
all district-established coursework and other district-established graduation requirements, unless the district makes a
finding that the student is reasonably able to complete the additional requirements in time to graduate from high
school by the end of the fourth year of high school. Within 30 calendar days of the foster youth's transfer, the
Superintendent or designee shall notify the foster youth, the person holding the right to make educational decisions
for the foster youth, and the foster youth's social worker of the availability of the exemption and whether the foster
youth qualifies for it. If the Superintendent or designee fails to provide this notification, the student shall be eligible
for the exemption once notified, even if the notification occurs after the student is no longer a foster youth.
(Education Code 51225.1)

To determine whether a foster youth is in the third or fourth year of high school, the district shall use either the
number of credits the foster youth has earned as of the date of the transfer, the length of school enrollment, or for a
foster youth with significant gaps in school attendance, the foster youth's age as compared to the average age of
students in the third or fourth year of high school, whichever qualifies the foster youth for the exemption.
(Education Code 51225.1)

If a foster youth was not properly notified of an exemption, declined the exemption, or was not previously
exempted, the foster youth or the person holding the right to make educational decisions for the foster youth may
request the exemption and the Superintendent or designee shall exempt the foster youth within 30 days of the
request. A student who at one time qualified for the exemption may request the exemption even if the student is no
longer eligible. (Education Code 51225.1)

When the Superintendent or designee determines that a foster youth who transferred into a district school is
reasonably able to complete district-established graduation requirements by the end of the foster youth's fourth year
of high school, the foster youth shall not be exempted from those requirements. Within 30 calendar days of the
following academic year, the foster youth shall be reevaluated based on the foster youth's course completion status
at the time, to determine if the student continues to be reasonably able to complete the district-established
graduation requirements in time to graduate by the end of the foster youth's fourth year of high school. Written
notice as to whether the foster youth then qualifies for the exemption shall be provided to the foster youth, the
person holding the right to make educational decisions for the foster youth, and if applicable, to the foster youth's
social worker or probation officer. (Education Code 51225.1)

If, upon reevaluation, it is determined that the foster youth is not reasonably able to complete the district-
established graduation requirements in time to graduate from high school by the end of the foster youth's fourth
year of high school, the Superintendent or designee shall provide the foster youth with the option to receive an
exemption from district-established graduation requirements or stay in school for a fifth year to complete the
district-established graduation requirements upon agreement with the foster youth, or if under 18 years of age, the
person holding the right to make educational decisions for the foster youth, and provide notifications in accordance
with Education Code 51225.1. (Education Code 51225.1)

When a foster youth is exempted from district-established graduation requirements, the Superintendent or designee
shall consult with the foster youth and the person holding the right to make educational decisions for the foster
youth about the following: (Education Code 512251.)

1. Discussion of how any requirements that are waived may affect the foster youth's postsecondary education or
vocation plans, including the ability to gain admission to a postsecondary educational institution

2. Discussion and information about other options available to the student, including, but not limited to, a fifth
year of high school, possible credit recovery, and any transfer opportunities available through the California
Community Colleges

3. Consideration of the foster youth's academic data and any other information relevant to making an informed
decision on whether to accept the exemption

The district shall not require or request a foster youth to transfer schools in order to qualify for an exemption and
shall not grant any request made by a foster youth or any person acting on behalf of a foster youth for a transfer



solely to qualify the foster youth for an exemption. (Education Code 51225.1)

The Superintendent or designee shall not require a foster youth who is eligible for an exemption from district-
established graduation requirements, and would otherwise be entitled to remain in attendance at the school, to
accept the exemption or be denied enrollment in, or the ability to complete, courses for which the foster youth is
otherwise eligible, including courses necessary to attend an institution of higher education, regardless of whether
such courses are required for statewide graduation requirements. (Education Code 51225.1)

If a foster youth is exempted from district-established graduation requirements the exemption shall not be revoked.
Additionally, the exemption shall continue to apply after the termination of the court's jurisdiction over the student
while still enrolled in school or if the foster youth transfers to another school or school district. (Education Code
51225.1)

The Superintendent or designee shall not require or request a foster youth who is exempted from district-established
graduation requirements and who completes the statewide coursework requirements before the end of the fourth
year of high school, and would otherwise be entitled to remain in school, to graduate before the end of the foster
youth's fourth year of high school. (Education Code 51225.1)

Upon making a finding that a foster youth is reasonably able to complete district-established graduation
requirements within the fifth year of high school, the Superintendent or designee shall: (Education Code 51225.1)

1. Consult with the foster youth and the person holding the right to make educational decisions for the foster
youth of the option to remain in school for a fifth year to complete the district-established graduation
requirements and how that will affect the foster youth's ability to gain admission to a postsecondary
educational institution

2. Consult with and provide information to the foster youth about transfer opportunities available through the
California Community Colleges

3. Upon agreement with the foster youth or, if under 18 years of age, the person holding the right to make
educational decisions for the foster youth, permit the foster youth to stay in school for a fifth year to complete
the district-established graduation requirements

4. Consult with the foster youth and the person holding the right to make educational decisions for the foster
youth of the option to remain in the foster youth's school of origin

When a foster youth who has completed the second year of high school transfers into the district from another
school district or transfers between high schools within the district, and is not reasonably able to complete the
district-established graduation requirements within the foster youth's fifth year of high school but is reasonably able
to complete the statewide coursework requirements within the fifth year of high school, the foster youth shall be
exempted from all district-established graduation requirements and provided with the option to remain in school for
a fifth year to complete the statewide requirements. In such situations, the Superintendent or designee shall consult
with the foster youth and the person holding the right to make educational decisions for the foster youth, regarding
the following: (Education Code 51225.1)

1. The foster youth's option to remain in school for a fifth year to complete statewide coursework requirements

2. The effect of waiving the district-established requirements and remaining in school for a fifth year on the
foster youth's postsecondary education or vocation plans, including the ability to gain admission to an
institution of higher education

3. Other options available to the foster youth, including but not limited to, possible credit recovery, and any
transfer opportunities available through the California Community Colleges

4. The foster youth's academic data and any other information relevant to making an informed decision on
whether to accept the exemption and option to remain in school for a fifth year to complete the statewide

coursework requirements

Eligibility for Extracurricular Activities

A foster youth whose residence changes pursuant to a court order or decision of a child welfare worker shall be



immediately deemed to meet all residency requirements for participation in interscholastic sports or other
extracurricular activities. (Education Code 48850)

Notification and Complaints

Information regarding the educational rights of foster youth shall be included in the annual uniform complaint
procedures notification distributed to students, parents/guardians, employees, and other interested parties pursuant
to 5 CCR 4622. (Education Code 48853, 48853.5, 49069.5, 51225.1, 51225.2)

Any complaint alleging that the district has not complied with requirements regarding the education of foster youth
may be filed in accordance with the district's procedures in AR 1312.3 - Uniform Complaint Procedures. If the
district finds merit in a complaint, the district shall provide a remedy to the affected student. A complainant not
satisfied with the district's decision may appeal the decision to the California Department of Education (CDE) and
shall receive a written decision regarding the appeal within 60 days of CDE's receipt of the appeal. If CDE finds merit
in an appeal, the district shall provide a remedy to the affected student. (Education Code 48853, 48853.5, 49069.5,
51225.1,51225.2)
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The Governing Board recognizes that children of military families face challenges to their academic success caused
by the frequent moves or deployments of their parents/guardians in fulfillment of military service. The district shall
provide such students with academic resources, services, and opportunities for extracurricular and enrichment
activities that are available to all district students.

The Superintendent or designee may waive district policies or rules when necessary to facilitate the enrollment,
placement, advancement, eligibility for extracurricular activities, or on-time graduation of children of military families,
in accordance with the Interstate Compact on Educational Opportunity for Military Children as ratified in Education
Code 49700-49704.

The Superintendent or designee shall provide information and/or training to administrators, other appropriate district
staff, and military families regarding the provisions of the Interstate Compact and the educational rights of children
of military families.

The Superintendent or designee shall collaborate with parents/guardians, school liaison officers from military
installations, and/or other agencies within and outside the state to facilitate the transition of children of military
families into and out of the district.

The Superintendent or designee shall annually report to the Board and the public on the educational outcomes of
children of military families. Such reports may include, but are not limited to, school attendance, student
achievement test results, promotion and retention rates by grade levels, and graduation rates.
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Definitions

Children of military families are school-aged children in the household of: (Education Code 49701)

1. Members who are in full-time duty status in the active uniformed service of the United States, including any
member of the National Guard and Reserve on active duty order pursuant to 10 USC 1209 or 1211

2. Members or veterans of the uniformed services who are severely injured and medically discharged or retired,
for one year after their medical discharge or retirement

3. Members of the uniformed services who have died while on active duty or as a result of injuries sustained on
active duty, for one year after their death

Enrollment and Residency

The Superintendent or designee shall facilitate the enrollment of children of military families and ensure that they are
not placed at a disadvantage due to difficulty in the transfer of their records from previous school districts and/or
variations in entrance or age requirements. (Education Code 49701)

A child of a military family shall be deemed to meet district residency requirements if the parent/guardian, while on
active military duty pursuant to an official military order, is transferred or is pending transfer to a military installation
within the state. The Superintendent or designee shall accept electronic submission of such a student's application
for enrollment, including enrollment in a specific school or program within the district, and for course registration.
(Education Code 48204.3)

When a child of a military family is transferring into the district, the Superintendent or designee shall enroll the
student based on unofficial education records, if official records are not yet available. Upon enrollment, the
Superintendent or designee shall immediately request the student's official records from the student's previous
district. The Superintendent or designee shall allow the student 30 days from the date of enrollment to obtain all
required immunizations. (Education Code 49701)

A child of a military family shall be allowed to continue attending the school of origin, regardless of any change of
residence of the family during that school year, for the duration of the student's status as a child of a military family.
(Education Code 48204.6)

To provide a child of a military family the benefit of matriculating with peers in accordance with the established
feeder patterns of the district, the following shall apply: (Education Code 48204.6)

1. If the student is transitioning between grade levels, the student shall be allowed to continue in the school
district of origin in the same school attendance areas.

2. If the student is transitioning to a middle or high school and the school designated for matriculation is in
another district, the student shall be allowed to continue to the school designated for matriculation in that
school district.

The principal or designee of the new school shall ensure that the student is immediately enrolled even if the student
has outstanding fees, fines, textbooks, or other items or moneys due to the school last attended or is unable to
produce clothing or records normally required for enrollment, such as previous academic records, medical records,
including, but not limited to, records or other proof of immunization history pursuant to Health and Safety Code
120325-120480, proof of residency, other documentation, or school uniforms. (Education Code 48204.6)

If the student's status changes during a school year due to the end of military service of the student's
parent/guardian, the following shall apply: (Education Code 48204.6)

1. If the student is in grades K-8, the student shall be allowed to continue attending the school of origin through
the duration of that academic school year.



2. If the student is in high school, the student shall be allowed to continue attending the school of origin through
graduation.

A child of an active military duty parent/guardian shall not be prohibited from transferring out of the district, if the
school district of proposed enrollment approves the application for transfer. (Education Code 46600, 48307)

When a child of a military family is transferring out of the district, the Superintendent or designee shall provide the
student's parents/guardians with a complete set of the student's records or, if the official student record cannot be
released, an unofficial or "hand-carried" record. Upon request from the new district, the Superintendent or designee
shall provide a copy of the student's record to the new district within 10 days. (Education Code 49701)

Transportation

The Superintendent or designee may, but is not required to, provide transportation to enable a child of a military
family to attend the school of origin or to matriculate to a feeder school as described above, except when indicated
in the individualized education program (IEP) of a student with a disability or otherwise required by federal law.
(Education Code 48204.6)

Placement

Whenever a student's parent/guardian is serving on active duty or has been discharged from military service within
the last year and the student transfers to a new school as the direct result of the military transfer or discharge, the
Superintendent or designee may, prior to the receipt of official transcript(s) or the arrival of the student, review the
student's coursework to date, including any unofficial transcript(s), to determine the appropriate placement of the
student in classes. The evaluation shall also include communication with school counselors and teachers at the
former school by videoconferencing, email, and/or telephone calls. (Education Code 51251)

The Superintendent or designee shall initially honor the placement of any child of a military family in educational
courses and programs based on the student's enrollment and/or assessment in the previous school. The
Superintendent or designee may, to the extent permitted by Board policy, waive course or program prerequisites,
preconditions, and/or application deadlines when making decisions regarding placement of children of military
families and their eligibility for extracurricular academic, athletic, and social activities. (Education Code 49701)

When a child of a military family transferring into the district has been identified as an individual with a disability
pursuant to 20 USC 1400-1482, the Superintendent or designee shall provide comparable services based on the
student's current IEP. In addition, when the child of a military family transferring into the district is eligible for
services under Section 504 of the federal Rehabilitation Act, the Superintendent or designee shall make reasonable
accommodations and modifications to address the needs of the student subject to the student's existing Section 504
plan. The district may authorize subsequent evaluations of the student to ensure appropriate placement. (Education
Code 49701)

Transfer of Coursework and Credits

When a child of a military family transfers into a district school, the district shall accept and issue full credit for any
coursework that the student has satisfactorily completed while attending another public school, a nonpubilic,
nonsectarian school or agency, or a juvenile court school and shall not require the student to retake the course.
(Education Code 51225.2)

If the student did not complete the entire course, the student shall be issued partial credit for the coursework
completed and shall be required to take only the portion of the course not completed at the previous school.
However, the district may require the student to retake the portion of the course completed if, in consultation with
the student's parent/guardian, the district finds that the student is reasonably able to complete the requirements in
time to graduate from high school. Whenever partial credit is issued, the student shall be enrolled in the same or
equivalent course, if applicable, so that the student may continue and complete the entire course. (Education Code
51225.2)

Partial credits shall be awarded on the basis of 0.5 credits for every seven class periods attended per subject. If the
school is on a block schedule, each block schedule class period attended shall be equal to two regular class periods

per subject.

In no event shall the district prevent a child of a military family from taking or retaking a course to meet the eligibility



requirements for admission to the California State University or the University of California. (Education Code
51225.2)

Absences

When a student's parent/guardian is an active duty member and is called to duty for, is on leave from, or is
immediately returned from deployment to a combat zone or to combat support posting, the Superintendent or
designee may grant additional excused absences to the student to visit with the parent/guardian. (Education Code
49701)

Graduation Requirements

To obtain a high school diploma, a child of a military family shall complete all courses required by Education Code
51225.3 and shall generally fulfill any additional graduation requirements prescribed by the Governing Board.

However, when a child of a military family who has completed the second year of high school transfers into the
district from another school district or transfers between high schools within the district, the student shall be
exempted from all district-adopted coursework and other district-established graduation requirements that are in
addition to the statewide coursework requirements specified in Education Code 51225.2, unless the district makes a
finding that the student is reasonably able to complete the additional requirements in time to graduate from high
school by the end of the fourth year of high school. Within 30 calendar days of the student's transfer, the
Superintendent or designee shall notify the student and parent/guardian of the availability of the exemption and
whether the student qualifies for it. If the Superintendent or designee fails to provide this notification, the student
shall be eligible for the exemption once notified, even if the notification occurs after the student no longer meets the
definition of a child of a military family pursuant to Education Code 49701. (Education Code 51225.1)

To determine whether a child of a military family is in the third or fourth year of high school, the district shall use
either the number of credits earned as of the date of the transfer or the length of school enrollment, whichever
qualifies the student for the exemption. (Education Code 51225.1)

The Superintendent or designee shall notify any child of a military family who is granted an exemption and the
student's parent/guardian how any requirements that are waived will affect the student's ability to gain admission to
a postsecondary educational institution and shall provide information about transfer opportunities available through
the California Community Colleges. (Education Code 51225.1)

The district shall not require or request a child of a military family to transfer schools in order to qualify for an
exemption, and no child of a military family or parent/guardian shall be permitted to request a transfer solely to
qualify for an exemption. (Education Code 51225.1)

If a child of a military family is exempted from local graduation requirements, the exemption shall continue to apply
after the student no longer meets the definition of a child of a military family while enrolled in school or upon
transfer to another school or school district. (Education Code 51225.1)

If the Superintendent or designee determines that a child of a military family is reasonably able to complete district
graduation requirements within a fifth year of high school, the Superintendent or designee shall: (Education Code
51225.1)

1. Inform the student and, if under 18 years of age, the student's parent/guardian of the option available to the
student to remain in school for a fifth year to complete the district's graduation requirements and how that will
affect the student's ability to gain admission to a postsecondary educational institution

2. Provide information to the student about transfer opportunities available through the California Community
Colleges

3. Upon agreement with the student, or with the parent/guardian if the student is under 18 years of age, permit
the student to stay in school for a fifth year to complete the district's graduation requirements

Notification and Complaints

Information regarding the educational rights of children of military families, as specified in Education Code 51225.1
and 51225.2, shall be included in the annual uniform complaint procedures notification distributed to students,



parents/guardians, employees, and other interested parties pursuant to 5 CCR 4622. (Education Code 51225.1,
51225.2)

Any complaint alleging that the district has not complied with requirements regarding the education of children of
military families, as specified in Education Code 51225.1 or 51225.2, may be filed in accordance with the district's
procedures in AR 1312.3 - Uniform Complaint Procedures.
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The Governing Board desires to provide a comprehensive program for migrant students that attempts to mitigate the
impact of educational disruption, cultural and language barriers, social isolation, health-related problems, and other
factors that may inhibit their ability to succeed in school. The district shall make use of available funds to provide
supplementary services for migrant students.

The Superintendent or designee shall cooperate with the regional migrant service center in outreach and
identification of eligible migrant students and in the provision of migrant education services. The Superintendent or
designee shall also coordinate migrant education services with other programs within the district and with other
public agencies that serve migrant workers and their families.

The district shall give first priority for services to migrant students who are failing, or are most at risk of failing, to
meet state academic standards or have dropped out of school. (20 USC 6394)

The district shall provide services to eligible private school students residing within the district on an equitable basis
with participating public school students. (20 USC 7881; 34 CFR 200.87)

The Superintendent or designee shall ensure that each migrant student is placed at the appropriate grade level upon
enrollment and is provided services in accordance with an individual needs assessment and learning plan.

The Superintendent or designee shall annually report to the Board regarding student performance on statewide
assessments of core academic subjects and English language development, as appropriate, for students enrolled in
the district's migrant education program. In addition, the Superintendent or designee shall periodically report to the
Board regarding the alignment of district services with the needs of students as identified in student needs
assessments conducted pursuant to Education Code 54443.1. As necessary, the Board shall seek technical assistance
from the migrant education regional service center and/or make changes in the services provided by the district in
order to improve student achievement.
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The Governing Board recognizes that students' emotional well-being and mental health contribute to their ability to
perform to their full academic and personal potential. The Superintendent or designee shall develop strategies and
services to build students' resiliency skills, help students cope with life challenges, and reduce the stigma associated
with mental illness.

The Superintendent or designee shall consult and collaborate with school-employed mental health professionals, the
county mental health department, psychologists and other health professionals, social workers, and/or community
organizations to strengthen local mental health services and develop and implement an integrated plan to support
student mental health.

To the extent possible, the district shall focus on preventive strategies which increase students' connectedness to
school, create a support network of peers and trusted adults, and provide techniques for conflict resolution. The
district shall investigate and resolve any complaint of bullying, intimidation, harassment, or discrimination in
accordance with law and district policy.

The district shall provide instruction to students that promotes their healthy mental, emotional, and social
development. Health education courses shall be aligned with the state content standards and curriculum framework

The Superintendent or designee shall provide school staff with information and training to recognize the early signs
of an emerging mental health condition, identify risk factors and warning signs of suicidal intent, respond to students
who have been impacted by traumatic stress, and link students with effective services and supports. Such
information may also be provided to parents/guardians and families.

The Superintendent or designee shall develop a protocol for identifying and assessing students who may be suffering
from an anxiety disorder, depression, eating disorder, or other severe or disabling mental illness. The Superintendent
or designee may establish districtwide or school-site crisis intervention team(s) to respond to mental health concerns
in the school setting.

A school counselor, school psychologist, or school social worker may provide mental health counseling to students in
accordance with the specialization(s) authorized on the individual's credential. As needed, students and their
parents/guardians may be provided referrals to mental health services in the community and/or to mental health
services at or near district schools.

If a student has an emotional or mental illness that limits a major life activity, has a record of such impairment, or is
regarded as having such impairment, or may need special education and related services, the student shall be
referred for an evaluation for purposes of determining whether any educational or related services are required in
accordance with Section 504 of the Rehabilitation Act or the federal Individuals with Disabilities Education Act, as
applicable. (Education Code 56301-56302; 29 USC 794; 28 CFR 35.108)

The Superintendent or designee shall explore potential funding sources for district programs and services that
support student's mental health. In accordance with local plans and priorities, the district may apply to the county
for grants for prevention and early intervention activities that are designed to prevent mental illness from becoming
severe and disabling and to improve timely access for underserved populations.
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The Governing Board recognizes that adequate nutrition is essential to the development, health and well-being, and
learning of all students. The Superintendent or designee shall facilitate and encourage the participation of all
students in the district's food service program.

Each school day, the district shall provide, free of charge, a nutritionally adequate breakfast and lunch for any student
who requests a meal. (Education Code 49501.5)

To provide optimal nutrition and ensure that schools receive maximum federal meal reimbursement, the
Superintendent or designee shall assess the eligibility of district schools to operate a federal universal meal service
provision, such as Provision 2 or the Community Eligibility Provision, pursuant to 42 USC 175%9a. The
Superintendent or designee shall submit an application to operate a federal universal meal provision to the California
Department of Education (CDE) on behalf of any district school that meets the definition of a “high poverty school.”
(Education Code 49564.3)

The Superintendent or designee shall ensure that meals served under the school nutrition program meet applicable
state and/or federal nutritional standards in accordance with law, Board policy, and administrative regulation.

The Board shall approve, and shall submit to CDE for approval, a plan that ensures that students eligible to receive
free or reduced-price meals are not treated differently from other students and that meets other requirements
specified in Education Code 49557.

Confidentiality/Release of Records

All applications and records related to eligibility for the free and reduced-price meal program shall be confidential
and may not be disclosed except as provided by law and authorized by the Board or pursuant to a court order.
(Education Code 49558)

The Board authorizes designated employees to use records pertaining to an individual student’s eligibility for the free
and reduced-price meal program for the following purposes: (Education Code 49558)

1. Disaggregation of academic achievement data

2. ldentification of students eligible for services under the federal Elementary and Secondary Education Act
pursuant to 20 USC 6301-6576

3. Facilitation of targeted educational services and supports to individual students based on the local control
accountability plan

If a student transfers from the district to another district, charter school, county office of education program, or
private school, the Superintendent or designee may share the student's meal eligibility information to the other
educational agency to assist that other educational agency in ensuring that the student continues to receive school
meals.

The Superintendent or designee may release the name and eligibility status of a student participating in the free or
reduced-price meal program to another school district, charter school, or county office of education that is serving a
student living in the same household for purposes related to program eligibility and data used in local control funding
formula (LCFF) calculations. (Education Code 49558)

The Superintendent or designee may release the name and eligibility status of a student participating in the free or
reduced-price meal program to the Superintendent of Public Instruction for purposes of determining allocations
under the LCFF and for assessing accountability of that funding. (Education Code 49558)

The Superintendent or designee may release information on the school lunch program application to the local agency
that determines eligibility for participation in the Medi-Cal program if the student has been approved for free meals
or, if included in the agreement with the local agency, for reduced-price meals. The Superintendent or designee also
may release information on the school lunch application to the local agency that determines eligibility for CalFresh or
another nutrition assistance program authorized under 7 CFR 210.1 if the student has been approved for free or



reduced-price meals. Information may be released for these purposes only if the student's parent/guardian consents
to the sharing of information and the district has entered into a memorandum of understanding with the local agency
which, at a minimum, includes the roles and responsibilities of the district and local agency and the process for
sharing the information. After sharing information with the local agency for purposes of determining eligibility for
that program, no further information shall be shared unless otherwise authorized by law. (Education Code 49557.2,

49557.3,49558)
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Applications

The Superintendent or designee shall ensure that the district's application form for free and reduced-price meals and
related materials include the statements specified in Education Code 49557 and 7 CFR 245.5. The district's
application packet shall include the notifications and information listed in Education Code 49557.2.

The application form and related information shall be distributed in paper form to all parents/guardians at the
beginning of each school year and shall be available to students at all times during the school day. (Education Code
48980, 49520; 42 USC 1758; 7 CFR 245.5)

In addition, the district application form for free and reduced price meals shall be available online. The online
application form shall require completion of only those questions necessary for determining eligibility, contain clear
instructions for families that are homeless or migrant, and comply with other requirements specified in Education
Code 49557.

An application form and related information shall also be provided whenever a new student is enrolled.

At the beginning of each school year, the Superintendent or designee shall send a public release, containing the same
information supplied to parents/guardians and including eligibility criteria, to local media, the local unemployment
office, and any major employers in the district attendance area contemplating large layoffs. Copies of the public
release shall be made available upon request to any interested person. (7 CFR 245.5)

Eligibility

The Superintendent or designee shall determine students' eligibility for the free and reduced-price meal program
based on the criteria specified in 42 USC 1758 and 1773 and 7 CFR 245.1-245.13 and made available by the
California Department of Education.

Participants in the CalFresh, California Work Opportunity and Responsibility to Kids (CalWORKS), and Medi-Cal
programs shall be directly certified for enrollment in the free and reduced-price meal program without further
application. Participants in other state or federal programs may be directly certified when authorized by law.
(Education Code 49561, 49562; 42 USC 1758; 7 CFR 245.6)

Verification of Eligibility

Not later than November 15 of each year, the Superintendent or designee shall verify the eligibility of a sample of
household applications approved for the school year in accordance with the sample sizes and procedures specified in
42 USC 1758 and 7 CFR 245.6a. (42 USC 1758; 7 CFR 245.6a)

If the review indicates that the initial eligibility determination is correct, the Superintendent or designee shall verify
the approved household application. If the review indicates that the initial eligibility determination is incorrect, the
Superintendent or designee shall: (42 USC 1758; 7 CFR 245.6a)

1. If the eligibility status changes from reduced price to free, make the increased benefits immediately available
and notify the household of the change in benefits

2. If the eligibility status changes from free to reduced price, first verify the application, then notify the household
of the correct eligibility status, and, when required by law, send a notice of adverse action as described below

3. If the eligibility status changes from free or reduced price to paid, send the household a notice of adverse
action as described below

If as a result of verification activities, the eligibility of a household that is receiving free or reduced-price benefits
cannot be confirmed, or if the household fails to cooperate with verification efforts, the Superintendent or designee
shall reduce or terminate benefits, as applicable, and shall properly document and retain on file in the district the
reasons for the household’s ineligibility. At least 10 days prior to the actual reduction or termination, the
Superintendent or designee shall send a notice of adverse action to the household. The notice shall advise the



household of: (7 CFR 245.6a)

1.

2.

3.

The change and the reasons for the change

The right to appeal, when the appeal must be filed to ensure continued benefits while awaiting a hearing and
decision, and instructions on how to appeal

The right to reapply at any time during the school year

Confidentiality/Release of Records

The Superintendent designates the following district employee(s) to disclose a student’s name and eligibility status
from individual meal records only for the purpose of disaggregation of academic achievement data and/or the
provision of services under the federal Elementary and Secondary Education Act pursuant to 20 USC 6301-6576.

Director of Special Projects

In permitting the disclosure of student records for such purposes, the Superintendent or designee shall ensure that:
(Education Code 49558)

1.

No individual indicators of participation in the free and reduced-price meal program are maintained in the
permanent records of any student if not otherwise allowed by law.

Information regarding individual student participation in the free and reduced-price meal program is not
publicly released.

All other confidentiality provisions required by law are met.

Information collected regarding individual students certified to participate in the free and reduced-price meal
program is destroyed when no longer needed for its intended purpose.

Nondiscrimination Plan

In implementing the district’s food service programs for students who are eligible to receive free or reduced-price
meals, the district shall ensure the following: (Education Code 49557; 42 USC 1758)

1.

The names of the students shall not be published, posted, or announced in any manner, or used for any
purpose other than the National School Lunch and School Breakfast Programs, unless otherwise provided by
law.

There shall be no overt identification of any of the students by the use of special tokens or tickets or by any
other means.

The students shall not be required to work for their meals.

. The students shall not be required to use a separate dining area, go through a separate serving line or entrance,

or consume their meals at a different time.
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The Governing Board respects the rights of district students and their parents/guardians with regard to the privacy
of their personal beliefs and the confidentiality of their personal information.

The Superintendent or designee may collect, disclose, or use students' personal information for the exclusive
purpose of developing, evaluating, or providing educational products or services for or to students or educational
institutions, such as the following: (20 USC 1232h)

1. College or other postsecondary education recruitment or military recruitment
2. Book clubs, magazines, and programs providing access to low-cost literary products
3. Curriculum and instructional materials used by elementary and secondary schools

4. Tests and assessments to provide cognitive, evaluative, diagnostic, clinical, aptitude, or achievement
information about students (or to generate other statistically useful data for the purpose of securing such tests
and assessments) and the subsequent analysis and public release of the aggregate data from such tests and
assessments

5. The sale by students of products or services to raise funds for school-related or education-related activities
6. Student recognition programs
The Superintendent or designee is prohibited from collecting, disclosing, or using a student's individually identifiable
information, including his/her name, parent/guardian's name, home or other physical address, telephone number, or

social security number, for the purpose of marketing or selling that information or providing the information to
others for that purpose.

The Superintendent or designee shall consult with parents/guardians regarding the development of regulations
pertaining to other uses of personal information, which shall, at a minimum, address the following: (20 USC 1232h)

1. Arrangements for protecting student privacy when collecting, disclosing, or using students' individually
identifiable information for any purpose

2. Arrangements to protect student privacy in the administration of surveys that may request information about
the personal beliefs and practices of students and their families

3. The rights of parents/guardians to inspect the following, and any applicable procedures for granting reasonable
access to the following in a reasonable period of time:

a. Survey instruments requesting information about their personal beliefs and practices or those of their
children

b. Instructional materials used as part of their children's educational curriculum
c. Instruments used in the collection of personal information for the purpose of marketing or sale

4. Any nonemergency physical examinations or screenings that the school may administer

The Superintendent or designee shall notify parents/guardians of the adoption or continued use of the district's
policy pertaining to the rights specified in items #1-4 above. (20 USC 1232h)



Board Policy Manual
Thermalito Union Elementary School District
Printed: 08/16/2024 11:11 AM

Regulation 5022: Student And Family Privacy Rights Status: ADOPTED

Original Adopted Date: 01/25/2001 | Last Revised Date: 05/16/2024 | Last Reviewed Date: 05/16/2024

Surveys Requesting Information about Beliefs and Practices

A student's parent/guardian, or a student who is an adult or emancipated minor, shall provide prior written consent
before the student is required to participate in a survey inquiring about one or more of the following: (Education
Code 51513; 20 USC 1232h)

1. Political affiliations or beliefs of the student or his/her parent/guardian

2. Mental or psychological problems of the student or his/her family

3. Sexual behavior or attitudes or personal beliefs and practices in family life or morality

4. lllegal, anti-social, self-incriminating, or demeaning behavior

5. Critical appraisals of other individuals with whom the student has close family relationships

6. Legally recognized privileged or analogous relationships, such as those of lawyers, physicians, or ministers

7. Religious practices, affiliations, or beliefs of the student or his/her parent/guardian

8. Income, except to the extent that income is required to be disclosed by law for participation in a program or
for receiving financial assistance under such a program

If a student participates in such a survey requesting information about personal beliefs and practices, school officials
and staff members shall not request or disclose the student's identity.

Notwithstanding the above requirements for prior written consent, the district may administer to students in grades
7-12 anonymous, voluntary, and confidential research and evaluation tools to measure student health risks and
behaviors, including tests and surveys about student attitudes or practices related to sex as long as
parents/guardians are provided written notice and given an opportunity to request, in writing, that their child not
participate. (Education Code 51938)

If the district administers a voluntary survey that already includes questions pertaining to sexual orientation and/or
gender identity, the Superintendent or designee shall not remove such questions. (Education Code 51514)

Parent/Guardian Access to Surveys and Instructional Materials

The parent/guardian of any district student, upon his/her request, shall have the right to inspect: (Education Code
51938; 20 USC 1232h)

1. A survey or other instrument to be administered or distributed to his/her child that either collects personal
information for marketing or sale or requests information about beliefs and practices

2. Any instructional material to be used as part of his/her child's educational curriculum

Within a reasonable period of time after receiving a parent/guardian's request, the principal or designee shall permit
the parent/guardian to view the survey or other document he/she requested. A parent/guardian may view the
document any time during normal business hours.

No student shall be subject to penalty for his/her parent/guardian's exercise of any of the rights stated above.
Health Examinations

Authorized school officials may administer to any student any physical examination or screening permitted under
California law. However, no student shall be subjected to a nonemergency, invasive physical examination without

prior written notice to his/her parent/guardian, unless an applicable state law authorizes the student to provide
consent without parent/guardian notification. (20 USC 1232h)



Invasive physical examination means any medical examination that involves the exposure of private body parts or
any act during such examination that includes incision, insertion, or injection into the body, but does not include a
properly authorized hearing, vision, or scoliosis screening. (20 USC 1232h)

Notifications

At the beginning of the school year, the Superintendent or designee shall notify parents/guardians of: (20 USC
1232h)

1. The district's policy regarding student privacy

2. The process to opt their children out of participation in any activity described in this administrative regulation
and the accompanying Board policy

3. The specific or approximate dates during the school year when the following activities are scheduled:
a. Survey requesting personal information
b. Physical examinations or screenings

c. Collection of personal information from students for marketing or sale

Prior to administering any anonymous and voluntary survey regarding health risks and behaviors to students in
grades 7-12, the district shall provide parents/guardians with written notice that the survey is to be administered.
(Education Code 51938)

Parents/guardians shall also be notified of any substantive change to this policy and administrative regulation within
a reasonable period of time after adoption of the change. (20 USC 1232h)
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The Governing Board recognizes the value of academic research to improve educational programs and practices.
Researchers shall respect the privacy rights of students, including their right to refrain from participation in research
projects in accordance with law, Board policy and administrative regulation.

The Superintendent or designee may authorize research projects within the district by outside groups or persons
when such research is aligned with district goals and objectives and is likely to benefit the district without disrupting
the school program.

The Superintendent or designee shall ensure that parents/guardians receive prior notification of any surveys or
evaluations that collect personal student information and that consent is obtained in accordance with law.
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Persons or groups wishing to use district staff, students or property in connection with an academic research project
shall submit to the Superintendent or designee a written proposal which includes:

1.

2.

5.

6.

Name of researcher(s) and academic credentials

Purpose and scope of the project

. Method of study or investigation to be used

Extent of participation expected of students and staff
Use to which project results will be put

Benefits to the school(s) or the district

The Superintendent or designee shall evaluate the extent to which the proposal:

1. Shows potential for improving instructional programs and strategies

2. Addresses a relevant educational problem, concern or issue

3.

Is designed to minimize interruptions and demands upon the time of students and staff

The Superintendent or designee may approve the proposed project for a period of one school year or less. To
extend any project into a second school year, the researcher(s) must obtain approval from the Superintendent or
designee.

Researchers shall certify that they will use no school names in the publication of findings without the approval of the
Superintendent or designee.
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The Governing Board recognizes the need to actively seek out and evaluate district residents from birth to age 21
who have disabilities in order to provide them with appropriate educational opportunities in accordance with state
and federal law.

The Superintendent or designee shall establish a comprehensive child find system that includes procedures for the
identification, screening, referral, assessment, and triennial assessment of individuals eligible for special education, as
well as procedures for the planning, implementation, and review of the special education and related services
provided to such individuals. (Education Code 56301)

The district's identification procedures shall include systematic methods for utilizing referrals from parents/guardians,
teachers, agencies, appropriate professionals, and other members of the public, and shall be coordinated with school
site procedures for referral of students whose needs cannot be met with modifications to the regular instructional
program. (Education Code 56302)

The Superintendent or designee shall notify parents/guardians, in writing, of their rights related to identification,
referral, assessment, instructional planning, implementation, and review, including the right to consent to any
assessment concerning their child. In addition, the Superintendent or designee shall notify parents/guardians of
procedures for initiating a referral for assessment to identify individuals for special education services. (Education
Code 56301)
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The Superintendent or designee shall ensure that the district's child find process includes the collection of data and,
at reasonable intervals, the screening of such data to determine if students are making adequate progress, as
appropriate.

A student shall be referred for special education instruction and services only after the resources of the regular
education program have been considered and used where appropriate. (Education Code 56303)

However, the district shall ensure that evaluations of children suspected of having a disability are not delayed or
denied because of the implementation of response to intervention strategies.

A parent/guardian or the district may initiate a request for an initial evaluation to determine if the student is a
student with a disability. (34 CFR 300.301)

When a verbal referral is made, staff shall offer assistance to the individual to make the request in writing and shall
assist the individual if the individual requests such assistance. (5 CCR 3021)

All referrals from school staff for an initial evaluation shall include a brief reason for the referral and description of
the regular program resources that were considered and/or modified for use with the student and, when appropriate,
the results of intervention. This documentation shall not delay the timelines for completing the assessment plan or
assessment. (5 CCR 3021)

Initial Evaluation for Special Education Services

Before the initial provision of special education and related services to a student with a disability, the district shall
conduct an individual initial evaluation of the student's educational needs related to all areas of suspected disability.
(Education Code 56320; 34 CFR 300.301)

Upon receipt of a referral of any student for special education and related services, a proposed evaluation plan shall
be developed within 15 calendar days, not counting days between the student's regular school sessions or terms or
calendar days of school vacation in excess of five school days, unless the parent/guardian agrees, in writing, to an
extension. If the referral is made within 10 days or less prior to the end of the student's regular school year or term,
the proposed evaluation plan shall be developed within 10 days after the beginning of the next regular school year or
term. (Education Code 56043, 56321)

The proposed evaluation plan shall meet all of the following requirements: (Education Code 56321)

1. Be in a language easily understood by the general public

2. Be provided in the native language of the parent/guardian or other mode of communication used by the
parent/guardian unless it is clearly not feasible

3. Explain the types of evaluation to be conducted

4. State that no individualized education program (IEP) will result from the evaluation without parent/guardian
consent

A copy of the notice of a parent/guardian's rights and procedural safeguards shall be attached to the evaluation plan.
(Education Code 56321)

The proposed written evaluation plan shall include a description of recent assessments conducted, including available
independent assessments and assessment information requested by the parent/guardian to be considered, as well as
information indicating the student's primary language and the student's primary language proficiency as determined
by Education Code section 52164.1. (5 CCR 3022)

Before conducting an initial evaluation, the district shall provide the parent/guardian with prior written notice in
accordance with 34 CFR 300.503. In addition, as part of the evaluation plan, the parent/guardian shall receive
written notice that includes all of the following information: (Education Code 56329; 34 CFR 300.304, 300.502,



300.504)

1.

Upon completion of the administration of tests and other evaluation materials, an IEP team meeting that
includes the parent/guardian or the parent/guardian's representative shall be scheduled pursuant to Education
Code 56341. At this meeting, the team shall determine whether or not the student is a student with
disabilities, as defined in Education Code 56026, and shall discuss the evaluation, the educational
recommendations, and the reasons for the recommendations.

. When making a determination of eligibility for special education, the district shall not determine that the

student is disabled if the primary factor for such determination is lack of appropriate instruction in reading,
including the essential components of reading instruction as defined in 20 USC 6368, lack of appropriate
instruction in mathematics, or limited English proficiency, if the student does not otherwise meet the eligibility
criteria under 34 CFR 300.8.

A copy of the evaluation report and the documentation of determination of eligibility shall be given to the
parent/guardian.

. If the parent/guardian disagrees with an evaluation obtained by the district, the parent/guardian has the right

to obtain, at public expense, an independent educational evaluation (IEE) of the student from qualified
specialists, in accordance with 34 CFR 300.502. The parent/guardian is entitled to only one such evaluation at
public expense each time the district conducts an assessment with which the parent/guardian disagrees.

If the district observed the student in conducting its evaluation, or if its evaluation procedures make it
permissible to have in-class observation of the student, an equivalent opportunity shall apply to the IEE. This
equivalent opportunity shall apply to the student's current placement and setting as well as observation of the
district's proposed placement and setting, if any, regardless of whether the IEE is initiated before or after the
filing of a due process hearing proceeding.

The district may initiate a due process hearing pursuant to Education Code 56500-56508 to show that its
evaluation is appropriate. If the final decision resulting from the due process hearing is that the evaluation is
appropriate, the parent/guardian maintains the right for an IEE, but not at public expense.

If the parent/guardian obtains an IEE at private expense, the results of the IEE shall be considered by the
district with respect to the provision of a free appropriate public education (FAPE) to the student, and may be
presented as evidence at a due process hearing regarding the student. If the district observed the student in
conducting its evaluation, or if its evaluation procedures make it permissible to have in-class observation of a
student, an equivalent opportunity shall apply to an IEE of the student in the student's current educational
placement and setting and in any educational placement and setting proposed by the district, regardless of
whether the IEE is initiated before or after the filing of a due process hearing.

If the parent/guardian proposes a publicly financed placement of the student in a nonpublic school, the district
shall have an opportunity to observe the proposed placement and, if the student has already been unilaterally
placed in the nonpublic school by the student's parent/guardian, the student in that proposed placement. Any
such observation shall only be of the student who is the subject of the observation and shall not include the
observation or evaluation of any other student in the proposed placement unless that other student's
parent/guardian consents to the observation or evaluation. The results of any observation or evaluation of
another student in violation of Education Code 56329(d) shall be inadmissible in any due process or judicial
proceeding regarding FAPE of that other student.

Parent/Guardian Consent for Evaluations

Consent means that the parent/guardian: (Education Code 56021.1; 34 CFR 300.9)

1.

Has been fully informed, in the parent/guardian's native language or other mode of communication, of all
information relevant to the activity for which consent is sought

Understands and agrees, in writing, to the carrying out of the activity for which parent/guardian consent is
sought and the consent describes that activity and lists the records (if any) that will be released and to whom

. Understands that the granting of consent is voluntary on the parent/guardian's part and may be revoked at any

time



4. Understands that if the parent/guardian revokes consent, that revocation is not retroactive (i.e., it does not
negate an action that has occurred after the consent was given and before the consent was revoked). The
district is not required to amend the education records of a student to remove any reference to the student's
receipt of special education and services if the student's parent/guardian submits a written revocation of
consent after the initial provision of special education and related services to the student.

Upon receiving the proposed evaluation plan, the parent/guardian shall have at least 15 days to decide whether to
consent to the initial evaluation. The district shall not interpret parent/guardian consent for initial evaluation as
consent for initial placement or initial provision of special education services. (Education Code 56321; 34 CFR
300.300)

The district shall make reasonable efforts to obtain the consent of the parent/guardian for an initial evaluation or
reevaluation of a student. (Education Code 56321; 34 CFR 300.300, 300.322)

The district shall maintain a record of its attempts to obtain consent, such as: (Education Code 56341.5)

1. Detailed records of telephone calls made or attempted and the results of those calls
2. Copies of correspondence sent to the parent/guardian and any responses received

3. Detailed records of visits made to the parent/guardian's home or place of employment and the results of those
visits

If a parent/guardian refuses to consent to the initial evaluation or fails to respond to a request to provide consent,
the district may, but is not required to, pursue an evaluation by utilizing the procedural safeguards, including the
mediation and due process procedures pursuant to 20 USC 1415 and 34 CFR 300.506-300.516. (Education Code
56321; 34 CFR 300.300)

For a student who is a ward of the state and not residing with the student's parent/guardian, the district shall make
reasonable efforts to obtain the consent from the parent/guardian of the student for an initial evaluation to
determine whether the student is a student with a disability. The district may conduct an initial evaluation without
obtaining consent if any of the following situations exists: (Education Code 56321.1; 20 USC 1414; 34 CFR
300.300)

1. Despite reasonable efforts to do so, the district cannot discover the whereabouts of the parent/guardian of the
student

2. The rights of the parent/guardian of the student have been terminated in accordance with state law

3. The rights of the parent/guardian to make educational decisions have been subrogated by a judge in
accordance with state law and consent for an initial evaluation has been given by an individual appointed by
the judge to represent the student

The district need not obtain parent/guardian consent before reviewing existing data as part of an evaluation or
reevaluation, or before administering a test or other evaluation that is administered to all students, unless consent is
required from the parents/guardians of all students. (Education Code 56321; 34 CFR 300.300)

Conduct of the Evaluation

Within 60 calendar days of receiving parental consent for the initial assessment of a student, not counting days
between the student's regular school sessions, terms, or days of school vacation in excess of five schooldays, a
determination whether the student is eligible for special education and the educational needs of the student shall be
made, an IEP team meeting shall occur, and an IEP shall be developed, unless the parent/guardian agrees in writing
to an extension, pursuant to Education Code 56344. If the 60-day time is interrupted by a student school vacation,
the 60-day time shall recommence on the date that student schooldays reconvene and a meeting to develop an IEP
for the student shall be conducted within 30 days of a determination that the student needs special education and
related services. (Education Code 56043, 56344)

However, when a referral has been made for a student 30 days or less prior to the end of the regular school year, an
IEP required as a result of an assessment of the student shall be developed within 30 days after the commencement



of the subsequent regular school year. (Education Code 56043, 56344; 34 CFR 300.301, 300.323)

The evaluation shall be conducted by qualified personnel who are competent to perform the assessment as
determined by the district. (Education Code 56322)

In addition, evaluations and reevaluations shall be administered by qualified personnel who are competent in the oral
or sign language skills and written skills of the student's primary language or mode of communication and have a
knowledge and understanding of the cultural and ethnic background of the student. If it is clearly not feasible to do
so, an interpreter shall be used, and the assessment report shall document this condition and note that the validity of
the assessment may have been affected. The normal process of second-language acquisition, as well as
manifestations of dialect and sociolinguistic variance shall not be diagnosed as a disabling condition. (5 CCR 3023)

The screening of a student by a teacher or specialist to determine appropriate instructional strategies for curriculum
implementation shall not be considered to be an evaluation for eligibility for special education and related services.
(Education Code 56321; 20 USC 1414; 34 CFR 300.302)

In conducting the evaluation, the district shall use a variety of assessment tools and strategies to gather relevant
functional, developmental, and academic information about the student. The district shall also use any information
provided by the parent/guardian that may assist the district in making the determination as to whether the student is
a student with a disability and, if so, the necessary components of the student's IEP when the IEP is developed,
including information related to enabling the student to be involved in and to progress in the general education
curriculum. (34 CFR 300.304)

The district's evaluation shall not use any single measure or assessment as the sole criterion for determining whether
a student is a student with a disability and for determining the appropriate educational program for the student. The
assessment shall use technically sound instruments that may assess the relative contribution of cognitive and
behavioral factors in addition to physical or developmental factors. (Education Code 56320; 34 CFR 300.304)

The district shall also ensure that assessments and other evaluation materials provide relevant information that
assists in determining the student's educational needs and are: (Education Code 56320; 34 CFR 300.304)

1. Selected and administered so as not to be discriminatory on a racial, cultural, or sexual basis

2. Provided and administered in the student's native language or other mode of communication and in the form
most likely to yield accurate information on what the student knows and can do academically,
developmentally, and functionally, unless it is clearly not feasible to so provide or administer

3. Used for the purposes for which the assessments or measures are valid and reliable

4. Administered by trained and knowledgeable personnel except that individually administered tests of
intellectual or emotional functioning shall be administered by a credentialed school psychologist

5. Administered in accordance with any instructions provided by the producer of the assessments

6. Tailored to assess specific areas of educational need and not merely designed to provide a single general
intelligence quotient

7. If administered to a student with impaired sensory, manual, or speaking skills, selected and administered to
best ensure that the results accurately reflect the student's aptitude or achievement level or whatever other
factors the test purports to measure, rather than reflecting the child's impaired sensory, manual, or speaking
skills (unless those skills are the factors that the test purports to measure).

Students shall be assessed in all areas related to the suspected disability, including, if appropriate, health and
development, vision (including low vision), hearing, motor abilities, language function, general intelligence, academic
performance, communicative status, self-help, orientation and mobility skills, career and vocational abilities and
interests, and social and emotional status. When appropriate, a developmental history shall be obtained. For
students with residual vision, a low vision assessment shall be provided in accordance with guidelines established
pursuant to Education Code 56136. The district shall ensure that the evaluation is sufficiently comprehensive to
identify all of the student's special education and related service needs, whether or not commonly linked to the
disability category in which the student has been classified. (Education Code 56320; 34 CFR 300.304)



As part of the initial evaluation and any reevaluation, the IEP team and other qualified professionals shall, if
appropriate, review existing evaluation data on the student, including evaluations and information provided by the
parents/guardians, current classroom-based local or state assessments and classroom-based observations, and
observations by teachers and related services providers. On the basis of that review and input from the student's
parent/guardian, the team shall identify what additional data, if any, are needed to determine: (Education Code
56381; 34 CFR 300.305)

1. Whether the student is a student with a disability, or in the case of a reevaluation, whether the student
continues to have a disability, and the educational needs of the student

2. The present levels of academic achievement and related developmental needs of the student
3. Whether the student needs, or continues to need, special education and related services

4. Whether any additions or modifications to the special education and related services are needed to enable the
student to meet the measurable annual goals set out in the student's IEP and to participate, as appropriate, in
the general education curriculum

If a student has transferred from another district in the same school year or leaves this district, the district shall
coordinate with the student's prior or subsequent district as necessary and as expeditiously as possible to ensure
prompt completion of full evaluations. (Education Code 56320; 34 CFR 300.304)

Evaluation Report

The personnel who evaluate the student shall prepare a written report of the results of each evaluation. The report
shall include, but not be limited to, the following: (Education Code 56327)

1. Whether the student may need special education and related services

2. The basis for making the determination

3. The relevant behavior noted during the observation of the student in an appropriate setting
4. The relationship of that behavior to the student's academic and social functioning

5. The educationally relevant health, developmental, and medical findings, if any

6. For students with learning disabilities, whether there is such a discrepancy between achievement and ability
that it cannot be corrected without special education and related services

7. A determination concerning the effects of environmental, cultural, or economic disadvantage, where
appropriate

8. The need for specialized services, materials, and equipment for students with low incidence disabilities,
consistent with Education Code 56136

Eligibility Determination

Upon completion of the administration of assessments and other evaluation measures, a group of qualified
professionals and the parent/guardian shall determine whether the student is a student with a disability as defined in
5 CCR 3030 and 34 CFR 300.8 and, if so, the student's educational needs. In interpreting the data, the group shall
draw information from a variety of sources, including aptitude and achievement tests, parent/guardian input, and
teacher recommendations, as well as information about the student's physical condition, social or cultural
background, and adaptive behavior. The group shall ensure that the information obtained from these sources is
documented and carefully considered. (34 CFR 300.306)

When making a determination of eligibility for special education and related services, the district shall not determine
that a student is disabled if the primary factor for such determination is a lack of appropriate instruction in reading,
including the essential components of reading instruction pursuant to 20 USC 6368, lack of instruction in
mathematics, limited English proficiency, or that the student does not otherwise meet the eligibility criteria.
(Education Code 56329; 34 CFR 300.306)



The normal process of second-language acquisition, as well as manifestations of dialect and sociolinguistic variance,
shall not be diagnosed as a disabling condition. (5 CCR 3023)

Independent Educational Evaluation

An independent educational evaluation is defined as an evaluation conducted by a qualified examiner who is not
employed by the district. (34 CFR 300.502)

Public expense means that the district either pays for the full cost of the IEE or ensures that the evaluation is
otherwise provided at no cost to the parent/guardian. (34 CFR 300.502)

The parents/guardians of a student with a disability have the right to obtain an IEE at public expense under the same
criteria, including the location of the evaluation and the qualifications of the examiner, that the district uses for a
district-initiated evaluation. (34 CFR 300.502)

The parent/guardian is entitled to only one IEE at public expense each time the district conducts an evaluation with
which the parent/guardian disagrees. (Education Code 56329; 34 CFR 300.502)

If a parent/guardian has requested an IEE, the district may ask for the reason that the parent/guardian objects to the
district's evaluation. However, the parent/guardian is not required to provide an explanation and the district may not
unreasonably delay either providing the IEE at public expense or filing a due process complaint to request a due
process hearing to defend the public evaluation. (34 CFR 300.502)

Upon receiving the request for an IEE, the district shall, without unnecessary delay, either: (34 CFR 300.502)

1. File a due process complaint to request a hearing to show that its evaluation is appropriate

2. Ensure that an IEE is provided at public expense, unless the district demonstrates at a hearing that the
evaluation obtained by the parent/guardian did not satisfy the district's criteria

If a due process hearing decision determines that the district's evaluation is appropriate, then the parent/guardian
may obtain an IEE but not at public expense. (Education Code 56329; 34 CFR 300.502)

In any decision made with respect to providing FAPE to a student with a disability, the result of any IEE obtained by
the student's parent/guardian shall be considered by the district if it meets district criteria. Any such result also may
be presented as evidence at a hearing on a due process complaint. (Education Code 56329; 34 CFR 300.502)

Coordinating Transitions

The district designates the individual listed below as the main point of contact for coordinating and completing, with
other agencies and persons, the transition of a child and family from infant/toddler programs to preschool (Part C to
Part B of the federal Individuals with Disabilities Education Act), including establishing practices to educate and
support families during the transition: (Government Code 95008)

Director of Student Services or School Psychologist
400 Grand Avenue, Oroville, CA 95965
(530)538-2900

Ishaw@thermalito.org

Reevaluation

A reevaluation shall be conducted when the district determines that the educational or related service needs of the
student, including improved academic achievement and functional performance, warrant a reevaluation or if the
student's parent/guardian or teacher requests reevaluation. Such reevaluations shall occur every three years, unless
the parent/guardian and district agree in writing that a reevaluation is unnecessary. A reevaluation may not occur
more than once a year, unless the parent/guardian and the district agree otherwise. (Education Code 56043, 56381;
34 CFR 300.303)

The district shall ensure that any reevaluations of the student are conducted in accordance with the evaluation
procedures pursuant to 34 CFR 300.304-300.311. (34 CFR 300.303)



Before entering kindergarten or first grade, as the case may be, children with disabilities who are in a preschool
program shall be reevaluated to determine if they still need special education and services. |IEP teams shall identify a
means of monitoring the continued success of children who are determined to be eligible for less intensive special
education programs. (Education Code 56445)

The district's point of contact for coordinating and completing the transition of a child and family from infant/toddler
programs to preschool, may coordinate the reevaluation and monitoring as described above for kindergarten or first

grade.
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Policy 6181: Alternative Schools/Programs Of Choice Status: ADOPTED
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The Governing Board desires to provide a variety of innovative educational programs to accommodate students'
diverse learning needs and interests, foster student engagement in the schools, and enhance student achievement.
Toward this end, the Board may establish and maintain alternative schools or programs of choice.

A district alternative school or program of choice may differ from the traditional educational program in its academic
emphasis, sequence of curriculum, educational philosophy, instructional strategy, structure, setting, size, scheduling,
targeted student population, decision-making process, and/or other components. All alternative schools or programs
of choice shall offer enrolled students the opportunity to acquire the knowledge and skills necessary to achieve
district content standards in core academic subjects and shall provide access to the course of study required for high
school graduation.

Any staff member, parent/guardian of any student, or other interested person may request the Board to establish an
alternative school or program of choice. The Superintendent or designee shall establish procedures and criteria for
reviewing proposals. Based on such criteria, he/she shall evaluate all proposals received and present his/her
recommendation to the Board for action.

As necessary to provide flexibility to alternative schools or programs of choice to improve student performance
and/or streamline operations, the Superintendent or designee may request that the Superintendent of Public
Instruction waive any provision of the Education Code except provisions specified in Education Code 58509.

The Superintendent or designee shall establish processes to ensure communication among staff in the alternative
schools or programs of choice and staff in the regular educational program in order to share information and ideas.

Program Evaluation

The Superintendent or designee shall conduct an annual evaluation of each alternative school or program of choice
which includes testing of basic skills for student participants and which identifies the variables that may have
affected student academic achievement. The evaluation process shall include input from teachers, parents/guardians,
and students from the alternative school or program of choice. (Education Code 58510)

Evaluation reports shall be sent to the Superintendent of Public Instruction on or before August 1 following the close
of the school year. (Education Code 58510)

Prior to submitting the evaluation report to the Superintendent of Public Instruction, the Superintendent or designee
shall report the evaluation results to the Board. The Board shall review the effectiveness of the school or program in
meeting program objectives, compare student achievement data with that of students in other district schools,
evaluate changes in the school or program over time, and make program modifications as needed.
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Policy 6162.51: State Academic Achievement Tests Status: ADOPTED

Original Adopted Date: 02/28/2002 | Last Revised Date: 05/16/2024 | Last Reviewed Date: 05/16/2024

The Governing Board recognizes that state achievement test results provide an indication of student progress in
achieving state academic standards and may be used to promote high-quality teaching and learning. The
Superintendent or designee shall administer mandatory student assessments within the California Assessment of
Student Performance and Progress (CAASPP) as required by law and in accordance with Board policy and
administrative regulation.

The Board strongly encourages all students at the applicable grade levels to participate in the state assessments in
order to maximize the usefulness of the data and enable the district to meet participation levels required for state
and federal accountability systems. The Superintendent or designee shall notify students and parents/guardians
about the importance of these assessments and shall develop strategies to encourage student participation.
Students shall be exempted from participation only in accordance with law and administrative regulation.

The Board shall annually examine state assessment results by school, grade level, and student subgroup as one
measure of the district's progress in attaining its student achievement goals and shall revise the local control and
accountability plan and other district or school plans as necessary to improve student achievement for
underperforming student groups.
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Regulation 6162.51: State Academic Achievement Tests Status: ADOPTED
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The Superintendent or designee shall administer the California Assessment of Student Performance and Progress
(CAASPP) to all district students at applicable grade levels, except those students exempted by law.

The students of any charter school that receives its state funding allocation through the district shall be tested in
coordination with the testing of district students. In addition, the Superintendent or designee shall arrange for the
testing of students in any alternative education program or program conducted off campus, including, but not limited
to, non-classroom based programs, continuation schools, independent study, community day schools, county
community schools, juvenile court schools, or nonpublic, nonsectarian schools. No test shall be administered in a
home or hospital except by a test administrator or test examiner. (5 CCR 851)

On or before July 1 of each year, the Superintendent or designee shall identify any district school(s) with students
who are unable to access the computer-based assessment of a CAASPP test and shall report the number of such
students to the test contractor. If available, a paper and pencil version of the assessment may be administered to
such students. (5 CCR 853, 857)

On or before July 1 of each year, the Superintendent or designee shall designate a district coordinator who shall
oversee all matters related to the testing program and serve as the district representative and liaison with the test
contractor and the California Department of Education (CDE). The Superintendent or designee shall also designate a
coordinator for each test site. The duties of the district and site test coordinators shall include those specified in 5
CCR 857-858. (5 CCR 857-858)

The Superintendent or designee also shall appoint trained test administrator(s) to administer the CAASPP
achievement tests and test examiner(s) to administer the California Alternate Assessments. A test examiner shall be a
certificated or licensed employee or contractor of the district or county office of education. (5 CCR 850)

As appropriate, the Superintendent or designee shall assign a specially trained district employee to serve as a test
proctor to assist the test examiner; a specially trained district employee, or other person supervised by a district
employee, to serve as a translator to translate the test directions into a student's primary language; and a district
employee to serve as a scribe to transcribe a student's responses to the format required by the test. A student's
parent/guardian or sibling shall not be eligible to be that student's translator or scribe. (5 CCR 850)

All test administrators, test examiners, proctors, translators, scribes, district and site test coordinators, and other
persons having access to any of the CAASPP achievement tests and corresponding test materials, assessment
technology platform, or tests administered pursuant to Education Code 60640 shall acknowledge the limited
purpose of their access to the achievement tests by signing a test security affidavit. In addition, all district and site
test coordinators shall sign a test security agreement before receiving any CAASPP achievement tests and
corresponding test materials. The test security affidavit and test security agreement shall be those set forth in 5 CCR
859. (5 CCR 850, 859)

Tests Included in the State Assessment System

The district shall administer the following CAASPP assessments: (Education Code 60640; 5 CCR 851.5)

1. The Smarter Balanced summative assessments for English language arts and mathematics in grades 3-8 and 11,
except that:

a. Recently arrived English learners, defined pursuant to Education Code 60603 as English learners who are
in their first 12 months of attending a school in the United States, shall be exempted from taking the
English language arts assessment to the extent allowed by federal law. A recently arrived English learner
may be administered the test upon request by the student's parent/guardian.

b. Students with disabilities who are unable to participate in the English language arts and mathematics
assessments, even with the resources described in the section "Testing Variations" below, shall be
provided an alternate test when designated in their individualized education program (IEP), as provided in
item #3 below.



2. The California Science Test (CAST) at grades 5, 8, and once in grades 10-12

However, students with disabilities who are unable to participate in the CAST, even with the resources
described in the "Testing Variations" section below, shall be provided an alternate test when designated in their
IEP, as provided in item #3 below.

3. The California Alternate Assessments (CAA) in English language arts, mathematics, and science for students
with significant cognitive disabilities who are unable to take the tests specified in items #1-2 above, even with
appropriate accommodations or other testing resources, and who have an IEP that designates the use of
alternate tests at the applicable grade levels

In addition, the Superintendent or designee may administer the California Spanish Assessment (CSA) to English
learners. Administration of this test shall not replace the administration of the above tests, administered in English,
to English learners. (Education Code 60640)

The CSA also may be used to assess students in a dual language immersion program who are not limited English
proficient or who are redesignated fluent English proficient, subject to approval by CDE of an agreement between
the district and the state testing contractor. (Education Code 60640)

Throughout the school year, schools may use Smarter Balanced interim assessments and formative assessment tools
at any grade level to provide timely feedback regarding students' progress toward mastery of the skills measured by
the summative assessments in English language arts and mathematics and to assist teachers in continually adjusting
instruction to improve learning. The Superintendent or designee may determine the timing and frequency of the
administration of such assessments.

Exemptions

Each year the Superintendent or designee shall notify parents/guardians of their child's participation in the CAASPP
and of the provisions of Education Code 60615 related to exemptions from testing. (5 CCR 852)

Parents/guardians may annually submit to the school a written request to excuse their child from any or all parts of
the CAASPP assessments for the school year, and such a request shall be granted by the Superintendent or designee.
However, district employees shall not solicit or encourage any exemption request on behalf of any student or group
of students. (Education Code 60615; 5 CCR 852)

If a parent/guardian submits an exemption request after testing has begun, any test(s) completed before the request
is submitted will be scored and the results reported to the parent/guardian and included in the student's records. (5
CCR 852)

Testing Period

The Superintendent or designee shall establish testing days for district students within the following available testing
windows: (5 CCR 855)

1. Unless otherwise specified in state regulations, assessments shall be administered between the date on which
at least 66 percent of the school's or track's annual instructional days have been completed, but no earlier than
the second Tuesday in January, and the last day of instruction for the regular annual calendar of the school or
track, but no later than July 15 or, if July 15 is not a weekday, then the next weekday following July 15.

2. The CAA for science shall be administered annually beginning on a date in September as determined by CDE
through the last day of instruction for the regular annual calendar of the school or track, but no later than July
15 or, if July 15 is not a weekday, then the next weekday following July 15.

3. The CSA shall be administered to English learners within the testing window specified in item #1.

Within the above testing windows, the Superintendent or designee may designate one testing period for each school
or track or, if a school has multiple tracks, a selected testing period for each track. The district shall not exceed six
selected testing periods within the available testing window. The testing period shall be no fewer than 25
consecutive instructional days and may be extended up to an additional 10 consecutive instructional days if still
within the available testing window set forth in items #1-2 above. (5 CCR 855)



Students who are absent during testing shall be provided an opportunity to take the tests within the testing window.

Testing Variations

All CAASPP tests shall be administered in accordance with the manuals or other instructions provided by the test
contractor or CDE except that, as appropriate, the following testing variations may be used: (5 CCR 850, 853-854.4)

1. Universal tools specified in 5 CCR 854.1-854.4 may be used with any student.

2. Designated supports specified in 5 CCR 854.1-854.4 may be used with a student for whom the need has been
indicated by an educator or team of educators, with parent/guardian and student input as appropriate, or for
whom the need is specified in the student's IEP or Section 504 plan.

3. Accommodations specified in 5 CCR 854.1-854.4 may be used with a student with disabilities when included
in the student's IEP or Section 504 plan as resources that are regularly used in the classroom for the student's
instruction and/or assessment(s). Such accommodations shall be either utilized in the assessment environment
or consist of changes in procedures or materials that increase equitable access during the assessment.

4. An unlisted resource that has not been specifically identified as an approved universal tool, designated support,
or accommodation may be used with a student who has an IEP or Section 504 plan provided that the resource
is one that is regularly used in the classroom for instruction and/or assessment and CDE has approved its use.
At least 10 business days prior to the student's first day of CAASPP testing, the district or school site test
coordinator may electronically submit a request to CDE for approval to use that unlisted resource during that
year. If CDE determines that the unlisted resource changes the construct being measured, the unlisted
resource may nevertheless be used with the student in order to generate an individual score report even
though the student shall not be counted in the participation rate for accountability measures. (5 CCR 854.9)

In the administration of the CAA to a student with significant cognitive disabilities, the student may have all
instructional supports that may be used in daily instruction or assessment, including language and physical supports,
with the exception of any inappropriate test practices listed in test administration manuals. (5 CCR 850, 854.5)

Report of Test Results

For any state assessments that produce valid individual student results, the Superintendent or designee shall forward
or transmit the student's test results to the student's parents/guardians within 20 working days from receipt of the
results from the test contractor or, if the district receives the results from the contractor after the last day of
instruction for the school year, then within the first 20 working days of the next school year. The report shall include
a clear explanation of the purpose of the test, the student's score, and its intended use by the district. An individual
student's scores shall also be reported to the school and teacher(s) and shall be included in the student record.
(Education Code 60641; 5 CCR 863)

With parent/guardian consent, the Superintendent or designee may release a student's test results to a
postsecondary educational institution for the purposes of credit, placement, determination of readiness for college-
level coursework, or admission. (Education Code 60641)

The Superintendent or designee shall present districtwide, school-level, and grade-level results to the Governing
Board at a regularly scheduled meeting. The Board shall not receive individual students' scores or the relative
position of any individual student. (Education Code 49076, 60641)



Overview

CALPADS is the foundation of California’s K-12 education data system, comprising student demographic, program
participation, grade level, enroliment, course enrollment and completion, discipline, and statewide assessment
data. The student-level, longitudinal data in CALPADS enables the facilitation of program evaluation, the
assessment of student achievement over time, the calculation of more accurate dropout and graduation rates, the
efficient creation of reports to meet state and federal reporting requirements, and the ability to create ad hoc
reports and responses to relevant questions. CALPADS provides local educational agencies (LEAs) with access to
longitudinal data and reports on their own students, and it gives LEAs immediate access to information on new
students, enabling the LEAs to place students appropriately and to determine whether any assessments are

necessary.

In order to meet the requirements of California Education Code Section 60900, LEAs shall retain and report to
CALPADS individual pupil and staff records, including:

« Statewide Student Identifier (SSID) data
« Student enroliment and exit data

All necessary data to produce required graduation and dropout rates

Demographic data
« Other data elements deemed necessary by the State Superintendent of Public Instruction, with approval of
the State Board of Education, to comply with the federal reporting requirements.

LEA maintenance of individual SSIDs includes the accurate and timely reporting of demographic, program, local

student enrollment and exit data to CALPADS, and the timely resolution of SSID anomalies with other LEAs.

What does CALPADS do for local educational
agencies?

CALPADS provides LEAs with:

« Access to longitudinal data and reports on their own students.

« Immediate access to information on new students, such as the students’ program participation, English
learner (EL) statuses, and assessment scores.

« An efficient means for meeting state and federal reporting requirements.

« Student counts that can be used to project funding levels.

Identification of students who are automatically eligible for free meals under the National School Lunch
Program (NSLP), or who are foster youths.

How does this benefit LEAs?

Access to this information enables LEAs to:

« Place students appropriately.

« Determine whether any assessments are necessary.
« Locate students thought to have dropped out.

« Analyze data to support local decision making.

« Provide free meals to eligible students.

« Provide services and support to foster youth.

Types of data in CALPADS

The following table illustrates the types of data captured in CALPADS. Each of these types of data is represented
by data elements that have specific names and definitions. All of the data elements used in CALPADS, along with
their definitions, can be found in the CALPADS File Specifications.

Student data include: Staff data include: Course data include:

Enroliment Demographic Detailed information on course offerings (e.g.
English learner services, class size)

Demographics Job classification by full-time Teachers assigned to courses
equivalency (FTE)

Program eligibility and Assignment

participation
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Student data include: Staff data include: Course data include:

Program information and Service years
services

Career Technical
Education

Grade level

English language
acquisition status

Course enroliment and
completion

Discipline (suspensions
and expulsions)

Student Absenteeism
Summary

Statewide assessment

Foster status

Features

The following are key features of CALPADS that will differentiate it from the prior data
collection and reporting mechanisms:
« Web-based system, requiring no client software
« One point of entry for all CALPADS functions, including SSID request and maintenance
« Submission of individual student/staff level data replacing aggregate reporting where appropriate (e.g.,
California Basic Educational Data System [CBEDS], Language Census [LCEN], Student National Origin
Report [SNORY])
« Data submission via various submission methods:
o Online
o Batch
« Data updated on an ongoing basis
« Submission process managed with:
o Workflows for submitting and approving data
o Online views of exception reports
o Views of data submitted prior to posting to the system
o Confirmations of data initiating the posting to the system
« A complete profile of a student’s enroliment history, course completion, program participation and
assessment scores (e.g., previous assessment scores and California English Language Development Test
[CELDT] administration), providing information immediately on new and existing students
« Student demographic information used in assessment and Academic Performance Index (API) and Adequate
Yearly Progress (AYP) reporting updated in CALPADS instead of through the assessment vendor
(eliminating additional cost to the LEA)
« Data for an individual student submitted online
« Reporting capabilities including:
o Aview of data stored in CALPADS prior to certification
o The ability to print reports as well as download reports in Comma-Separated Values (CSV), Excel, etc.
formats

o

The ability to filter report data based on user-selected filters (e.g., district, school site, grade level,
demographics, program participation, etc.)

Intended Users

The CALPADS solution is designed to accommodate the diverse needs of various users and interfacing systems.
CALPADS will accommodate several types of interactions: user interactions, system interactions, and interface

interactions. The image below depicts these interaction points at a high level.
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Each of these interactions will have different needs; therefore, the system will provide different capabilities
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AND EXTRACTS

depending on the type of interaction.

User Interaction

LEA User

« Manage Statewide Student Identifiers (SSID), enrollment, state reporting, and assessment data
« Validate data submitted

« Certify data for state reporting

« Administer users (within LEA)

School User

« Manage SSID, enroliment, state reporting, and assessment data
« Validate data submitted

State User

« Manage state reporting, workflow, and data collection windows

« Manage the list of expected schools

Administer users (state accounts and CALPADS LEA Administration accounts)

Administer data (submissions, workflows, metadata, reference data, etc.)

« Manage external data requests in compliance with state and federal privacy laws (Family Educational Rights

Privacy Act [FERPA], etc.)

The CDE Interfaces and Extracts

Provide and receive data to and from the following external systems and
processes

« Adequate Yearly Process (AYP) calculation process

« County District School Code / Educational Service Institution system
« National School Lunch Program (NSLP) Direct Certification

« Foster Youth Matches

System Components

The components of CALPADS supporting the interactions above are depicted in the graphic below.

STATE USER

P
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LEA ADMIN
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Each of these components is described below.

Portal

The Portal will provide users the ability to:

LEA Users

« Submit and review required data transmissions via batch or online
« Maintain LEA specific information regarding data submission and auditing

« Perform reporting and data extraction activities

CALPADS LEA Administrators
« Control local access to CALPADS

« Create new accounts and sets specific roles for LEA users
o Administer all local CALPADS users

Staging Area
The Staging Area is the temporary storage for LEA submitted data until these are corrected, validated, and
approved for loading to the CALPADS Operational Data Store (ODS). The Staging Area is the initial data loading

point for all data submissions.

Operational Data Store (ODS)

The ODS captures and maintains all validated student and teacher related data submitted from the LEAs. This data

store is the source of snapshot reporting and data extraction.

State Reporting Snapshots

The state reporting snapshot is a view of data in the CALPADS ODS at particular points-in-time based on a data
collection window. Before the start of the data collection window, CALPADS takes a current snapshot of data form
the ODS and stores it in the Snapshot database. The LEA has an opportunity to review and certify each snapshot.
Once certified the data is frozen for official state reporting and analysis.

Hardware and Software Requirements

CALPADS is a web-based software application. There are no special hardware considerations needed. For
optimum performance, the Web pages and Web-based applications hosted by the California Department of
Education (CDE) require a current Web browser. It is the intent of CDE that all of its Web pages and Web-based
applications will work well with the latest stable releases of Microsoft Edge, Google Chrome, Mozilla Firefox, Apple

Safari, and Microsoft Internet Explorer 11.

Web browsers that are fully compatible with these browsers may also be suitable, but CDE does not design,
maintain, or test for browsers that are not listed above. If you are not sure of the version of your browser, select
Help in the menu bar of your browser and choose About.

© CALIFORNIA DEPARTMENT OF EDUCATION. ALL RIGHTS RESERVED



Board Policy Manual
Thermalito Union Elementary School District
Printed: 08/16/2024 11:56 AM

Policy 5141.6: School Health Services Status: ADOPTED

Original Adopted Date: 06/15/2000 | Last Revised Date: 05/16/2024 | Last Reviewed Date: 05/16/2024

The Governing Board recognizes that good physical and mental health is critical to a student's ability to learn and
believes that all students should have access to comprehensive health services. The district may provide access to
health services at or near district schools through the establishment of a school health center and/or mobile van(s)
that serve multiple campuses.

The Board and the Superintendent or designee shall collaborate with local and state agencies and health care
providers to assess the health needs of students in district schools and the community. Based on the results of this
needs assessment and the availability of resources, the Superintendent or designee shall recommend for Board
approval the types of health services to be provided by the district.

Board approval shall be required for any proposed use of district resources and facilities to support school health
services. The Superintendent or designee shall identify funding opportunities available through grant programs,
private foundations, and partnerships with local agencies and organizations.

The Board may prioritize school health services to schools serving students with the greatest need, including schools
with medically underserved populations and/or a high percentage of low-income and uninsured children and youth.

School health services shall be provided under the supervision of a licensed health care professional. The Board may
employ or contract with health care professionals or partner with community health centers to provide the services
under the terms of a written contract or memorandum of understanding.

If a school nurse is employed by the school or district, he/she shall be involved in planning and implementing the
school health services as appropriate.

The Superintendent or designee shall coordinate the provision of school health services with other student wellness
initiatives, including health education, nutrition and physical fitness programs, and other activities designed to create
a healthy school environment. The Superintendent or designee shall encourage joint planning and regular
communications among health services staff, district administrators, teachers, counselors, other staff, and
parents/guardians.

To further encourage student access to health care services, the Superintendent or designee shall develop and
implement outreach strategies to increase enrollment of eligible students from low- to moderate-income families in
affordable, comprehensive state or federal health coverage programs and local health initiatives. Such strategies may
include, but are not limited to, providing information about the Medi-Cal program on the application for free and
reduced-price meals in accordance with law.

Consent and Confidentiality

The Superintendent or designee shall obtain written parent/guardian consent prior to providing services to a student,
except when the student is authorized to consent to the service pursuant to Family Code 6920-6929, Health and
Safety Code 124260, or other applicable law.

The Superintendent or designee shall maintain the confidentiality of student health records in accordance with law.
Payment/Reimbursement for Services

The Superintendent or designee may bill public and private insurance programs and other applicable programs for
reimbursement of services as appropriate. Services may be provided free of charge or on a sliding scale in

accordance with law.

The district shall serve as a Medi-Cal provider to the extent feasible, comply with all related legal requirements, and
seek reimbursement of costs to the extent allowed by law.

Program Evaluation

In order to continuously improve school health services, the Board shall evaluate the effectiveness of such services



and the extent to which they continue to meet student needs.

The Superintendent or designee shall provide the Board with periodic reports that may include, but are not
necessarily limited to, rates of participation in school health services; changes in student outcomes such as school
attendance or achievement; measures of school climate; feedback from staff and participants regarding program
accessibility and operations, including accessibility to low-income and linguistically and culturally diverse students
and families; and program costs and revenues.
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Types of Health Services

In accordance with student and community needs and available resources, school health services offered by the
district may include, but are not limited to:

1.

2.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

Health screenings, evaluations, and assessments of students' need for health services
Physical examinations, immunizations, and other preventive medical services

First aid and administration of medications

. Diagnosis and treatment of minor injuries and acute medical conditions

Management of chronic medical conditions

. Basic laboratory tests

Emergency response procedures

. Nutrition services

Oral health services that may include preventive services, basic restorative services, and referral to specialty
services

The Superintendent or designee shall notify all parents/guardians of the opportunity pursuant to Health and
Safety Code 104830-104865 for their child to receive the topical application of fluoride, including fluoride
varnish, or other decay-inhibiting agent to the teeth during the school year. Such application of fluoride or
other decay-inhibiting agent shall only be provided to a student whose parent/guardian returns the notification
with an indication consenting to the treatment. (Health and Safety Code 104830, 104850, 104855)

Mental health services, which may include assessments, crisis intervention, counseling, treatment, and referral
to a continuum of services including emergency psychiatric care, community support programs, inpatient care,
and outpatient programs

Substance abuse prevention and intervention services

Vision and audiology services

Speech therapy

Occupational therapy

Physical therapy

Reproductive health services

Specialized health care services for students with disabilities

Medical transportation

Targeted case management

Referrals and linkage to services not offered on-site

Public health and disease surveillance



22. Individual and family health education

23. School or districtwide health promotion

Medi-Cal Billing

In order to provide services as a Medi-Cal provider, the district shall enter into and maintain a contract with the
California Department of Health Care Services (DHCS). (Welfare and Institutions Code 14132.06; 22 CCR 51051,
51270)

The Superintendent or designee shall ensure that all practitioners employed by or under contract with the district
possess the appropriate license, certification, registration, or credential and provide only those services that are
within their scope of practice. (22 CCR 51190.3, 51270, 51491)

The Superintendent or designee shall submit a claim for Medi-Cal reimbursement whenever the district provides a
Medi-Cal-eligible student under age 22 and/or a member of the student's family a covered service specified in 22
CCR 51190.4 or 51360. (Welfare and Institutions Code 14132.06; 22 CCR 51096, 51098, 51190.1, 51190.4,
51309, 51360, 51535.5)

The district shall maintain records and supporting documentation including, but not limited to, records of the type
and extent of services provided to a Medi-Cal beneficiary in accordance with law. (22 CCR 51270, 51476)

Any federal funds received by the district as reimbursement for the costs of services under the Medi-Cal billing
option shall be reinvested in approved services for students and their families. The Superintendent or designee shall
consult with a local school-linked services collaborative group regarding decisions on reinvestment of federal funds.
(22 CCR 51270)

The Superintendent or designee shall submit an annual report to DHCS to identify participants in the community
collaborative, provide a financial summary including reinvestment expenditures, and describe service priorities for
the future. (22 CCR 51270)

Medi-Cal Administrative Activities

The district shall apply for reimbursement for activities identified by DHCS which are related to the administration of
the Medi-Cal program. Such activities include, but are not be limited to, outreach, translation for Medi-Cal services,
facilitation of applications, arrangement of nonemergency and nonmedical transportation of eligible individuals,
program planning and policy development, claims coordination and administration, training, and general
administration.

Appropriate staff shall receive training in administrative claiming categories and related activities.

To receive reimbursement for Medi-Cal administrative activities, the Superintendent or designee shall, on a quarterly
basis, submit an invoice to the local educational consortium or local governmental agency through which the district
has contracted.

In addition, the Superintendent or designee shall submit to the local educational consortium or local governmental
agency, and shall update each quarter, a roster of all employees who perform direct Medi-Cal services or
administrative activities. When notified by the local educational consortium or local governmental agency of the date
and time that a random-moment time survey must be conducted by a particular employee, the Superintendent or
designee shall coordinate the completion and submission of the survey in accordance with DHCS timelines and
procedures.

The Superintendent or designee shall maintain an audit file containing random-moment time survey documentation
and other records specified by DHCS. Such documentation shall be kept for three years after the end of the quarter
in which expenditures were incurred or, if an audit is in progress, until the completion of the audit.
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The Governing Board recognizes that the district's ability to provide a high-quality educational program is dependent
upon the employment of certificated staff who are adequately prepared and have demonstrated proficiency in basic
skills and in the subject matter to be taught. The Superintendent or designee shall ensure that persons employed to
fill positions requiring certification qualifications possess the appropriate credential, permit, or other certification
document from the Commission on Teacher Credentialing (CTC) and fulfill any additional state, federal, or district
requirements for the position.

The Superintendent or designee shall provide assistance and support to teachers holding preliminary credentials to
enable them to meet the qualifications required for the clear credential.

Priorities for Hiring Based on Unavailability of Credentialed Teacher

The Superintendent or designee shall make reasonable efforts to recruit a fully prepared teacher who is authorized in
the subject or setting for each assignment or, when necessary, a fully prepared teacher serving on a local assignment
option. Whenever a teacher with a clear or preliminary credential is not available, the Superintendent or designee
shall make reasonable efforts to recruit an individual for the assignment in the following order: (Education Code
44225.7)

1. A candidate who enrolls in an approved intern program in the region of the district and possesses an intern
credential

2. A candidate who is scheduled to complete preliminary credential requirements within six months and who is
granted a provisional internship permit (PIP) or short-term staff permit issued by the CTC

The Board shall approve, as an action item at an open Board meeting, a notice of its intent to employ a PIP
applicant for a specific position. (5 CCR 80021.1)

3. Anindividual who has been granted a credential waiver by the CTC

Prior to requesting that the CTC issue an emergency permit or a limited assignment permit, the Board shall annually
approve a Declaration of Need for Fully Qualified Educators. The Declaration of Need shall be approved by the
Board as an action item at a regularly scheduled open Board meeting, with the entire Declaration of Need being
included in the Board agenda. (Education Code 44225, 44225.7; 5 CCR 80023.2, 80026, 80027, 80027.1)

The Declaration of Need shall certify that there is an insufficient number of certificated persons who meet the
district's specified employment criteria for the position(s) and that the district has made reasonable efforts to recruit
individuals who meet the qualifications specified in items #1-2 above. The Declaration of Need shall also indicate the
number and type of emergency permits that the district estimates it will need during the valid period of the
Declaration of Need, based on the previous year's actual needs and projections of enrollment. Whenever the actual
number of permits needed exceeds the estimate by 10 percent, the Board shall revise and resubmit the Declaration
of Need. (5 CCR 80026)

Whenever it is necessary to employ noncredentialed teachers to fill a position requiring certification qualifications,
the Superintendent or designee shall provide support and guidance in accordance with law to ensure the quality of
the instructional program.

National Board for Professional Teaching Standards Certification

The Superintendent or designee shall promote a career continuum that includes participation of district teachers in
professional learning that supports their completion of advanced certification awarded by the National Board for
Professional Teaching Standards (NBPTS). The Superintendent or designee may coordinate a cohort of teachers
through school or district programs or other available networks.

With Board approval and funding, and consistent with the collective bargaining agreement and applicable law, the
Superintendent may provide an incentive program for teacher participation in NBPTS certification, which may
include:



1. Defraying, subsidizing, or reimbursing the registration, certification, or maintenance fees for NBPTS
certification

2. Providing bonuses, step increases, or differential pay for teachers who maintain their certification and continue
to teach in the district, with priority given to teachers at Title | schools and schools serving a majority of low-
income students

3. Providing substitute teachers to provide release time for participating teachers

4. Providing stipends for teacher participation that match other professional development stipends

5. Compensating mentor teachers who support other teachers' professional learning aligned to NBPTS standards
Parental Notifications
At the beginning of each school year, the Superintendent or designee shall notify the parents/guardians of each
student attending a school receiving Title | funds that they may request information regarding the professional

qualifications of their child's classroom teacher including, but not limited to, whether the teacher: (20 USC 6312)

1. Has met state qualification and licensing criteria for the grade levels and subject areas in which the teacher
provides instruction

2. Is teaching under emergency or other provisional status through which state qualification or licensing criteria
have been waived

3. Is teaching in the field of discipline of the teacher's certification

In addition, the Superintendent or designee shall notify parents/guardians in a timely manner whenever their child
has been assigned, or has been taught for four or more consecutive weeks by, a teacher who does not meet
applicable state certification or licensure requirements at the grade level and subject area to which the teacher has
been assigned. (20 USC 6312)
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Verification of Credentials

The Superintendent or designee shall verify that each employee in a position requiring certification qualifications
possesses a valid certification document issued by the Commission on Teacher Credentialing (CTC). Such verification
shall occur not later than 60 days after the commencement of employment or the renewal of a credential.
(Education Code 44857)

The Superintendent or designee shall verify that any person who is employed by the district while CTC is processing
the application for certification possesses a temporary certificate based on a demonstration of basic skills and
completion of a criminal background check. (Education Code 44332, 44332.5, 44332.6)

The Superintendent or designee shall maintain records of the appropriate certification of all employees serving in
certificated positions.

Basic Skills Proficiency

The district shall not initially hire a person in a position requiring certification, on a permanent, temporary, or
substitute basis, unless that person has demonstrated basic skills proficiency in reading, writing, and mathematics or
is specifically exempted from the requirement by law. (Education Code 44252, 44252.6, 44830)

A person may demonstrate basic skills proficiency in reading, writing, and mathematics by:

1. Passage of the California Basic Educational Skills Test (CBEST) (Education Code 44252.5)
2. Passage of the California Subject Examinations for Teachers plus Writing Skills Examination

3. Passage of the California State University (CSU) Early Assessment Program or the CSU Placement
Examinations (Education Code 44252)

4. Achieving a qualifying score on the Scholastic Aptitude Test or the American College Test (Education Code
44252)

5. Achieving a qualifying score on College Board Advanced Placement Examinations
6. Passage of a basic skills examination from another state
7. Qualifying coursework (Education Code 44252)

8. Qualifying coursework and exams (Education Code 44252)

The district may hire a certificated employee who has not taken a test of basic skills proficiency if the employee has
not yet been afforded the opportunity to take the test, provided that the employee takes the test at the earliest
opportunity. The employee may remain employed by the district pending the receipt of the test results. (Education
Code 44830)

An out-of-state prepared teacher shall meet the basic skills requirement within one year of being issued a California
preliminary credential by CTC unless the teacher has completed a basic skills proficiency test in another state, passed
a basic skills proficiency test developed and administered by the district, by cooperating districts or by the county
office of education (COE), or is otherwise exempted by law. The district shall develop a basic skills proficiency test,
which shall be at least equivalent to the district test required for high school graduation, for purposes of assessing
out-of-state prepared teachers pending completion of the basic skills requirement. (Education Code 44252,
44274.2; 5 CCR 80071.4,80413.3)

Any person holding or applying for a "designated subjects special subjects" credential which does not require
possession of a bachelor's degree shall pass a district proficiency test in lieu of meeting the state basic skills
proficiency requirement. (Education Code 44252, 44830)



The district may charge a fee to cover the costs of developing, administering, and grading the district proficiency test.
(Education Code 44252, 44830)

Short-Term Staff Permit

The district may request that CTC issue a short-term staff permit (STSP) to a qualified applicant whenever there is a
need to immediately fill a classroom based on unforeseen circumstances, including, but not limited to: (5 CCR
80021)

1. Enrollment adjustments requiring the addition of another teacher
2. Inability of the teacher of record to finish the school year due to approved leave or iliness

3. The applicant's need for additional time to complete preservice requirements for enrollment into an approved
internship program

4. Inability of the applicant to enroll in an approved internship program due to timelines or lack of space in the
program

5. Unavailability of a third-year extension of an internship program or the applicant's withdrawal from an
internship program

The Superintendent or designee shall ensure that the applicant possesses a bachelor's or higher degree from a
regionally accredited college or university, has met the basic skills proficiency requirement unless exempted by state
law or regulations, and has satisfied the coursework/experience requirements specified in 5 CCR 80021 for the
multiple subject, single subject, or education specialist STSP as appropriate. (5 CCR 80021)

When requesting issuance of an STSP, the Superintendent or designee shall submit to CTC: (5 CCR 80021)
1. Verification that the district has conducted a local recruitment for the permit being requested

2. Verification that the district has provided the permit holder with orientation to the curriculum and to
instruction and classroom management techniques and has assigned a mentor teacher for the term of the
permit

3. Written justification for the permit signed by the Superintendent or designee

The holder of an STSP may be assigned to provide the same service as a holder of a multiple subject, single subject,
or education specialist credential in accordance with the authorizations specified on the permit. (5 CCR 80021)

Provisional Internship Permit

Before requesting that CTC issue a provisional internship permit (PIP), the district shall conduct a diligent search for a
suitable credentialed teacher or intern, including, but not limited to, distributing job announcements, contacting
college and university placement centers, and advertising in print or electronic media. (5 CCR 80021.1)

Whenever a suitable credentialed teacher cannot be found after a diligent search, the Superintendent or designee
may request that CTC issue a PIP to an applicant who possesses a bachelor's or higher degree from a regionally
accredited college or university, has met the basic skills proficiency requirement unless exempted by state law or
regulations, and has satisfied the coursework/experience requirements specified in 5 CCR 80021.1 for the multiple
subject, single subject, or education specialist PIP as appropriate. (5 CCR 80021.1)

When submitting the request for a PIP, the district shall provide verification of all of the following: (5 CCR 80021.1,
80026.5)

1. Adiligent search has been conducted for a suitable credentialed teacher or suitable qualified intern as
evidenced by documentation of the search.

2. Orientation, guidance, and assistance shall be provided to the permit holder as specified in 5 CCR 80026.5.

The orientation shall include, but not be limited to, an overview of the curriculum the permit holder is expected



to teach and effective instruction and classroom management techniques at the permit holder's assigned level.
The permit holder also shall receive guidance and assistance from an experienced educator who is a
certificated district employee or a certificated retiree from a California district or COE and who has completed
at least three years of full-time classroom teaching experience.

3. The district shall assist the permit holder in developing a personalized plan through a district-selected
assessment that would lead to subject-matter competence related to the permit.

4. The district shall assist the permit holder to seek and enroll in subject-matter training, such as workshops or
seminars and site-based courses, along with training in test-taking strategies, and shall assist the permit holder
in meeting the credential subject-matter competence requirement related to the permit.

5. A notice of intent to employ the applicant in the identified position has been made public.

The district shall submit a copy of the agenda item presented at an open Governing Board meeting which shall
state the name of the applicant, the assignment in which the applicant will be employed including the name of
the school, subject(s), and grade(s) that the applicant will be teaching, and that the applicant will be employed
on the basis of a PIP. The district also shall submit a signed statement from the Superintendent or designee
that the agenda item was acted upon favorably.

6. The candidate has been apprised of steps to earn a credential and enroll in an intern program.

The holder of a PIP may be assigned to provide the same service as a holder of a multiple subject, single subject, or
education specialist credential in accordance with the authorizations specified on the permit. (5 CCR 80021.1)

Teaching Permit for Statutory Leave

Whenever there is an anticipated need for the district to temporarily fill the teaching assignment of a teacher of
record who will be on sick leave, differential sick leave, industrial accident or illness leave, pregnancy disability leave,
or family care and medical leave under the federal Family and Medical Leave Act or California Family Rights Act, the
Superintendent or designee may request that CTC issue a Teaching Permit for Statutory Leave (TPSL) to a qualified
individual who will be serving as the interim teacher of record. Prior to submitting an application to CTC, the district
shall provide the applicant with 45 hours of preparation in the content areas listed in 5 CCR 80022. (5 CCR 80022)

A request for the TPSL shall only be submitted if the district has made reasonable efforts to hire a substitute with a
full teaching credential that matches the setting and/or subject for the statutory leave position and no such
candidate is available. (5 CCR 80022)

The district shall verify to CTC that it will provide the interim teacher: (5 CCR 80022)

1. An orientation to the assignment before or during the first month of service in the statutory leave assignment

2. An average of two hours of mentoring, support, and/or coaching per week through a system of support
coordinated and/or provided by a mentor who possesses a valid life or clear credential that would also
authorize service in the statutory leave assignment

3. Lesson plans for the first four weeks of the assignment as well as continued assistance in the development of
curriculum, lesson planning, and individualized education programs

The holder of the TPSL may serve as the interim teacher of record for up to the full length of the leave(s) during the
school year. (5 CCR 80022)

The Superintendent or designee shall maintain documentation on the assignment in accordance with 5 CCR 80022
and annually report data on the use of the TPSL to the County Superintendent of Schools for assignment monitoring
pursuant to Education Code 44258.9. (5 CCR 80022)

The Superintendent or designee may annually request renewal of the TPSL, provided that no substitute with a full
teaching credential is available for the assignment. The application for each reissuance shall include verification that
the interim teacher has completed an additional 45 hours of preparation and the district is continuing to provide
mentoring in accordance with items #2-3 above. (5 CCR 80022)



Long-Term Emergency Permits

As necessary, the Superintendent or designee may request that CTC issue an emergency resource specialist permit,
emergency teacher librarian services permit, emergency crosscultural language and academic development permit
(CLAD), or emergency bilingual authorization permit. (5 CCR 80024.3.1, 80024.6, 80024.7, 80024.8)

The Superintendent or designee shall provide any first-time recipient of an emergency teaching permit with an
orientation which, to the extent reasonably feasible, shall occur before beginning a teaching assignment. The
Superintendent or designee may vary the nature, content, and duration of the orientation to match the amount of
training and experience previously completed by the emergency permit teacher. The orientation shall include, but
not be limited to, the curriculum the teacher is expected to teach and effective techniques of classroom instruction
and classroom management at the assigned grade-level span. The emergency permit holder also shall receive
guidance and assistance from an experienced educator who is a certificated district employee or a certificated retiree
from a California district or COE and who has completed at least three years of full-time classroom teaching
experience. (5 CCR 80026.5)

Substitute Teaching Permits

The district may employ a person whose credential or permit authorizes substitute teaching services, provided that:

1. A person holding an emergency 30-day substitute teaching permit, STSP, PIP, TPSL, or any valid teaching or
services credential that requires at least a bachelor's degree and completion of the CBEST, shall not serve as a
substitute for more than 30 days for any one teacher during the school year or as a substitute in a special
education classroom for more than 20 days for any one teacher during the school year. (5 CCR 80025,
80025.3, 80025.4)

2. A person with an emergency career substitute teaching permit shall not serve as a substitute for more than 60
days for any one teacher during the school year. (5 CCR 80025.1)

3. A person with an emergency substitute teaching permit for prospective teachers shall not serve as a substitute
for more than 30 days for any one teacher during the school year and not more than 90 days total during the
school year. (5 CCR 80025.2)

4. A person with an emergency designated subjects 30-day substitute teaching permit for career technical
education shall teach only in a program of technical, trade, or vocational education and shall not serve as a
substitute for more than 30 days for any one teacher during the school year. (5 CCR 80025.5)

Before employing a person with an emergency substitute permit pursuant to item #1 or 4 above, the Superintendent
or designee shall prepare and keep on file a signed Statement of Need for the school year. The Statement of Need
shall describe the situation or circumstances that necessitate the use of a 30-day substitute permit holder and state
either that a credentialed person is not available or that the available credentialed person does not meet the district's
specified employment criteria. (5 CCR 80025, 80025.5)
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The Governing Board recognizes that paraprofessionals support student learning by providing valuable assistance to
teachers and other certificated personnel and enabling greater individualized instruction and supervision of students.

Such employees may perform instructional and/or administrative tasks in accordance with law, Board policy and
administrative regulation.

The Superintendent or designee shall ensure that paraprofessionals possess the qualifications required by law for
their positions.

Paraprofessionals shall be under the immediate supervision and direction of certificated personnel.

In determining the assignment of paraprofessionals, the Superintendent or designee shall consider the greatest
benefit to students based on such factors as class size, grade levels, student needs, subject matter and teacher
workload.

Each paraprofessional shall be provided with a clear definition of his/her roles and responsibilities.

The Superintendent or designee shall ensure that all paraprofessionals receive ongoing support and regular
performance assessments. Teachers shall receive training in how to collaborate effectively with an assistant and are

expected to assign duties consistent with written job descriptions for paraprofessionals.

The Board encourages qualified paraprofessionals to pursue opportunities that lead to attainment of a teaching
credential and enable them to increase their skills and experience in the classroom.
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This policy shall apply to all acts constituting unlawful discrimination or harassment related to school activity or to
school attendance occurring within a district school, to acts which occur off campus or outside of school-related or
school-sponsored activities but which may have an impact or create a hostile environment at school, and to all acts
of the Governing Board and the Superintendent in enacting policies and procedures that govern the district.

The Board desires to provide a welcoming, safe, and supportive school environment that allows all students equal
access to and opportunities in the district's academic, extracurricular, and other educational support programs,
services, and activities. The Board prohibits, at any district school or school activity, unlawful discrimination, including
discriminatory harassment, intimidation, and bullying, of any student by anyone, based on the student's actual or
perceived race; color; ancestry; nationality; national origin; immigration status; ethnic group identification; ethnicity;
age; religion; pregnancy, childbirth, termination of pregnancy or lactation, including related medical conditions or
recovery; parental, marital, and family status; physical or mental disability; medical condition; sex; sex stereotypes;
sex characteristics; sexual orientation; gender; gender identity; gender expression; or genetic information; or,
association with a person or group with one or more of these actual or perceived characteristics.

Unlawful discrimination, including discriminatory harassment, intimidation, or bullying, may result from physical,
verbal, nonverbal, or written conduct based on any of the categories listed above. Unlawful discrimination also
occurs when prohibited conduct is so severe, persistent, or pervasive that it affects a student's ability to participate
in or benefit from an educational program or activity; creates an intimidating, threatening, hostile, or offensive
educational environment; has the effect of substantially or unreasonably interfering with a student's academic
performance; or otherwise adversely affects a student's educational opportunities.

Unlawful discrimination also includes disparate treatment of students based on one of the categories above with
respect to the provision of opportunities to participate in school programs or activities or the provision or receipt of
educational benefits or services.

Because unlawful discrimination could occur when disciplining students, including suspension and expulsion, the
Superintendent or designee shall ensure that staff enforce discipline rules fairly, consistently and in a non-
discriminatory manner, as specified in Board Policy and Administrative Regulation 5144 - Discipline, Board Policy and
Administrative Regulation 5144.1 - Suspension and Expulsion/Due Process, and Administrative Regulation 5144.2 -
Suspension and Expulsion/Due Process (Students With Disabilities).

The Board also prohibits any form of retaliation against any individual who reports or participates in the reporting of
unlawful discrimination, files or participates in the filing of a complaint, or investigates, participates, or refuses to
participate in the investigation of a complaint or report alleging unlawful discrimination. Retaliation complaints shall
be investigated and resolved in the same manner as a discrimination complaint.

The Superintendent or designee shall facilitate students' access to the educational program by publicizing the
district's nondiscrimination policy and related complaint procedures to students, parents/guardians, and employees.
In addition, the Superintendent or designee shall post the district's policies prohibiting discrimination, harassment,
intimidation, and bullying and other required information on the district's website in a manner that is easily accessible
to parents/guardians and students, in accordance with law and the accompanying administrative regulation.
(Education Code 234.1, 234.6; 34 CFR 106.8)

The Superintendent or designee shall provide training and/or information on the scope and use of the policy and
complaint procedures and take other measures designed to increase the school community's understanding of the
requirements of law related to discrimination. The Superintendent or designee shall regularly review the
implementation of the district's nondiscrimination policies and practices and, as necessary, shall take action to
remove any identified barrier to student access to or participation in the district's educational program. The
Superintendent or designee shall report the findings and recommendations to the Board after each review.



Regardless of whether a complainant complies with the writing, timeline, and/or other formal filing requirements, all
complaints alleging unlawful discrimination, including discriminatory harassment, intimidation, or bullying, shall be
investigated and prompt action taken to stop the discrimination, prevent recurrence, and address any continuing
effect on students.

Students who engage in unlawful discrimination, including discriminatory harassment, intimidation, retaliation, or
bullying, in violation of law, Board policy, or administrative regulation shall be subject to appropriate consequence or
discipline, which may include suspension or expulsion when the behavior is severe or pervasive as defined in
Education Code 48900.4. Any employee who permits or engages in prohibited discrimination, including
discriminatory harassment, intimidation, retaliation, or bullying, shall be subject to disciplinary action, up to and
including dismissal.

When a student has been suspended, or other means of correction have been implemented against the student for
an incident of racist bullying, harassment, or intimidation, the principal or designee shall engage both the victim and
perpetrator in a restorative justice practice suitable to the needs of the students. The principal or designee shall also
require the perpetrator to engage in a culturally sensitive program that promotes racial justice and equity and
combats racism and ignorance and shall regularly check on the victim to ensure that the victim is not in danger of
suffering from any long-lasting mental health issues. (Education Code 48900.5)

When appropriate based on the severity or pervasiveness of the bullying, the Superintendent or designee shall notify
the parents/guardians of victims and perpetrators and may contact law enforcement.

Allegations of unlawful discrimination in district programs and activities shall be brought, investigated, and resolved
in accordance with Board Policy 1312.3 - Uniform Complaint Procedures, when required by law. However,
complaints alleging sex discrimination, including sex-based harassment, under Title IX shall be investigated and
resolved in accordance with the procedures specified in 34 CFR 106.44 and 106.45 and Administrative Regulation
5145.71 - Title IX Sex Discrimination and Sex-Based Harassment Complaint Procedures.

Record-Keeping
The Superintendent or designee shall maintain a record of all reported cases of unlawful discrimination, including

discriminatory harassment, intimidation, or bullying, to enable the district to monitor, address, and prevent repetitive
prohibited behavior in district schools.
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Original Adopted Date: 04/24/2014 | Last Revised Date: 05/16/2024

The district designates the individual(s) identified below as the Compliance Officer(s). The employee(s) is responsible
for coordinating the district's efforts to comply with applicable state and federal civil rights laws and to answer
inquiries regarding the district's nondiscrimination policies. The individual(s) shall also serve as the Compliance
Officer(s) specified in Administrative Regulation 1312.3 - Uniform Complaint Procedures as the responsible
employee to handle complaints alleging unlawful discrimination of a student, and the Title IX Coordinator specified in
Administrative Regulation 5145.7 - Sex Discrimination and Sex-Based Harassment as the responsible employee to
handle complaints alleging unlawful sex discrimination and sex-based harassment, as permitted by law. The
Compliance Officer(s) may be contacted at: (Education Code 234.1; 5 CCR 4621)

Mr. Gregory Blake, Superintendent
400 Grand Avenue, Oroville, CA 95965
(530) 538-2900
gblake@thermalito.org

Measures to Prevent Discrimination

To prevent unlawful discrimination, including discriminatory harassment, intimidation, retaliation, and bullying, of
students at district schools or in school activities and to ensure equal access of all students to the educational
program, the Superintendent or designee shall implement the following measures:

1. Publicize the district's nondiscrimination policy and related complaint procedures, including the Compliance
Officer's contact information, to students, parents/guardians, employees, volunteers, and the general public by
posting them in prominent locations and providing easy access to them through district-supported
communications

2. Post the district's policies and procedures prohibiting discrimination, harassment, student sex-based
harassment, intimidation, bullying, and cyberbullying, including a section on social media bullying that includes
all of the references described in Education Code 234.6 as possible forums for social media, in a prominent
location on the district's website in a manner that is easily accessible to parents/guardians and students
(Education Code 234.1, 234.6)

3. Post the definition of sex discrimination and harassment as described in Education Code 230, including the
rights set forth in Education Code 221.8, in a prominent location on the district's website in a manner that is
easily accessible to parents/guardians and students (Education Code 234.6)

4. Post in a prominent location on the district website in a manner that is easily accessible to parents/guardians
and students information regarding Title IX prohibitions against discrimination based on a student's sex; sex
characteristics; sexual orientation; gender; gender identity; pregnancy, childbirth, termination of pregnancy or
lactation, including related medical conditions or recovery; and parental, marital, and family status, including
the following: (Education Code 221.6, 221.61, 234.6)

a. The name and contact information of the district's Title IX Coordinator, including the phone number and
email address

b. The rights of students and the public and the responsibilities of the district under Title IX, including a list
of rights as specified in Education Code 221.8 and web links to information about those rights and
responsibilities located on the websites of the Office for Equal Opportunity and the U.S. Department of
Education's Office for Civil Rights (OCR)

c. A description of how to file a complaint of noncompliance under Title IX, which shall include:
i. An explanation of the statute of limitations within which a complaint must be filed after an alleged

incident of discrimination has occurred and how a complaint may be filed beyond the statute of
limitations



ii. An explanation of how the complaint will be investigated and how the complainant may further
pursue the complaint, including web links to this information on OCR's website

iii. A web link to the OCR complaints form and the contact information for the office, including the
phone number and email address for the office

d. Alink to the Title IX information included on the California Department of Education's (CDE) website

5. By April 1, 2025, post CDE's standardized incident form to track racial discrimination, harassment, or hazing
that occurs at high school sporting games or events, including information on how to submit a completed
incident form to the district (Education Code 33353)

6. Post in a prominent location on the district's website and include in each handbook, catalog, announcement,
bulletin, and application form for students, parents/guardians or other authorized legal representative, and
employees, the Title IX notice of nondiscrimination which includes the following: (34 CFR 106.8)

a. The district does not discriminate on the basis of sex in any education program or activity that it
operates

b. Inquiries about the application of Title IX may be referred to the district's Title IX Coordinator and/or
OCR

c. The name or title, office and email address, and telephone number of the district's Title IX Coordinator

d. How to locate the district's nondiscrimination policy and the district's grievance procedures for Title IX
complaints

e. How to report conduct that may constitute sex discrimination under Title IX
f. How to make a complaint of Title IX sex discrimination

If necessary due to the format or size of any publication specified above, the district may include only
the statement that the district prohibits sex discrimination in any education program or activity that it
operates, that individuals may report concerns or questions to the Title IX Coordinator, and the location
of the complete notice on the district's website.

The district shall not distribute a publication stating that the district treats students, employees or
applicants differently on the basis of sex, unless such treatment is permitted by Title IX.

7. Post alink to statewide CDE-compiled resources, including community-based organizations, that provide
support to youth who have been subjected to school-based discrimination, harassment, intimidation, or
bullying and to their families (Education Code 234.5)

Such resources shall be posted in a prominent location on the district's website in a manner that is easily
accessible to parents/guardians and students. (Education Code 234.6)

8. Provide to students a handbook that contains age-appropriate information that clearly describes the district's
nondiscrimination policy, procedures for filing a complaint, and resources available to students who feel that
they have been the victim of any such behavior

9. Annually notify all students and parents/guardians of the district's nondiscrimination policy, including its
responsibility to provide a safe, nondiscriminatory school environment for all students

The notice shall inform students and parents/guardians that they may request to meet with the Compliance
Officer to determine how best to accommodate or resolve concerns that may arise from the district's
implementation of its nondiscrimination policies. The notice shall also inform all students and
parents/guardians that, to the extent possible, the district will address any individual student's interests and
concerns in private.

10. Ensure that students and parents/guardians, including those with limited English proficiency, are notified of



how to access the relevant information provided in the district's nondiscrimination policy and related
complaint procedures, notices, and forms in a language they can understand

If 15 percent or more of students enrolled in a particular district school speak a single primary language other
than English, the district's policy, regulation, forms, and notices concerning nondiscrimination shall be
translated into that language in accordance with Education Code 234.1 and 48985. In all other instances, the
district shall ensure meaningful access to all relevant information for parents/guardians with limited English
proficiency.

11. Provide to students, employees, volunteers, and parents/guardians age-appropriate training and/or
information regarding the district's nondiscrimination policy; what constitutes prohibited discrimination,
including discriminatory harassment, intimidation, retaliation, or bullying; how and to whom a report of an
incident should be made; and how to guard against segregating or stereotyping students when providing
instruction, guidance, supervision, or other services to them

Such training and information shall include details of guidelines the district may use to provide a discrimination-
free environment for all district students.

12. Provide to certificated employees serving students in grades 7-12 information on existing school and
community resources related to the support of lesbian, gay, bisexual, transgender, queer, and questioning
(LGBTQ+) students, or related to the support of students who may face bias or bullying on the basis of any of
the actual or perceived characteristics in Penal Code 422.55, including immigration status; Education Code
220; and disability, gender, gender identity, gender expression, nationality, race or ethnicity, religion, sexual
orientation; or association with a person or group with one or more of these actual or perceived
characteristics (Education Code 234.1)

13. For the 2025-2026 school year through the 2029-2030 school year, provide annually to certificated
employees serving students in grades 7-12 at least one hour of training to support LGBTQ+ cultural
competency in accordance with Education Code 218.3

14. At the beginning of each school year, inform school employees that any employee who witnesses any act of
unlawful discrimination, including discriminatory harassment, intimidation, or bullying, against a student is
required to intervene if it is safe to do so (Education Code 234.1)

15. At the beginning of each school year, inform each principal or designee of the district's responsibility to
provide appropriate assistance or resources to protect students from threatened or potentially discriminatory
behavior and ensure their privacy rights

Process for Initiating and Responding to Complaints

Students who feel that they have been subjected to unlawful discrimination described above or in district policy are
strongly encouraged to immediately contact the Compliance Officer, Title IX Coordinator, principal, or any other staff
member. In addition, students who observe any such incident are strongly encouraged to report the incident to the
Compliance Officer, Title IX Coordinator, or principal, regardless of whether the alleged victim files a complaint.

Any school employee who observes an incident of unlawful discrimination, including discriminatory harassment,
intimidation, retaliation, or bullying, or to whom such an incident is reported shall report the incident to the
Compliance Officer, Title IX Coordinator, or principal within one workday, regardless of whether the alleged victim
files a complaint.

Any school employee who witnesses an incident of unlawful discrimination, including discriminatory harassment,
intimidation, retaliation, or bullying, shall imnmediately intervene to stop the incident when it is safe to do so.
(Education Code 234.1)

When a report of unlawful discrimination, including discriminatory harassment, intimidation, retaliation, or bullying, is
made to or received by the principal, Compliance Officer, or Title IX Coordinator, the principal, Compliance officer,
or Title IX Coordinator shall notify the student or parent/guardian of the right to file a formal complaint in
accordance with Administrative Regulation 1312.3 - Uniform Complaint Procedures or, for complaints of sex



discrimination, including sex-based harassment, the right to initiate the Title IX grievance procedures as specified in
Administrative Regulation 5145.71 - Title IX Sex Discrimination and Sex-Based Harassment Complaint Procedures.
Once notified verbally or in writing, the Compliance Officer or Title IX Coordinator shall begin the investigation and
shall implement immediate measures necessary to stop the discrimination and ensure that all students have access to
the educational program and a safe school environment. Any interim measures adopted to address unlawful
discrimination shall, to the extent possible, not disadvantage the complainant or a student who is the victim of the
alleged unlawful discrimination.

Any report or complaint alleging unlawful discrimination by the principal, Compliance Officer, Title IX Coordinator, or
any other person to whom a report would ordinarily be made or complaint filed shall instead be made to or filed with
the Superintendent or designee who shall determine how the complaint will be investigated.
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Regulation 5145.71: Title IX Sex Discrimination and Sex-Based Harassment Complaint Status: DRAFT
Procedures

Original Adopted Date: 10/08/2020 | Last Revised Date: 05/16/2024

The complaint procedures described in this administrative regulation shall be used to address any complaint
governed by Title IX of the Education Amendments of 1972 alleging that a district student, while in an education
program or activity, was subjected to conduct on or after August 1, 2024, including, but not limited to, conduct that
is under the authority of the district, that constitutes sex discrimination, including sex-based harassment. For conduct
that occurred prior to this date, the district should utilize its policies in place at the time the alleged sex
discrimination, including sex-based harassment, occurred, so long as they are in accordance with the applicable
statutes and regulations.

Sex discrimination and sex-based harassment include, but are not limited to, sex-based conduct as specified in
Administrative Regulation 5145.7 - Sex Discrimination and Sex-Based Harassment.

Basic Requirements

When implementing Title IX grievance procedures, the district shall: (34 CFR 106.45)

1. Treat complainants and respondents equitably

2. Ensure that the Title IX Coordinator or designee, investigator, or decisionmaker not have a conflict of interest
or bias for or against complainants or respondents generally or an individual complainant or respondent

The investigator and the decisionmaker may be the same person as the Title IX Coordinator or designee.

3. Presume that the respondent is not responsible for the alleged sex discrimination, including sex-based
harassment, until a determination is made at the conclusion of the grievance procedures

4. Establish reasonably prompt timeframes for the major stages of the grievance procedures, such as evaluation
of whether to dismiss or investigate a complaint, investigation, decision, and appeals if any

5. Establish a process that allows for the reasonable extension of timeframes on a case-by-case basis for good
cause with notice to the parties that includes the reason for the delay

Additionally, the district shall not disclose personally identifiable information obtained while implementing Title IX
complaint procedures unless the district has obtained prior written consent from a person with the legal right to
consent to the disclosure; the information is disclosed to a parent/guardian or other authorized legal representative
with the legal right to receive disclosures on behalf of the person whose personally identifiable information is at
issue; to take action to address conduct that reasonably may constitute sex discrimination under Title IX, including
sex-based harassment, in the district's education program or activity; as required by federal law, regulations, or as a
condition to a federal award; as required by state or local law; or to the extent such disclosures are not otherwise in
conflict with Title IX. (34 CFR 106.44)

If either party is a student with a disability, the Title IX Coordinator or designee shall consult with one or more
members, as appropriate, of the student's individualized education program or 504 team, to determine how to
comply with the requirements of the Individuals with Disabilities Education Act (IDEA) or Section 504 of the
Rehabilitation Act of 1973.

Filing a Complaint
Upon receiving information from an allegation of sex discrimination, include sex-based harassment, the Title IX

Coordinator or designee shall notify the individual(s) specified in law of the Title IX grievance procedures, and of the
informal resolution process, if available and appropriate.

A complaint is an oral or written request that can objectively be understood by the Title IX Coordinator or designee



as a request for the district to investigate and make a determination about alleged sex discrimination, including sex-
based harassment. (34 CFR 106.21)

Complaints of sex discrimination and sex-based harassment may only be brought by a student, or former student,
who was participating or attempting to participate in the district's education program or activity at the time of the
alleged sex-based harassment, a parent/guardian or other authorized legal representative with the legal right to act
on behalf of the student, or the Title IX Coordinator or designee. (34 CFR 106.45)

If the alleged victim chooses not to bring a complaint, or withdraws any or all of the allegations in a complaint, and in
the absence or termination of an information resolution process, the Title IX Coordinator or designee shall consider
whether to initiate a complaint. To do so, the Title IX Coordinator or designee shall first consider the following
factors: (34 CFR 106.44)

1. The victim's request not to proceed with initiation of a complaint
2. The victim's reasonable safety concerns regarding initiation of a complaint

3. The risk that additional acts of sex discrimination, including sex-based harassment, would occur if a complaint
is not initiated

4. The severity of the alleged sex discrimination or sex-based harassment, including whether the discrimination, if
established, would require the removal of a respondent from campus or imposition of another disciplinary
sanction to end the discrimination and prevent its recurrence

5. The age and relationship of the parties, including whether the respondent is an employee of the district

6. The scope of the alleged sex discrimination, including information suggesting a pattern; ongoing sex
discrimination, including sex-based harassment; or sex discrimination, including sex-based harassment, alleged
to have impacted multiple individuals

7. The availability of evidence to assist a decisionmaker in determining whether sex discrimination, including sex-
based harassment, occurred

8. Whether the district could end the alleged sex discrimination, including sex-based harassment, and prevent its
recurrence without initiating the Title IX grievance procedures

If, after considering these factors, the Title IX Coordinator determines that the alleged conduct presents an imminent
and serious threat to the health and safety of the complainant or another person, or that the conduct as alleged
prevents the district from ensuring equal access to a district program or activity on the basis of sex, the Title IX
Coordinator may initiate a complaint.

If the Title IX Coordinator initiates a complaint, the Title IX Coordinator shall provide the alleged victim notice of the
complaint, as well as other notices as required by the Title IX regulations at specific points in the complaint process.
The Title IX Coordinator shall also address reasonable concerns about the victim's safety or the safety of others,
including providing supportive measures as described in "Supportive Measures" below, and taking other appropriate
prompt and effective steps to ensure that sex discrimination, including sex-based harassment, does not continue or
recur within the district. (34 CFR 106.44)

The Title IX Coordinator or designee, investigator, decisionmaker, other person who is responsible for implementing
the district's grievance procedures or have the authority to modify or terminate supportive measures, or a facilitator
of an informal resolution process shall not have a conflict of interest or bias for or against complainants or
respondents generally or an individual complainant or respondent. Such persons shall receive training in accordance
with 34 CFR 106.8. (34 CFR 106.44)

The Title IX Coordinator shall monitor the district for barriers to reporting information about conduct that reasonably
may constitute sex discrimination, including sex-based harassment, under Title IX, and take steps reasonably
calculated to address such barriers. (34 CFR 106.44, 106.45)



Supportive Measures

Upon receipt of a report of Title IX sex discrimination or sex-based harassment, the Title IX Coordinator or designee
shall offer and coordinate supportive measures. Supportive measures may vary depending on what the district
determines to be reasonably available and shall not unreasonably burden either the complainant or respondent.
Supportive measures shall be provided without charging a fee to the complainant or respondent and be designed to
protect the safety of the complainant, respondent, and the district's educational environment, and to provide support
during any grievance procedures implemented as specified in 34 CFR 106.45 or informal resolution process as
specified in 34 CFR 106.44. The district shall not impose such measures for punitive or disciplinary reasons.
Supportive measures may include, but are not limited to, counseling; extensions of deadlines and other course-
related adjustments; changes in class, work, housing, or extracurricular or any other activity regardless of whether
there is a comparable alternative; campus escort services; modifications of class schedules; mutual restrictions on
contact; changes in class locations; increased security; monitoring of certain areas of the campus; and, training and
education programs related to sex-based harassment. (34 CFR 106.2, 106.44)

Unless there is an allegation of sex-based harassment or retaliation, the district may provide supportive measures
without altering the alleged discriminatory conduct. (34 CFR 106.44)

Upon the conclusion of any grievance procedures implemented as specified in 34 CFR 106.45 or informal resolution
process as specified in 34 CFR 106.44, the district may continue with the supportive measures, or modify or
terminate such measures, as appropriate. (34 CFR 106.44)

The district shall provide a complainant or respondent for whom supportive measures have been implemented with a
timely opportunity to seek, from an impartial employee with authority to modify or reverse the supportive measures,
modification or reversal of the district's decision to provide, deny, modify, or terminate such measures, and to seek
additional modification or termination of the supportive measures if circumstances materially change. (34 CFR
106.44)

The district shall not disclose information about supportive measures to any person other than the person to whom
they apply, including informing one party of supportive measures provided to another party, unless the disclosure is
necessary to providing the supportive measures, or restoring or preserving a party's access to the district's education
program or activity. (34 CFR 106.44)

Emergency Removal from School

A student shall not be disciplined for alleged sex discrimination, including sex-based harassment, under Title IX until
the investigation has been completed. However, on an emergency basis, the district may remove a student from the
district's education program or activity, provided that the district conducts an individualized safety and risk analysis,
determines that removal is justified due to an imminent and serious threat to the health or safety of a complainant or
any student, employee, or other individual arising from the allegations, and provides the respondent with notice and
an opportunity to challenge the decision immediately following the removal. This authority to remove a student does
not modify a student's rights under the IDEA or Section 504 of the Rehabilitation Act of 1973. (34 CFR 106.44)

If a district employee is the respondent, the employee may be placed on administrative leave during the pendency of
the formal complaint process. (34 CFR 106.44)

Dismissal of Complaint

The Title IX Coordinator or designee may dismiss a complaint if: (34 CFR 106.45)

1. The district is unable to identify the respondent after taking reasonable steps to do so

2. The respondent is not participating in the district's education program or activity and is not employed by the
district

3. The district determines that the conduct alleged in the complaint, even if proven, would not constitute sex



discrimination, including sex-based harassment, under Title IX

Before dismissing the complaint, the Title IX Coordinator shall make reasonable efforts to clarify the
allegations with the complainant.

4. The complainant voluntarily withdraws any or all of the allegations in the complaint, the Title IX Coordinator
declines to initiate a complaint, and the Title IX Coordinator determines that, without the complainant's
withdrawn allegations, the conduct that remains alleged in the complaint, if any, would not constitute sex
discrimination, including sex-based harassment, under Title IX, even if proven

The Title IX Coordinator shall determine whether to dismiss or investigate any complaint of sex discrimination,
including sex-based harassment, within 30 days, unless such timeline is extended in accordance with this
administrative regulation.

Upon dismissal, the Title IX Coordinator shall promptly notify the complainant of the dismissal and the reasons for
the dismissal. Additionally, if the dismissal occurs after the respondent has been notified of the allegations, the Title
IX Coordinator shall provide such notification to the respondent, which shall occur simultaneously to both parties if
the notification is in writing. The Title IX Coordinator shall also inform the complainant, and the respondent if the
dismissal occurs after the respondent has been notified of the allegations, of their right to appeal. Dismissals may be
appealed on the following bases: (34 CFR 106.45)

1. A procedural irregularity that would change the outcome

2. New evidence that would change the outcome and that was not reasonably available when dismissal was made

3. The Title IX Coordinator, investigator, or decisionmaker had a conflict of interest or bias for or against
complainants or respondents generally or the individual complainant or respondent that would change the
outcome

If the dismissal is appealed, the district shall: (34 CFR 106.45)

1. Notify the parties of any appeal, including notice of the allegations, if notice was not previously provided to
the respondent

2. Implement appeal procedures equally for the parties

3. Ensure that the decisionmaker for the appeal did not take part in an investigation of the allegations or dismissal
of the complaint

N

. Ensure that the decisionmaker for the appeal has been trained consistent with the Title IX regulations

5. Provide the parties a reasonable and equal opportunity to make a statement in support of, or challenging, the
outcome

6. Notify the parties of the result of the appeal and the rationale for the result

If a complaint is dismissed, the Title IX Coordinator or designee shall offer supportive measures as described above in
"Supportive Measures" to the complainant. Additionally, the respondent shall be offered supportive measures if the
complaint was dismissed because the complainant voluntarily withdrew any or all of the allegations in the complaint
and the district determined that without the withdrawn allegations the conduct, even if proven, would not constitute
sex discrimination, including sex-based harassment, under Title IX, or if the complaint was dismissed because the
district determined, after taking reasonable efforts to clarify the allegations of the complaint, that the alleged
conduct would not constitute sex discrimination, including sex-based harassment, even if proven. The Title IX
Coordinator shall also take other appropriate prompt and effective steps to ensure that sex discrimination, including
sex-based harassment, does not continue or recur within the district's education program or activity. (34 CFR
106.45)

If a complaint is dismissed, the conduct may still be addressed pursuant to Board Policy/Administrative Regulation
1312.3 - Uniform Complaint Procedures as applicable.



Informal Resolution Process

At any time prior to determining whether sex discrimination, including sex-based harassment, occurred under the
complaint procedures specified in 34 CFR 106.45, the district may offer, if it is determined to be appropriate upon
receiving information about conduct that reasonably may constitute sex discrimination under Tite IX or when a
complaint of sex discrimination is made, an informal resolution process, such as mediation, to the complainant and
respondent. However, the district shall not offer an informal resolution process if the complaint alleges that an
employee engaged in sex-based harassment of an elementary or secondary school student or that such process
would conflict with federal, state, or local law. (34 CFR 106.44)

The district shall not require or pressure a party to participate in the informal resolution process, or to waive the
right to an investigation and determination of a complaint as a condition of participation in the district's education
program or activity, or exercise of any other right. The district may decline to offer an informal resolution process
including, but not limited to, when the district determines that the alleged conduct would present a future risk of
harm to others. (34 CFR 106.44)

The district may facilitate an informal resolution process provided that the district, prior to initiating such process:
(34 CFR 106.44)

1. Provides the parties with written notice disclosing the allegations; the requirements of the informal resolution
process; the right to withdraw from the informal process and resume the formal complaint process; the
inability to initiate or resume complaint procedures arising from the same allegations once the informal
resolution process is concluded; the potential terms that may be requested or offered in an informal resolution
agreement, including that the agreement would only be binding on the parties; and the information that the
district will maintain and whether and how the district could disclose such information for use in Title IX
grievance procedures if such procedures are initiated or resumed

2. Obtains the parties' voluntary consent to the informal resolution process

3. Does not offer or facilitate an informal resolution process to resolve allegations that an employee sexually
harassed a student

The Title IX Coordinator or designee shall ensure that the facilitator of the informal resolution process is not the
same person as the investigator or decisionmaker of any ongoing or newly initiated complaint process specified in 34
CFR 106.45, does not have a conflict of interest or bias for or against complainants or respondents generally or an
individual complainant or respondent, and receives training in accordance with 34 CFR 106.8. (34 CFR 106.44)

If the district facilitates an informal resolution process, the Title IX Coordinator shall, to the extent necessary, take
other appropriate prompt and effective steps to ensure that sex discrimination, including sex-based harassment, does
not continue or recur within the district' education program or activity. (34 CFR 106.45)

Notice of Allegations

If the district initiates a formal Title IX investigation, the Title IX Coordinator or designee shall provide the known
parties with written notice of the following: (34 CFR 106.45)

1. The district's complaint process, including any informal resolution process

2. Sufficient information, available at the time, to allow parties to respond to the allegations, including, to the
extent available, the identity of parties involved in the incident(s), the conduct allegedly constituting sex
discrimination, including sex-based harassment, and the date(s) and location(s) of the alleged incident

Such notice shall be provided with sufficient time for the parties to prepare a response before any initial
interview.

If, during the course of the investigation, new Title IX allegations arise about the complainant or respondent
that are not included in the initial notice, the Title IX Coordinator shall provide notice of the additional
allegations to the parties.

3. A statement that retaliation is prohibited



4. A statement that the parties are entitled to an equal opportunity to access the relevant and not otherwise
impermissible evidence or an accurate description of such evidence, as specified

The above notice may also include the name of the investigator, facilitator of an informal process, and decisionmaker
and shall inform the parties that, if at any time a party has concerns regarding conflict of interest or bias regarding
any of these persons, the party should immediately notify the Title IX Coordinator or designee.

Consolidation of Complaints

The district may consolidate complaints of sex discrimination, including sex-based harassment, against more than one
respondent; by more than one complainant against one or more respondents; or by one party against another party,
when the allegations of sex discrimination, including sex-based harassment, arise out of the same facts or
circumstances. (34 CFR 106.45)

Investigation Procedures

The district shall provide for adequate, reliable, and impartial investigation of complaints. (34 CFR 106.45)

During the investigation process, the district's designated investigator shall: (34 CFR 106.45)

1. 1. Provide an equal opportunity for the parties to present fact witnesses, and other inculpatory and
exculpatory evidence that is relevant and not otherwise impermissible

2. 2. Review all evidence gathered through the investigation and determine which evidence is relevant and
which evidence is impermissible regardless of relevance

3. 3. Provide each party with an equal opportunity to access evidence that is relevant, and not otherwise
impermissible, to the allegations of sex discrimination, including sex-based harassment, by:

a. Providing an equal opportunity to access either the relevant and not otherwise impermissible evidence
or an accurate description of such evidence

If an accurate description is provided, the district shall, upon request of any party, provide the parties
with an equal opportunity to access the relevant and permissible evidence.

b. Providing a reasonable opportunity to respond to the evidence or to the accurate description of the
evidence

c. Taking reasonable steps to prevent and address the parties' unauthorized disclosure of information and
evidence obtained solely through the grievance procedures

4. Take reasonable steps to protect the privacy of parties and witnesses which do not restrict the ability of the
parties to obtain and present evidence, including, by speaking to witnesses; consulting with family members,
confidential resources, or advisors; or otherwise preparing for or participating in the grievance procedures

5. Objectively evaluate all evidence that is relevant and not otherwise impermissible, including both inculpatory
and exculpatory evidence, including that credibility determinations will not be based on a person's status as
complainant, respondent, or witness

6. Exclude as impermissible the following types of evidence, and questions seeking that evidence:
a. Evidence that is protected under a privilege recognized by state or federal law or evidence that is
provided to a confidential employee, unless the person to whom the privilege or confidentiality is owed

has voluntarily waived the privilege

b. A party's or witness's records that are made or maintained by a physician, psychologist, or other
recognized professional or paraprofessional in connection with the provision of treatment to the party or



witness, unless the district obtains that party's or witness's voluntary, written consent for use in its
grievance procedures

c. Evidence that relates to the complainant's sexual interests or prior sexual conduct, unless evidence
about the complainant's prior sexual conduct is offered to prove that someone other than the
respondent committed the alleged conduct or is evidence about specific incidents of the complainant's
prior sexual conduct with the respondent that is offered to prove consent to the alleged sex-based
harassment

The fact of prior consensual sexual conduct between the complainant and respondent does not by itself
demonstrate or imply the complainant's consent to the alleged sex-based harassment or preclude
determination that sex-based harassment occurred.

The district shall ensure that the decisionmaker is able to question parties and witnesses adequately to assess a
party's or witness's credibility to the extent credibility is both in dispute and relevant to evaluating one or more
allegations of sex-based harassment. (34 CFR 106.45)

If the complaint is against an employee, rights conferred under an applicable collective bargaining agreement shall be
applied to the extent they do not conflict with the Title IX requirements.

The investigator shall complete the investigation within 60 days after the Title IX Coordinator determines to proceed
with an investigation, unless such timeline is extended in accordance with this administrative regulation.

Written Decision

The Superintendent shall designate an employee as the decisionmaker to determine responsibility for the alleged
conduct, who may be the Title IX Coordinator or designee or the investigator so long as there is no conflict of
interest or bias. (34 CFR 106.45)

Following an investigation and evaluation of all relevant and not otherwise impermissible evidence, the district shall:
(34 CFR 106.45)

1. Use the preponderance of the evidence standard of proof to determine whether sex discrimination, including
sex-based harassment, has occurred

2. Notify the parties in writing of the determination of whether sex discrimination, including sex-based
harassment, occurred

The notification shall include the rationale for such determination and the procedures and permissible bases for the
complainant and respondent to appeal, if applicable.

The written decision shall be issued within 15 days after the investigation is completed, unless such time is extended
in accordance with this administrative regulation.

Appeal of the Decision

Either party may appeal the district's decision of a complaint or any allegation in the complaint. (34 CFR 106.45)

When conducting an appeal, the district shall permit a final appeal to the Governing Board using a process that is in
accordance with law and otherwise consistent with the appeal process as specified in Administrative Regulation
1312.3 - Uniform Complaint Procedures.

Either party has the right to file a complaint with the U.S. Department of Education's Office for Civil Rights within
180 days of the date of the most recently alleged misconduct.



The complainant shall be advised of any civil law remedies, including, but not limited to, injunctions, restraining
orders, or other remedies or orders that may be available under state or federal antidiscrimination laws, if applicable.

Extension of Timelines

Any timelines specified in this administrative regulation may be extended by the district for good cause, with written
notice to the parties. The written notice shall specify the reasons for the extension. (34 CFR 106.45)

Remedies

When there is a determination that sex discrimination, including sex-based harassment, has occurred, the Title IX
Coordinator shall coordinate the provision and implementation of remedies to the complainant and other persons
the district identifies as having had equal access to the district's education program or activity limited or denied by
sex discrimination, including sex-based harassment; coordinate the imposition of any disciplinary sanctions on a
respondent described in "Disciplinary Actions" below, including notification to the complainant of any such
disciplinary actions; and take other appropriate prompt and effective steps to ensure that sex discrimination,
including sex-based harassment, does not continue or recur within the district's education program or activity. (34
CFR 106.45)

Corrective/Disciplinary Actions
The district shall not impose any disciplinary sanctions or other actions against a respondent, other than supportive

measures as described above in the section "Supportive Measures," until the complaint procedure has been
completed and a determination of responsibility has been made. (34 CFR 106.44, 106.45)

For students in grades 4-12, discipline for sexual harassment may include suspension and/or expulsion. After the
completion of the complaint procedure, if it is determined that a student at any grade level has committed sexual
assault or sexual battery at school or at a school activity off school grounds, the principal or Superintendent shall
immediately suspend the student and shall recommend expulsion. (Education Code 48900.2, 48915)

Other actions that may be taken with a student who is determined to be responsible for sex discrimination and/or
sex-based harassment include, but are not limited to:

1. Transfer from a class or school as permitted by law

2. Parent/guardian conference

3. Education of the student regarding the impact of the conduct on others
4. Positive behavior support

5. Referral of the student to a student success team

6. Denial of participation in extracurricular or cocurricular activities or other privileges as permitted by law

When an employee is found to have committed sex discrimination, including sex-based harassment, or retaliation,
the district shall take appropriate disciplinary action, up to and including dismissal, in accordance with applicable law
and collective bargaining agreement.

The district shall not discipline a party, witness, or others participating in the grievance procedures for making a false
statement or for engaging in consensual sexual conduct based solely on the district's determination of whether sex
discrimination, including sex-based harassment, occurred. (34 CFR 106.45)

Record-Keeping

The Superintendent or designee shall maintain, for at least a period of seven years: (34 CFR 106.45)

1. For each complaint of sex discrimination, including sex-based harassment, records documenting any informal
resolution process or formal investigation procedures



2. For each notification the Title IX Coordinator or designee receives of information about conduct that
reasonably may constitute sex discrimination under Title IX, including sex-based harassment, records
documenting the actions taken to fulfill the district's obligations as specified in 34 CFR 106.44, including
supportive measures offered and implemented

3. All materials used to train district employees; the Title IX Coordinator and designee(s); investigator(s),
decisionmaker(s), and other person(s) who are responsible for implementing the district's grievance procedures
or have the authority to modify or terminate supportive measures; and any person who facilitates an informal
resolution process

The district shall make such training materials available upon request by members of the public.

For complaints containing allegations of childhood sexual assault, the Superintendent or designee shall also
indefinitely maintain the following: (Code of Civil Procedure340.1):

1. A record of the allegation(s)

2. Arecord of the investigation procedures followed

3. Arecord of the written determination

4. Arecord of the corrective action implemented, if any

5. Arecord of any appeals and the outcome of the same

o

. All training materials addressing the prohibition and investigation of childhood sexual assault
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NOTICE OF TITLE IX NONDISCRIMINATION

The Code of Federal Regulations, Title 34, Section 106.8 requires the district to issue the following notification to
students at all grade levels, and their parents/guardians or other authorized legal representative:

The district does not discriminate on the basis of sex and prohibits sex discrimination, including sex-based
harassment, in any education program or activity that it operates. The prohibition against discrimination on the basis
of sex is required by federal law (20 USC 1681-1688; 34 CFR Part 106) and extends to employment. The district also
prohibits retaliation against any student for filing a complaint or exercising any right granted under Title IX.

The district is required, as specified in Title IX, to take prompt and equitable action to address any potential Title IX
violations that are brought to its attention. Any inquiries about the application of Title IX, this notice, and who is
protected by Title IX may be referred to the district's Title IX Coordinator, to the Assistant Secretary for Civil Rights
of the U.S. Department of Education, or both.

The district has designated and authorized the following employee(s) as the district's Title IX Coordinator to address
concerns or inquiries regarding discrimination on the basis of sex, including sex-based harassment:

Rochelle Simmons

400 Grand Avenue, Oroville, CA 95965
(530) 538-2900
rsimmons@thermalito.org

Any individual may report sex discrimination, including sex-based harassment, to the Title IX Coordinator or any
other school employee at any time, including during non-business hours, by mail, phone, or email. During district
business hours, reports may also be made in person. Upon receiving an allegation of sex harassment, including sex-
based harassment, the Title IX Coordinator will promptly notify the parties, in writing, of the applicable district
complaint procedure.

To view an electronic copy of the district's policies and administrative regulations on sex discrimination, including
sex-based harassment, including the grievance process that complies with 34 CFR 106.45, please see Board
Policy/Administrative Regulation 5145.7 - Sex Discrimination and Sex-Based Harassment and Administrative
Regulation 5145.71 - Title IX Sex Discrimination and Sex-Based Harassment Complaint Procedures on the district's
website at www.thermalito.org > select About Us > Board Of Trustees > Board Policy or go

to: https://simbli.eboardsolutions.com/Policy/PolicyListing.aspx?S=36031141.

To inspect or obtain a copy of the district's sex discrimination and sex-based harassment policies and administrative
regulations, please contact: Mr. Gregory Blake, Superintendent, 400 Grand Avenue, Oroville, CA 95965, (530) 538-
2900, gblake@thermalito.org.

Materials used to train employees; the Title IX Coordinator; investigator(s), decisionmaker(s), and other person(s) who
are responsible for implementing the district's grievance procedures or have the authority to modify or terminate
supportive measures; and any person(s) who facilitates an informal resolution process, are available at the district
office upon request.
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The Superintendent may designate and train one or more employees to oversee and coordinate the district's
environmental safety program(s). The responsibilities of the coordinator(s) shall include, but are not limited to,
overseeing assessments of district facilities, recommending strategies for the prevention and mitigation of
environmental health risks, ensuring effective implementation of environmental safety strategies, and reporting to
the Superintendent regarding the district's progress in addressing environmental safety concerns.

Indoor Air Quality

In order to provide proper ventilation, humidity, and temperature in school facilities and to reduce indoor air
contaminants, the following strategies shall be implemented:

1.

10.

Mechanically driven heating, ventilation, and air conditioning systems shall be operated continuously during
working hours except under the circumstances specified in 8 CCR 5142. The systems shall be inspected at
least annually and problems corrected within a reasonable time. Where the air supply is filtered, the filters shall
be replaced or cleaned regularly to prevent significant reductions in airflow. Documentation of inspections,
tests of ventilation rates, and maintenance shall be retained for at least five years. (8 CCR 5142-5143)

Staff shall ensure that airflow is not obstructed by the blocking of ventilators with posters, furniture, books, or
other obstacles.

. School facilities shall be regularly inspected for water damage, spills, leaks in plumbing and roofs, poor

drainage, and improper ventilation so as to preclude the buildup of mold and mildew and prevent accidents
due to unsafe conditions. Wet building materials and furnishings shall be dried within 48 hours if possible to
prevent mold growth. When evidence of mold or mildew is found, maintenance staff shall locate and repair the
source of water intrusion and remove or clean moldy materials.

Exterior wall and foundation cracks and openings shall be sealed as soon as possible to minimize seepage of
radon into buildings from surrounding soils.

Least toxic pest management practices shall be used to control and manage pests at school sites. (Education
Code 17608-17614; Food and Agriculture Code 13182)

. A carbon monoxide detector or alarm shall be installed in all school buildings that contain a fuel-burning

appliance, fireplace, or forced-air furnace, unless otherwise exempted by state law or regulations. The device
or alarm shall be located in close proximity to the appliance in order to accurately detect and alert school
personnel of any leakage of carbon monoxide. (24 CCR 915.1-915.7)

Schedules and practices for routine housekeeping and maintenance shall be designed to effectively reduce
levels of dust, dirt, and debris. Plain water, soap and water, or low-emission cleaning products shall be used
whenever possible. Aerosols, including air fresheners and other products containing ozone, shall be avoided to
the extent possible.

Painting of school facilities and maintenance or repair activities that require the use of potentially harmful
substances shall be limited to those times when school is not in session. Following any such activity, the facility
shall be properly ventilated with adequate time allowed prior to reopening for use by any person.

Paints, adhesives, and solvents shall be used and stored in well-ventilated areas. These items shall be
purchased in small quantities to avoid storage exposure.

. To the extent possible, printing and duplicating equipment that may generate indoor air pollutants, such as

methyl alcohol or ammonia, shall be placed in locations that are well ventilated and not frequented by students
and staff.

The district's tobacco-free schools policy shall be consistently enforced in order to reduce the health risks
caused by second-hand smoke.



11. Staff and students shall be asked to refrain from bringing common irritants such as furred or feathered animals,
stuffed toys that may collect dust mites, scented candles, incense, or air fresheners and from using perfume or
cologne, scented lotion or hair spray, nail polish or nail polish remover, or other personal care products that are
not fragrance-free in classrooms, school buses, or other enclosed areas or buildings.

Outdoor Air Quality

The Superintendent or designee may coordinate with the local air resources control board and monitor local health
advisories and outdoor air quality alerts to obtain forecasts of ozone levels, particle pollution, ultraviolet radiation
levels, and/or temperature and humidity.

Whenever a forecast indicates a significant health risk, the Superintendent or designee shall communicate with each
principal so that outdoor activities, especially those requiring prolonged or heavy exertion, may be avoided, limited in
duration, or modified as necessary for all persons or for persons who may be particularly susceptible to the health
risk involved.

Reduction of Vehicle Emissions

In order to reduce public exposure to toxic air contaminants, school bus drivers and other drivers of commercial
motor vehicles shall limit unnecessary idling of vehicles at or near schools in accordance with 13 CCR 2480. The
Superintendent or designee may also request parents/guardians to turn off their vehicles when they are idling on
school grounds and encourage students to walk and/or bicycle to school.

Any school bus that is diesel-fueled, dual-fueled, or alternative diesel-fueled and has a gross vehicle weight rating
over 14,000 pounds shall be equipped with a particulate filter designed to reduce particulate matter emissions,
oxides of nitrogen emissions, and other pollutants. (13 CCR 2025)

Drinking Water Safety

The quality and safety of the district's drinking water sources shall be regularly assessed, and drinking fountains shall
be regularly cleaned and maintained, to ensure that drinking water consumed at school does not contain dirt, mold,
lead, or other impurities or contaminants that may cause serious health concerns.

Whenever any contaminants in the drinking water are determined to be a concern, the Superintendent or designee
shall take reasonable steps to identify the source and mitigate any potential problem to ensure the availability of safe
drinking water. As needed, the Superintendent or designee shall provide alternative sources of drinking water, such
as bottled water or on-site water filtration, to ensure that students have access to fresh drinking water at mealtimes
and at other times throughout the day.

Whenever testing of drinking water finds concentrations of lead that exceed federal and state standards, the
Superintendent or designee shall notify parents/guardians and take immediate steps to shut down and make
inoperable any fountains or faucets where excess lead levels may exist.

Prevention of Lead Exposure

In addition to testing for the presence of lead in drinking water in district schools, the following steps shall be taken
to minimize potential exposure to lead in school facilities:

1. School facilities shall be kept as dust-free and clean as possible.

2. Lead-based paint, lead plumbing and solders, or other potential sources of lead contamination shall not be used
in the construction of any new school facility or the modernization or renovation of any existing school
facility. (Education Code 32244)

3. Lead exposure hazards shall be evaluated before any renovation or remodeling is begun, and children shall not
be allowed in or near buildings in which these activities may create lead dust. Contractors and workers shall
comply with state and federal standards related to the handling and disposal of lead debris and the clean-up
and containment of dust within the construction area.

4. Lead-based painted surfaces that are in good condition shall be kept intact. If lead-based paint is peeling,
flaking, or chalking, contractors or workers shall follow state and federal standards for safe work practices to



minimize contamination when removing the paint.

5. Soil with low lead content may be covered with grass, other plantings, concrete, or asphalt. For soil with high
lead content, removal and abatement are required.

Any action to abate existing lead hazards shall be taken only by contractors, inspectors, and workers certified by the
California Department of Public Health in accordance with 17 CCR 35001-35099. (Education Code 32243)

The Superintendent or designee shall notify parent/guardians, teachers, and staff members if significant risk factors
for lead exposure are found. (Education Code 32243)

Prevention of Mercury Exposure

The Superintendent or designee shall identify any mercury-containing products that are present in district facilities
and, to the extent possible, shall replace them with mercury-free alternatives.

Staff shall receive information about proper procedures to follow in the event of a mercury spill. Clean-up
instructions, a clearly labeled kit with necessary clean-up supplies, and a list of local resources shall be readily
accessible.

In the event of a spill, staff shall evacuate all students from the immediate area of the spill, ensure that any clothing
or other items with mercury on them remain in the room, open windows to the outside, and close doors to other
parts of the school. Staff who are trained in proper clean-up procedures may carefully clean a small spill. As needed
for larger or difficult-to-clean spills, the Superintendent or designee shall use an experienced professional referred by
the local health department or environmental agency.

Any products containing mercury shall be properly disposed at an appropriate hazardous waste collection facility.
Asbestos Management

The Superintendent shall designate an employee who shall ensure that the district's responsibilities related to
asbestos inspection and abatement are implemented in accordance with federal and state regulations. This employee
shall receive adequate training to perform these duties, including, as necessary, training on the health effects of
asbestos; detection, identification, and assessment of asbestos-containing building materials; options for controlling
asbestos-containing building materials; asbestos management programs; and relevant federal and state regulations.
(40 CFR 763.84)

The designated employee shall ensure that the district complies with the following requirements:

1. School facilities shall be inspected for asbestos-containing building materials as necessary in accordance with
the following:

a. Any school building that is leased, acquired, or otherwise used by the district shall be inspected for
asbestos-containing building materials prior to its use as a school building, unless exempted by federal
regulations. (40 CFR 763.85, 763.99)

b. At least once every six months, the district shall conduct a periodic surveillance consisting of a visual
inspection of each school building that contains or is assumed to contain asbestos-containing building
materials. (40 CFR 763.92)

c. At least once every three years, the district shall conduct a re-inspection of all known or assumed
asbestos-containing building materials in each school building. (40 CFR 763.85)

2. Based on the results of the inspection, an appropriate response which is sufficient to protect human health
and the environment shall be determined from among the options specified in 40 CFR 763.90. The district may
select the least burdensome response, taking into consideration local circumstances, including occupancy and
use patterns within the school building and economic concerns such as short-term and long-term costs. (40
CFR 763.90)

3. An asbestos management plan for each school site shall be maintained and regularly updated to keep it current
with ongoing operations and maintenance, periodic surveillance, inspection, re-inspection, and response action



activities. (15 USC 2643; 40 CFR 763.93)

The asbestos management plan shall be available for inspection in district and school offices during normal
business hours. Parent/guardian, teacher, and employee organizations shall be annually informed of the
availability of these plans. (40 CFR 763.84, 763.93)

4. Staff, students, and parents/guardians shall be informed at least once each school year about any inspections,
response actions, and post-response actions, including periodic re-inspection and surveillance activities, that
are planned or in progress. (40 CFR 763.84)

5. Inspections, re-inspections, periodic surveillance, and response actions, including operations and maintenance,
shall be conducted in compliance with state and federal regulations for the protection and safety of workers
and all other individuals. (Education Code 49410.5; 40 CFR 763.84, 763.90)

Asbestos inspection and abatement work, preparation of a management plan, and any maintenance activities
that may disturb asbestos-containing building materials, except for emergency repairs or small-scale, short-
duration maintenance activities, shall be completed by state-certified asbestos inspectors or contractors. (15
USC 2646; 40 CFR 763.84, 763.85, 763.91)

6. All custodial and maintenance employees shall be properly trained in accordance with applicable federal
and/or state regulations. (40 CFR 763.84)

All district maintenance and custodial staff who may work in a building that contains asbestos-containing
building materials, regardless of whether they are required to work with such materials, shall receive at least
two hours of related asbestos awareness training. New maintenance and custodial staff shall receive such
training within 60 days after beginning employment. Any maintenance or custodial staff who conduct activities
that will disturb asbestos-containing building materials shall receive 14 hours of additional training. The
trainings shall address the topics specified in 40 CFR 763.92. (15 USC 2655; 40 CFR 763.84,763.92)

7. Short-term workers, such as telephone repair workers, utility workers, or exterminators, who may come in
contact with asbestos in a school shall be provided information regarding the locations of known or suspected
asbestos-containing building materials. (40 CFR 763.84)

8. Warning labels shall be posted immediately adjacent to any known or suspected asbestos-containing building
material located in routine maintenance areas in accordance with 40 CFR 763.95. (40 CFR 763.84)

The district shall maintain, in both the district and school offices and for a period of three years, records pertaining to
each preventive measure and response action taken; staff training; periodic surveillances conducted; cleaning,
operations, and maintenance activities; and any fiber release episode. (40 CFR 763.94)
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The Governing Board recognizes the district's responsibility to comply with state and federal nondiscrimination laws
as they apply to the district's nutrition programs. The district shall not deny any individual the benefits or service of
any nutrition program or discriminate on any basis prohibited by law.

Compliance Coordinator

The Board shall designate a compliance coordinator for nutrition programs, who may also be the compliance
officer(s) specified in AR 1312.3 - Uniform Complaint Procedures, to ensure compliance with the laws governing the
district's nutrition programs.

The responsibilities of the compliance coordinator include, but are not limited to:

1. Providing the name of the compliance coordinator, the Section 504 coordinator, and Title IX coordinator, if
different from the compliance coordinator, to the California Department of Education (CDE) and other
interested parties

2. Annually providing mandatory civil rights training to all frontline staff who interact with program applicants or
participants and to those who supervise frontline staff

The subject matter of such training shall include, but not be limited to, collection and use of data, effective
public notification systems, complaint procedures, compliance review techniques, resolution of noncompliance,
requirements for reasonable accommodation of persons with disabilities, requirements for language assistance,
conflict resolution, and customer service.

3. Establishing admission and enrollment procedures that do not restrict enrollment of students on the basis of
race, ethnicity, national origin, or disability, including preventing staff from incorrectly denying applications and
ensuring that such persons have equal access to all programs

4. Sending a public release announcing the availability of the child nutrition programs and/or changes in the
programs to public media and to community and grassroots organizations that interact directly with eligible or
potentially eligible participants

5. Communicating the program's nondiscrimination policy and applicable complaint procedures, as provided in
the section "Notifications" below

6. Providing appropriate translation services when a significant number of persons in the surrounding population
have limited English proficiency

7. Ensuring that every part of a facility is accessible to and usable by persons with disabilities and that
participants with disabilities are not excluded from the benefits or services due to inaccessibility of facilities

8. Ensuring that special meals are made available to participants with disabilities who have a medical statement
on file documenting that their disability restricts their diet

9. Implementing procedures to process and resolve civil rights complaints, including alleged discrimination on the
basis of race, color, national origin, age, sex, sexual orientation, gender identity, or disability, and program-
related complaints, including maintaining a complaint log, working with the appropriate person to resolve any
complaint, and referring the complainant to the appropriate state or federal agency when necessary

10. Developing a method, which preferably uses self-identification or self-reporting, to collect racial and ethnic
data for potentially eligible populations, applicants, and participants

Notifications

The compliance coordinator shall ensure that the U.S. Department of Agriculture's (USDA) "And Justice for All" civil
rights poster, or a substitute poster approved by USDA's Food and Nutrition Service, is displayed in areas visible to
the district's nutrition program participants, such as food service areas and school offices.



The compliance coordinator shall notify the public, all program applicants, participants, and potentially eligible
persons of their rights and responsibilities and steps necessary to participate in the nutrition programs, including
program requirements and program availability. Applicants, participants, and the public also shall be advised of their
right to file a complaint, how to file a complaint, the complaint procedures, and that a complaint may be filed
anonymously or by a third party.

In addition, the compliance coordinator shall ensure that all forms of communication available to the public regarding
program availability shall contain, in a prominent location, the most current version of the nondiscrimination
statement provided by USDA about the district's status as an equal opportunity provider and the address of the
agency with responsibility to handle complaints made against the district.

Forms of communication requiring this nondiscrimination statement include, but are not limited to, web sites, public
information releases, publications, and posters, but exclude items such as cups, buttons, magnets, menus, and pens
that identify the program when the size or configuration makes it impractical. The nondiscrimination statement need
not be included on every page of program information on the district's or school's web site, but the statement or a
link to the statement shall be included on the home page of the program information.

A short version of the nondiscrimination statement, as provided by USDA, may be used on pamphlets, brochures, and
flyers in the same print size as the rest of the text.

Complaints of Discrimination

A complaint alleging discrimination in the district's nutrition program(s) on the basis of race, color, national origin, sex,
sexual orientation, gender identity, age, or disability shall, within 180 days of the alleged discriminatory act, be filed
or referred to USDA at any of the following: (5 CCR 15582)

Mail: U.S. Department of Agriculture

Office of the Assistant Secretary for Civil Rights

1400 Independence Avenue, SW

Washington, D.C. 20250-9410

Phone: (866) 632-9992, (800) 877-8339 (Federal Relay Service - English, deaf, hard of hearing, or speech
disabilities), (800) 845-6136 (Federal Relay Service - Spanish)

Fax: (833) 256-1665 or (202) 690-7442

Email: program.intake@usda.gov

Complaints of discrimination on any other basis shall be investigated by the district using the process identified in AR
1312.3 - Uniform Complaint Procedures.

Complaints Regarding Noncompliance with Program Requirements

Any complaint alleging that the district has not complied with program requirements pertaining to meal counting and
claiming, reimbursable meals, eligibility of a child or adult, use of cafeteria funds and allowable expenses in relation to
any child nutrition program specified in Education Code 49550-49564.5 shall be filed with or referred to CDE.
(Education Code 49556; 5 CCR 15584)

Complaints against a program operator that is not an educational agency shall be filed with or referred to CDE. (5
CCR 15584)

Complaints of noncompliance with any other nutrition program requirements shall be submitted to and investigated
by the district using the following procedures.

Complaints may be filed by a student or the student's duly authorized representative by phone, email, or letter. The

complaint shall be submitted within one year from the date of the alleged violation and shall include the following: (5
CCR 15581)

1. A statement that the district has violated a law or regulation relating to its child nutrition program
2. The facts on which the statement is based

3. The name of the district or the school against which the allegations are made



4. The complainant's contact information
5. The name of the student if alleging violations regarding a specific student
The district shall investigate and prepare a written report pursuant to 5 CCR 4631. (5 CCR 15583)
Unless extended by written agreement with the complainant, the district's compliance coordinator shall investigate

the complaint and prepare a written report to be sent to the complainant within 60 days of the district's receipt of
the complaint. (5 CCR 15583; 5 CCR 4631)

If the complainant is not satisfied with the findings in the district's report, the complainant may appeal the decision
to CDE by filing a written appeal within 30 days of receiving the decision. (5 CCR 4632)
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NONDISCRIMINATION STATEMENT FOR NUTRITION PROGRAMS

The following statement shall be included, in a prominent location, on all forms available to the public regarding the
availability of the district's child nutrition programs:

"In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations
and policies, the USDA, its Agencies, offices, and employees, and institutions participating in or administering
USDA programs are prohibited from discriminating based on race, color, national origin, sex, disability, age, or
reprisal or retaliation for prior civil rights activity in any program or activity conducted or funded by USDA.

Persons with disabilities who require alternative means of communication for program information (e.g., Braille,
large print, audiotape, American Sign Language, etc.), should contact the Agency (State or local) where they
applied for benefits. Individuals who are deaf, hard of hearing or have speech disabilities may contact USDA
through the Federal Relay Service at (800) 877-8339. Additionally, program information may be made available
in languages other than English.

To file a program complaint of discrimination, complete the USDA Program Discrimination Complaint Form,
(AD-3027) found online at: https://www.ascr.usda.gov/filing-program-discrimination-complaint-usda-
customer, and at any USDA office, or write a letter addressed to USDA and provide in the letter all of the
information requested in the form. To request a copy of the complaint form, call (866) 632-9992. Submit your
completed form or letter to USDA by:

(1) mail: U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410;

(2) fax: (202) 690-7442; or

(3) email: program.intake@usda.gov

This institution is an equal opportunity provider."

On pamphlets, brochures, and flyers, in the same print size as the rest of the text, the district may print a short
version of the nondiscrimination statement, as follows:

"This institution is an equal opportunity provider."
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NONDISCRIMINATION STATEMENT FOR NUTRITION PROGRAMS

The following statement shall be included, in a prominent location, on all forms available to the public regarding the
availability of the district's child nutrition programs:

"In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations
and policies, this institution is prohibited from discriminating on the basis of race, color, national origin, sex
(including gender identity and sexual orientation), disability, age, or reprisal or retaliation for prior civil rights
activity.

Program information may be made available in languages other than English. Persons with disabilities who
require alternative means of communication to obtain program information (e.g., Braille, large print, audiotape,
American Sign Language, etc.), should contact the responsible state or local agency that administers the
program or USDA's TARGET Center at (202) 720-2600 (voice and TTY) or contact USDA through the Federal
Relay Service at (800) 877-8339.

To file a program discrimination complaint, a Complainant should complete a Form AD-3027, USDA Program
Discrimination Complaint Form, which can be obtained online at:
https://www.usda.gov/sites/default/files/documents/ad-3027.pdf, from any USDA office, by calling (866)
632-9992, or by writing a letter addressed to the USDA. The letter must contain the complainant's name,
address, telephone number, and a written description of the alleged discriminatory action in sufficient detail to
inform the Assistant Secretary for Civil Rights (ASCR) about the nature and date of an alleged civil rights
violation. The completed AD-3027 form or letter must be submitted to USDA by:

(1) mail: U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW

Washington, D.C. 20250-9410; or

(2) fax: (833)256-1665 or (202) 690-7442; or
(3) email: Program.Intake@usda.gov

This institution is an equal opportunity provider."

On pamphlets, brochures, and flyers, in the same print size as the rest of the text, the district may print a short
version of the nondiscrimination statement, as follows:

"This institution is an equal opportunity provider."
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The Governing Board intends that school food services shall be a self-supporting, nonprofit program. To ensure
program quality and cost effectiveness, the Superintendent or designee shall centralize and direct the purchasing of
foods and supplies, the planning of menus, and the auditing of all food service accounts for the district.

The Superintendent or designee shall ensure that food service director(s) possess the qualifications required by 7
CFR 210.30 and California Department of Education (CDE) standards.

At least once each year, food service administrators, other appropriate personnel who conduct or oversee
administrative procedures, and other food service personnel shall receive training provided by CDE. (42 USC 1776)

Meal Sales

Any student who requests a meal shall be served a nutritionally adequate breakfast and lunch free of charge, each
school day. (Education Code 49501.5)

As permitted by law, additional or second meals, adult meals, and other nonprogram foods, such as smart snack
compliant food and beverages sold in vending machines, may be sold to students. (Education Code 38082, 49501.5)

Meals may be sold to district employees, Board members, and employees or members of the fund or association
maintaining the cafeteria. (Education Code 38082)

In addition, meals may be sold to nonstudents, including parents/guardians, volunteers, students' siblings, or other
individuals, who are authorized by the Superintendent or designee to be on campus. Any meals served to
nonstudents shall not be subsidized by federal or state reimbursements, food service revenues, or U.S. Department
of Agriculture (USDA) foods.

Meal prices, as recommended by the Superintendent or designee and approved by the Board, shall be based on the
costs of providing food services and consistent with Education Code 38084 and 42 USC 1760.

The Superintendent or designee shall establish strategies and procedures for the collection of meal payments. Such
procedures shall conform with 2 CFR 200.426 and any applicable CDE guidance. The Superintendent or designee
shall clearly communicate these procedures to students and parents/guardians, and shall make this policy and the
accompanying administrative regulation available to the public pursuant to Education Code 49557.5.

Cafeteria Fund and Account

The Superintendent or designee shall establish a cafeteria fund independent of the district's general fund.

The Superintendent or designee shall ensure that state and federal funds provided through school meal programs are
allocated only for purposes related to the operation or improvement of food services and for reasonable and

necessary indirect program costs as allowed by law.

The wages, salaries, and benefits of food service employees shall be paid from the cafeteria fund. (Education Code
38103)

Contracts with Outside Services

With Board approval, the district may enter into a contract for food service consulting services or management
services in one or more district schools. (Education Code 45103.5; 42 USC 1758; 7 CFR 210.16)

Procurement of Foods, Equipment and Supplies

To the maximum extent practicable, foods purchased for use in school meals by the district or by any entity
purchasing food on its behalf shall be domestic commodities or products. Domestic commodity or product means an
agricultural commodity that is produced in the United States and a food product that is processed in the United
States substantially using agricultural commodities that are produced in the United States. (42 USC 1760; 7 CFR



210.21)

A nondomestic food product may be purchased for use in the district's food service program only as a last resort
when the product is not produced or manufactured in the United States in sufficient and reasonably available
quantities of a satisfactory quality, or when competitive bids reveal the costs of a United States product are
significantly higher than the nondomestic product. In such cases, the Superintendent or designee shall retain
documentation justifying the use of the exception.

Furthermore, the district shall accept a bid or price for an agricultural product grown in California before accepting a
bid or price for an agricultural product grown outside the state, if the quality of the California-grown product is
comparable and the bid or price does not exceed the lowest bid or price of a product produced outside the state.
(Food and Agriculture Code 58595)

Bid solicitations and awards for purchases of equipment, materials, or supplies in support of the district's child
nutrition program, or for contracts awarded pursuant to Public Contract Code 2000, shall be consistent with the
federal procurement standards in 2 CFR 200.318-200.326. Awards shall be let to the most responsive and
responsible party. Price shall be the primary consideration, but not the only determining factor, in making such an
award. (Public Contract Code 20111)

Program Monitoring and Evaluation

The Superintendent or designee shall present to the Board, at least annually, financial reports regarding revenues and
expenditures related to the food service program.

The Superintendent or designee shall provide all necessary documentation required for the Administrative Review
conducted by CDE to ensure compliance of the district's food service program with federal requirements.
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Payments for Meals

The Superintendent or designee shall maintain a system for accurately recording payments received and tracking
meals provided to each student.

At the beginning of the school year, the Superintendent or designee shall communicate the district's meal payment
policies through multiple methods, including, but not limited to:

1. Explaining the meal charge policy within registration materials provided to parents/guardians at the start of the
school year

2. Including the policy in print versions of student handbooks, if provided to parents/guardians annually

3. Providing the policy whenever parents/guardians are notified regarding the application process for free and
reduced-price meals, such as in the distribution of eligibility forms at the start of the school year

4. Posting the policy on the district's web site
Reimbursement Claims

The Superintendent or designee shall maintain records of the number of meals served each day by school site and by
category of free and reduced-price meals. The Superintendent or designee shall submit reimbursement claims for
school meals to the California Department of Education (CDE) using the online Child Nutrition Information and
Payment System.

Donation of Leftover Food

To minimize waste and reduce food insecurity, the district may provide sharing tables where students and staff may
return appropriate unused cafeteria food items to be made available to students during the course of a regular school
meal time. If food on the sharing tables is not taken by a student, the school cafeteria may donate the food to a food
bank or any other nonprofit charitable organization. (Health and Safety Code 114079)

Food that may be donated includes prepackaged, nonpotentially hazardous food with the packaging still intact and in
good condition, whole uncut produce that complies with Health and Safety Code 113992, unopened bags of sliced
fruit, unopened containers of milk that are immediately stored in a cooling bin maintained at 41 degrees Fahrenheit
or below, and perishable prepackaged food if it is placed in a proper temperature-controlled environment. The
preparation, safety, and donation of food shall be consistent with Health and Safety Code 113980. (Health and
Safety Code 114079)

Cafeteria Fund and Account

All proceeds from food sales and other services offered by the cafeteria shall be deposited in the cafeteria fund as
provided by law. (Education Code 38090, 38093)

The cafeteria fund shall be used only for those expenditures authorized by the Governing Board as necessary for the
operation of school cafeterias in accordance with Education Code 38100-38103, 2 CFR Part 200 Appendix VII, and
the California School Accounting Manual.

The district may use cafeteria funds to supplement the provision of a nutritionally adequate breakfast and/or lunch
to district students when permitted by law.

Any charges to, or transfers from, a food service program shall be dated and accompanied by a written explanation of
the purpose of and basis for the expenditure. (Education Code 38101)

Indirect costs charged to the food service program shall be based on either the district's prior year indirect cost rate
as approved by CDE or the statewide average approved indirect cost rate for the second prior fiscal year, whichever
is less. (Education Code 38101)



Net cash resources in the nonprofit school food service shall not exceed three months' average expenditures. (7 CFR
210.14, 220.7)

U.S. Department of Agriculture Foods

The district shall provide facilities for the storage and control of foods received through the U.S. Department of
Agriculture (USDA) that protect against theft, spoilage, damage, or other loss. Such storage facilities shall maintain
donated foods in sanitary conditions, at the proper temperature and humidity, and with adequate air circulation. The
district shall comply with all federal, state, or local requirements related to food safety and health and procedures for
responding to a food recall, as applicable, and shall obtain all required health inspections. (7 CFR 250.14)

The Superintendent or designee shall maintain inventories of USDA foods in accordance with 7 CFR 250.59 and CDE
procedures, and shall ensure that foods are used before their expiration dates.

USDA donated foods shall be used in school lunches as far as practicable. USDA foods also may be used in other
nonprofit food service activities, including, but not limited to, school breakfasts or other meals, a la carte foods sold
to students, meals served to adults directly involved in the operation and administration of the food service and to
other school staff, and training in nutrition, health, food service, or general home economics instruction for students,
provided that any revenues from such activities accrue to the district's nonprofit food service account. (7 CFR
250.59)

Contracts with Outside Services

The term of any contract for food service management or consulting services shall not exceed one year. Any renewal
of the contract or further requests for proposals to provide such services shall be considered on a year-to-year basis.
(Education Code 45103.5; 7 CFR 210.16)

Any contract for management of the food service operation shall be approved by CDE and comply with the
conditions in Education Code 49554 and 7 CFR 210.16 as applicable. The district shall retain control of the quality,
extent, and general nature of its food services. (Education Code 49554; 42 USC 1758; 7 CFR 210.16)

Any contract for consulting services shall not result in the supervision of food service classified staff by the
management consultant, nor shall it result in the elimination of any food service classified staff or position or have
any adverse effect on the wages, benefits, or other terms and conditions of employment of classified food service
staff or positions. All persons providing consulting services shall be subject to applicable employment conditions
related to health and safety as listed in Education Code 45103.5. (Education Code 45103.5)
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The Governing Board recognizes that a structured, coherent, and comprehensive counseling program promotes
academic achievement and growth, and serves the diverse needs of district students. The district shall provide an
educational counseling program that offers students services and supports within a Multi-Tiered Systems of Support
(MTSS) framework, in accordance with law. Counseling staff shall be available to provide students with individualized
reviews of their educational progress toward academic and/or career and vocational goals and, as appropriate, may
discuss social, personal, or other issues that may impact student learning and well-being.

The Superintendent or designee shall ensure that all persons employed to provide direct school counseling, school
psychology, school social work services, child welfare and attendance services, and/or to implement equitable school
programs and services that support students' academic and social and emotional development and college and career
readiness possess the appropriate credential from the Commission on Teacher Credentialing authorizing their
employment in such positions. Responsibilities of such positions shall be clearly defined in a job description.

Responsibilities of school counselors include, but are not limited to:

1. Engaging with, advocating for, and providing all students with direct services, such as individual counseling,
group counseling, risk assessment, crisis response, and instructional services, including mental health and
behavioral, academic, and postsecondary educational services, and indirect services, including but not limited
to, positive school climate strategies, teacher and parent/guardian consultations, and referrals to public and
private community services

2. Planning, implementing, and evaluating school counseling programs

3. Working within a MTSS that uses multiple data sources to monitor and improve student behavior, attendance,
engagement, and achievement

4. Developing, coordinating, and supervising comprehensive student support systems in collaboration with
teachers, administrators, other pupil personnel services professionals, families, community partners, and
community agencies, including county mental health agencies

5. Promoting and maintaining a safe learning environment for all students by providing restorative practices,
positive behavior interventions, and support services and by developing and responding with a variety of
intervention strategies to meet individual, group, and school community needs before, during, and after a crisis

6. Intervening to ameliorate school-related problems, including problems related to chronic absences and
retention

7. Using research-based strategies to promote mental wellness, reduce mental health stigma, and to identify
characteristics, risk factors, and warning signs of students who develop, or are at risk of developing, mental
health and behavioral disorders and who experience, or are at risk of experiencing, mistreatment, including
mistreatment related to any form of conflict or bullying

8. Improving school climate and student well-being by addressing the mental and behavioral health needs of
students during a period of transition, separation, heightened stress, and critical changes, accessing community
programs and services to meet those needs, and providing other appropriate services

9. Enhancing students' social and emotional competence, character, health, civic engagement, cultural literacy,
and commitment to lifelong learning and the pursuit of high-quality educational programs

10. Providing counseling services for unduplicated students who are classified as English learners, eligible for free
and reduced-priced meals, foster youth, and/or experiencing homelessness, including interventions and
support services that enhance equity and access to appropriate education systems and public and private
services



11. Engaging in continued development as a professional school counselor

Educational And Career Counseling

Beginning in grade 7, parents/guardians shall receive a general notice at least once before career counseling and
course selection so that they may participate in the counseling sessions and decisions. (Education Code 221.5)

The educational counseling program shall include academic counseling and postsecondary services, in the following
areas (Education Code 49600):

1. Development and implementation, with parent/guardian involvement, of the student's immediate and long-
range educational plans

2. Optimizing progress towards achievement of proficiency standards and competencies

3. Completion of the required curriculum in accordance with the student's needs, abilities, interests, and
aptitudes

4. Academic planning for access and success in higher education programs, including advisement on courses
needed for admission to colleges and universities, standardized admissions tests, and financial aid

5. High-quality career programs at all grade levels in which students are assisted in doing all of the following:

a. Planning for the future, including, but not limited to, identifying personal interests, skills, and abilities,
career planning, course selection, and career transition

b. Becoming aware of personal preferences and interests that influence educational and occupational
exploration, career choice, and career success

c. Developing work self-efficacy for the ever-changing work environment, the changing needs of the
workforce, and the effects of work on quality of life

d. Understanding the relationship between academic achievement and career success, and the importance
of maximizing career options

e. Understanding the value of participating in career technical education pathways, programs, and
certifications, including, but not limited to, those related to regional occupational programs and centers,
the federal program administered by the U. S. Department of Labor offering free education and
vocational training to students, known as "Job Corps," the California Conservation Corps, work-based
learning, industry certifications, college preparation and credit, and employment opportunities

f. Understanding the need to develop essential employable skills and work habits

g. Understanding entrance requirements to the U.S. Armed Forces, including the benefits of the Armed
Services Vocational Aptitude Battery (ASVAB) test

The district's educational counseling program also may include, but not be limited to, identification of students who
are at risk of not graduating with their peers, development of a list of coursework and experience necessary to assist
students to satisfy the curricular requirements for college admission and successfully transition to postsecondary
education or employment, and counseling regarding available options for students who fail to meet graduation
requirements to continue with their education.

The Superintendent or designee shall establish and maintain a program of guidance, placement, and follow-up for all
high school students subject to compulsory continuation education. (Education Code 48431)

To enhance the educational counseling program and assist students in reaching their educational and professional



goals, the district shall provide students in grades 9-12 with financial aid support; social services support; state-
funded immigration legal services; academic opportunities; and parent/guardian and family workshops. (Education
Code 54680, 54683)

As part of the district's educational counseling program, students may be offered mental and behavioral health
services under which a student may receive prevention, intervention, short-term counseling services, and mental
health related classroom instruction to reduce stigma and increase awareness of counseling support services.

No counselor shall unlawfully discriminate against any student. Guidance counseling regarding school programs and
career, vocational, or higher education opportunities shall not be differentiated on the basis of any protected
category specified in law or Board Policy 0410 - Nondiscrimination in District Programs and Activities.

Additionally, counselors shall affirmatively explore with a student the possibility of careers, or courses leading to
careers, that are nontraditional for that student's sex. (Education Code 221.5)

For assessing or counseling students, the district shall not use testing or other materials that permit or require
impermissible or unlawful differential treatment of students, unless such different materials cover the same
occupations and interest areas and the use of such materials is essential to the elimination of bias and discrimination.
(5 CCR 4931)

Colleges and prospective employers, including military recruiters, shall not have access to students for recruiting
purposes. (Education Code 49603; 10 USC 503)

The Superintendent or designee shall collaborate with businesses, government agencies, postsecondary institutions
including universities and career technical schools, community organizations, and/or other employers to provide
students with actual or simulated work-based learning opportunities through college and/or career fairs.

When planning to hold a college or career fair, the Superintendent or designee shall notify each apprenticeship
program in the county. The notification shall include the planned date, time, and location of the college or career
fair. (Labor Code 3074.2)

Additionally, the district shall provide the notification to any community college district that has overlapping
jurisdiction with the district and an opportunity for the community college district to participate in the college or
career fair. (Education Code 52770)

Personal or Mental Health Counseling

A school counselor, school psychologist, or school social worker may provide individualized personal, mental health,
or family counseling to students in accordance with the specialization(s) authorized by their credential. Such services
may include, but are not limited to, support related to the student's social and emotional development, behavior,
substance abuse, mental health assessment, depression, or mental illness. As appropriate, students and their
parents/guardians shall be informed about community agencies, organizations, or health care providers that offer
qualified professional assistance.

Written parent/guardian consent shall be obtained before mental health counseling or treatment services are
provided to a student, except when the student is authorized to consent to the service pursuant to Family Code
6924, Health and Safety Code 124260, or other applicable law.

Any information of a personal nature disclosed to a school counselor by a student age 12 years or older or by the
student's parent/guardian is confidential and shall not become part of the student record without the written
consent of the person who disclosed the confidential information. The information shall not be revealed, released,
discussed, or referred to except under the limited circumstances specified in Education Code 49602. (Education
Code 49602)



A counselor shall consult with the Superintendent or designee and, as appropriate, with the district's legal counsel
whenever there is uncertainty regarding how to respond to a student's personal problem or when questions arise
regarding the possible release of confidential information regarding a student.

Crisis Counseling

The Board recognizes the need for a prompt and effective response when students are confronted with a traumatic
incident. School counselors shall assist in the development of the emergency and disaster preparedness plan and
other prevention and intervention practices designed to assist students and parents/guardians before, during, and
after a crisis.

Early identification and intervention plans shall be developed to help identify those students who may be at risk for
violence so that support may be provided before they engage in violent or disruptive behavior.

Additionally, the Superintendent or designee shall identify crisis counseling resources to train district staff in
effective threat assessment, appropriate response techniques, and/or methods to directly help students cope with a
crisis if it occurs.

Teacher-Based Advisory Program

The Board recognizes that a supportive, ongoing relationship with a caring adult can provide a student with valuable
advice, enhance student-teacher relationships, and build the student's feelings of connectedness with the school. The
Board authorizes the development of a teacher-based advisory program in which teachers advise students in such
areas as academic planning, character development, conflict resolution, and self-esteem. Any teacher participating in
this program shall be under the supervision of a credentialed school counselor as appropriate, receive related
information and training, and be subject to law and this Board policy, including requirements pertaining to student
confidentiality and nondiscrimination.



HPV and HPV Vaccination: What Every Parent Should Know

What is HPV?

Human papillomavirus (HPV) is a very common virus that 8 out of 10 people will get at
some point in their lifetime. Some HPV infections can lead to cancer later in life.

\ / HPV is estimated to cause about 37,000 cases of cancer in men and
women every year in the U.S. — that’s the same as the average
= attendance for a major league baseball game!

Only cervical cancer, one of the cancers caused by HPV, can be detected early with a Pap test.
The other cancers caused by HPV (cancers of the throat, genitals, or anus) may not be detected
until they are more serious. HPV vaccination prevents infections that cause these cancers.

How can | protect my child from HPV?

HPV vaccination can prevent over 90% of cancers caused by HPV. HPV vaccines are very safe,
and scientific research shows that the benefits of HPV vaccination far outweigh the potential
risks. With more than 135 million doses given in the U.S. since 2006, HPV vaccine has a long
safety record that’s backed by over 15 years of monitoring. Common side effects are mild and
get better within a day or two. These include pain, redness, or swelling where the shot was
given, similar to other vaccines.

8 8 0/ HPV vaccination works extremely well. Since HPV vaccination
0 was first recommended in 2006, infections with HPV types that
Drop in HPV | cause most HPV cancers have dropped 88% among teen girls

Infections in | 3nd 81% among young adult women.
Teen Girls

Vaccination against HPV is recommended by the federal Advisory Committee on Immunization
Practices, the American Academy of Pediatrics, and the American Academy of Family
Physicians. It’s also recommended by the American Cancer Society and California’s Cancer
Prevention Act.

California Department of Public Health, Immunization Branch e ShotsForSchool.org IMM-1519 (3/27/24)



HPV and HPV Vaccination: What Every Parent Should Know

Who should get the vaccine and when should they get it?

/a\ Because the vaccine is more effective when given at younger ages, two doses
of HPV vaccine are recommended for all kids between the ages of 9 to 12
ll 'l years, and the second dose should be given before the start of 8t" grade.

(Kids who wait until later to get their first dose of HPV vaccine may need three doses.) The HPV
vaccine is often given at the same time as other adolescent vaccines, like Tdap to prevent
whooping cough and meningococcal vaccine to prevent bacterial meningitis.

Where can | get the HPV vaccine for my child?

Ask your health care provider, pharmacist, or local health department to learn more about HPV
vaccine and where you can get it. The vaccine is covered by most health insurance plans. If you
don’t have health insurance, your child can still get vaccinated. The Vaccines for Children (VFC)
Program offers free vaccines to children up to age 18 years without insurance or whose
insurance does not cover the cost of vaccines.

Ask your healthcare provider or local health department about VFC. Find doctors participating
in VFCin your area.

For more information on HPV, the vaccine, and cancer prevention, visit the Centers for Disease
Control and Prevention.

California Department of Public Health, Immunization Branch e ShotsForSchool.org IMM-1519 (3/27/24)
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Comprehensive Health Screening for Grades K-1

The parent/guardian of a student in kindergarten or first grade shall submit to the Superintendent or designee a
certification form developed by the California Department of Health Care Services (DHCS) and signed by the
student's health examiner certifying that the student has completed a comprehensive health screening within 18
months prior to entry into first grade or within 90 days thereafter. (Health and Safety Code 124040, 124085)

The Superintendent or designee shall notify parents/guardians of all kindergarten students of the requirement to
obtain a health screening and of the availability of the Child Health and Disability Prevention (CHDP) program
established pursuant to Health and Safety Code 124025-124110 to assist eligible low-income families in obtaining
the health screening. (Health and Safety Code 124100)

The notice and certification form shall be included with the notification of immunization requirements provided to
parents/guardians prior to their child's enrollment in kindergarten and shall encourage completion of the health
screening simultaneously with immunizations. The notice shall also be provided to the parent/guardian of any
student who is enrolling in first grade without having attended kindergarten in the district.

In lieu of the certification, the parent/guardian may submit a waiver on a form developed by DHCS indicating that
he/she does not want or is unable to obtain a health screening. If the waiver indicates that the parent/guardian was
unable to obtain the services, the reasons should be included in the waiver. (Health and Safety Code 124085)

The waiver form shall be provided to a parent/guardian upon request.

The completed certification form or the waiver shall be maintained in the student's health file or cumulative record.
(5 CCR432)

During the first 90 days of the school year, the Superintendent or designee may contact any parent/guardian of a
first-grade student who has not provided either the certification form or the waiver to ensure that the
parent/guardian understands the health screening requirement and, if appropriate, his/her possible eligibility for the
CHDP program.

The Superintendent or designee shall exclude from school, for not more than five school days, any first-grade student
who does not present evidence of a health screening or a waiver on or before the 90th day after entering first grade.
The exclusion shall begin on the 91st day after the student's entrance into the first grade, or if school is not in
session, then on the next succeeding school day. (Health and Safety Code 124105)

The Superintendent or designee may exempt a student from exclusion when his/her parents/guardians have been
contacted at least twice between the first day and the 90th day after the student's enrollment in first grade and the
parents/guardians refuse to provide either a certification form or a waiver. (Health and Safety Code 124105)

Oral Health Assessment for Grades K-1

No later than May 31 of the school year, the parent/guardian of any kindergarten student or of any first-grade
student who was not previously enrolled in a public school shall certify that the student has received an oral health
assessment. The oral health assessment shall have been performed by a licensed dentist or other authorized dental
health professional no earlier than 12 months prior to the date of the student's initial enrollment. (Education Code
49452.8)

The Superintendent or designee shall notify parents/guardians of students in grades K-1 of the oral health

assessment requirement. The notification shall, at a minimum, consist of a letter that includes all of the following:
(Education Code 49452.8)

1. An explanation of the administrative requirements of the law

2. Information on the importance of primary teeth



3. Information on the importance of oral health to overall health and to learning

4. A toll-free telephone number to request an application for Medi-Cal or other government-subsidized health
insurance programs

5. Contact information for county public health departments

6. A statement of privacy applicable under state and federal laws and regulations

The notification, along with a copy of the certification form developed by the California Department of Education,
shall be provided to parents/guardians when they register their child for school.

Following completion of the assessment, the parent/guardian shall submit to the Superintendent or designee a
completed certification form which has been signed by the dental health professional.

A parent/guardian may be excused from complying with the oral health assessment requirements if he/she indicates
on the certification form that the assessment could not be completed for any of the following reasons: (Education
Code 49452.8)

1. Completion of an assessment poses an undue financial burden on the parent/guardian.
2. The parent/guardian lacks access to a licensed dentist or other dental health professional.

3. The parent/guardian does not consent to an assessment.

If the district hosts a free oral health assessment event at which licensed dentists or other licensed dental health
professionals perform school site assessments of students enrolled in the school, any student who has not had an
oral health assessment shall be given an assessment unless his/her parent/guardian has indicated on the certification
form that he/she does not consent to the student receiving an assessment. However, a student shall not receive
dental treatment of any kind without his/her parent/guardian's informed consent for the treatment. (Education Code
49452.8)

Students who are not assessed, or for whom the parents/guardians fail to return the certification form, shall not be
excluded from school attendance.

By July 1 of each year, the Superintendent or designee shall report data on oral health assessments to the state
dental director and/or the county office of education in accordance with Education Code 49452.8.

The report shall also be provided to the Governing Board. The identity of any student shall not be included in the
report.
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The Governing Board desires to provide a well-planned, integrated sequence of medically accurate and inclusive
instruction on comprehensive sexual health and human immunodeficiency virus (HIV) prevention. The district's
educational program shall address the goals of the California Healthy Youth Act pursuant to Education Code 51930-
51939, including providing students with the knowledge and skills necessary to protect them from risks presented by
sexually transmitted infections, unintended pregnancy, sexual harassment, sexual assault, sexual abuse, and human
trafficking and to have healthy, positive, and safe relationships and behaviors. The district's educational program shall
also promote students' understanding of sexuality as a normal part of human development and their development of
healthy attitudes and behaviors concerning adolescent growth and development, body image, gender, gender
identity, gender expression, sexual orientation, relationships, marriage, and family.

The district shall respect the rights of parents/guardians to supervise their children's education on these subjects and
to impart values regarding human sexuality to their children.

Comprehensive sexual health education and HIV prevention education shall be offered to all students in grades 7-12
at least once in junior high or middle school and at least once in high school. (Education Code 51934)

The district's comprehensive sexual health education program shall include information on the affirmative consent
standard. Affirmative consent is defined as affirmative, conscious, and voluntary agreement to engage in sexual
activity. Teachers delivering such instruction shall consult information related to sexual harassment and violence in
the state health curriculum framework. (Education Code 51225.36, 67386)

The Superintendent or designee shall identify appropriate methods for informing the school community about
subjects related to the district's comprehensive sexual health and HIV prevention education. The Superintendent or
designee shall use such identified methods to inform parents/guardians of students in grades 6-12 about human
trafficking prevention resources, as required pursuant to Education Code 49381.

Parent/Guardian Consent

At the beginning of each school year or at the time of a student's enrollment, parents/guardians shall be notified, in
the manner specified in the accompanying administrative regulation, that they may request in writing that their child
be excused from participating in comprehensive sexual health and HIV prevention education. Students so excused by
their parents/guardians shall be given an alternative educational activity. (Education Code 51240, 51938, 51939)

A student shall not be subject to disciplinary action, academic penalty, or other sanction if the student's
parent/guardian declines to permit the student to receive the instruction. (Education Code 51939)
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Definitions

Comprehensive sexual health education means education regarding human development and sexuality, including
education on pregnancy, contraception, and sexually transmitted infections. (Education Code 51931)

HIV prevention education means instruction on the nature of human immunodeficiency virus (HIV) and acquired
immune deficiency syndrome (AIDS), methods of transmission, strategies to reduce the risk of HIV infection, and
social and public health issues related to HIV and AIDS. (Education Code 51931)

Age appropriate refers to topics, messages, and teaching methods suitable to particular ages or age groups of
children and adolescents, based on developing cognitive, emotional, and behavioral capacity typical for the age or
age group. (Education Code 51931)

Medically accurate means verified or supported by research conducted in compliance with scientific methods and
published in peer-reviewed journals, where appropriate, and recognized as accurate and objective by professional
organizations and agencies with expertise in the relevant field, such as the federal Centers for Disease Control and
Prevention, the American Public Health Association, the American Academy of Pediatrics, and the American College
of Obstetricians and Gynecologists. (Education Code 51931)

General Criteria for Instruction and Materials

The Superintendent or designee shall ensure that the district's comprehensive sexual health and HIV prevention
instruction and materials: (Education Code 51933)

1. Are age appropriate
2. Are medically accurate and objective
3. Are aligned with and support the following purposes as specified in Education Code 51930:

a. To provide students with the knowledge and skills necessary to protect their sexual and reproductive
health from HIV and other sexually transmitted infections and from unintended pregnancy

b. To provide students with the knowledge and skills they need to develop healthy attitudes concerning
adolescent growth and development, body image, gender, sexual orientation, relationships, marriage, and
family

c. To promote understanding of sexuality as a normal part of human development

d. To ensure students receive integrated, comprehensive, accurate, and unbiased sexual health and HIV
prevention instruction and provide educators with clear tools and guidance to accomplish that end

e. To provide students with the knowledge and skills necessary to have healthy, positive, and safe
relationships and behaviors

4. Are appropriate for use with English learners, students with disabilities, and students of all races, genders,
sexual orientations, and ethnic and cultural backgrounds

5. Are available on an equal basis to a student who is an English learner, consistent with the existing curriculum
and alternative options for an English learner as otherwise provided in the Education Code

6. Are accessible to students with disabilities, including, but not limited to, the provision of a modified curriculum,
materials, and instruction in alternative formats and auxiliary aids

7. Do not reflect or promote bias against any person in protected categories of discrimination pursuant to
Education Code 220



10.

11.

12.

13.

14.

Affirmatively recognize that people have different sexual orientations and, when discussing or providing
examples of relationships and couples, shall be inclusive of same-sex relationships

Teach students about gender, gender expression, and gender identity, and explore the harm of negative gender
stereotypes

Encourage students to communicate with their parents/guardians and other trusted adults about human
sexuality and provide the knowledge and skills necessary to do so

Teach the value of and prepare students to have and maintain committed relationships such as marriage

Provide students with knowledge and skills they need to form healthy relationships that are based on mutual
respect and affection and are free from violence, coercion, harassment, and intimidation

Provide students with knowledge and skills for making and implementing healthy decisions about sexuality,
including communication and refusal skills to assist students in overcoming peer pressure and using effective
decision-making skills to avoid high-risk activities

Do not teach or promote religious doctrine

Components of Sexual Health and HIV Prevention Education

The district's comprehensive sexual health education and HIV prevention education for students in grades 7-12, in
addition to complying with the criteria listed above in the section "General Criteria for Instruction and Materials,"
shall include all of the following: (Education Code 51934)

1.

Information on the nature of HIV and other sexually transmitted infections and their effects on the human
body

Information on the manner in which HIV and other sexually transmitted infections are and are not transmitted,
including information on the relative risk of infection according to specific behaviors, including sexual
behaviors and injection drug use

Information that abstinence from sexual activity and injection drug use is the only certain way to prevent HIV
and other sexually transmitted infections, and that abstinence from sexual intercourse is the only certain way
to prevent unintended pregnancy

The instruction shall provide information about the value of delaying sexual activity while also providing
medically accurate information on other methods of preventing HIV and other sexually transmitted infections
and pregnancy.

Information about the effectiveness and safety of all federal Food and Drug Administration (FDA) approved
methods that prevent or reduce the risk of contracting HIV and other sexually transmitted infections, including
use of antiretroviral medication, consistent with the Centers for Disease Control and Prevention

Information about the effectiveness and safety of reducing the risk of HIV transmission as a result of injection
drug use by decreasing needle use and needle sharing

Information about the treatment of HIV and other sexually transmitted infections, including how antiretroviral
therapy can dramatically prolong the lives of many people living with HIV and reduce the likelihood of
transmitting HIV to others

. Discussion about social views on HIV and AIDS, including addressing unfounded stereotypes and myths

regarding HIV and AIDS and people living with HIV

This instruction shall emphasize that successfully treated HIV-positive individuals have a normal life
expectancy, all people are at some risk of contracting HIV, and testing is the only way to know if one is HIV-
positive.

Information about local resources, how to access local resources, and students' legal rights to access local



resources for sexual and reproductive health care such as testing and medical care for HIV and other sexually
transmitted infections and pregnancy prevention and care, as well as local resources for assistance with sexual
assault and intimate partner violence

9. Information about the effectiveness and safety of FDA-approved contraceptive methods in preventing
pregnancy, including, but not limited to, emergency contraception. Instruction on pregnancy shall include an
objective discussion of all legally available pregnancy outcomes, including, but not limited to:

a. Parenting, adoption, and abortion

b. Information on the law on surrendering physical custody of a minor child 72 hours of age or younger,
pursuant to Health and Safety Code 1255.7 and Penal Code 271.5

c. The importance of prenatal care
10. Information about sexual harassment, sexual assault, sexual abuse, and human trafficking, including:

a. Information on the prevalence and nature of human trafficking, strategies to reduce the risk of human
trafficking, techniques to set healthy boundaries, and how to safely seek assistance if there is a suspicion
of trafficking

b. Information on how social media and mobile device applications are used for human trafficking

11. Information about adolescent relationship abuse and intimate partner violence, including the early warning
signs of each

The district's comprehensive sexual health education and HIV prevention education shall include instruction
regarding the potential risks and consequences of creating and sharing suggestive or sexually explicit materials
through cell phones, social networking web sites, computer networks, or other digital media. (Education Code
51934)

Professional Development

The district's comprehensive sexual health education and HIV prevention education shall be provided by instructors
trained in the appropriate courses who are knowledgeable of the most recent medically accurate research on human
sexuality, healthy relationships, pregnancy, and HIV and other sexually transmitted infections. (Education Code
51931, 51934)

The Superintendent or designee shall cooperatively plan and conduct in-service training for all district personnel who
provide HIV prevention education, through regional planning, joint powers agreements, or contract services.
(Education Code 51935)

In developing and providing in-service training, the Superintendent or designee shall cooperate and collaborate with
the teachers who provide HIV prevention education and with the California Department of Education (CDE).
(Education Code 51935)

The district shall periodically conduct in-service training to enable district personnel to learn new developments in
the scientific understanding of HIV. In-service training shall be voluntary for personnel who have demonstrated
expertise or received in-service training from the CDE or Centers for Disease Control and Prevention. (Education
Code 51935)

The Superintendent or designee may expand HIV in-service training to cover the topic of comprehensive sexual
health education in order for district personnel teaching comprehensive sexual health education to learn new
developments in the scientific understanding of sexual health. (Education Code 51935)

The Superintendent or designee shall periodically provide continuing education that enables district personnel to
learn about new developments in the understanding of abuse, including sexual abuse, and human trafficking and
current prevention efforts and methods. Such education may include early identification of abuse, including sexual
abuse, and human trafficking of students and minors. (Education Code 51950)

Use of Consultants or Guest Speakers



The Superintendent or designee may contract with outside consultants or guest speakers, including those who have
developed multilingual curricula or curricula accessible to persons with disabilities, to deliver comprehensive sexual
health and HIV prevention education or to provide training for district personnel. All outside consultants and guest
speakers shall have expertise in comprehensive sexual health education and HIV prevention education and
knowledge of the most recent medically accurate research on the relevant topic(s) covered in the instruction. The
Superintendent or designee shall ensure that any instruction provided by an outside speaker or consultant complies
with Board policy, administrative regulation, and Education Code 51930-51939. (Education Code 51933, 51934,
51936)

Parent/Guardian Notification

At the beginning of each school year or at the time of a student's enrollment, the Superintendent or designee shall
notify parents/guardians about instruction in comprehensive sexual health education and HIV prevention education,
as well as research on student health behaviors and risks, planned for the coming year. The notice shall advise
parents/guardians: (Education Code 48980, 51938)

1. That written and audiovisual educational materials to be used in comprehensive sexual health and HIV
prevention education are available for inspection

2. That parents/guardians have a right to excuse their child from comprehensive sexual health or HIV prevention
education, or research on student health behaviors and risks, provided they submit their request in writing to
the district

3. That parents/guardians have a right to request a copy of Education Code 51930-51939

4. Whether the comprehensive sexual health or HIV prevention education will be taught by district personnel or
outside consultants and, if the district chooses to use outside consultants or guest speakers for this purpose,
the following information:

a. The date of the instruction
b. The name of the organization or affiliation of each guest speaker

c. Information stating the right of the parent/guardian to request a copy of Education Code 51933, 51934,
and 51938

If the arrangements for instruction by outside consultants or guest speakers are made after the beginning of the
school year, the Superintendent or designee shall notify parents/guardians by mail or another commonly used
method of notification no fewer than 14 days before the instruction is given.

Nonapplicability to Certain Instruction or Materials

The requirements of Education Code 51930-51939 pertaining to instructional content, teacher training, and parental
notification and consent shall not apply to the following: (Education Code 51932)

1. Adescription or illustration of human reproductive organs that may appear in a textbook, adopted pursuant to
law, if the textbook does not include other elements of comprehensive sexual health education or HIV
prevention education as defined in Education Code 51931

2. Instruction, materials, presentations, or programming that discusses gender, gender identity, gender
expression, sexual orientation, discrimination, harassment, bullying, intimidation, relationships, or family and
does not discuss human reproductive organs and their functions
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The Governing Board recognizes the importance of maintaining the confidentiality of directory information and
therefore authorizes the release of such information only in accordance with law, Board policy, and administrative
regulation.

The Superintendent or designee may release student directory information to representatives of the news media or
nonprofit organizations in accordance with Board policy and administrative regulation.

The Superintendent or designee may limit or deny the release of specific categories of directory information to any
public or private nonprofit organization based on his/her determination of the best interests of district students.
(Education Code 49073)

Under no circumstances shall directory information be disclosed to a private profit-making entity, except for
representatives of the news media and prospective employers, in accordance with Board policy. Private schools and
colleges may be given the names and addresses of 12th-grade students and students who are no longer enrolled
provided that they use this information only for purposes directly related to the institution's academic or professional
goals. (Education Code 49073)
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Definition
Directory information means information contained in a student record that would not generally be considered

harmful or an invasion of privacy if disclosed. Such student information includes: (Education Code 49061; 20 USC
1232g; 34 CFR 99.3)

1. Name
2. Address
3. Telephone number
4. Email address
5. Date of birth
6. Major field of study
7. Participation record in officially recognized activities and sports
8. Weight and height of athletic team members
9. Dates of attendance
10. Degrees and awards received

11. Most recent previous school attended

Directory information does not include a student's social security number or student identification number. However,
for purposes of accessing or communicating in electronic systems, directory information may include a student
identification number, user identification, or other personal identifier used by the student provided that the identifier
cannot be used to gain access to education records except when used in conjunction with a personal identification
number, password, or other factor known or possessed only by the authorized user. (34 CFR 99.3)

Directory information also does not include a student's citizenship status, immigration status, place of birth, or any
other information indicating national origin.

Notification to Parents/Guardians

At the beginning of each school year, all parents/guardians shall be notified as to the categories of directory
information the district plans to release and the recipients of the information. The notification shall also inform
parents/guardians of their right to refuse to let the district designate any or all types of information as directory
information, how to refuse release, and the period of time within which a parent/guardian must notify the district in
writing that he/she does not want a certain category of information designated as directory information. (Education
Code 49063, 49073; 20 USC 1232g; 34 CFR 99.37)

In addition, the annual parental notification shall include a statement that directory information does not include
citizenship status, immigration status, place of birth, or any other information indicating national origin and that the
district will not release such information without parental consent or a court order.

The Superintendent or designee shall notify parents/guardians that they may request that the district not release the
name, address, and telephone number of their child to military recruiters, employers, or institutions of higher
education without prior written consent. (20 USC 7908)

Parent/Guardian Consent

No directory information of a student identified as a homeless child or youth as defined in 42 USC 11434a shall be



released, unless the parent/guardian, or the student if he/she is 18 years or older, has provided written consent that
directory information may be released. For any other student, directory information shall not be released if his/her
parent/guardian notifies the district in writing that such information not be disclosed without the parent/guardian's
prior consent. (Education Code 49073; 20 USC 1232g, 7908)

For a former student, the district shall continue to honor any valid request to opt out of the disclosure of directory
information made while the student was in attendance at the district, unless the opt-out request has been rescinded.
(34 CFR 99.37)
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